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PART II—Section 3—Sub-section (ii) 


t? % <l* i rwlT (' qw » rhkm ) au i ^ ii A an^aftrarfe^Hn* 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


f*w iTsrcro 

( TEin*r faUFT ) 

^#5T5R?Wfr 'ZX 
fccd), 9 ^i, 2006 
(amrair) 

m.sn. 2549 .arfkfwr, 1961 (i96i 
43) ^t *fRT 10 (23 7 T) ^ (iv) ^RT IKtT 

ViPki^T *?n 3RW IRJ, W=hK, y,a^SKi W 3lf£Rjfad 
"Reft $ % “ ft^Ri<i*i ^ttPrt vyz HHiPcir^y -fa, Igrita 
^k-8 7 Trfpjl, ife, 

.Wst M (w£^“rs*it”) ^ ^trt ft titrt 

/<RT PfHfdftsId 7TcT? ^ 3R2T#T kiqfc 0 ! 2003-04 "k 
2005-06 3 ^RT*kl3TRT^ 

k ?nkn?r ^marft ; 

(i) *R«1T 3RFft 31TO 3T*RIT 3TRT 

'$*fcT1cl ^ ^ PdH <4R<*I RdRd ^cRIT eRTT 36HM4I 
^ ^ ^kft f^FR# faR WHT 

TT^t W3i^k 3?kRfr 

3TRT3lftcT, 2002 ^ Wt f^T 3 RT ^ 3TRT 
1898 G1/2006 (5771) 


tRRfft 3TRT ^ 71% M-S5 

uftrera k arafa %7ft *ft f7*rftr k* rN 

^ “k arffeRT si'll ; 

(ii) 

kfRTt *ft SlcfftJ ^ *1RI 11 RR*lRf (5) k 
PdPHp^ kFRTt TR> 3T«Rn TR? k 3lfw 3TKRTT 
cR%f k f*FT cR%T k 3RRt (^R-^ROf^RT, 
RT#^7 3Uf^ UTRT cRU 3T^RT 

3T7KPT "k fvF*T) ^>T Pl4^l isl c tA 1 (l <j^ ^TRI 

'l?) 

(iii) "R? srftK^ii Pt><rft 0.^1 3TRT di 1 ^ 'leT 

cVn, fk> c 6k1«ik k yi < -ci cfiM tT*n srfkRRT Ft 
cR» 1^? i^-hi ^>t yifxi ^ fd»< 

9RHpl4> ^Ff Ft cWT ^ +Rt«iK ^ k' 3RRT ^ 
^aHjIkren^ ^iFt ^ioI Ft; 

(iv) TR*1T 3IRRR Slfk^RTR, 1961 ^ 3JR»lptt ^ ^T^RR 
3TRft 3TRT Pld^H Pl^pHd k 3TR ^R RfkRJRt ^ 
’HH*aT ‘tHsjci <r>'l*li; 
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(v) WW fa -fayv fa ffafa fajfa fa 

fafafafaf XXX '^fafa fa faft/H fat A fa 
fafa i 

X% fafaHl faftR? fa7 fat fa A 3JTA fa 5fl<3tfa 
XI ft mi fafa X ffa ~$X -m fa Mlkfa £RT ffat fat 

3T«M 3TP4 T< ! fat XX ^RTfaT XXXI 3RT?tI 3TR tr, 
3T^m fatifa, 1961 fa fafa fa 3FJRR vxxt XX fa 

[ faJ^ERi A. 135/2006/m fa. 197/28/2006-3?RRR ft. -1 ] 

3W fa, 3TRT Alfa 

MINISTRY OF FINANCE 
(Department of Revenue) 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 9th June, 2006 
(INCOME-TAX) 

S.O. 2549.—In exorcise of the powers conferred by 
the sub-clause (iv) or clause (23C) of Section 10 of the 
Income-tax Act, 196t (43 of .96; }, die Central Government 
hereby notifies that any income received by any person on 
behalf of “Petroleum Planning and Analysis Cell, 2nd 
Floor, Co re-8, Scope Como lex, 7 institutional Area, Led hi 
Road, New Del a A (hereinafter referred to as the 
‘Institution") shaft nor: he tv;eluded in the to i-iii 3 ncorHc O i 
such person as assessable for the assessment years 2003- 
2004 to 2005-2006, subject to the following conditions 
namely:. 

(j) thc instiluti on will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where mom than fifteen per cent of its income is 
accumulated on or after the 1 st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed live years; 

if the institution will not invest or deposit its fund 
>o mr than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or modes 
specified w sub-section (5) of Section II; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books of 
account me maintain in respect of such business; 
(i V; the Institution will regularly file its return of income 
before'die Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961: 


(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organization with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, 
otherwise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961, 

[Notification No. 135/2006/F.No. 197/28/2006-1TA-i) 
DEE PA K G ARG, Under Secy. 

fa ffafat, 9 2006 

( 3tTOcRT) 

■3RT.33T. 2550.-3TTA^ fafaffatR, 1961 (1961 XX 43) 
fat RRT 10 fa fas (23 7 T) (iv) 5KT XXX faefaf 

TtT faft XX$ fir, fa^ XXKX, XX fafajffa TRftt t 
ffa * ‘ 3fa faviMI, faftiWci ’' (Tfa XX * 4 3TA9T ’ ’) fa"TFf 

XI XXX fat xi fatf 3TRT ftfafaffaft fat fa 3RZt?ffa XX 
ftfatn Xi 2004-05 fa 2006-07 cR> fa far fafa oftfat fat 
33RT fa TRlfat 3TRT fa XX fa WffarT fat’ fa Xm\ : 

(i) XXXI 3Tfa) XTX eFi sjfaftld XXX\ 3FRt 3TFT ^TT 

IG XXX fa fttfa XXXX faTTT fafaftRT XX\ 
xx fa ffa fafa ffarfa faq; ^rfa WfRi fa 
fa i xx xmx x wf f^fat w xfim A 
3tffaF 31RT faeT, 2002 fa XW$ far fa AT 3Rfa 
R^TRf 33RT faSJel fa fa t, ftffat 3TR fa fa 
Tiifa fa x^x fafarerfa fafar fa fa srfafa ffafat fa 
ffttft fa far xi fa fafar fat fal fafa l 

(ii) xm wfa ^fr fafar faf fa xm fa fa 
ffafat fa fafa fa fan «rm 11 fa xxxm (5) fa 

tfaftfa ffat tr^F XXX\ PyF fa fafa fa XXX\ 
ft (fat fa ffa-T fafat fa 3Tfat ffafa (fat-Uf'diffpid, 
fal-ftt; 3rfa fa xx fa xvx r«tt srjfafa falfar 
faKH fa ffa=T) RTf fafal fat faftT XXX\ fa opqnf 

fat fart; 

(iii) XZ 3tf«RJ^n ffafat %ft 3TTR fa fa fat 
fan, fa ffa fafaR fa xvx xux xx\ fafarm fa XQ 
ci^r tfa fa^r Tifan fa fafar fat fafa fa ffa; 
AtfaffaF fat fa cWT fafa faWK fa fa^fa fa -WT fa 
UM-faATftfa faf fat fat fa; 

(iv) AfatT XJXXX fafaffa, 1961 fawfa fa 3TT3TR 
mi t xx faruij fftiifHd xxx xx xx fafafai fa 
x*m xr^x fafl; 

xm <rfarf fafa tfaTcR fat fa fa ^nfat \ 
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3B srfftj^Ffi m«n ftt ftr ft 333 ft mm<*rft 

37 ft 3TPf ftft 3 fft 37B ft yiVTOclf 5171 fftft 3lfft 
33«T3T 33T3 37 I 737*31 ftt 3RTft33T 33*331 333«3T 3313 37, 
33FJ3R 33fftW3, 1961 ft ^33ftft ft 3FJTTIT ^3 ft 
Pq^H , r^^i ^m»n i 

[33fa^33Tft 136/2006/33 71 197/119/2004-33133*13-1] 

ft33T 34, 3737 Tlfftd 

New Delhi, the 9th June, 2006 
(INCOME-TAX) 

S.O. 2550-—In exercise of the powers conferred 
by sub-clause (iv) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of*“Arya Vaidya Sala, Kattakkal” (hereinafter 
referred to as the ‘Institution’) shall not be included in the 
total income of such person as assessable for the 
assessment years 2004-2005 to 2006-2007, subject to 
the following conditions namely :— 

(i) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1 st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or modes 
specified in sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books of 
account are maintained in respect of such business; 

(iv) the Institution will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organization with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, otherwise, 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

[Notification No. 136/2006/F.No. 197/119/2004-ITA-I] 
DEEPAK GARG, Under Secy. 


15 2006 

() 

33.331. 2551.-31T33R sftftWT, 1961 (1961 

43) ftt 10 ft m (233) ft (v) 5RT 333 

Vlfadft 33# 3*4 ^3 ft^3 7T73BT TTcf^RT 33 37fftTjfftl 
3*ft t y!*<*><Ml4 

(BTrft3Tft‘73731” 
33T t) ftt ftT ft feft SK! 3M ftl 3^ fttf 33T3 
ftrHfftfeTT *fciT ft cid 2005-06 ft 

2007-2008 7J3F ft ftft «iPm ftt 73<=hd 3713 ft 
3Rlftr 33T3 ft W7 ft -yirfft^ 3#' ftt ^TTTiTt : 

(i) 737*31 31# 3313 33 ^Hld 37*331 3P# 3313 3B 

3*4 ft fftM. <31r( c hl 1 jftc!3T 3*31 
33 'ar^ftf ft %TT Cfftrft fftlft f^fTT B&ftt 73T33T ftt 
1? cT«TT 373 313# ft W BTTft? 3£B HfcWd ft 3Tlft3 
3313 1 3#?1, 2002 ft 3Bft fftl ftt 3T 'HTTft 373T<f 
3313 ftl Tft ft, B77ftt 3713 ft 733R ftt TTfft ft 
rsb yfdVfd ft 33ftre3 ftft ftt fftftt ftt fftr# ft 
313 34 ft 3Tf331 ftfft 3Tfftr I 

(ii) 777*3T 3M£fd 3*1*317*1 33? ft 7333 ^4dctl 33? 3?t 
fftftt ftt 3^ffeT ft- fttTH 3171 11 ftt 'SVWi (5) ft 

%ftt TT5F 33*3^T TT5F ft 33f^ 3ft 5TS3^T 

ft f^R dffaft ft fftft (ft^7-d^lPB<M,, 

9RNK # ^3 ft HFc. cT«3T 

ft fftR) ftrftTT iftf 33W 3ft ^FTT 

(iii) 33fft3JR3 fftftl ftft) 33R "ft 7#^ ft cJFJ 3# 
ftftt, ftt % 37lft3R ft W3 cTT^T 3«3T 33f3cTT3 ft 
cR> 1ft ftTIT =6KNK 7R3T ft 3^ftf ftt 3Tfft ft IftR 
HlftPlch dft ft cFSTf ftft ct>|<|«iK ft ft 3ld 4 l ft 

3 ft ft; 

(iv) ftRT 33FT3R ftftlwr, 1961 ft 7M3T31 ft 33^fR 

373ft 33RT tftrfftcf 3^3 ft 33R 3R 3?ftl3nft ft 

733^3 ClfteT^f 3ft3T; 

(v) ftl tftqfcl ft 737ST1 ftf 3lfc|f333 Tlftftf 
ftTTFftftft 7TRT3 3ftft c?Tft 77333 ftt ft ft 

I 

3? 33fft7J33T ft^ 737«3T ftt ftk ft 33F3 ft W<T3ft 
37 ft 3TF] ftft 31ft B73 3TB ft Ml'<('*>ft ^171 Iftftf 3TR Tflfft 
333dT 37T3 37 I 73RT ftt 3RlftTc!T 33«R 37R?3 73F3 37, 
37T33R 37f3fW3, 1961 ft 33ftft ft 3T37TR ^37 ^3 ft 

fftWR 1ft3T 3fp3[3T I 

[ 33f37J^3T ft. 141/2006/33.73. 197/07/2006-33T33R 13.-I] 

ft33T 34, 3337 73fft3 
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New Delhi, the 15th June, 2006 

(INCOME-TAX) 

S.O. 2551. —In exercise of the powers conferred by 
sub-clause (v) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies that any income received by any person on behalf 
of “Sri Sri Jagatguru Shankaracharya Mahasamsthanam 
Dakshinamnaya, Sri Sharada Peetham, Sirngeri” 
(hereinafter referred to as the ‘Institution’) shall not be 
included in the total income of such person as assessable 
for the assessment years 2005-2006 to 2007-2008, subject 
to the following conditions namely :— 

(i) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or modes 
specified in sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books 
of account are maintained in respect of such 
business; 

(iv) the Institution will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(v) that in the event of dissolution of the institution, 
its surplus and the assets will be given to an 
organization with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, otherwise, 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

[Notification No. 141/2006/F.No. 197/07/2006-1TA-1] 
DEEPAKGARG, Under Secy. 
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M 29 2006 

( 3TTC73RT ) 

■3TT.3TT. 2552,-3TmK 1961 (1961 ^T43) 

ftt *tm 10 ft T5Z (23 T T) ft 3W (iv) SKI SlfW 
ufth ftR TO 3#T7jf# t 

fft 'for, 7, 

■R^rTT Tte, ftt-1, ^3T, 

110070" TO RIT t) ftt 

37T7 ft fftftt oqf/KI £RT TllKT ftf ^ fttf 37KJ RnRlfed J?Tcff 
ft fimfrur 2005-06 % 2007-2008 

ft -fatr ftft ftf TKfTeT 3TR ft' KKbftj 3TKT ft ft 

TIlfftcT Tft ft* TOft : 

(i) 777*71 SKRt 37PT Snft 3TP7 

7R ft fsffft ?77ftt WPTT ft* 

M t cTOT *3^ KKTft ft ^RST* W KfKTTrT ft 
37te <m 13Tifo, 2002 ft f# ftt K1 '37tft 
3TKT ftt 37KT ft ftft^R ft* 

TTfft ft ’RT? ft ft* m?v fftTT* ft 

fft# ft wz arf ft arftmr #*’ ftft ; 

(ii) 777*77 ^7 eft? ft W ft* 

Iftft ft ft TftpT ^TRT 11 ^mKT (5) ft 

%tt* ft 37fft^ 

ft*ft* ft fftR ft*ftr ft amt ftfa 

KK*fa7 37# ft ^ 3 3TR7 cT*TT 3TJ7f# 

ft fft-T) ^>T fj<^( -ift 3?^T "3ft tipcf? 

(iii) fftTT* ftftt 3TFT ft ftsfa ft #* 

#Tt, Wl 1% ^ n ft^ K ft IHRT WK WT ^ 

=Flft^K ■nVm ^ ^ifKT fen 

U l ftP l 4> ^ftl cM ftft ^KkK ^ ftftq ft 3T m ft 

(iv) 7ft«n 3 ?kt^k i96i ^ ^ 

(v) ^ ft*# ft Tftsfl # 3#ft^T Tift# 3^7 

MfUKHfhftf W fW 7ftT3T ^ ft 

^Ttrfti 

^ 3rfft7J^TT 7ft«?T # ftft ft 3JPT ft 
K7 ft cTT^ftft K fft ^7t cuS ft glfl fftft SKK 

3K«mr 3 ikt kc i Tftqi ft arm ftl cRftftra! 

K7, 3TFT^7 SlfftWT, 1961 ft ft STJTTR ft 

f^Rfft^T^nKh i 

[3#7^KTft. 145/2006/TK ft. 197/32/2006-37R73Kft.-l] 

ftw #, 37^7 77f^ 


m .. .. * ^ < .1- n >^ < ii. imw k MtwtiWfgt11 


■«»»<*•-> *r I 11, '"fff.'fwppK 4w«-• 
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New Delhi, the 29th June, 2006 
(INCOME-TAX) 

S.O. 2552. —In exercise of powers conferred by 
sub-clause (iv) of the Clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of “India International Rural Cultural Centre, 
7, Nelson Mandela Road, Institutional Area, Sector 
C-l, Vasant Kunj, New Delhi-110070” (hereinafter the 
“Institution”) shall not be included in the total income of 
such person as assessable for the Assessment years 
2005-2006 to 2007-2008 subject to the following 
conditions:— 

(i) the Institution wi 11 apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(ii) the Institution will not invest or deposit its firnd 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or modes 
specified in sub-section (5) of the Section 11; 

(Hi) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books of 
account are maintained in respect of such business; 

(iv) the Institution will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organization with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability or, otherwise 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

[NotificaitonNo. 145/2006/F. No. 197/32/2006-ITA-I] 
DEEPAK GARG, Under Secy. 


^ fftftt, 29 2006 

( 

*FT.3IT. 2553.STfafftRT, 1961 (1961 ^FT 
43) ftt 10 ft WS (23 7 T) ft (iv) ^KT TRtT 

*ifWiY tptPt ^7 ft?i M.cr v sKi 
t fft 

11 ^5 w^ Ric-hI-i i 0002 1 ’ 
(^rft w ft) ftt ftk ft fftftf ^fftr ^rcr 

ftt ^ ftf3 3M ftHfafisid Tift ft 

2005-2006 ft 2007-2008 cR? ft fft^ ftft 
ftt WcT 3TR ft' -aRpto 3TR ft ft WfftcT RFf ftt 

(i) 3TPT 3T«RT 3mt 3TR 

S^Hi<n ftf^Tt* TT^TT aHRcRT 

ft apftfl pjRft %tr WHTftt 
^ $ cTOT ft RFT ^Rftt ftSF ft 

3M lsrifct, 2002 ft fapr ftt zn <rc?ft 
WRFf TRR ftt ft, ■piftt 3M ft fttRH ft) Tlfft 
ft Ttfam ft ftft ftt fftftt ft 
ft ftra ft ^ft ftft I 

(ii) fts*iT ft ftt 

fftft ft ft fttH SRI 11 ftt-^J-STTCT ( 5 ) ft 

fftft tr 7 ft ftr 

fttftf ft fft=T mtftf ft 3RRt Wft (ft^R-^cufevirl, 
9>dlri< ft ft w<\ W SRjftsjF 
3RRR ft f*R) ^FT fft^T cpftft 3\m\ ^ft ^Tf 

(iii) ^TF fftft ftft 3TR ft ft^Jf ft RFf 

ftft, ft 1ft °FlftRR ft TITO rWR cTOT ft RR 

<r? fft 4 >k)«ik ft^rr ft ftt Tnfft ft fftr 

UTftfW ft CT«TT ftft ft fttft ft ft 

Tjft Tftt Rnft ft; 

(iv) ft?«IT 3TRRR 1961 ft -5fR^Tft ft 3T5?TR 

snft 3TR thrift fftrfftcT ft 3TR ftwft ft 

(v) fTOR ftt ft ft^TT ft) 7Tf?M 3lft 

ctrft fftftt ftw ftl ^ ft 

m ft^r ftt ftft ft str ft yi^di 

TC ft W^ftft ■=! fft wft Mlkl+Cli ^RT fftft 3TR -Rlfft 
3T«RT 3TR TR | ft^qT ft 3TR ftt ^RT^TcTT 3T«RT 3PI«TT 
TC, 3TFRR SlfftfW?, 1961 ft^lftft' ft 3PJRR ^ ft 
fftn amp i 

146/2006/^. ft. 197/06/2006-3TPRR fH.-l ] 

ftl H'+i TFf, 3RT 
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New Delhi, the 29th June, 2006 
(INCOME-TAX) 

S.O. 2553.— In exercise of powers conferred by 
the sub-clause (iv) of Clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf “National Council of Applied Economic Research, 
Parisila Bhawan, 11, lndraprastha Estate, New Delhi- 
110002” (hereinafter the“lnstitution”) shall not be 
included in the total income of such person as assessable 
for the Assessment years 2005-2006 to 2007-2008 
subject to the following conditions :— 

(i) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1 st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or modes 
specified in sub-section (5) of the Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books 
of account are maintained in respect of such 
business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income-tax 
Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organization with similar objectives. 

This notification is applicable only to the recipients 
of income on behal f of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, otherwise, 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

[Notification No. 146/2006/F.No. 197/06/2006-1TA.I] 
DEEPAK GARG, Under Secy. 


3tar tj ct mm 7 ^ 3n^rT w 

3m, 14 2006 

3. 02/2006-3tar ) 

^T.3tT. 2554.-33? 3?f31w?, 1962 VR1 

152 (tO 3 nm mm, tm? H4im, ttw 

fanU], ^ 3 falfa 1 Tjenf, 1994 3 3Tf3Tjmi TT 

33/94-ttTrt (tet. 3) 3 m3 wipfet 

m3 mt? tpr 3, ptt. 33?, , 33? 

m cb-sO-M mtK 3m Qcb^Kl cTfrRTTTg Tim, *340 

fam, WTTT3 cTT^f ^ TTPT 3f 33? 

3333m, 1962 9 ^ 3cr3r 100 % Mdi^ 

(i 3T?. 3 3 3 ^Itr-SFRITI 3 m 3 

33ri 3tt? 13 oiOm m m3? 3nm, 

tanr, w fm3 #m? m3 mi ti 

[■qrr. 3t. 3. -viii/48/i 5/2006-33?33] 

t3?t, mm 

OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE AND CUSTOMS 

Salem, the 14th June, 2006 

No. 02/2006-Customs (NT) 

S.O. 2554. —In exercise of the pow'ers delegated to 
the undersigned vide Notification No. 33/94—Cus. (NT) 
dated 1 st July, 1994 by the Government of India, Ministry 
of Finance, Department of Revenue, New Delhi under Clause 
(a) ofSection 152 ofthe Customs, Act, 1962,1, S. Ramesh, 
Commissioner of Customs and Central Excise, Salem hereby 
declare Elumichanahaili Village of Palacode Taiuk, in the 
District of Dharmapuri, State of Tamilnadu, to be 
warehousing station under Section 9 of the Customs Act, 
1962 for the limited purpose of setting up of 100% Export 
Oriented Unit, as approved by the Ministry of Commerce 
and Industry, Department of Commerce, Madras Exporr 
Processing Zone, Chennai. 

[File C.No. VHI/48/15/2006-Cus. Po-1 
S. RAMESH, Commissioner 

333 w 33r 

27 2006 

3. 1 /2C06-33T yg&n ( 333. ) 

m.3n: 2555, -33? 1962 (1962 TH 

52 ) 3tri3 3 3. 

33/94 33? 3 m (3rf*T.) ImNr 1 ^3, 1994 3 T??*? 33c! 
fan (tt.3) 33w 3 31 /2003 33? 133ft 07 - 04-2003 

m? 233m 3 3. 33 ?ftt tf?ti 3 fmn 
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#4Icrll # frra RFTrH?, #.#. qfxjiH # 5*1 <£ 77FT 
RTeT *)’ MlflhT 3FR# I? <!lf# ^5T 416N+ 

3TT3«RT, ^ifrrfTEj Qc} dWPt MdKrl^, qifu(^rt| t^lFT, ^>T 

^if^f sngw, ^si f#fa anffo #% #q^t w) R#, 
#tt-ii, ^st- 201 305 f^n w, (3 tr tj^t) «tr<t 
7773H7 3-60/2003-100 3#RT?T f#Y7156, 

f#H# 12-4-2006, OT 37^#f#T #cr?T Wl TTfrlTTcf 
Pi#al*+j<sil T^if^n #t ^T 77# I 

[m 77-rv/( I6)i2/st ^Q^j<riR^Vioo%f3tr^^'d'q^/ 

g/#*§?M)6] 

> _ __A 

?TmT T^cT. ^RT, an^Fcf 

OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE & CUSTOMS 
Panchkula, the 27th June, 2006 
No. 1/2006 CUSTOMS (NT) 

S.O. 2555.—In exercise of the powers conferred by 
Notification No. 33/94 Cus (NT) dated 1-7-94 of the 
Government of India, Ministry of Finance, Department of 
Revenue, New Delhi, I, hereby declare Village Manglai, 
P.O. Khudda Kalan, Ambala in the state of Haryana to be a 
Warehousing Station under Section 9 of Customs Act, 

1962 (52 of 1962) for the limited purpose of setting up 100% 
Export Oriented Unit as approved by the Assistant 
Development Commissioner, Ministry of Commerce & 
Industry, Deptt. of Commerce, O/o The Development 
Commissioner, Noida Special Economic Zone, Noida Dadri 
Road, Phased I, NOIDA-201305 vide letter F. No. 3-60/2003- 
100% EOU/7156 dt. 12-4-06. 

[F. No. IV(16)12/Cus Pol/Glassco/100% EOU/NTF/HQ/PKL/06] 
SHOBHA L. CHARY, Commissioner 
( anfSRF PWm ) 

M f#r#, 27 ^T, 2006 

^T.37T. 2556.—MKdl'M ###R, 1934 (1934 

^TT2) #t tiro 9 (1) £R177#F 

# 3 #*7 m&K, t^gRi, sit c7S# 7faif#j7T 
anfw, #-12, #K7-14, #b^T, TrR TOT-201301, #t 27 
^T, 2006 # ^R erf #t # fm, wfa ffs# # 
### # TT^FT # 7*7 R f#J5RT «FR# t i 

[73. 7/2/2004-^37)-! ] 

##TR7 qnf, TT^rT 77f^7^ 


(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 27th June, 2006 
S.O. 2556.—In exercise of the powers conferred by 
sub-section (1) of Section 9 of the Reserve Bank of India 
Act, 1934 (2 of 1934), the Central Government hereby 
appoints Shri Lakshmi Chand, Retd. IAS,C-12, Sector-14,, 


Noida, U.P.-201301 to be the Member of the Southern Area 
Local Board of the Reserve Bank of India for a period of 
four years with effect from 27th June, 2006. 

[F. No. 7/2/2004-BO-I] 
AMITABH VERM A, Jt. Secy. 
^ t, 27 ^T, 2006 

^»T.3IT. 2557.—TO# fi^rf 3k» ###F7, 1934 (1934 
°FT 2) #t tJRT 9 #t T'T-tTRT ( 1 ) 5RT 3RrT ##T# 7RTPT 
w«hK, mn<$Kl, #7J&1#. 3rf?TT7#, 

TJ#-86-#, ¥II#HK ^FT, li fe#-l 10088, #) 27 ^T, 
2006 # W #t SR#* # f#r 'HRcft^T f## # ^J# 

T^TT# 2 ! # TT^T 3 ? # # Pi^ki 1? I 

[77. 7/2/2004-##-!] 


37fRcTT9 7T^T 
New Delhi, the 27th June, 2006 

S.O. 2557.—In exercise of the powers conferred by 
sub-section (1) of Section 9 of the Reserve Bank of India 
Act, 1934 (2 of 1934), the Central Government hereby 
appoints Shri Suresh D. Tendulkar, Economist, AD-86-C, 
Shalimar Bagh, New Delhi-110088, to be the Member of the 
Eastern Area Local Board of the Reserve Bank of India for 
a period of four years with effect from 27th June, 2006. 

[F. No. 7/2/2004-BO-I] 
AMITABH VERMA, Jt. Secy. 

M fe#, 27 ^T, 2006 

W.37T. 2558.—'RRdfa ffs# 1934 

(1934^12) # ^RI9#t~^T-^RI (1) ^RT^tT 
### 7K4.R, Hd^SKl, # ^li ir^. 

7F# At# T^TT. #. #7#, %7 

(fgcfta cfcT), 3TR. VJZZ f 

■g^-400001, # 27 , 2006 # ^R # 37#ll # fetT 

^TRcf# ffs# I# # #7 7^Tr%T#^#77^7 3 7#? : n7R 

ti 

[77. 7/2/2004-##-!] 


##rn7 °Ih[, ■h^=ki 77f^ 
New Delhi, the 27th June, 2006 

S.O. 2558.—In exercise of the powers conferred by 
sub-section (1) of Section 9 of the Reserve Bank of India 
Act, 1934 (2 of 1934), the Central Government hereby 
appoints Shri Y.H. Malegam, Chartered Accountant, 
M/s. S. B. Billimoria and Co., Mehar Chambers (2nd Floor) 
R. Kamani Road, Ballard Estate, Mumbai-400001 to be the 
Member of the Western Area Local Board of the Reserve 
Bank of India for a period of four years with effect from 
27th June, 2006. 

[F. No. 7/2/2004-BO-I] 
AMITABH VERMA, Jt. Secy. 
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27 ^T, 2006 

73RT.37T. 1934 ( 1934 

TO 2) dft TOT 9 4F>t TO- TOT (1) ^RT "Sf^rT ^Rkidl TO ‘5PTt T T 

to^ US, Ow ttttot, -qci^Rf, i. % m. m, ar^, 

3FJ7TTOT WTWIT, mfn$ fcTOT, TOfLd WT, ^ 
■dtfrr^ ite, wncfk-560094, sit 21 ^r, 2006 3 to ^ ^ 
smfa i %tt to# 4 frsr^ ^ ^ ^ ^ ^ i 

i tot 3 to^t f ! 

[U 7/2/2004-^-1] 
3TfRcm4 TOl), TR^TO 73m 

New Delhi, the 27th June, 2006 

S.O. 2559.— In exercise of the powers conferred by 
sub-section (1) of Section 9 of the Reserve Bank of India 
Act, 1934 (2 Of 1934), the Central Government hereby 
appoints Professor U.R., Rao, Chairman, Physical Research 
Laboratory, Department of Space, Antariksh Bhawan, New 
BEL Road, Bangalore-560094 to be the Member of the 
Northern Area Local Board of the Reserve Bank of India 
for a period of four years with efYect from 27th June, 2006 

[F.No. 7/2/2004-BO-IJ 
AM1TABH VERMA, Jt. Secy. 

i feft, 27 2006 

TO.3TT. 2560.-~TOfafL3^t^^ 1934 ( W34 

TO 2) TOT 8 dh TO-TOT (1 ) i (IT) gRT TOd 
ZffTOdf TO TTOT TO~d1?. OPl 7T7TO7, Tr^TTf, 

TOfspBlT TO 27 2006 Ll TO TO TOf i %q v,ptf t -q 

f TW$ i TO#q TTOfTdT tTSdT i TrfhRT TOTcft t: 

(i) it TOifa tfrofr, 
srtjqaj Ml 

iUl+Hcrdi, TOff^R 7m, 

^7-560003 

(ii) it dd7T7 TOTO iTOTO, 

3TTOT, TOfdcd fTOTO TOTTfa, 

37lf^rq feeTT itt, 

7731 i. 37%} RFf, TOff, 

3^f-400030 

(Lii) W Tmr, ttoi ottoh, 

17-1 -383/3TT#qt 25,imT7*7d!TO%l'-l, 

■q^r-i, fw to, %ttotk 

troiK-500059 

(iv) 97t TOd/ rPTlTTOT, 
dt-32,7te7^TT7T-l, 
dff^#-110048 


(V) ‘ST. 77. ^TOTTO, 

it- 1 , fildrul tottol, 37 ms T. 15 , 
ite Tm, tott TO torto), 

TOff-600090 

(vi) TO. TOTtTO toI, 

2/3, dTOFd TOT (TdTOd TOT?), 

37TO77 37eft, TOf7 TOT ^ dt#, 

400071 

(vii) it iti Itotr tfror, 

506, 7#TO 

214, TOr} iTOTO^TO, 

Tp^-400021 

(viii) -it it. 

sitzr^r rm' toj Lmro, 
dTS^ TOTNf TO37 ILlfa^-S, 

(ix) “ST. 77, 1777. TOLft, 

774-6, %%T4T 3TTOFTT Tfe, 
fpi 400006 

z ‘TOfm %roi it 37 %TOto, 1934 TO tot 8 TO 
to-tot 4 ^ TOim i 49 ^ % 1 tosh dlWifeTi 
cF ■qfmTTRT^q, TOitq ^ ^ 
4 TifpcT frgro THHlchf^d Lkto 
27 ^1, 2006 LT 7#^: 


(i) 

it Trq. 3717. HlWHipi 


(ii) 

it TOT 774. TOT 


(iii) 

H. SP^dT PZeT 


(iv) 

it d7T7TeT TOT 1w 


(v) 

it. TO7 TOT 


(vi) 

it ^tTT fTOT 




[TO 1/2/2004 -^-1] 



37P7cTT'4 TO), TPqdrT 77iTO 


New Delhi, the 27th June, 2006 
S.O. 2560.—In exercise of the powers conferred by 
clause (c) of sub-section (1) of Section 8 of the Reserve 
Bank of India Act, 1934 (2 of 1934), the Central Government 
hereby nominates the following persons to be the Directors 
of the Central Board of Directors of Reserve Bank of India 
for a period of four years with effect from 27th June, 2006: 
(i) Shri Azitn Premji. 

Chairman, W1PRO Limited, 

Doddakannelli. 

Sarjapur Road, Bangalore-560003 


1 ' •' * »f ' •«''** I <•< P 

I 


refill iff* 


■H -*'*nfK*mw* 


* 1 iMl. lift « ^ «' 


im M 




'*##>** « 
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(ii) Shri Kumar Mangalam Birla 
Chairman, Aditya Birla Group Companies 
Aditya Birla Centre, 

S.K. Ahire Marg, Worli 
Mumbai-400030 

(iii) Mrs. Shashi RekhaRejagopalan 
17-1-383/IP 25, Indraprastha Township 
Phase-I, Vinay Nagar, Shidabad 
Hyderabad-500059 

(iv) Shri Suresh Kumar Neotia 
B-32, Greater Kailash-I 
New DeHii-U0048 

(v) Dr. A. Vaidyanathan 

B-I, Sonali Apartment, Old No. 11 
Beach Road, Kalakshetra Colony 
Chennai-600090 

(vi) Dr. Man Mohan Sharma 

2/3 Jaswant Baug, (Runwal Park) 

Behind Akbarallys, Chembur Naka 
Mumbai-400071 ' 

(viO Shri Homi Phiroze Ranina 
506, Raheja Centre 
214, Backbay Reclamation 
Mumbai-400021 

(viiT) Shri D. Jayawardhanavelu 

Chairman and Managing Director 
Lakshmi Machine Works Limited 
Coimbatore 

(ix) Dr. A. S. Ganguly 

N-6 Pemino Altamooni Road 
Mumbai-400006 

2. In accordance with the provisons of sub-section 
(4) of section 8 of the Reserve Bank of India Act, 1934, 
consequent to appointment of the directors as mentioned 
in para I above, the following existing directors nominated 
on the Central Board of Directors of the Reserve Bank of 
India shall cease to be directors with effect from 27th 
June,2006: 

(0 Shri N.R. Narayana Murthy 
(ii) Shri Ratan N. Tata 
(m) Dr. Amrita Patel 

(iv) Shri Kaushal Pal Singh 

(v) Prof. Vij ay Shankar Vyas 

(vi) Shri Suresh Krishna 

[F.No. 7/2/2004-BO. I] 
AMITABH VERMA, Jt. Secy. 


w.srr. 2561,srfafrzR, 1934 (1934 
HTT 2) 3ft HRl 8 ^ ^q-STTC! (l) ^ WZ (T3) SI7T 

3PTbT c^ ^. ^#7 W&K, U.d^Kt, HK 

^ 3 3 ftHferfow ht! 27 

2006 3 HTCcfat i HTfrRJ 

(i) 7J&T 'it. '■ ^ Wpftq iti 3 

■q5t-86-Tfl, sfiidlnK HPT, 

M feat-110088 

(ii) it ^l£ Rfl. HT^TPT, THHfa iii 3 

R*T. it. fafcWtftqT WTt, 

(f&fa rffT), 
m. ^fpft Tte, smi 
■5^-400001 

(iii) it. ^ sir tpt, 3 

3T«T$T, 

ft.. f » Ii > NV ft 

ardfw faHPT, WT, 
fejj-560094 

(iv) it sfa wpfcr iti 3 

Tft-12, ifazr 14, TfhrST, 

<*tU M^y i-201301 

2. HRffrq fcstf 3Tfaft*R, 1934 HPT 8 

HP-HRT 4 ^ ar^TP/ ^M ' j gR I fra 1 3 W 

Pi^ i 4>T nft ftgfar ^ ^ 

Pte¥l4> RScT 3 f^MfcrTfcarT 27 

^1, 2006 ^ "itfl ' 

(1) i. ftr%7 7%cT 

(2) ii i. Hf*RT 7T3 

[■9TT.7T. 7/2/2004-^-1]. 

srfHfim Tfp<T 

New Delhi, the 27th June, 2006 

S.O. 2561.— In exercise of the powers conferred by 
clause (b) of sub-section (1) of section 8 of the Reserve 
Bank of India Act, 1934 (2 of 1934), the Central Government 
hereby nominates the following persons from among the 
members of the four Local Boards to be directors of the 
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5780 


THE GAZETTE OF INDIA: JULY 8,2006/ASADHA 17,1928 


[Part 11— Sec. 3(ii)] 


Central Board of Directors of Reserve Bank of India with 
effect from 27th June, 2006: 

(i) Shri Suresh D. Tendulkar 
Economist, AD-86-C, 

Shalimar Bagh, 

New Delhi-110088 ✓ 

(ii) Shri Y.H. Malegam, 

Chartered Accountant, 

M/s. S. B. Billimoria & Co. 

Mehar Chambers (2nd Floor) 

R. Kamani Road, 

Ballard Estate, 

Mumbai-400001 

(iii) Prof. U.R. Rao From Northern Area 

Chairman, Local Board 

Physical Research Laboratory, 

Department of Space, 

Antariksh Bhawan, 

New BEL Road 
Bangalore-560094 

(iv) Shri Lakshmi Chand, From Southern Area 

Retd. IAS, C-12, Local Board 

Sector-14, NOI DA, 

U.P.-201301 

2. In accordance with the provisions of sub-section 
(4) of section 8 of the Reserve Bank of India Act, 1934, 
consequent to appointment of the directors as mentioned in 
para 1 above, the following existing directors nominated on 
the Central Board of Directors of the Reserve Bank of India 
shall cease to be directors with effect from 27th June, 2006. 

(i) Prof. Mihir Rakshit 

(ii) Shri K. Madhava Rao 

[F. No. 7/2/2004-BO-I] 
AM1TABH VERMA, Jt. Secy. 


7£3FTr TO7UI Md I Mq 


MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 13th June, 2006 

S.O. 2562.—In exercise ofthe powers conferred by 
sub-section (7) of section 5D of the Cinematograph Act, 
1952 (37 of 1952) read with rule 43 of the Cinematograph 
(Certification) Rules, 1983, the Central Government is 
pleased to appoint Shri R.N. Malhotra, Under Secretary, 
Ministry of Information and Broadcasting, as Secretaiy to 
the Film Certification Appellate Tribunal, in the pay scale 
of Rs. 10,000—15,200 on deputation basis, for a period of 
three years from 08-06-2006 (FN) or until further orders, 
whichever is earlier. 

[F. No. 801/8/2005-F(C)] 
V1SHVAJIT SAHAY, Director (Films) 


( ^ TWT f^rr f^TTTT ) 

19^7, 2006 

W.37T. 2563.—4did 
FT tr^ fTTSJT falR, (44 ?IT774>Rl y 4) ^'ll" ^ fdH, 

wft]) rn^MNdl, 1976 ^ RPPT 10 ^ (4) ^ 

3T^TTnT WN ffa ^ 37T^ 

373*Rth -afe, -qz^T (RtFK) 80 ‘StfcRTcT 3 3Tft7- 

[mn 13-2/2002-fFTf] 

m. mi 


From Eastern Area 
Local Board 


From Western Area 
Local Board 


if 13 ^1, 2006 

^T.3TT. 2562.—4dPrid (WH) 1983 ^ 

RPPT 43 ^ 77m -qfBTT ridfdd 37RjRFTR, 1952 (1952 m 
37) STTTT 5 (l) F1-*7TO (7) "SRI IFF VlRw^T H 

wfa] ^ ^ 37R T^T. H<r$)dl, mi 7TRm, 

7J11T Him 4dld4 iR P<HK> 08-06-2006 (^ 
tfpT 3T*F7T 3 T>tR 37tR?R Tjf) iR, 

ifcfRrffiffl mm m 10 , 000 - 15,200 f. ^ Ri fw*r 

tl 


MINISTRY OF AGRICULTURE 
(Department of Agricultural Research and Education) 

New Delhi the 19th June, 2006 

S.O. 2563.—In pursuance of sub-rule (4) of Rule 10 
of the Official Language (use for official purpose of the 
union) Rules, 1976, the Central Government, Ministry of 
Agriculture, Department of Agricultural Research and 
Education hereby notifies the Central Potato Research 
Station, Patna (Bihar) of ICAR where more than 80% of 
staffhave acquired the working knowledge of Hindi. 


[m. 77. 801/8/2005-tpT (77t) ] 
P^afa 77FF7, RlRvi* (RfT*T) 


[F. No. 13-2/2002-Hindi] 
R. CHAUDHURI, Under Secy. 
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MRcT^TTlW : ^TT| 8, 2006/^Wlg 17, 1928 

tot aftr « i 4*Pw> feam ifrrcm 

< <wvlwi nwA Hpti*t) 

•^1^,13^,2006 

^T. 31f. 2564.—^^1^1 w«t»K i$rl, Rif&n TITftRjfe SRI ■3^ y*gd Rh 1<£ t R RfdK «m 4 ^ 'HP Bl t RT ^ 

M 3TBffd ^f) afrrqn *imr 3lfafWT, 1976 (1976^160) WW afRRNRFRT 

(nfs#‘ ^T Pm, 

W*fal ^TF* T^TT afo faf*Fl 4M^<W ^THISR I^HT; 

3R:, 3R, 4K4»K, 3TfafWT «JRT 36 ^t^R-SIRI (7) affa (8) SRI TFRS Vlf^fd^f ^T TRW ^FT# ^ 

fefe # lqM*,^T oitaVf) Tfe, WFfePv^FFlfcR, ^ RpFd, feRT WTO, "RFRR? ?RT ftfecT W*fal OqsiRftTT cpf 
HI) ^ ^ Ft F^f-500 '* 3RRT 7JFF FfccT aiWlfdd TltcR dldK 11 ! (x^qrf ^r) ^ RfeeT FF WS 

i ('faR FYFT^^Fd FfeR W W t) asffc aqife ftp* 3nf TR ^t/09/2006/140 

%ft w i t ai3»te wm-T& wt afa ti^ i Pvm ftrI $1 



3«K1 RTscI i^«h Rtyd *)«| y*t»K ^>T FR ^<1 <niMiR.d ^■Wdlfcrld (K^i'i > i4 TRTR ^>T) dlcR <m c F< u l 1? I IRRvt 
3Tfaq>dR 3RRT 500 fa.TIT. sfa ^ddH SFTcIT 2 fa>. TIT. t I TRFFR RFFTH 3RRRT (3) ^>T RR 100 TIT. t I TRT 3TRtagtf'1 
*jpRT t fe*w>i m yfdvid umtHi'H* infer anfeig^R wm i.i tfert drnafa (trt f ■st) ustf r^r mR»iw 
4M<f$ld RRffl t I 3M«6<u| 230 50 ^ «TRI W? RT ^Rdl t I 

W.|Rm j I ^RiRdd h^i)i ^ ihMd'jM? <*446K? ^ ^ T^FT^ fetj; Ht f^IT >4lk.MI 

3?R ^ 'dTRff ^HIMilt, «(?»* TOHRT, fawfFR fe4ldl 3nf^ ^RfF TR Mfwfcid/MR<ilfed %?IT viJI^II I 

sfR <*-iOq 7TR)R '34?T 3TfafWi VRI 36 ^ '3 1 T-tIRI (12) ^RT TRR SlfadqY ^>T Mq>M gir W ^N u ll cFRcft t 
t^B - 3 <ki Wfen "% ^ "SH yHiuj-T^j ^ 3fd4d d+il fdPtnfdl ski fe«sid, fs'^i^d ^ 3igRR 3?tT 4^1 ^inyt feRfe 

arg^tf^ nTsn feRfal Hbm *141 "feRlIfel <**fl ^Jtsitni ^ fep, ^r4di 3?k ^if'4MKri’i ^ dtad <sH«b< u l Rt 6l' 4 l ^ 
5 TIFT ^ <3«^ 3lftR7 ^ 11 RR ^ fim< 500 ^ 10,000 TT^ ^ «cqiHd hihhii 3in<Kn (tr) «(sd 50 RbcrtVjlH R 
3Tfe4? afa 1000 f^. Td. TR» ^ 3lf«RRR SfFRT ^ f affR “3” *TH 1 ><10 *, 2 xlO *-^T 5 xlO^, ^ t, «RTc?Rr ^T 
sfeUHcH* ITT "?pT ^ I 

[m TT. ^^^f-21 (16 )/2006 ] 
Tft. fefe ~m f^TH 


i 




5782 THE GAZETTE OF INDIA: JULY 8,2006/ASADHA 3 7, 1928 [Part H—Sec. 3(ii)] 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department off Consumer Affairs) 

New Delhi, the 33th June, 2006 

SvO. 2564 .— •Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the- Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, t herefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
;ne Centra! Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indicat ion of “ZPS-500” scries of medium accuracy (Accuracy class-III), and 
with brand name “ZEE BUSINESS” (hereinafter referred to as the said model), manufactured by M/s. Zee Business, 
Pen Khopefi Road., Near Nagar Parisad Office, Pen, District-Raigad, Maharashtra and which is assigned the approval 
mark fND/09/2006/t40, 

The said model is a strain gauge type load ceil based non-automatic weighing instrument (Platform type) 
with c maxiimww capacity of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has 
a tare device with a '00 per cent si ’ '^active retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result The mihrument operates on 230 Volts, SOHertz alternative current power supply. 



l 'i addition to sea!mg the stamping piste, sealing shall also be done to prevent the opening of the machine for 
firatudcSem practices and model shall not be- changed in terms of its material, accuracy, design, circuit diagram, working 

principle etc. 

Further, in exercise of the power:, conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of sim ilar make, accuracy and and performance of same series with maximum capacity above 50kg. and upto 1000 kg. 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e* value of 1 * 10 k , 
2 ];) or 5 x 10' , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been ns any facto red > 

[F. No. WM-21(16)/2006] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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MR?T^»T Wra : 8, 2006/3TTW 17, 1928 

13 2006 

m. 31T. 2565.RRFR RR, t^T 3ITf^Kt $Rf *3^ TR^cT R f^RR ^ RRRH FfRTT^ 

atfgfczR, 1976 (1976^T60) cmrwafktm’RR^r 
(tfeff ^T 3fg*fc R) fm, 1987 ^ RW*f ^ t 3^^T^T?T^ ifw $ % d'lldK RRfr 3Rfa 3 *ft RRR tfeT 
RSTRfcfl «HP£ RE^IT 3ffc nRfclM "4 3 95 *^ *iqi RRFT RR<TT <.!>*ii; 

3m:, 3R,^^RR^K,^T3Tf^m^ RR 36 Rft‘SR^R (7) 3ffc (8) SR RRrT VlftdflTRR jpfol cRR^ ^RR$ 

r*£b m %., wr srt, ^r$,^^h51^34$r<;n[V380001 sr r*r w*fcn *pf 
(^«rr«^Rif hi) “MP-rh" s j^rr^ 3mmrRrf?m 3H<^irad stem d^iq (^qf^r (item -rota) ^*fer^>r 
f5RT^ WS^TRR “R^Ffe” t (fs^ w$ Rfeef w wi) 3^f3^ S^nk ' d f?FX 3^ ^ ^t/09/06/109 

RRJ^f^m %RI TRI t, 31514!'SRFT-RR ^Rt sffc y*hlf?rd ^Rcft ^ 1 



R^T RfecT f^Ffo ^ RT ^T 3TRlfm 3R«T^m c ftm TOFT t I 3ff*RRR ^TRcTT 225 %.m 3^ RpcR 

^RrlT2%.RTRi I RRTRR RFRPT 3RRM (|) ^TRTR lOOTH.t I S3%RB^Rte (T^f Rft Tf) ^f SRH mRv| R RT ^f$M 
3RTT t I 230 50 ^ URNdl m\ fasjcT To RR ^Ff ^T t I 

7R| (rJ| ^ ^R WR ^ 34pdP<*l R#T <RcigKf <£ %tt #ef^ ^ rM ^ %R ’fl t^RT ^TT I 

3R RR3R 34f^pRR^t *JR 36 RR-*ITCT (12) SR TRRtT RlpKl4f ^T3FTRT 1^ RS faj)qu|| i? 
t^7 R^T hTs<*J ^ 3i^hV' 1 ^ MHI U N^ ^ 3{\l*fd RRt f^pi+4dl 1JRT RRt' tRSm, ^ 3?5RR 3?R ’3‘Rt RTRlft 

3^1feci 4f«d PlH^l Ph^i *i*ii PiPiWci RRt ^<3dl ^ 3^ ^>i4^Tcdd ^ d!cid RR^R^T Rt sTA ^5ft 

5 TTR m RR^ 3Tf%RT ^ “|" Rff 500 ^ 10,000 W Rfc^IRR RH (T&) ^fecT 100 fe^«W ^ 34^3^ 

225 %.in. 3?f«mRR WI^ t 1 x l-0* 2 xlO^^TS xl0^,^f,# tHlrHd> RT 3teuilrH«+i ^yif^T^T 

^pr^RR^rq f I 

[RTL Ri 1 ( 07 )/2006 ] 

Rt. Ph^I'^, fRpR^ RTR fR5TB 
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New Delhi, the 13th June, 2006 

S.O. 2565. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (herein referred to as the said Act) and 
the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its 
accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument with digital indication (Person Weighing Machine) of medium accuracy (Accuracy class-111), belonging to 
‘Millennium* series with branch name “ALEXANDRA” (herein referred to as the said model), manufactured by M/s. 
Alexandra Scale Pvt. Ltd., 1st Floor, Mistry Chambers, Nr. Cama Hotel, Khanpur, Ahmedabad-380 001 and which is 
assigned the approval mark IND/09/06/I09; 

ft 



The said model (see the figure given above) is a strain gauge type load cell based non-automatic weighing 
instrument with maximum capacity of 225 kg and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. 
The display is of Liquid Crystal Display (LCD) type. The instrument operates on 230 Volts and 50Hertz alternate 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg to 225 kg 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value 1 x 10\ 
2x io k or 5*10\ where k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(07)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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RRRR7T7RRR ; 8, 2006/aRRre 17; 1928 

R$ R<rd), 13 2006 

W. 3ff. 2566.-<?m<4 RTOR RR, fa feci RlfRRRfl SKT ^ RRJcT fcqt2 RT iRRR RR4 q?RT^Rf "RRIRPT ft RRT f 
fo'HRcT W^RfafaRffcT (4ht Rt R$ aRfftl ^*) RT£ 3?fc Tnq ttTRRT arfRf^RR, 1976 (1976 RR 60) RRT RTS afk RTR RHRT 
(Rfatff R5T R^hIrH) faRR, 1987 Rt RRRRf ^ 3 F^R $ affc ?R RTR R?t RRimi $ % TrFTRTR RRfr R?t 3TRfR 4 *ft ^RcT Rfe^T 
RRRfcn rrtr T^n aftr farf*R MftfwfaqT t¥ rr^rr ^rt rrft rrri t#rt; 

RTR:, -aw, ^rOr 4n<<t>K, ~sm arf^twr R?t rrt 36 R?t rr-rrt ( 7 ) sfa (8) iri rr?tt viPw41f rtt rrW rr£ ^ 
4rTC? £cT attst^TH, 1 “78 "3^RtR*ft fadn£ R>^84»lV^~ 62 9806, fRRR efc^lTRjRRt, dfi|<rWI^ £RT faftcf W1 RRT^cTT Rif 
(RRT*ftlTR*flII)Rltf 4 * ~^t R-xft * * tfBRTT ^ 3W>y ^RFT RrffcT aKR R l fcrfl cfrrH RR RRu I ( ^Wf RRTR ) Rt RfeeT RTT fRR^ 
fli-s R>T iih *'^d 41 ^ (fa4 fn4 MI^I^^RR Rfsd «F8I RRT ^) aflr 1^(4 RT^JRtRR tRR? 1 3Rf RR "ft/09/05/285 *iH^feia 

tor rrt 1 afr^Rter rrft-rr Rirft afo swfrw RRcft 11 



fRR ■Rfetfl t^F far$ft ‘fa 3TRTR RR RTTRffRT flteff 3RRRUI ( u^29>l4 3RFR RR) $1 fflRfl arfaRRTR STRcTT 

1000 font afo ’^rtr $trrt 4 for. rtr t i RcRm rtrrh 3rrp?t (3) rr rtr 200 rt. $ 1 w4 rrt aRfajj^TR xjfoR t 
foraRR m 3i fam ^ r r r^ rrr r t Rifa rrir %\ rrtto Rssnsfo ’STRte (w i ^t) rr^ <faR R frnw ^RRffrn rrrt 

t I -3RRR0T 230 *fte, 50 3RRTRtff RRT 1%T W RR ^T4 RBRHT t I 

Rrjrf^RR *^c ^ ^IRR Rt" <aiI?iR < ^f H?lll R?t R»R2^®f RRRfRt ^ Ri»< ^ 7tR>4 fciy, Rt fRRTT ^TTRRT I 

3rVt %R^R 7RRTR "3RR arf^lRRR Rtt RRT 36 Rtt ^R-RRT (12) URMJRrcT ^iRw^T RR RRtR RR?t -p; Rf RlW cfRcfl f 
'Rp "3RR *»Tsd ^ ^ ^T RRM-RR ^ aRFfcl •stft RiPi^Idl fiKI fRt fti«&ifl, t^TT^R ^ ar^TTT aftT ■cJ'h) "RTRlft 

^jRtf^ Rfeft RR t%q^R fzm RRT t, tR^Wd ^tt chl4MMH ^^R^RRRgl 4t flFt^tt 5 3TTR 

RT a?RTR) 1^R500 ^ 10;000 RRTRft^r^RRRTRRRF! RTffcT 50 fadtillR ^ STfRRP 3?R 5000 %.RL R^t 

3rf^«T»7 ScFRn 44 ^ ,> TTTT 1 *10 *, 2 X 10 ^ RT 5 xlO^, ^ #, Rt RRlcRRT RT jfeUlkR* TjylfRT RT ^R ^ RR^ 

tl 

[RR. R. f^RR-21 ( 246 )/2004] 

Rt. r. t w ”#, Pj4vi<*», Wirt rtr fam 
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New Delhi, the 13th June, 2006 

S.O. 2566. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval cf Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Platform type) with digital indication of “DA-PT” series of medium accuracy (Accuracy class-III), and 
with brand name “DEL” (herein referred to as the said model), manufactured by M/s. Del Automation, #1-78, Puthooor 
Pomathi Villai, Kattimancodu-Post-629 806, Kanyakumari-District, Tamil Nadu and which is assigned the approval 
mark IND/09/05/285; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has i 

a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and SOHertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done tc prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with V value of lx 10 k , 2x]0 k 
or 5xi0 k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21 (246)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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8, 2006/311315 17, 1928 
13 ^3,2006 

^5T. 3ff. 2567.—TRSRR 3H, fafof Hlftmifl 5TCF 3^ 3TC?[?T ft 1 # 37 f3m7 ^ ^ WlFfrfNt 3311 

fm“335 ft# ft 3frf?T ftfeqi STT^ffT^f) W 3# TTN '0H3> atfftftRRT, 1976 (1976 mT 60) m3 3?fc ^TN i#re> 

33 3»3«te*0 fm, 1987^333^ ^3l^$3fa^3ramtftm3mi%eim?!K3lftfa3ft 3mfMftt^ftfe?T 
wfor mnqT#m 3?ft ftrfftm MftftqfM ft ftm wt mrm t^\; 

3RT;, 3R ? 7R3TR, 33RT 3rfftfwi mt qRT 36 # ^T^TTO (7) 3# (8) ^ ^?Rf ^ TT^ ^ ^Rf 
"^T 3nd^?R, 1-78 "5*3? h1h*J) fq<rti{, mW- 629 806, t^TcTT , rlfReHT^ jJRl ftfftd ^T«rrM^TT 

(33Tftm mf-III) 1 ‘^t T^-ftt 3ft' ^ W«t»<T» 7J33 TlftcT rft^FT 3H<M U [ 3N TWR) ^ ftfecl mT 

9JIS 33 313 “T^T” $ (f^ft $3ft 5-H«t) ^33 ftfecf 33ST TJ3I $) 3#faft 3fy#i 3# T£T ^t/09/U5/284 

f^JT 331 WT-^I mft ftft ytfclftfM "SR# $ I 



533 ftfejl ft3 tor 33 #5 ftcl 3H3lftcl <#13 5<ft>t*l *3>TC33)tl 31^*3313 SRRn 

30 f%M. 13# '*£t?t*t fsm ioo urn t1 w i ph rnrom afacrct (^) 33 3pt 5 mil $*ft *&> isfmT i 

m vfom mftn m h wn -m&fa wihs (ms i *£) wf nfcn yft<nw w%r mc^r i i 

230 50 H<3l3dT 3T3 ftrcjfl wt m mpf mim f I 

^ 'gSRFT <£ 3ffaft33 T=T5ffr=T 3^ ^FPTH'Jjtf ?33mft ^ ^ ^TT 1 

mt 36 ( 12 ) ski ■skcct <iPw<if ^t mift ^ ^cr w <*><d t 

%*awr , *<fS5 , r^ si^r aft* ^ 

«?3*i^cr *?fe^T ^1 t^nn wr fSrt^r^r ^ -^r, ij«TT«fcn 3fk ^5T^m?r=T ^ cft^rr <jH«t><«i 100 

"f*im. ^ 2 m. w» 100 ^ 10,000 ^ 3rrw 03*0 alk5m 

1^500'# to,o00 w^^^Tmr 50 3ifWm t afk ,, ^ , m ; T 1 xio^, 

2 xio *m 5 xio^, m *rnK*m> Tj^m^i ^ 1 

[mi U ^c^T3 7 T-2r(246)/2004] 

■qt. tt. <$>ujii\$, fq^Trm, tsfftim wi ten 


1898 Gl/06—3 
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New Delhi, the 13th June, 2006 

S.O. 2567.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Table top type) with digital indication of “DA-TB” series of medium accuracy (Accuracy class-111), and 
with, brand name “DEL” (hereinafter referred to as the said model), manufactured by M/s. Del Automation, #1-78, 
Puthoor Pomathi Villai, Kattimancodu-Post-629 806, Kanyakumari-District, Tamil Nadu and which is assigned the 
approval mark IND/09/05/284; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a 
tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity upto 50 kg. with verification scale interval (n) 
in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale interval (n) in the range of 500 
to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lx 10\ 2x 10 k or 5x lo k , where k is a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said aoproved model has been manufactured. 

[F. No. WM-21 (246)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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8, 2006/3TTW 17, 1928 
f^cnl, 13 ^T, 2006 

4)1, 3H, 2568.—<$^9 *k«i»K ^>T, Rlfcfl "STlf^iRt gRi "SOKJcT RmV "97 4><A «ft TTRT^FR FT F 

fc> F<K ifftt i ^f to aft to to^ aifafwr, 1976 (1976 ^T 60) F*n to aft tortto 

(xferf *n a r yfoo fftm, 1987 ^ fto# ^ ar^ro 1aft w to ^ tttori t ft> wwm 'sta ^ arafa 3 *ft toi Atem 
■^«TT«fcTT TO^ TTS^TT aft fa1*R 9Rft9ftl9Y F T T^T ftA WT ^TcTT T^TT; 

TO:, TO, W&K, 7TO aifafftm *nt TO 36 *tft FRTO (7) aft (8) TO TRST VlPfcwT ^T wfcl wA ^ 

ftrcf ^ta ffftjffta i, t^-9-^ 2 / 1 , M «hi^Hl, tot ton ^Nft, Frfftn -422 009 to fa&ftd f^t ^t 

(9«4l«fal '*nf~II) ^ “‘^'£FRr^“*p5ffiT ei> ataF 7JTO TTfftT aflFFfi^lftRT TftrR F9eF7°T (^TOZfa h<*>k) ^ 4is<n ^T faTO> 
*TF FIT TO M, gta” $ (Rft w$ W$ FiRT^FTO tfer wwt) aft ftft 3T5*fe taF a?fi£ t& Ft/09/05/1055 
^H^fVld tan TOT 3rjftn WHf u !-TO tat aft 54 «mT*ki <f>Ttft $ I 



FTO "cfte^T T£F ftffa ^ TOTH ^T rffe tal a*Wlftr 3R^tf^RT (^T FN TOTR) eftTO ^WI tl F?ta 

srfta toft 30 tan. t aft toft 100 to t 1 wwr torn sqta^r (I) rh -rh 2 mil star ^ 
antagro gta t tawn to nfnro «rw>ihhiwp *nftr anftnjro w ti nw acu^* ffttf (t^t 3 Ft) tot! tor 
mRu II H FR^ta TO?n $ I 4M<MU| 230 tarZ, 50 JlcTO<ff M%f WI R7 TO? TOTT t I 

Tzrt&Pi ^ g^tar ^ 3rfafaw ■Rtar ta TOz^f ^RFRf ^ ta ^ Tta ^ ta t^rto ^ tan ^nnTn i 

sflr 7?7^ zw a^f^tam ^ to 36 ^ frto (1 2) ^ Titaitta xtar ^ fn; ^'Rtan ^rnt f 

fa- f^t 'Rta ^ anptar ^ wto ^ .stan z^ft tatan ^ro z^ft tefn, tan^r f# TTmrft tt, tara 

3T TffgR Fn fiitafor tan w t, taPtn FTft j'jTOTT ^ ^ ^t A^, - n«n«fm +(4 mmh ^ zta twi Rt F^'^at 

llkm.^ so four, to *T’-RH^ta 100 ^ 5 , 000 TO^^^Ticqm- rrto ata^ (t^) 3 ^ 100 ft. m 
3Tta»^ 4 ^ M TO^ta5000 ^50,oooTO^t^r^f7nTOR-RR7tar 50 tartar to ^t artanR mm t afo 4< 3" 

TO 1 xio * f 2 xlO * "RT 5 xio*, "Fit «RRTO "RT ^TTcTO ^pifa 'RT ^ t I 

^ ['^T.UF^^T-21(300)/2004] 

> 

^ A\. % ^Rnr#, taro, ftfro to ftro 
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New Delhi, the 13th June, 2006 

S.O. 2568,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in rhe said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 3976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publisher‘the certificate of approval of model of non-automatic weighing 
instrument (Table top type) with digital indication ox‘'JEW” series of high accuracy (Accuracy class-II), and with 
nr and name "JUPITER” (hereinafter referred to as the said model), manufactured by M/s. Jupiter Electronics, N-9-K- 
J\, New Cf'DCO Colony, Rana Pratap Chowk, Nash Ik-422 009, Maharashtra and which is assigned the approval mark 
*ND.'09/Q5fi 055; 



Die s«ed Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
>d!h ?, maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a 
iave device with K*6 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In .addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 

fraudulent practices. 

Further, in exercise of the power?; conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that.this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. w ith verification scale 
interval (n) in the range of 100 to 50,00.0 for V value of Img. to 50 mg. and with verification scale interval (n) in the 
jsnge of 5000 to 50,000 for V value of 100mg. or more and with V value of IMG 1 , 2><10 k or 5* 10\ k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with wh-ch the said approved Model, has been manufactured. 

[F. No. WM-21 (300)/2004] 
P. A. K.RJ SHN AMOORTHY, Director of Legal Metrology 
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13 ip, 2006 

^jT.arr. 2569 .—ttwr ^t, fafe inf^>Rt uri *ar^ Tragd fpfl<! rt t^fR wnwf ift w t 

% RfeR (^H Of M STI^T ^f) W afa RN RPPP 1976 (1976 W60) 

(RfecTf ^T3?5*te) fWT, 1987 % '3W&% 3T^xf $ 3?ft W ~m ^ WMI** $% WMR 'SPfa ^ WRfSR 

w*faT t^tt afa faff^FT »jRft«iW 4 -^Tg^T -&n wi ^Rcn 

3TcT:, "ttl aiftlfwT ^ *1RT 36 ^ 'OT-^RT (7) afa (8) £KT TRtT VlftkPiT ^>T TT^T ^R$ ^ 

■fopf ^<^)rH°HH, TR-9-% 2/1, <bk^Hl, 7RT 3RTN ^, HlftH>-422009 SRI fafafad fpszp? *|*n*fm (^flqpfaT 

i!| 4 II) ^ ^ "*ft * ^JOdl ^> at4>«t> ■wfed altcl^lfc'lld (llci’l <JM*fK w l M'hU) hTscI <t>l P*W<i> HI® Tf>J *lW 

wwt) afo 3Ppta?T f^ff 3 Tr[ tr ‘5^/09/05/1056 *M3$ftra $m W 

■§■, arjRV'B upti^htst *tr 1 a?R ■srenfw ^R?ft % \ 



pfeR Q<$ I^FRl fa 3PPR cfTT fa armtftcl 3Rcf ^llfad faff dM+W ( krU^pJ ire>R) 11 arfalRPT 

$prt soo %.ut. t ark -grrw sprit 2 %. tipt f 1 trstpft himrh afarR (I) ^t rr 100 tit. ‘f 1 $fa' anfapR gfa 
t fcRR fl ?R fa ?R 6 q<*PcHk* RT *nftcf 3TTfagdH W^f ^ I 3RFT?T ^ofa 1 * fatS' (^R t fa Tlfa TfRB ^[U^iW 
^RcTT t 1 - 3 T BR U T 230 ^Z, 50 "5^ Yr^Mcff «TRT f^T KR ^R ^Pf ^RcfT t I 

^ufuin t&z ^ arfdR^d ®qqeKT% tBR ^ ^ ^ IV^i 

■srPRni 

3fR^r#7 7R^TR W arf^twr^l «IRT 36^"5R-«IRT (12) ?RT TKtT Vte^f^nritn ^ ^ t 

% ^?T RfecT % argnkH % iptm-’rt % aRpfcT "3# |qPr*itcn ^rt "3# ftnsB, fs^i^ % arg^R afft "5# RWjft 

3^1 fcd Tfer fdPr^id f^TT w i, RrfdWd ^rft gsBi % ^ afk ^pfareR % ^ ^ 

5 TTm^^R^arf^%‘ , ^ ,, RH%f^500^i0/)00Mr^^^wTFBRB('Q?T) ardWRffcT so%.m ^ loool^r.m 

^PP arfsBRFT SPRIT ^ t a^ “3” RFT 1x10*, 2x10* ^TT 5x10*, % t, ^ ^TTPRT ^ ^TT?*B> gyife ^ 
RRpRt I 

[rn K ^ggp-21(300)/2004] 

Tft. XT. gjWTPp, RN f^TH 
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New Delhi, the 13th June, 2006 

S.O. 2569. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said mod^l is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

'"*«'■ M . 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) andy(8)'of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the mallei of non-automatic weighing 
instrument (Platform type) with digital indication of “JEP” series of medium accuracy (Accuracy class-III) and with 
brand name “JUPITER” (hereinafter referred to as the said model), manufactured by M/s. Jupiter Electronics, 
N-9-K-2/1, New CIDCO Coloney, Rana Pratap Chowk, Nashik-422009, Maharashtra and which is assigned the approval 
mark IND/09/05/1056; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500 kg and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg and above 1000 kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 x 10 k , 
2x10 k or 5*I0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(300)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ fa#, 13 ^T, 2006 

W. 3TT. 2570.—4k<pR ^T, fafal Tnf^>Ttt SRT^ ft^^ W ^PTT t 

fa'3^ft#£’4# & f?T'Rfa , T (4# # ^ aityGl ^Sf) TTRgr arfVPWR, 1976 (1976 ^>T 60) <T*tt W TR? TTTO 

(■Rfs^lf SFJRfa) fal*T, 1987%3^T^%31^t ^^T?feeT 

VW*Kn TSPTT 3TR fqlMH RKI^kRi M dM^SRI wCt TRH WIT; 

S^T:, 3W, b'S&M WbK, ^RT ajftfTOR # 3RT 36 #’^T-tfRl (7) (8) 

^#5) Unpte ftflfais, 3PR faT, 7TT# faR Tfe, ^-400072 SW faftfal fata R*lT*far q*f (-?(«nefcn **if J ) 

M- ^? #-1 M ^ ^ii a^Ttifocl tilcrw <SH*r»<«i <jfa H*bK) % RTs<rl ^>T Paw^* W>5 ^>T RTR ** AdtrR 
^5t" t Tfer W RRT^) tak 3^Hfa fa 3^TR TSt/09/2006/42 UH^feld falT W t, 

«iyilvi TTCRI-Ril #t 3R>T%T $ I 

nTstf TJ3J» 4# ^IRj j/l^JdO amflfa 3R2fgi%tT faR <RW1 (faf 3fa 3RHT) t I ^R>) 3?faRR $RRI 

16100 m t afk si*rt 10 m i i wmm wwh srrir (i) 0.1 nwt i ssta t^ft Tjfar i fare* m 

3lfdWT MK|ct>tM lt*W ^ifcT 3n$<I3<rH (T^T 4 #) W^\ faR 9R«IW d<Kf$ld t I mFT 

230 #c2, 50 MrMWtff «JRT fajcf 3RTO m 3RdT t | 

*3ifta4 T ^3 # ktar # arftiftafl *#ta # 4>Md»j4 wwsKf % taR tatta ^ ^/d^ % ^ tor 

^TQrTIT afk tfeR ^ ^1% WI*1 J J1, ^*n«f5JT, fe's||§d, ^?f%Z SWilW, r^^l-d 3^ % if ^ ^ f^n ofi I 



aaik «<4 jk'^rt «rm 36 (12 ) srtKtt sifaraf ^rTnrtn ~^s \^ ^tm\ t 

% 3^1 trfe^ % 3^qt?R ^ ^T ■^TRFiT-'q^ % fafinfal ^KT ^ %5R, % 3T^K 3^c 

313 * 1 ^ ■RfgR WwW w t, f^ftWd "3^ ^*<adi ^ ^ 4«n«J?n aik ^i4hwh % dfcrr 3 m«p<ui ^ ^ 

1 fil TTR^^^3Tf^% ,, f ,, T7R% 1^50,000 ^^ WTH 3RTT5T (TR) ^I%cT 50 fem cRT 

^tarf^w qwcn^f aaik <4 ^ H -»TR lxio* 2 ^ 10 *^ 5 x 10 *,%f,# qwR?-^-5 goi i c*i4> ^t? p? % ft 

[TR. U^^-q*T-21(338)/2005] 
4). ^WfPp, iM^lcb, ferf^r -RR t^fR 
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New Delhi, the 13th June, 2006 

S.O. 2570. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Table top type) with digital indication belonging to Special accuracy (Accuracy class-1) of ‘SB-1 ’ series 
with brand name “METTLER TOLEDO” (herein referred to as the said model), manufactured by M/s, Mettler Toledo 
India Private Limited, Amar Hill, Saki Vihar Road, Mumbai-400072 and which is assigned the approval mark 
IND/09/2006/42; 

The said model is a mono-block technology based non-automatic weighing instrument (Table top type). Its 
maximum capacity is 16100 g and minimum capacity 10 g. The value of verification scale interval (e) is 0. 1 g. It has a 
tare device with 100 per cent subtractive retained tare effect. The Liquid Emitting Displat (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 5QHertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shah also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

# 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 50,000 or above for V value of Img or more and with ‘e’ value l*10 k , 2* 10 k or 5*iO k , 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(338)/2005] 
P. A. KR1SHNAMOGRTHY, Director of Legal Metrology 
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^ Iteft, 13 ^T, 2006 

^>T. 3TT. 2571.—*K=f)K °RT, fafed ^RT ^ RT t^R TRRlFr RRT t 

3?l^T^f) ^^TTN-m^3lfVfWT, 1976 (1976^1 60) ?TOT *TE 3?K RR RH?* 
(Ttteif Iwi, %WTmRU%T^a^T^ 

^«n««n ^ru; t^ftt 3tr iqitR hK1 h ^■g^w wft ikb ^rcft t?r; 

m;, 3w,4»-^q vra36^t^-vm(7) sfa (8) wfawf^rircfa^tetf 

ten: ii&gi jfrzm w&z Icrfi&s, sro %r, fa?rc Tte, ^-400072 m rszrt wfei mf n) wt 

M y,ti %~2” *|«Kr1l % 3iV)«t) <£*3*1 tifsfl ^^^iRrKI CllcrH 34<*»<. u l (^<HC1 its y°hK) % hT-SCI ^>T f%3% 9M-S ^>T ilH *' Add< 

# (f*T& ^f <JW HTSd TO^i) 3?k 't^3T5pte^3nf 1^^/09/2006/43 

ST^te 5 ? hhri-W 3?k ««t>iRria ^Rcft # 1 

<J*W hTs<TI T?3> *iW *^11^ yj^lPls^l STT^lUci 3rR^^lf^T?T d)^H <JH c t>< u ! (^«1d <iTh "33»R) # I §^ e fcl 3lf$4«t>fl*-| SjHdl 

i6ioomt3^^fRW^T5m^ i worn wth &F$m (i) 32oonm^o.i vm sfa32003alfc 16100 wr 
crer 1 -m $ 1 wS snte^R gfar i fzm\ trt oi^mm snfar 3 tt%rj?r m 11 wi iswrsNF ~zrm 
(i3?ri^t) TOf cter thrift 1 1 <mw\ 230 ite, so mc^km? qrcr 1%%?r w ^ ^rm % 1 

Wll^MM %t Tte ^vC# % 3Tf?lteT teH ^RT'jnf Tsq-^jif % ^ % tej Mt f^v^TT 

• ^ttt adk nf^r wnft, wte, f^n^r, tphift, ^#nT P^w anf^ % ^ ^ tei te i 



sik%^r"^raqrf^fwr *ttct 36 ^^r-itrt (12) ^rf snfrepif i^t^^ m wi t 

% 3*?T ttol % w 3I¥HTR % 3T?Ff?T ^ ft(H*lfdl 5RT ^ Rl4lc1, % 3T3HTC 3^ ^ WRlt 3, f^RT^ 

f¥q i ^rt PqPlFS | t< W^a^^tePT% cteT3Meh<U| 1 tn. 

W1 ^50 ft. Um% 4 *lf ,, i : lFT%te 100 3 50,000 ^4t3ft’iw™ 3T5RRT (l^T) ^ 1001*T. HW<RT^SjffcfaS' 
% u i” W1 % te 5,000 ^ 50,000 cT^^^sr^f Hc^RH RNRH 3RRM (l^) 50 teftHW cW ^ SWcIT ^ 

t 1x10^, 2x10^^15x10^,%#,^ SHIcR^ ^T ^FIR^ ^®lN» ?pi % #1 

[m U ^^1^-21 (338)/2005 ] 

%. ^ tter^, ftftV RR tw 


1898 GI/06—4 
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New Delhi, the 13th June, 2006. 

S.O. 2571, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Table top type) with digital indication belonging to high accuracy (Accuracy class-II) of‘SB-2’ series 
with brand name “METTLER TOLEDO” (herein referred to as the said model), manufactured by M/s. Mettler Toledo 
India Private Limited, Amar Hill, Saki Vihar Road, Mumbai-400072 and which is assigned the approval mark 
IND/09/2006/43; 

The said model is a momo-block technology based non-automatic weighing instrument (Table top type). Its 
maximum capacity is 161 OOg and minimum capacity 5g. The value of verification scale interval (e) is 0. lg upto 3200g 
and lg above 3200g and upto 161 OOg. It has a tare device with 100 per cent subtractive retained tare effect. The Liquid 
Crystal Displat (LCD) indicates the weighing result. The instrument operates on 230 Volts, 50Hertz alternative current 
power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale 
interval (n) in the range 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval (n) in the range 
of 5,000 to 50,000 for V value of 100 mg or more and with *e' value 1 x 10 k , 2x 10 k or 5x 10 k , where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
Jesign and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (338)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ Re#, 13 ^$ff, 2006 


W. 37T. 2572.-4>#*1 TK+K ^T,klHd ^3^3 3?fa) k;r#4t «R*lRi3l, slMld # W 

T33> 3<ftel7jf4fl Rt«w«< k % R1sn xif^<w0 5RT >4M Rqli 3k R9li 4> hR u ii* 4 SKI ’RfeeT 4> STJRR 5 ! 4> 
MHl u lH^ % 711*1 34 TSRRpT RhV "97 Rirk 9# % 'HHI^H l4 7 FTI ^ t^> 337T Rnli 4 qR»Ri hTscti (#4 4t k 3TT^5 Rt 

44f) W ak RFT *FPf> 3rf4RR1R, 1976 (1976 *FT 60) cT*TT W 3k TO TO3? (4fe# ^T 3^Hkd ) Rm, 1987 4> 3^*4 

4) t aklSTTO# TlTOdl t%TORn7"944T# 3?^ 4 # 3^ 4^ "9*1143? TGRiT 3kf4f4R qRR*?M 4' 

39*J«M 4^1 3KH 9R3T TklT; 


3T?T:, 319, 4v#9 7H4>R, 393 #44199 9439*1171 (3) % M 97*<J+ 3k 9R? 36 #39-9171 (7) #7 (8) SR? 

Kri *iRkimT 99 wfa 9 # ~g{ 47# ^ is *#?r + 19 R]# %., ^-feRwi# 91 #, \ 13*#, i26-%###f#?- 

f734-4-'#R#-397 4, *Mld SRI RlRlWd *3/# 2201' sj^eTT 4> 3T#9r 7J99 #£9 9*$H fe^RR 4? TOR # f44 9R9 4 
#£ qRddH/qRq# Ml 1%91 4t# 'SRT^T 93# 4^43 14739 9T$43 fdfiR-S, 4. 521 -522 <*>Hf$l9tr1 *RRT #3R # 4Rfe-4H, 
ftrsTR 4#?, 9$ 1k#-i 10001 # 4rt wt,% tor 99, f47i% to 99 to “#dd 4Nj4" t (f44^7?4^7T4> 9T9Tc^399 

iter 9>5T 99T 4) 3k f44 f4f 3# #/13/06/249 TIR^RT fTOT 99T 4, ST^kR Wl-^ R# ak 3r<Slftrd 

9J7?fr4 I 






*■••** <*£***** Mn „ n „ 

|^ H || H ££ W?|f?|H 

:viu »e««« * a 

«»>.'i**» mm Ri 
»««#iaaa am a 
»a*iaiaa aa * 
«t«a»naiaRii m 
tieaaaiaiaa* aa 
ttaiaa aa aa a 
v*m aaaaaaaa m • 
wsa«»a«« a aa 
«waaaaaaaaaa **. 
%»«iaa»«a m mm 
*<*mwmw wmmmmm m 
mmmmmwmm mm mm 
c#at«aaa*aiit9 • 
aaaaaaaaaaa * * 
aaaaa aaaaaaaa » 
•aaaaaaaaaaa » 
•fitiaic mmmm » 
««« Vi««»«si m m 
•liilltcii m» m 
• ■•nil wmm a' 




4fe<^ ^«frJlRl«h fs^ffR 4 ! H*-M I RRT4 1<«I) '?T3f^RT 4 nlRif^q Ht37 3k M,<*> 31?1^T M,«t> 4 

3lte 4>IHH§f^'*l «I^Tfd4> 7R f^RR cl4 f ^RR 3TTf^^TRT4^f 1^^# Wl 4 4 

394^134* ^ 4t 4^l4 3RH 7RRT tl ^t 4 4 4 T RR 44tcR, 8 4^TR cRTT 10 #44fe t 4 ^4 

t I ^<61 3lf4cbdH 31^ 130 #37 #4 RR3 7T*TT ^Td^ 3RT? 2 #37 Tffd 4R3 f | f7l4‘ 71RT 3k RRT % f#7 34-43 'q^Rf 
1? I 3 tRRFcTR Kl^l 6 3 r4 4 7T*TT 3iRRkRT '*^T 4t 6 4# 4 nqRld fel ^ I ^ <iH e t)< u l 230 4tr3 3k 50 ¥^4 yrdlddT 
*7RI l^^d M^ld ^77 <=hf4 «B7cTT I 34 371^ TRT 3TR 117 # l4f?[Ri4( 4? 3TRJTR "97 '*n4 3 ii4|RicI #. % i 

73if&RT #3 4> ^si 4)H 4> 3ifdR<w n^Hi # '693^4 4» Rtq; # 7# 4 k# 4> f#T 4 )cT®T^ 4t t^RTT ' 1 Tl^”ii --iK 

nisei # 371# W#, *T*7T*fdT, 744)3 SiqyiH, fd^MKd Rd«fii'd 3nfs # ?# "97 MRdlcld/HRqRlcl ■qFt Rr>9i 

[m 4. ^^TRT-21 ( 180 ) /2005 ] 

#. Riki+, Mm RR fam 
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New Delhi, the 13 th June, 2006 

S.O. 2572,—Whereas the Central Government, after considering the report submitted to it along with the 
oattem evaluation report and test result granted and approved by the prescribed authority, a notified body for the 
purpose in the Brazil, National Institute of Metrology, Standardization and Industrial Quality (INMETRO) is satisfied 
that the model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sustained use and to render* 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to Sub-section (3) and Sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the modei of Fuel Dispensers (hereinafter referred to as said model) of series “3/G220!” with brand 
name “Global Century”, manufactured by M/s. Dresser Industria e Comercio Ltda-Division Wayne, Estrada do Tiinbo, 
126-Higicnopoiis-Rio de Janeiro-RJ, Brazil and marketed in India without any alteration by M/s. General Energy 
Management Systems Private Limited, No. 521-522, Commercial Plaza, Hotel Le Meridian, Windsor Palace, New Delhi- 
110001 and which is assigned the approval mark IND/13/06/249; 



The said model is an electronic dispensing pump positive displacement meter and comprising one or more * 

hydra-ulc subsystems m the same housing, with one common electronics, iGEM, able to serve up to two customer at 
a time, ft consist of 4 motors, 4 pulse generators, 8 nozzles and 10 solenoid volve in one assembly. The maximum flow 
rate Is 130 litre per minute and minimum flow rate is 2 litre per minute. It has preset device for money and volume. The 
maximum volume display is in 6 digits and price display is in 6 digits. The instrument operates on 230 Volts, 50Hertz 
alternative current power supply. It has an eiectro-mechanical totalizer. The test has been conducted as per OIML 
R 117 specification. 

In addition to sealing the stamping plate, sealing shall also be done on the Metering unit and totalized to 
prevent the fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit 
diagram, working principle etc. 

[F. No. WM-21 (180)/2005] 

P. A. KRiSHNAMOORTHY, Director of Legal Metrology 
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: ~^nf 8, 2006/3Tm 17, 1928 
13 ^T, 2006 

W. 3JT, 2573.-#R(fa RRFR RR, fafacT RlfaRRTt ^RT 3T^cT faite RT faRR RRt % MVRTc(RF RRTRH Ft RRT t 
foRRRffatetfRftfaRfe?! 1976 ( 1976 RR 60) R«n RR sfkRTR W 

(Rfeflf RH^jHkH) faRR, I987 %3^^%31f^i3^^W^ : RWlTtt¥?RnmT3r%r^ 3^fR^f RtFRRRfe?T 
RRfadT RRR T#TT 3^7 fqpH~1 nRi^PdR)’ tf ZR'gRct RR1Ft RfRTtT TtRT; 

3RT:, 3TR, TRRtR, ^ C W 3TfafaRR Rt RTR 36 RtZR-RKT (7) 3fl7 (8) ?RT y^d "TlfRcFTt R>T TfRtR <*><ri 
'ip'tai T^F R7TZ H 15/Rt-17, Rfa, RftcT, WfacTd) (^Z), 400092 £TO fafiWd R"^R RRf4d/ (RSTTsfaTRt H) RJR 

>T ft ^ 3RFRT ^RR Rf?cT 3R*M|fad RtcTR ZMR><«1 (t^T ZTR TO) % RT3RT RtT, fatR% RTF RtT R1R “■'jfcfar" 

t CW F*fa 3dd Rfed RFTRRlt) 3fa fafa SFffaR fa^T 3TT^ TRT Ft/09/06/110 %RT RRT t, 3T^%R 

MHI U !-RR Rffa 3t? ychiR'Id «h<dl t I 



FRF RTFd TT^ faR?fd RR 3tRTR RR Rtfa STTRlfat 37^R#m (tRR ZN W*) #RR ZMRiTR tl StfaRRR 

8RRTT 11 %. m 3tk ^RRR ^TRcTT 50 RT. tl WH RRRR 3RRlcl (t) ^ RH 1 RT. t ^f TJR> 3Rfac[RR TjfRR t fRRRd 
?R yfdVId «4c|cb<rHlcH°h Rifat 3Rfam<JRR RRTR tl TO1 RRr^Rr FT% (TTR 3 Ft) R^t RteR mR>J||R RRcfT tl 

ZRRTRT 230 Rfas 3ffc 50 FZ^f RrRTRdf RKT fR^RT 7JRTR R7 Rifa RRRT t 1 

TZlffaR Rfc % ^lohd % 3lfdfaki R?ftR R^t RRTZ’jyf oqRFRt % fatR (slid’) ^t 'tRit % tdR RtcTRRt Rt fa> t ii R1RRTI 
3?R Ml^d R3\ Rjshl ^ 3TRRT RTR R" IHifl, RRlfifcTl, fs^l^'l, Rf%Z "^9^01 3HlR ^ RRR R RRdT Rtt R1RHTI 

37 R WcKR RRcT 3lfRfRRR R>t RRT 36 Rt RR- RRI (12) gKi RRR TlfRRRt R>T RrRt RRt "^R RF rIrRI RRct t 

1^ RRR Rfed Ri' ^ ^R RRTR RR ^ 3l’d4fl 3^1 &Kl zRt Rj^m, ]% 3R^RR 37k ZRt RRRt ^ fai'M*) 

3|^ l Rd Rfgel f^R l Wrl lR>RT RRI t, fdfHWd zRl >|0dT ^t^t^RR^, RRT^Nff ^ RH^tfldR ^ RtdR RRRRR Rt #1 Rft 1 fa. 
R1R ^ 50 fa. 3T1R RRT “t” RR % tdR 100 ^ 5,000 RRT Rt RcRRR RRRR 3RT0R (TR) 3^ 100 fa. R1R RT 
37faRT % “|" -RR % faTR 5,000 3 50,000 RR> Rt^Rtf ^RRR RR RftcT 50 faJdfalR RR> Rt 3rfRRKTR 3JRRT RT^ t “t” 
RR lxl0 % , 2xlO % RT 5xl0 % , %t, RRIcRR) RT Ri'RfcRRj ^yifRT RT % RR^cR tl 

[RR. R. ^^RR-21 (152 )/2005 ] 

V\. R. ^TlRfa, fatTTR^, fafa^ RR faRH 
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New Delhi, the 3 3th June, 2006 

S.O. 2573. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 3 987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “PWE” series of high accuracy (Accuracy class-II) and with 
brand name “PURNIM A” (hereinafter referred to as the said model), manufactured by M/s Prunima and Company, Plot 
No. 45/B-17, Deep, Gorail, Borawali (W), Mumbai-400092 and wich is assigned the approval mark 
IND/09/06/110; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 11 kg. and minimum capacity of 50g. The verification scale interval (e) is lg. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Dioade (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 

4 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50 kg and with number of verification 
scale interval (n) in the range 100 to 50,000 for ‘e’ value of I mg to 50 mg and with number of verification scale interval 
(n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value 1 * 10\ 2*10 k or 5* 10 k , k being the 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(152)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Rf Rtrtrfl, 13 ^*1, 2006 

W. 37T. 2574.—^#R W^R RJT, 1r%cT TIlPWJlO SRJ ^ HRJcI 1 T$i R7 fRRR RR# # RYRT^RS # rrj f 

% «s<*i RhU Rf% RfSYT (H#^h£ 3n#R^£f) RTC 3fft RTR RTRRr 3Tfvf=RR, 1976 (1976 RIT 60) cT^TT RTZ 3?R RTR 
(life#* tWT, 1987#^‘##3^?^t3^^^#YfWnt%Wn?lR3Rh#3T2TfilW#-3^TT#5YT 

RRTsfoT RHITj; T^TT 3?ft qftfwPdijf ^ WJ3H ^T WT R7RTT #RT; 

3RT:, 37R, ®h'50<4 3R7T SlfafRRR # «TRT 36 # ^H-RRT (7) 3?k (8) SRI TT^tT Ylfamff RJT HR# R5# ^ 

-^piRT i^s rttr#, t&iz tj\ i5#-i7, sta, Hf#r, #rr# (^e) - 55^-400 092 sri ^ rrr#t Rif (^mr«f?n 

^f-III) R# d<*+ ^tn Rted 3R?psrrf#r flldH (#?T HfaRRm) # Tffe^f Rn, dfe Rrt 

’im 4< TfW‘$ (f^TR^ W^RYRi^^RHRfe^r ri*t RRii) Ps# faf 3n$ #/09/06/i 11 foRi 

RRT t, 3FJ*te WI-I^ #T Wf#T ti 

3q?T Rfe^T fa<f>fa RRiR RJT #5 "7# RIRlf# 3RRRlf#T (#Yt 3RJR) H#R <TM4><W| t I ^RR>t 3TfRRR|R 
WEtt 30 fo-HT. #T ^RcTR 3TRRT 100 RTR % I RcRIMH RIHHH 3RRIYT (3) RH RH 5 RTR tl YR^* V<$ amfRTJSR '3^Rf t frm»| 
YTH SfflYTR SR<*<*fl<RR> Rif# RR1R t I RRJ17T <S<r 4<*» "SIRfe (TT^T t #) wtf Rf#TIR ‘3Rsfc RRHT t I 

3HRRR 230 sffr 50 UcRIRcff RRT f^T R<|R R7 Ripf RrRTf $ I 



■RlfORT #Z # ■gSTRR # 3i(ciR«Kl RYT# # oqe^KT # %II ^ ## # %TT R#R^ # f^RJ ^iqrn| 

3m RFSol # te>t ^ ^ 3TRRT RIS 3R# RIRIlt, RRT«fm, 'feRT^T, Rfe 3nfs R» RRR ^ RSeTI R?f RRpTTI 

3?R RTRIR ^RrT STfafRHR # RRI 36 #^7-RRT (12) STCT RSR Ylf## ^T 3JR# R# RF RT# ^ 
% RTS^I # 3T5%R # ^R RRFH-RR # 3## 3# f^f^Rfm SRI fU^ld, fSRT^T # 3T^RR #7 R# RTR# f^R# 

ST^Rft# RfeYI fqRffld #TRT RRT $, fq^lfta 3# ^oTT # ^ # T#T, RRT P #T 3?k 4>|4 hMH # R#R 3WI # # 100 

iR. RIR^ 2 TnRflV^RH#1#S 100 ^ 10/)00 RR> # #1 ^f RcRlRR HIMHH 3fmicT (T^T) 3?k 5 TOR RT^R# 3?te # 
‘f'Rm#%q;500^ 10,000 RR> # #f RcRPR RH Rf?R 50 %.R1. 371 rRkTR ^TRcnR#f 3fR‘‘^ 4, RH 1 xio^, 

2 *10 * RT 5 xlO^, #f, # RRHRRT RT ^TRlcRRr RI #RR^R f I 


[RH. R. ^^TJR-2] (152 )/2005 ] 

Rt. R. f#YTRT, fRfRcp RfR 










5802 


THE GAZETTE OF INDIA:JULY 8,2006/ASADHA 17,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 13 June, 2006 

S.O. 2574. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic (Table top 
type) weighing instrument with digital indication of ‘PWT’ series of medium accuracy (Accuracy class-111), and with 
brand name “PURN1MA” (hereinafter referred to as the said Model), manufactured by M/'s. Pumima & Company, 
Plot No. I5/B-17, Deep, Gorail, Borawali (W), Mumbai-400 092 and which is assigned the approval mark 
IND/09/06/111; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum capacity of 1 OOg. The verification scale interval (e) is 5g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. or with verification scale interval (n) in the pange 
of 500 to 10,000 for V value of 5g. or more and with ‘e’ value of 1 * 10 k , 2*I0 k or 5*10 k , k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance w ith the same principle, design 
and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(152)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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ft?#, 13 2006 

TO. 3TT. 2575.—#^# TOTOJTR TOT, fafFrf TOTPtoTOR) SRI "3# TOTOpT f<#2 TOC faTOR TO# # TO?TOT^ TO TOTOTTOR # TOTO t 
lTO^f#te#’TOf&RTOfeR (###TO$3TF£fTO^#‘) TOR2#TORTORTO3lfTO#TOTO, 1976 (1976 TO 60) TOTOTTOR 
(#5#* TO Spfftro) fTOTOTO, 1987 #RTOTO# # 3PJ?R f a# ^TO TOT TO) #TOTOTOT t fTO <rRMKTOTO)TO TO) #' # TOTOTO TOT3R 

TOTORfroTTOTOTTO##! #7 frof*FT 9 P<RtoM *f a'RJTO! ^TOT 3RR TORTOT T^TOT; 

3R:, 3ITO, ### 7RTOR, TOTOT STfalTOTOTO TO) TORT 36 TO) TOTO-TORT (7) #7 ( 8 ) SRI TOSTO *iP<wtoV TO TO#! TO7TO 
## Tjta TT<rs TOTO#, TOTR TO. 15/#~17, #TO, ##T, #0*l<rl1 (#7TO), ^-4000 92 SRT faPHP#1 TO*TOR TOTOT#TT (TOTOT#TT 
<^rf-IH ) TOT# “# /STO*k# M # 3T3fRT ^JTOTO #TRT 3RTOTOlf#TO #RTO (■#£ TO# TOTOR) # #5R TOT, "faTT# W5 

TO TOTR “■q^RH" f (fa# ^7# R?TOT<( TOTOTO RT5R TOST TOTOT t) #7 fa# 3RJ#TOT fa^ 3Tlf ^ #/09/06/l 12 RTO^facT 
tron totot i, aRptero torrt-rto tor) #7 y+ifirw to# ti 

RTO RfSR fa??# #TO RTOR TO RR #R STTTOlf# #RTO R9TORT t I W# 3#TOTOTOR 8JTOT 1000 fTO.TOT. #7 ‘^JTOTOR 
$RRT 2 fTO.TOTR t I 77cTORTO HIMHIH 3R7IR (f) TOTRR 100 TOTR^I 5#f R^T afi^TOJRTO ^fTO t faRTOT 7R yfa^lci ^TTORTOTcRTO 
TOlf# 3TT#TO^ JTRTTO $ I RTOTTRrR^^TRte (T£TO^#) 3R# #cRRfRTTR TORT $ I 2RTO7R 230 #7 50 ^ 

MrmqaT TOT fq^d RRR R7 TO# TORT i| l 



TSrfTOT TO# # TO) #R TO# # 3TftfPCTOI R#R TO) TOTO^f TOTORf # f#R #)# TO# TO 7TTRRR # fTOTOT 

tottrtti #7 fro TOfero to) tototo) torrt), rto#t, feroi^/TOl^H toprttr, torM) fer# to)s to) to# rt qfwRfdTOftRfTO to) 

fTOTT TOTTRTT 

3?R TO#TO TOTTOR RTO TOf^fTOR TO) TOT 36 TO) "3R-TOT (12) SRT TOR TOfTO# TOT RTOtR TO# TO TOtTOTI TOT# f 
Iro TOTOT hTsci # # fTO TTTOTTO-TO # 3ld4d TOTO) SRT TOTOt tTOSRT, iSTO^R # TO^TOR #k TO# TOTR# 7), fTOTO# 

3T5#froi PtPhWci Iron tot t, PtPnftci to# ^jraror # ^ # #ro, totot#tt #7 torJtocr # #tor totorto # #) to) 5 tor 
TOT TO#) srfroro # TOR # t#TO 500 ^ 10,000 RTO tot) Ito#*TOcTOPR TOR (TO) 3RRIR #FTO 50 1#.TO. 5000 1#. TO. TOTOT 

TO?) TOlfTOTORTO ^TTOTOTTOT# t TOR 1 xlO *, 2 *10 * TOT 5 xl0^,#f, # TOTORTOTOT TOTTOTTOTcTOTOT ^ ^ ^ w&w 

tl • ■ ' 

[TOT. TO. ^5^TO"21 (152 )/2005 ] 
#. R. ^tuil^R, fR^TOTO, trofTOTOT TOR iTORH 
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New Delhi, the 13th June, 2006 

S.O. 2575. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating 
non-automatic (Platffom type) weighing instrument with digital indication of ‘PWP’ series of medium accuracy 
(Accuracy class-HI), and with brand name “PURNIMA” (hereinafter referred to as the said Model), manufactured by 
M/s. Pumima & Company, Plot No. 15/B-17, Deep, Gorail, Borawali (W), Mumbai-400 092 and which is assigned the 
approval mark 1ND/09/06/112; 

The said Model is strain gauge type load cell based weighing instrument with a maximum capacity of 1000 kg. 
and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and 50Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of same series w ith maximum capacity above 50kg. and upto 5000 kg. and with number of verification scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of l x 10 k , 2 x 10 k or 5 X !0 k , k being athe 
positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F.No. WM-21(152)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 






[«rmn— w*z 3(u>] 
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#fa#, 13 ^R, 2006 

«ni. 311. 2576.—«b*50 < 4 WR»K RR, fafaT iOfRcw*! SKI RRJR ftRT<£ RT f^T^K «tK*} # ^MlRH # J |RI1? 

fa‘3RRf#te ^RffaRfecT (R## r£ 3tt#r^ f) w4itinrhrt srfalwr, 1976 (1976RR 60) ?t«tt rth afoRTRRHRr 
(Rfe# RRSRJRfar) fRRR, 1987 # 3PJ^R t #T RTR R^ RRTRRJ t fa PRTmR RRRT # 3TRfa # RRR RTSPT 

*WT*fclT RR1R «shl #T f^r*4—i mRU^M 3 Tfa RRTR RRcTT T^TT; 

3RT:, m, ##R ^RRTR, 'RRR 3TfafRRR R?t RRT 36 Rit 3R-RRT (7) 3^ (8) ^RT RRR Vlfal4 Rn R#R RR^ 
H#-H Rlfa., 71^1 44/5, RR T3SR# #TTR#, ^TRT 79# # W, '3^1-411052 ^RT fRfaifR “ # R TRP* * »j^TT # 
*Rfi: wifira farm tofi (sfar fwi) # Rfepr rjt, far# rts rjt rtr “s^fa" t (fa3 

RRRT<3.^RR Rfe?T ^iwt) afafad^Hfaf f#F 3# RR #/09/2006/271 7TR^f?m faRT RRT t, ST^H OTR-RR RfRt 
3fa y+ifvM rr 41 $i 

^RR #5PT RRT 4R Rlft-ld fa'f#l R#R (a^Rt^RR^I ^*fat W11000 TIT. 3 100 fa# TIT. RT ^7# 77RTR RfajH # 
fa ^f $ # tfCHlS # TTr>K RT fafc $1 ^<*1 vJCHlVt 6 40 *H ,J I 3lfcT fn-ld 1? (3lf^«6cfH) # *# R# <jcMK # 

fafa&ulf 3^ RTRT RT faft RRRT tl RRRRRI 230 #eS #7 50 <4c*lHdf RRT fR^R TO RT RR4 RRRT fl fTTRTl RRPf 
RFF# 3<9#^ faPRl HldS<, Rif# RT3S7, 4r£RR RTTST, 1*# RRT# #faR H\6M, ^«T RT^ST, TRIRRf 3RfR R7f RTR ^ f?TR 

Irrtt rmt ^i 



fdlfi R O T^te TftpT RR^ ^ 3jfdR4d R#T Rlt ' ^R jl Rf ^ f^pr ^ ^ ^ M ^ %tr TfrPTOR Rt %RT 

H^lll 

3^ RT^R '3R3 3lfRfWT R»t RRT 36 Rfft "3R-RRT (12) ?RT RRtT TTfRRRT RiT RRTR RR^ ^ R? R^W RR# t 
% -3RR RfecT ^ Rl^RkR ^ W RRM-RR ^ 3RRfR IrMR! ?RT 3Rt 1R5RT, ^ 3^^RR 3^ * : JRt TflRTTf 3, fR^ 

■3RR 3T5Rtt^T RfeST RR lRplHf» l %R1 RRT t, 100 TTR ^ 10 fa# THR R>t ^ R>t ^TfRTT # RTR fafa% 7T# fQcR # ^ 
R«H«fa 3^ R. { 4m?H # R#R "3RRRRT # #t I 


[RJT. U ^^lWJ-2 1(335) /2005 ] 
RL R. ^wJll^fci, f#7TR>, fafW RTR felR 
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New Delhi, the 13 June, 2006 

$.€). 2576.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
previsions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Nov/, therefore, in exercise of the powers conferred by sub sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of self indicating 
Automatic Gravimetric Filling Instrument (Auger Filler) of ‘VAF’ series with brand name “INTERPACK” herein referred 
io as the said Model), manufactured by M/s. Interpack Machines Pvt. Ltd., No. 44/5, hav Sahyadri Society, Near Post 
Office, Pune-411052. Maharastra and which is assigned the approval mark 1ND/09/06/271; 

The said Model is an automatic filling machine (Auger filler) with a capacity in the range of 100 g. to 10 Kg. 
or equivalent volume depending up on the nature of product. Its out put is 6 to 40 fills per minute (max) depending 
up on the product specifications and quantity of the fills. It operate on 230 Volts and SOHertz alternative current 
power supply. It Is used for filling the non-free flowing products such as milk powder, Coffee powder, wheat flour, 
ground spices, pharmaceutical powder, tooth powder, chemicals etc. 



> add if on to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 

: muduieiu practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government heteby declares that this certificate of approval of the said Model shall also cover the filling machines of 
ssnfiiar make, accuracy and performance of same series with capacity in the range of 100 g. to 10 kg. manufactured 
tv the st;me mamixsctaerer in accordance w oh the sajine principle, design and with the saipe materials with which the 
said approved model has been manufactured. 

[F No. WM-2 i (335)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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8, 2006/3Tmra 17, 1928 


5&07 

v v. 


13 ^T, 2006 

^T. 37T. 2577— W&K ^T, R l ^PcW ^F TPT ^ RT ^f TgF grfa^cT f^FT f 

smto tot Rfcimlf rt*i ^ 

fcqF2 3 Rf% RfecT (■^^■nf 3n^f?1^sf) W3faRRRH^arf*rfwi, 1976 (1976 '^FT 60) 7TRT RT2 3ftT RR RFR? (R^H 
^FT 3FjqfcO fa*m, 1987 ^ ^ 3T^T $ RRT ^f?F WHFH11 fa? cRT^R ifafa ^ 3TRfR 3 

^ T^TT 3ffa faft^T Mr<rwfd^T 3 ifal 3RH RRcTT 7SR; 


3R:, 31R, $*5fa RRFTT, ~sm 3TfafaRR RRT36 R?t ‘SR-RRT (7) 3^ (8 ) STO TRtT JNPmAF ^FT TRffa ftr 
"^Rf -slPtOCI fs<A' s W ^SWldA ^ ^ H "St^T 'Sfft 1-888 ^Kri)—001,Sld^dd ^RRT, ^ ^ SKI PlWd 3rfk fa^F RTRT ^f AtiA 
A'3k 4<: «b£lci ('ffSRORT. %fafe, ^TT cfcT, TRfa ZTR7, 3-lFrS RTSTT Tfe d-sKO-290020 ^<ld SRT ^Nl *1T 75T 

^ (^npft ^ ct^t R*cr«ff ^ rFhO ^ Rfe^r ^ft, faron£ ws ^ft rtr Rfar" t (fari 
Pfed d>6j t FTT i? ) 3?k T^lA 3 ^hKH fa§ 37l| TRT "St/13/2005/980 ^iH^feia Pfcdl RRT ^, ^t^AWd yHl u l- x T^ ^SflfF 3^fc "SRilfalcT 
^FRtft #1 



ddd hT^cI R«F c t>i*Ad ( Midi tF $d7 cKcrl H^iAf ^ +0<iO ^T y.cb RfecT i? PA+hA «t>*A«wfM "SfSTRR "Ad rF RT 

Pn+dd 3iA*«Kdp 3^mAchd nlAWid ’ATF-HI, gl^iftddi pHtd-i feA sfa ^Idld fstdd "Sp^? FPp 1RT1? I ^*-dldi<d IWdT T c RTt T I pM«d 

fulfil f^ff^TT 5R| «HiP»id RT3T ^ ^ "^TRTT ^ I Rte7 ^T dH-Mp! ^ y«hK ^ <RcT "qRt, ^)d, 

7T«n d<.crfl<j>d A^Pn^O ^7T (ReT Rt "3^) ^ffF '3TR Pfc-m 'Hldf "tl 
RT^T ^FTt CT^M f^rWTT f^R 3H^R f- 
ycjii? ^F>t 3?fti<t>ciO RpT 26500 <ri)d7/ypi Indd 

y3ji$ ^aH ■•iRi 26.5 <n1d7/yRi fn-id 

Pi c mi<a , i <v*iq 5 RR "rF ^ 

3#RF71R cR^ dNHH +38 &QiU 

^JRcTR cTFTRH - 30 Httz 

220/380 V 

3lf^FcTR 31T^ff 10,000¥^ 


^TTRRTI 


72rf&RT ^ ■g^i'cbd ^ r# 2 ^ '^guT ^ ^ ^ TrteRK Rt 

[m 7f. ^^3?T-21 (216)/2003] 
Rt. ^ ^ VJ||^ , Ph^w>, Mvw; RR fam 
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New Delhi, the 13 June, 2006 

S.O. ' 2577,—Whereas the Central Government, after considering the report submitted to it along with the 
pattern evaluation report and test result granted an approved by the prescribed authority a notified body for the 
purpose in the Physikalisch Technische Bundesanstatt (PTB) Germany is satisfied that the model described in the 
said report (see the figure given below) is in conformity with the provision of the Standard of Weights and Measures 
Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said 
model is likely to maintain its accuracy over period of sustained use and to render accurate service under varied 
conditions. 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves issues and publishes the certificate 
of approval of model of Compact Prover (Meters for liquids—other than water) with trade name “Compact Prover” 
(herein after referred to as the model) manufactured by M/s. Daniel division headquarters USA toll free 
1-888-FLOW-OOl, Houstan Texas, USA and marketed in India by M/s. Dainel Measurement and Control (India) 
Private Limited, 4th Floor, Rajiv Tower, Old Padra Road, Vadodra-390020 Gujarat and which is assigned the approval 
mark IND/13/05/680 



The said model is a Compact Prover (Meters for liquids—other than water) consisting of piston assembly 
with internal poppet valve in conjuction with optical position sensing, hydraulic piston return and pneumatic piston 
actuation. The optical switches are used for defining prover volume by detecting the piston position. Meters for lot 
of different liquids can be tested for example water, petrol, oil and liquefied petroleum gas (LPG) Other techincial details 
are as follows : 

Maximum flow rate 
Minimum flow rate 
Maximum Pressure 
Maximum liquid temperature 
Maximum Temperature 
Voltatge 220/3 80V 
Maximum Frequency 

In Addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

[F. No. WM-21 (216)/2003] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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[TOT II—T3PJ?> 3(ii>] TOTTTOTrsm : ^ 31 $ 8, 2006/3TTW 17, 1928 _ 5809 

13 ^T, 2006 

TO. 3TT. 2578. —SN'fa WTOT TO, fafjRT ITlfaTOlt IJRT frjM TO faqR TO^ «f» TOTOr^ TOT TOTTTOT ’ r RTT ^ 

TOffa ^f) W 3^ TOT TORF STfalWT, 1976 (1976 TO 60 ) 7WT W afa TOT TOWT 
(RTswI TO 3*3*^) tTOTR, 1987 4» ^TTO?f SRJ^T $ afrt W TOT ^ 'RTOTOT t WHTTR TOTfr ^ 3Wfa ^f Rt’STOTfcT 
TOTRfaT TOT^ T^TT sfa ftrf*FT RftfwM 3 ^TT TO TORTf T^TT; 

J 

m:, aw, '4^fa TOTOT, ^TO STfafTOTR RTt TOT 36 ^T-TOT (7) ^ (8) 'gRT RTOT TlfTORf TO TOTfa ^ 
*TO* WR39/44,Wfa-6, Tte-2,fa3fa (<) t^- 400022,TORR? ^ 222 Ms J^TT ^ 

3TTOTT ^SR ^T TO ^ RfSRT TO, TO TO TOT t ^f W *feT TOT TOTT "I) 3^3 

ST^R^T f*W 3TT$ T^T ^1/09/05/594 RH^feld iTOT TOTT t, 3TfC^R w*T-TO TOt 3?R TOFTfTO TORfr tl 



<i*Kl RT>6<^ RlCK u l TO ^ fePwi V'llCH'F 4)<il H&fl 41 r l <6<4 cilcril ^1 fTOF>t 

3rf^TOR 3ITO STRTTT 75 6fl<R RfcT ftld $1 TO TO alk 3TITOH itZ 3^ ^ $3 fsfcwrt TO?f tfteH (TOT Rt ^t) 3TTOf 

TOTTT ft *RTO 3Tf*TTO!TR 3TRTTO 3?R iJ^TTOtf 6 3RFf 3 $ sffc TOffR 10 toft. $ <m«*><u| 230 sfa 50 ^ 

UcTOcff TOT fog?f TORT TO TO*f TOOT ftl 

Rft <n<A 4* afrftrftro TOnrjyf ^rorcnrf «f> I^t 1 ^ n^fl'i ^ <W'l ^ IVir Rt tron 

TO3?TT I 

[to n ^to^to-2 K 262 ) am ] 

■ft ^ fTORp, Pi^leb, MtoT TOT faTOT 
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THE GAZETTE OF INDIA: JULY 8,2006/ASADHA 17, 1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 13 June, 2006 

S.O. 2578. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Model) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Dispensing Pump 
with digital indication of “MEB 222” series with brand name “MIDCO” (hereinafter referred to as the said model), 
manufactured by M/s. Midco Limited, Plot No. 39/44, Scheme-6, Road-2, Sion (E) Mumbai-400 022, Maharashtra and 
which is assigned the approval mark IN D/09/05/594; 



The said model is a dispensing pump with two piston type positive displacement meter along with non- 
reversible totalizer. The maximum flow rate is 75 litre per minute. It has preset device* for money and volume. The 
display is of Liquid Crystal Display (LCD) type. The maximum volume and price display is in 6 digits and the 
smallest display is 10 ml. The instrument operates on 230 V 50 Hertz alternate current power supply. In addition 
to sealing the stamping plate, sealing shall also be done on the Metering unit and totalizer to prevent front opening 
of the machine for fraudulent practices. 

[F. No. WM-21 (262)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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RKtTRRTRRR 8, 2006/3TTW 17, 1928 

Rf IS*#, 14^, 200c 

^T.37T. 2579.-^sftR RTRTR RR, falFR RTfRRIRt STCT fA RT^cT M£ RT fRRK RRA $ RRTRR St RRT t % 

3RR fate i -BrfSRT RTF?T (it3 it Tji 37Tff?T ^f) W 3lk RTR RTRRT 33fafRRR, 1976 (1976 RR 60) <T*TT RTS 3?k RIR RFPF 
(-qf^ff rr srfafcR ) fam, 1987 ^ RRiit' ^ 333 ?^ f *mr^ rrtrrt t 1 rt &mm raft Rft ararfV if it rrr rtf^t 
^ r«7T*fcTT rrtr; t^rt afa fafar qRfwftiAy i 3M^cw far w ^fttctt t#ri; 

3TR: 3m RTRIR, RRR 3?fafRRR Rlt RTR 36 R?t RR-RTCT (7) 3lk (8) SRI W5T ¥lPw4T RR RRtR Rfa 

fam 4. xreT. it. ^^Nr, r. 8, ^rmfaR,RfaR rrt, ^te-63800i sro ftfar r«rr R*niRT (wfarfa-m) rt? 1 "it rtt^ 

it’ 4 Sf^en ^ 3TRIRT T£RR TTf%cT, 3R«MlRid, cft^FT 3MR><u| (yWlA TO) ^ Rfe?T RR, fRR*fc RTF RR RTR "RTRlfRR> M 
i (fat rsrtsrrr rtf?t rtst rrt t) 33k fat 333^ fas 3#^ ^t/09/06/323 'HH^fvid fast rrt t, 333Rfa 

RRM RR "Rift 3^k y«t>if^fio Rfat 1? I 

>scw nlVcrl A'*! y<T)K RR RR A<ri 3TT£nfm 3l^c(Ril?id ( RRRT) rild'i 3S«*>< u i T? I §^<*>1 33fi e ^dH SRRTT 

1000 iRR TIT. 3?k -<£daM STRRT 4 fa. TIT. ^1 RmTRR HIHMM 3TRRRR (^) RR RTR 200 TIT. ih $*iA RRT STTfa^dd ^fat it faRRR 
YRT yfcl^ld oRRRRrTRTcRRT Rlfa 3TTfa3<rM TIRIR ^1 ^RRVI 3 <?h 4'+> -SlAl-S (RTR ^ it) mR^iih 3H^i?ia «t»<ai %\ 3H«M u l 230 
cffa, 50 F^R ycMlcfdT RTCT fa^d RRIR RT RRi RRRT 1? I 



itl^^nRTn 33 k 

RT5RT ^ RPTOt, RRTsfaT, fefT^T, Rfe 4WilW, RTfi fejRT 33lf^ Rlif RT ^ R^ RT RTR "A 

Rfm^R RFt fR>Rl 'RTRRTI 

33k, RRFR, 3RR 3TfRfW3 R?! RRT 36 RF>t ^R-RRT (12) ^RT RRaT TlfRRRf R0 RRlR 

t lop -3Rr3 RT5RT ^ STRRkR ^ ^R RRM RR ^ 3TRFfcT fdfHMfdl SIR RRft %^TRT, feRT?R ^ ST^RR 3?k RRt RTRRt 
k fRRk 333H)fod RT5RI RR fRmT RRT t, MdfSRT RRt ^fgRTI ^ Ff ^RT, RRT«kn 3lk RR^RTeR ^ RtRH FRRJTR 
Rt Rft 5 m RT FRi 33fRR3 “f ” RR 500 i. 10,000 RRT Rfft ^3 i TRRIRR RR 3RRIR (RfT) ^f?R 50 fa.m 

i 5000 iRT. TIT. RR> R>t 37fRRKTR^RRTRT^t33k‘‘^ , RR l xl0^,2 xl0*RT5 x 10 % , ^ t, ^ RRTtRRT RT ^uiicnch Tjnjfcp 
RT Rjm ^ RRS^R 11 

[RR. R. F^RR-21 (89 )/2006] 
RT. T7. ^yjll^fci, fkfRRT RTR feH 


1898 G1/06—6 
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THE GAZETTE OF'INDIA: JULY 8,2006/ASADHA 17,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 14th June, 2006 

S.O. 2579. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “BIP” series of medium accuracy (accuracy class-ill) and with 
brand name “BIONIC” (herein referred to as the said model), manufactured by M/s. V.L.P. Industries, No. 8, Viji 
Complex, Periyar Nagar, Erode-638 001, Tamil Nadu and which is assigned the approval mark IN D/09/06/323. 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum Capacity of 4. kg. The verification scale interval (e) is 200g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
the number of principle, etc. before or after the sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for k e’ value of 5g. or more and with ‘e’ value of 1 * 10 k , 
2xlO k or 5xI0 k , k being is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-2I(89)/2006] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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RTRTRR <HM3| : 8, 2006/3TTRT3 17, 1928 

Rf %rft, 14 2006 

RRT. 3TT. 2580.R<«KR RR, fafed Rlfwft SRI 37t RT^eT ft 1 # RT fRRK RR^ ^ WRle^ RS RRJRTR RRI1? 
fR> 3Rd Rm)<£ qf*4d Risen (Rt^ *4# 3H<^pi ^7<l) RT3 3fk RTR HM=b 3ffRpi^H, 1976 (1976 RR 60) cf*TT RT3 sfftRTR RH=b 
(RTS^Y RR3F|RtaR) fRRR, 1987 ^3RRRf^ 3FJ^R f 3?lT fR RTR r 4 RRTRRT T? 1% ddlelK R# R7t 31RfR 3 *4 33RT RfSeT 
RRT*f<?n «nu^ T^TT 3 flr IrIrH hPR^M 4 f 3 R*JRR 4 °li yRH <Mdl RpRT; 

3TR:, 3TR, ^#1 R7RRT, 3RR 3rfafRRR r4 RT7J 36 r4 3R-RTTF (7) 3^ (8) 5RT 3JRRT VIPmrY RR R# R*4 
Ar 4 Rt RTR. Rf. 5«s+rjta, R. 8, RtRt RR^R^RTT, hR<ik RRT, ltte-638001, 'SRI Pi Riel 3xR RRT*fdT (RRT$fcTT Rif-11 ) RT<4 “ <4 
X 4 M s j^eTT R> srsF^TjRR Rffcd, 3i^ i qlRlei, dteiHI 3H<6 <Ri (^RerTSTR RRRT) R> RT57R RR, P*!R<4 RT5 R>T RTR "RIRtfRRi “ 
t (fRR Wan^^RT Rfe^T RT?T RRT t) 34 t fR7t 3 T-Jj4rR fRF? 3nfRR ^t/09/06/322 RH^feld %RT RRT %, SFJRfRR 

RRM RR RTTt 3rk y«6lRia R>'Tdt %; 



3RR Hl-sci RR> Iq«j>fd RR y<t>K RR RTT #1 3TTRlftR 3TTRRTf^TcT (^RcT ZTR H«fcK) flleH RRRTTRT T?1 $^r 4 3TfVRiclH 

24 %.m 3?k ‘zgm w 100 m ti rtcrirr himrh mtm (^) rrrtr 2 m ti rrt sttrr^r ^rr t Phm>i 

RTRR fdV I d o^jc|ehelH l rH4> RlftcT SfTRR^eR RRTR f| RRR9T 3 o+|4r> (R^f'St) R# Rft*RTR '3R<Eld RReTT ft 3M=h< J J| 230 
ciW, 50 TRRIaTcff RR1 Rl^cl y<R RT RiT4 RRrfT 't'l 

^iftRR SS ^ flpdffol R#4 ^ cf>Rg^pt oRR^rtf ^ ftlR vTF^ ^ ^ %R Rt fRRTT ^TfTRn 3TR 

hTsci ^ "3RR>t -HlHiil, R«7T*fdT, 7Tf%E ^RRHR, «t>l4 fR^nSR ftlSIRT 3TlfS ?Tdf RT dR'4 R R^et RT RK hR g i 4'1 Rift 

%RT RTRRTI 

3TR, R<R)K ( RRR aifqfRRR R>f RR1 36 R^t RR-RR1 (12) ^RT RSRT ?TfRRRf RR RRtR RRO fR, R? RTTO 

=h<cfl ^ fRT TReT nT-Serl ^ ^TJRIsR ^ TR Rhi u I RR ^ 3id4d d'frt RtPinld! SRI 3+4 fR^TRT, feRT3R ^ 3T^RR 3^7 "374 RTRlft 
^ f^FTR 3T^v)r<d RT^f RR Rt#I fRTRT RRT t, fdfdRfd 3Rt ^ ^ ^ R«fJ«ffTT 3^7 RR^RTrR ^ (#RT 3RRR^I 

Mt ift Rif i 1 r. m ^ so fR. m srt “i" rh ^ ^ir 100 ^ 50,000 rrtr4 $ wm^ rtrrtr mm (rr) 100 ft. 

m rt 37# 3?fRR7 H ^” rpt ^f^iR 5,000 ^ 50,000 m r 4 4f hihhh (rr) mm rIfr so %. m rrRr r 4 
^RRTRT^ t 3ft7 “i” RH 1 xlO 2 xlO * RT 5 xio*, ^ t, ^4 RHIrH4» RT Ri"llcR«+ RT ^RR ^ -HReJerR tl 

[RR. R. ^^RR-21 (89 )/2006 ] 
Rt. R. <J> w 11 *jTa, fR^TRT, fRfRRT RTR fR?TR 
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THE GAZETTE OF !ND1A:.!ULY 8,2006/ASADHA 17,1928 [Part II—Sfc. 3(ii)] 


New Delhi, the 14th June, 2006 

S.G. 2580. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 3976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table type) with digital indication of '‘BIT” series of high accuracy (accuracy class-11) and with brand 
name “BIONIC” (herein referred to as the said model), manufactured by M/s. V.L.P. Industries, No. 8, Viji Complex, 
Periyar Nagar, Erode-638 001, Tamil Nadu and which is assigned the approval mark 1ND/09/06/322; 



The Hud model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
maximum capacity of 24kg, and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

in addition to sealing the stamping plate, sealing snail also be done to prevent the opening of the machine for 
fraudulent practices and mode! shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after the sale. 

further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity up to 50 to kg. and number of verification 
scale interval (n) in the range of 100 to 50,000 for V value of Img. to 50mg. and with verification scale interval (n) in 
the range of 5,000 to 50,000 for ‘e ! value of 1 OOmg. or more and ‘e’ value of the form 1 * 10 k . 2* 10 k or 5* 3.0\ k being a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-2l(89)/2006] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 


[fftii— 75*5 3(ii)] 


FT7FF57 7IFFF: 8, 2006/3TTCJ^ 17, 1928 
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Flfetet, 14^, 2006 

«hl. 3TT. 2581.,—*fc*i{l < r7T< e hK FiT, yiRlcfci^ SKI m^jci Rm)^ F7 RlFK FT7*t F> *1$ ■HHlFR FT M^l t 

fe^fttektefakte OtettFlanffe^) fit te ftf frft srfafeFF, 1976 (1976 ft 60) fft fit afk ftf fhf 
( kftet* FT 37gteO feFF, 1987 ^FFFFt' ^ srjT^T t 3?fc^ FTF Ft teFFTtI f 7FTM17 Wfr] F* 37Ffa k Ft TFT kte 
FFTtef «HI*7 77iFT 37k ferfteT yRRsTfekf k kFT FFH <*><.ai Ti?FT; 

3R!:, 37F, tefef 7T7FR, TFT teteFF F?t FT7T 36 FtTFFTTT (7) 3?fc (8) 5T7TFFF i>lRk141 FT Wl F7?t fT, 
fe?t fester TteTT, lfet-35, ^SlBftRl Fte, FT#, 7IF7FR, '5171 feRfa T5F FFT*fal F*f (W# tell) tet 4< F77 ^ 
F7M01 " FFFTJFT 7ter, 377FFTfte teR TFF7F (tel TN TO) ^ kteT FT, fete FTF FT FTF “tejt ” t 

(fefe FT7k ^TRFi 3F1 RTsd <6?I FFT t) 3^7 Rfe 3TJFtFT fel*F 37l| T[F Ft/09/06/326 TTFjIfeT'cT fF4l ORl t, Si^nK’i 
Fmi u i-FF "^fRt 37k U«hlRfW FT# 'll 



1 


TFT fete fe^Rl FF FFT7 FT FTI te FTFlffe 3TTFFTfeTF (tel TTF W7) fecTF 3WT tl feFFFF 

11 Rh. TIT. 3>fk -^•iOH 3iHcll 50 TIT. 'll TTcFTFF HlMHH 37*717177 (|) FT HI 1 1 FT. I I 17 F 37T^7^?H ^Rffl I - feiTHFI 
'm ‘Srfte ^FdHIrHF Flffe FFTF t I FFT7T 36R4 f Fite (T^T t #) te FffeTTF T^fed FTFT t I TFF7F 

230 tee, 50 F^t y^dT «rRT tk^cl FFFT FT F# F7FT tl 

Tnffei te f ^ite F tefte tefe ter fh^I ^ te ter^ k tte ^ te kr fterr teRn te- 

Hi-sci <t>l wiHiil, ^T^TT^Icii, fesflf^l, 7Tf%Z si i rni^i, * 6 itJ Pi i> ms’i 17T5F71 37lf5 ^0 ^iciT "97 ^7T k* mRci^'I 

te fte ^tt 1 . 

37 k, 777^17, 3<7d 37ftrfe7 l 7 “Fft mTT 36 FF^TITT (12 ) SKl y^rn- ^iRkI’hT ^7 y^Vl FT,, TF W^TT TiTrlT 

t fe kite ^ sppte ^ ^ ^ 3 fte HTft feften 5171 te fete, fesn^H ^ 3 t^ttr te te 7 rrte k 

tefe 3?tete kte fete fter w t ferfeffer te ^ kk tt te, wte te ^ ten tofi 

Ffe # 1 fe.7n. k 50 fa. m 4< |” TTH ^ ffemoo k 50,000 F^r ife k TTcFNF HfWd 37F7TFT (TF) ^ 100 fe. FT. 
FTFTfe 37feRT^ 4 ^'TlH^fte 5,000 k 50,000 FFT Fit kFk MIM^M (1R) 3|7Uld TTIFcT 50 %. FT. FFTFTt 37fteR 8 RFI 
te t te , 4 | 44 T7H 1 xjO *, 2x10 * FT 5x10*, ^ t, fe FFTF7FT FT F 4 WTFT ^nfe FT ^ ^ tl 

[F>T. 7T.F^JF37-21(63)/2006] 

■ Ft. -q. teTTFT, ferfte FTF fteF 
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THE GAZETTE OF INDIA: JULY 8,2006/ASADHA 17,1928 


[Part II —Sec. 3(ii)] 


New Delhi, the 14th June, 2006 

S.O. 2581. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “SDS-10T’ series of high accuracy class (accuracy class-11) and 
with brand name “SANTRO” (herein referred to as the said Model), manufactured by M/s. Santro Digital Scales, 
l-D-35, New Housing Board, Pali, Rajasthan and which is assigned the approval mark 1ND/09/06/326; 

The said Model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 11kg. and minimum capacity of 50g. The verification scale interval (e) is lg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts ind 50-Hertz alternate current power supply. 




' i. 









In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine tor 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Mode! shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50kg. and with number of verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 500mg. and with verification scale interval (n) in 
the range of 5,000 to 50,000 for ‘e’ value of lOOOmg. or more and l e’ value of the form 1 * 10 k , 2* 10 k or 5* 10 k , where k 
is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-2I(63)/2006] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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[TOII—7sF*g 3(ii)] XKtTXTTTOR ; 8, 20Q6/3TTTO 17, 1928 

^ %rft, 14 2006 

W. 3TT. 2582.*K«fek XX, HtfTOlft 3TCRJcl X7 fXXTC ^ H^l^XS? TOXH TO t 

% tot fRte 3' xfafa RfecT to to xito 3 if#w, 1976 (1976xtt60) to to sikTOXTTO 

(Tfetf Xrt ST^R^R) fX*R, 1987 «£ XXXXf X» ar^F 1 ? $ 3lk TO xft 7RTXHT$1x> crHIMR UXfa xft 3TXfa 3 *ft TOT XTTO 
XXT*fal XXTX <<^fl 3fo fafnH hW^rKrT HX^XcT t^XT XTO TOcTT X^TT; 

ai?r:, m, ^xtx tor, tot srfxfxxx xft xm 36 xrt to-xr ( 7 ) 3ik (8) sm xro ^ifadxY xtt xxlx $x, 
font fextTO 1 -^-35, xte, Wt, TRTCTO, ~gRT faftcT TOR ~ z T g TT^cfT (TO*fcTT X*f-lII) XT<^ “X$ 

TT^f-103 “ S T®&\ ^ 3RR7 TJtR TgfecT 3HcHlftld cftcH <JTORI (^TO HR TOR) ^ TOFT XX, f%w£ WS XTT XR f 

(fx^ fRX> XSXTc^XXX XfeR eFSHT XXT 1?) 3fR f^ 3J^KfaH fxx? 3Tf£ TJ^T 1^/09/06/327 fa>qi XXT 1?, ST^XtXX 

XTOT-XX XRt 3flk w^ifam XRcft ^1 



TOT TOR f^FfcT TOR X?T XR ^R 3TTXTfTX afWXlfclcI (tXR HR TOR) cftXR XTORT f I JW& STfXXRR 
9RXT 30 fX>. TIT. 3|R ^JXcR 8RcTT 100 XT. ^ I XTcXRX HIMHM 3RRTR ( i ) XX TO 5 TIT. t I 1RR* TO - 3TT*YXcJXR ^fXX 1? fXTOT 
TO MfdVId «HX>gHlcHX> ^TTftcT 3?T*YXcJTO XXIX f I TOT7T <k*l4ch TOR (RR|^) TOf mRuIIH HR^Tcf XRcTT f I XTORT 
230 XTRH, 50 p^T XcXTXcff XRT Ix^JcT hsn XT XRf ^RTT ^ I 

i -c^ 2 ^i'ch'1 SlIcltR^T H^n*i < t>M<i^4 ^RFRl ^> fciy, ^ Tf=F^ ^> Rrm, ^ Rri RRfaTT 3^7 

RSFT 'HTOt UIHiil, RTOJcIT, fe^n^T, R%2 TOTIR, «fipf.PieHi<"H fRSTRT 3nt^ ^Trff R ^ ^TT TO ^P ^t| nRq^ 

■ 15 } f^RT RlRTT I 

3qk, 7TTO7, "3RT 3lfR^R *RT 36 ^ ^T-RTT (12) ^R TRW TT^RRf ^T WT TO RF ^tTOI 
"t - *-(T>S<n ^ 1R yHi u i- 1 R 3TtT T fcT hR IqPlHlcil SKI hR f^l«Slcl, ’fe^fT^T 3 i^K 3^ ’itfl MiKy). 

-$ rts^t cft PrWi f^n to f fa fi ft a hR *f^n ^ ^ '^, ^T«TT«f?n 3fk ^tRtor ^ Tor htort R 

*ft 100 R.T1T. ^ 2 m TO u $* TO ^ 1FR 100 ^ 10,000 TO ^51 TOTO TOTO 3RTTO (XTR) 3^ 5 m XT 
3rfTO^‘^TO^tFR;500^ 10,000 TO XTt^T^f TOTO (TR) 3RRR Xl%cT 50 %. TXL TOXTt 3lfTOcR ^TOXT^t alk 
“ ^ M TO 1 x 10^, 2x 10 % XT 5x 10 % , ^ f, Rt TOcTO XT XTHTTO^ i prf^ XT ^ XR^FX f I 

[XTT. R. ^^tht-2 1 (63 )/2006] 
xt. x- Mto, Mto to faro 
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[Part II— Sec. 3(ii)] 


New Delhi, the 14th June, 2006 

S.O. 2582.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “SDS-103” series of medium accuracy (Accuracy class-111) and 
with brand name “SANTRQ” (herein referred to as the said model), manufactured by M/s. Santro Digital Scales, I-. 
D-35, New Housing Board, Pali, Rajasthan and which is assigned the approval mark I'ND/09/06/327; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50kg. and with number of verification 
scale interval (n) in the range of 100 to 10,000 for V value of lOOmg. to 2g. and with number of verification scale 
interval (n) in the range of 500 to 10,000 for l e’ value of 5g. or more and with ; e’ value of the form 1 * 10\ 2* 10 k or 5* 10 k , 
k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(63)/2006] 
P. A. KRISHN AMOORTHY, Director of Legal Metrology 



[ 41411 - 74*5 3 (ii)] 


4R4 4^171444 : ^Tlf 8, 2006/3TTW 17, 1928 
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41? farcil, 14 ^[4, 2006 

TKt. 34. 2583.—**14 44, fafta 4lf44!!7l’ SKI 37* Rm)2 47 Ri^IK *+><4 4i H*^IR4F 7T414H Ft 441 ^ 

% 44F fmte44f*fa4T5el (4H^4$3n^f4^i') W3ffc 414 4144? 3lfql444, 1976 (1976 44 60) 441413 3fa 414 4144? 
(RTswT 44 ^*J4t4*0 fwi, 1987 4* 344*ff 4* t 3?fc FT? 414 4?* 7141441 t % cl'lldR 44*4 4?* 314*4 4* 344 415?f 

4 *n«fcn 4447 rs* 4 t alfc * 4 f 4 m nRfwRi^T 3 39^cw i&n 4414 4 Rai 7 ^ 41 ; 

sm:, 3m, ^*sl<i 7R447,344 srfafwi^ rri 36 4f*34-4Ri (7) 31*7 (8) sri 444?iRw4f 4444*4 ^^r, ^tr* 
#?* f«43ei T^e, i-^t-35, *tii, wit, jnwh, sri t¥*fa 4*44 44i«f4i (wefai 4^-ln) 41 ^ “rtt 3 * 

R4-1001 rk *jsn?n^ ammr 7J44 TifFir, 3R44ifcm <m<«i (^«d9>i4 4447) ^4fe?t 44 , *4tr£ ^ 54*1414“^*” t 
(f^7* W41R344 ^qfe^r w w t) 3f*7 34$ R4 ^/09/06/328 Tm^ftici *%4i 4*11 t, 3734*44 

441*1-44 , 4if* alk y<*>iftm 4?74* ti 



344 4447 44 4R^ 3441^4 3H44 l ftm ( ^gWi To) 4*7T4 3H4><*< t\ 544?* 3lf444T4 

41441 1000 fa?. 41. 3^*7 '^RIR $1441 2 fa?. 41. $ I -HWIMH WH 3RRIcl (^) 44 414 100 41. 1^ I 54*)’ R4? STT^eRT ^gf^RT 
% fat7T44 4 m jrffaKi &w°h<trHi<n*b Rifm arr^^m 44 m $i m^ivi 3cw44> 514)5 (r?t ^ ^t) 44?f mRuiir ^TRffm 4 rft f 1 
230 41^, 50 S<4 yrniqtff 4171 fa^d 4414 47 «hl4 4?74T $1 ( 

73lfa4 R)d 4> ySvi^H «f> 3|Rlff. e W 4?ft*T o^qpi^ I^TR <9(1^1^ ^ 4^*) Icr< 7Ttcm*R 4t Rh'Ml 3fR 

■RT5?T ^ ^TRPt TTRRft, 4«TT«fdT, Rife 5RRUR, 4n4 Pd^Kd I^HERT 3nft 4?) Wlf 47 ^4^ ^ 4F^t 41414^*4^ 4t74#T 

4lft t4i4T 4TR4T I 

alk, ^4t4 7T7447, ^44 3lf%rf444 “B) 4RT 36 “B) ^4-4RT (12) ^RT 444 Rlfamf 4F 44^1 4R^ ^R, 4F 4*4*11 
^BTcft 114> '344 RT5 c 1 ^ 3T^Rt44 ^ 441*1-44 ^ 3RRf4 37lt f^PHHldl SRI "371* fU^Rl, P5<»lh5H ^ 31^7TR 31*7 ^371* 41441 

^ f^TTl^ 3154*f44 4f571 44 l44f*l 1414144111414^4 ^ ^ ^ 4*4«faT 3^7 4>l491dH ^41734 3Mch<ui sft 

#* # 5 41. 4134^ 3lRmr^‘^‘4H^%R 500^ 10/100 44? 4^ ^ #71r4144 4H 3im7RT (R3) 7#4 50 14?. 41. ^ 3lfa 
4> 3?*7 5000l4?. 4t IFF 4?* 3lfa4Rf4 ^44141^^ 3^“^’* 414 1x10*, 2x 10*4T 5x 10* ^ t, ^ 441744T 414*U||<*W> Tgiifa 
4T RJf4 TW<i<r4 t I 

[44. 71. 44-21 (63 )/2006] 

4t. R. PH^I=h, MR4? 4T4 tel4 


1898 GI/06—7 
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New Delhi, the 14th June, 2006 

S.O. 2583. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “SDS-1001” series of medium accuracy class (accuracy class-111) 
and with brand name “SANTRO” (herein referred to as the said model), manufactured by M/s. Santro Digital Scales, 
l-D-35, New Housing Board, Pali, Rajasthan and which is assigned the approval mark 1ND/09/06/328; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity above 50 kg. and up to 5000 kg with the number 
of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with 4 e’ value of the form 
Ix 10 k , 2><I0 k or 5*10 k , k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(63V2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[MPTII—T3F5 3(ii>] 
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8, 2006/3TTW 17, 1928 
3 14 ^T, 2006 

W. 3*T. 2584.—33fa W4>R ^T, terf^cl SRI 33 MJcl 332 ”4T faRR ^>3 3 3 "W ^ 

133^ft323’3%3SFT (333^a*T^3£) w3kRNRT^33fam, 1976 (1976 ^T 60) 3*TT W sfa-RNRFRF 
(3fe3f ^T 3Fj3<R) faM, 1987 3 3W*f 3 3T^ t 33 M ^ 3t 3WTTtf3 Wmi ¥^T 3t 3mf*J 3 3 3*RT RT5R 
■^T«rT«fcTT ^TTTT T^TI 33 fafaR 3tfalfa3 3 343<*d 3^1 3RR 37RTT 3*11; 

sm:, 33fa w&k, w sifaffaro 3t vm 36 3t tr-wi (7) 33 (8) m ^ viPnwT ^r wfri 
3r 3 Mil 3 t*t 5~5^H 3tj$ 3 3 * 1 $ 3s, 5 -s^fad 33n, m3, mm, W 1 H srt ftflfcr 3^r W*faT (W«faT 
Mf-II) m3 “3 S«cr^30*'*j«Jdi 3 3RR> dlcrH <SMcM u l (^cT HPT J4 «*»k) 3 *tfs« mi, P»l*3 "515 3>T 

m "mi" t (fa3 m3 m 3 ^mr i) 33133 srfater f3* 3309/06/297 farni 

w t, 3 Fj3mi w-^i mRt 33 wfw mmt t; 



smr3feR fa*ft 3? tmr mT m 3r smnfai snmmfam (t^r 3fa 3MR) 3 fh mmw 11 m 3F srfawr ^1 
30 13.111 33 ^RRT ^ih9i 100 tTffl 1? I ^rlr^lHi HIHHH 3RRRT (^) mi 9l*l 2 TTFT i?l Mfa y<t> ■3TT*fajJ^R ^Pki ^ fafRmT ?Tcf 

yfa^m ©^mmcrFTMm mffa SffamprR 3PTm 1? I il4>r$l doH^ si4W (T[FT ^3) 3m3 al<rrt RffaTR «^ai i? I <sh«=h<«i 

230 33r, 50 ^Tcqiqnf *TTCT fasja 3mm ”91 =n 4 mRTT 1? I 

fdlfujJi x^2 3 tj^rr 3 3i(ciR<ki hvHi 31 ^FRST'pf oqq^i4" ^ <silcn^ 3 3^3 3 fRR 13^1 ^tiM. 4 iil 

3fk hT<s<ti wiMifl, ^r«n«fm, smiim, [h^mkh %sm 3nf^ wff ^ 3 ^w3 ^r 3* 

nRq4i ^F wqttti 

sfk 3 ^mjr srRjRmq mR36 'SR-mR.Cn) tim ^iRdiiT ^t irntn ^f 

'Hcrtrtsr 3 31^3^ 3 m wi-^ 3 3m3r RifH^di ijrt ^3 fern, U<*\$a 3 3imr 3^k 33 ^rroft 3, 13 h3 

3T^3f3r 3 sr RihWi F3*ct "w t, RcPiRki 33 *}<acii 3 33 3 3^>, ^t«it3it 3jk «^i4hich 3 3?r 3wrt 3 33 3 i 
fa. ttr 3 so fa. ¥R cmr -rr 3 fam loo 3 50,000 ^ 3 3sr 3 wttr himhh 3tcrir (tr) afa ioo fa. TTFr^n 3^3 
3if«mr 3 *t 1 rr3%r 5000 3 50,000 cmr33st3 hihhh (tr) 3RiR33r50fa.m ^3F srfa^m ^m?n^31 <3< 
1 * 10 * 2 xio^in5 xio^,3f,3 ^i^t3 1 1 

[m 3. W£M-21 (66)/2006] 
3. <£W|Hifn, Ph^I^, fafa^ RN fa^FT 
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New Delhi, the 14th June, 2006 

S.O. 2584. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity .with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II), of series “JW 30” and with 
brand name “SJNA” (herein after referred to as the said Model), manufactured by M/s. Sjna Weighing Industries, 
I.T.I. Road, Industrial Area, Pali—Marwar, Rajasthan and which is assigned the approval mark I ND/09/06/297; 



The said Model is strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum.capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts, 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this cert ificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 50mg. and with verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e r value of lOOmg. or more and with ‘e’ value of 1 * 10 k , 2* 10 k or 5* 10 k , where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (66)/2006j 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 





[MFT 11—^05 3(ii)] 
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FRcTOTT^m : 8, 2006/31^15 17, 1928 

M ft*#, 14 ^T, 2006 

**>1. W. 2585.— e h'<0^ 4 R c 6k ^»T, ftflyd 'Slft^ftt Ski 3?t y*ejn RmV F? <*><*} FT^Tc^ F? HH1*TTF ft FFT 1? 
ft? 3dd Rh 1<^ °iPin nisei (ft^ ft F^ 3TT^rf?T ) «ii<i 3ft? him FRF? 3iftfdFH, 1976 ( 1976 F?T 60) ?PTT ’Mii 3ft? him MHF» 
(Ffeeif F?T 3FjqtTd) f^, 1987 ft^FFFf ft 3T^91 3ft? FleT ftt ?TFFRT tft? dMIdKFFft ftt 3mfa ft ftt TO FT5R 
F*n*feTT ?ftFT 3ft? ftf*FT Fftfelftftf ft 3M^*d 1&T 3RH F??dT TftlT; 

3m:, 3m, ftftF f?f?k, tot 3Tfftftm ftt frt 36 ftt tofri ( 7) 3ft? (8) srt tk?t ¥ifadft' f?t wt F?ft ftr, 
ft??t ?RHT ftftl 311$ ft 3fl$ fts, ^^t^crl ftf?FT, Flftt, FRFR, ?ra?*lR SKTftffteT F^TF F*nftdT (F«T?ftcTT Fft-lII) 

Flft ‘ft ft 30ft’ JfSmn ft 3FTO 7JFF 7TfftT 3T?^|f<dd ftRF dW“l (ftlR ftFTO?) ft FTSR FiT, ftl?lft WS FiT F1F 
‘Fro’ t (ftfft f?lft ftfeR TOT FFT t) 3ft? faft 3J3HkdfTO 3?T$ TTF ft/09/06/298 UH^fifld IftFT wt, 

STJtfe TRFm ^TT?t 3ft? yohlfijld FRcff 



TOT ftfeR Iftffd ft* FFTT? F?T FR ftR 3TTFTf?eT 31^dlRdd (ft?R ftq TO?) rTtRF 3HTO»I t I ^??ftt 3lfTOTF $TFdT 

30 ton. 3ft? ^£F?tf stfctt 100 ftf 1 1 trftff fnfh 3 m?M C$) Fn fh 5 ttif ii to 3 tt^cr ^fftr t fftror to 
yftMd srorTOdTO Ftfor 3 tt^t^h fftf t 1 TOm (to i ft) Fsft mR«iih TOffm toft f 1 toftf 230 

ftps, 50 to 5 * vww<ff frt fftsjrr w f? ftp* w 1 1 

W-lpHH Hrtd ^ y^i=h*1 ^ 3Tfdf<.Hfl Hifild ^jt f^ij Wiei't ?t ^ 1?T*? ^Tl<n«1-<? *ft fdidl 'S1|I? J ||| 

3ft? FT^T ^t '3?m5t 'HIHifl, W«tdl, fs*ll$d, ?rto ^IdOIH, ^Ff fd^Kd t?T'<Sfd 3Tlf^ ^t ?Tdt' F? ^nt ^ R\ ^ 
MRqetd RbHl '■*lli?Mll 

3ft?, ?7?^K 3^d STRrRnm ^ft vm 36 ^fr W?1?T (12) SRI 3 KtT Vlfdd4 ^TTOT^ fir, w -qtw cp??Tt f 

% ‘TO ifel ^ 3{jHlSH ??? WTO ^ 3m?fd ^ f^RfdT SRI ^?ft Rl^ld, fe^d ^ 3T^?TT? 3?t? ^?ft 7?TO?t it, 
3^ttfSeT HlSd ^T PinWl RhMi 7 F7T %, RiPiIhci ^?ft ^okii ^ ^ ^>, ^F?pfdT 3ft? eb^Mici-i ^ rite-id -iM=h<«i ^ft ?t?t ^tt 100 

ft. TfR? ^ 2 m rm?’|‘TTH^to 100 ^ 10J000 TO ^ ^ i WWR W 1 H 3ft?lcT (^) 3 ft? 5 TJTO^^?ft 3tfTO 
■RH ^ %t? 500 ^ 10,000 TO ^Ft RTM'kld (T^) 3frT?lcT ?fe 50 %.3n. TO ^Ft 3rfTOFT SRTcTT ^ t 3ft “f T7FT 
1 xio 2 *10 * 5 xio^, TOTOFTTBirnrrTO ^1 TJ^T t I 


[■»FT. ?T.^^lTq- 21 ( 66 )/ 2006 ] 

pt. tt ft^ro, ftfro fh ton 
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New Delhi, the 14th June, 2006 

S.O. 2585. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-ill), of series “TT 30K” and 
with brand name “S-fNA” (herein after referred to as the said Model), manufactured by M/s. Sjna Weighing Industries, 
l.T.I. Road, Industrial Area,. Pali—Marwar, Rajasthan and which is assigned the approval mark 
IND/09/06/298; 



The said Model is strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 5 g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc., before or after sale. 

Further, in exercise of the powers conferred by sub-sect ion (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of l*10 k , 2*10 k or 5*10 k , k being a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(66)/2006] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 



[FTFII—7sFF 3(ii)] 
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FRFFTT THFF : ^eTT^ 8, 2006/3TTW 17, 1928 
FT? forcrll, 14 ^T, 2006 

FTT. 3TT. 2586.—efrstq TTT3>R FIT, fafFTT yifM<t>lfl SRT FTgcT FT fFFRFR^ Ft F^FIc^ FF WFR Ft wl 
% FFF ftFt2 4' Ff% FfSFT (4t3 Ft i\i 3TTfjfF ^t) F7Z 3?tT F1F F1FFT FfFpTFF, 1976 (1976 60) FFTFTZ afRFNFHF 

(tfeff FT 3 T^hT<H ) pTFF, 1987 Ft ^TFFt' ^ 3}^ $ 3ltT ITT FTcT Ft TTFRRT t % cFTFTR FFTF Ft 3TFfa 4' Ft FFT FTF?T 
FFT«fcTT FFTF TTSRTT 3?R faf^FT FftfalM 4f Tq^RT ^FT W FTF T#FT; 

3TTT:, 3TF, ^tF TTTFK, 3TfafFFF Ft FRT 36 Ft ‘3F-FTTT (7) aflT (8) SRT FSF TlfFTFf FT FFRT FTF ^ 
^TRt TF3RT ^IF I^T^F, 3TI$ ^t 3TTf TtF, §^T^lF<r1 FftFT, FTcTt, FRFR, TMTFH SRT Plfifa F*FF FFTsfcTT Ff (WFFT 
Ff-III) FT^ 44- <ft TJF 300Tfc” *JQcTT ^ 3fFF TJFT TT%?T 3RcWlRrld cto 3'W1 (^TWtTO) ^ RTF^T FT, fFTTFFTS 
FTFTR m IT*HT" $ (1^ITT4*ITT^FIFT^^FTFfSBFITFFTib 3?lTfart arjFtFTf^f 3TTs? F^T St/09/06/299 TW fFFT 
FFT $, 3RptFT FFM-FF ^ 3^T FFTf?TF FTflt $; 



^FT FffeTT fq<t>Tci ^ FR Tt?T 3TTFTftcT 3RFFTf^T?T (F^<d9>l4 FFR) cffcR 3WI f I $TT=b1 arfaehdM $RRTT 

300 fF.TIT. aftT SRRTT 1 fF. TIFT $ I TTcFFR himhm 3IcRT<rT Cf) FT Mil 50 TIFT ^1 ITl4 TJF aTR^FTJ^R <jPtci1? Pd ■«<*>[ 

?RT ypl^rn oqqebcidK*I«b FTfttT 3TPtagcvi FFTF i I FFTCT dr^4=h siqU (F^f i Ft) wf yftuilH 3F<f$l<1 FRF t I TWI 
230 4t<r3 3 ?Tt 50 F^sf TRFIFff FRT Pl^d W FT FRf FTcfT 1? I 

Ft *jsi«t>d F> 'iftdU'Kl F?ftF F^t <=hMd^u[ sq^Ttf ^ f^nT <g)tri^ "4 4 c b'l ^ tcTF 41<n<d^ 4t P$Ft ^i^ni 
■sftr *iTs<n *t)l FTT^it TTFTTft, FMl4dl, Is'dl^'l, TTt%^ FTFTIFT, F>Ft Pi1^*1 Pl^iici 3TT(F ^ ^f.ldT FT ^ FF^ FT FR 4f c hl^ 
FfTFTfF F^t P*>FT FTF7TTI 

3^tT TTTFFT FFTT 3rfFfFFF F>t FRI 36 F>t FF-FTTT (12) SKI FFTT ^iPki*<1 F>T FFtF FR^ FF FtFFT «t><ol ^ 

% ’3FF FfSFT ^ ar^FF ^ ITT TFTM-FF ^ 3RFfcT ^TTt RlPintdl SRI ‘FTTt tTTSTF, fFFTfF ^ ar^TTR aflT ‘3# HIHifl "4, fjRRT 
ar^FtflF FtFrT F>T tFFfw f=FFT FFT t, tFfFfficf ‘3TTt f®cTT ^ Ft ^5F, FFT*fcTT aflT FTRpTToFT ^ cftTTF 3FFRFT 4t FlF 4t 
5 TH FT^TT^ 3lftRFFt 4 3 4 TTTF 500 "4 10,000 FFT TFFm F1FFR aTcRl^T (FF) Ftf%cT 50 %. FFT ^ 3TfFFT aftT 

1,000 tall FFT Fit aTf^TFRFT ^FTFT FT^ t 3^ <4 ^'FFT 1 xl0^,2 xl0^FT5 xlO^,^t f Ft FFRFFT FT ^TTFTFT ^qfFT 
FT ip ^ TFT^cF t I 

* 

[FF TT. F^FF-21(66)/2006] 

• Ft. IT. fRFT^, Pl^lch, fFfFFT FTF f^TF 
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THE GAZETTE OF INDIA: JULY 8,2006/ASADHA 17,1928 


New Delhi, the 14th June, 2006 

S.O. 2586. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-IH), of series “PF 30K” and 
with brand name “SJNA” (herein after referred to as the said Model), manufactured by M/s. Sjna Weighing Industries, 
I.T.l. Road, Industrial Area, Pali—Marwar, Rajasthan and which is assigned the approval mark 1ND/09/06/299; 



The said Model is strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 300 kg and minimum capacity of 1kg. The verification scale interval (e) is 50 g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts and 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg.upto 1000kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 50g.or more and with ‘e* value of 1 * 10 k , 
2* 10 k or 5x 10\ k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured by the same manufacturer. 

[F. No. WM-21 (66)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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8, 2006/3TTW 17, 1928 
R<rdl, 14 ^T, 2006 

w.3rr. 2587.—' 

3n^^') W3?k^^T^3Tf¥WT, 1976 (1976^160) "m Slfa: FFTFFTFr 

(Fteeff ^FT3?5*te) Rfft, 1987■£'3FF«TfFt si^t taJkww^t u’mi*hi$ fa dMidk ffWF> t arafaFt ftsct 

F*TT«fa FFIR T^TT 3?fc RfRpT ^RR^fd^T <JM<J<KI Tfa.WF FFdl T^FT; 

ara:, ara, •s^fN tkfsk, ^r sifafaFT F?t Fro 36 Ft ^f-fkt (7) ato (8) Sro tiff *ifaraf ft wfa f^ in* 

Rmf fptT 3tf Rffif, ^t-i89i/Tft.^t.3nf.^.-?ft., Rztsr, *mfU , ipzmt sm RrRfa F*TT*ftn (w*Rtt 

^T^f-II) ofKrl r * 4 * ^JTSRFT Ft 3i«*><i» wfefl Si^r^iRin citai 3H e h< u i (i*nd 2f4 h 4>K) Ft hTsci FT, Rt^oh We FT 4 ih 

**^FT»ff” i (R# ?*fa WF^-3FT FfeeT Wwi)4M SPJRtFT RlF 3fl$ T^r ^t/09/05/1067 W^ftlri faFT FFT 

$, FI^Hkd 3FTm-FF F^R 3?R HFlftld FRft t; 



Tfer fa^Rr ^5f ^nUir ft m armiftcf ^miftM' sfa tifr) 44+<ui $ i^rfat 3TfaF?FT w 

30 fa/FT. 4 t ^*RFT SfFTcTT 100 TIFT t I TTcFFR FFFTFT 3RRM (3) FT FH 2 TIFT 11 ^ RF 3TT$FJ5R t faFFTT m 
klfdVId o44F<rH I <FF VrftcT 3^"$ I TTFIFT 4cHW*> ^5TFte (T?^T 3 ^t).TK?f yfalFT <JhW3ki FTFT i I ^WT^T 230 

FtrS afo 50 ydlWdl FKT RRJcT Tf^FT FT FFf FTF t I 

U l ffto i cfr ffi i cfH F> 3jfdfidd F#T F?t FFZ^ <WRISkY ^ t^r -gRk YtF^ W Rf[ WdVs Ft faFT "FTRFTf 

afa WFR ^FF 3TfiTRFFT F?t FRI 36 Fjt’SF-FRT (12) SRI TRtT VlfarFf FT TFTFT ^ ^ ^ ^Tcft t 

% ^T ffer ^ ST^Fk^ ^ TTT TFTM-F5I ^ 3FFtd fdfHHTdl ^FT ^TTt tak, "fe^T ^ ST^FR 3^R ^TTt TTFTTjt t^FT^ 
aT^Ftkd "FTSeT =FT RftWt kFTT T FTT "I, ftPlRid "3# ^Odl ^ ^ # ^>, '^TS^FkT asfa e w4HKri'i aid'd <JM®b< u i *ft kt 1 

f*r.m^ 50 Rt. m ‘i'~m ^ fm. 100 ^ 50,000 ^ ^ ^ ^ f^ifr fffth sffft (t^) 100 Rr. tttftt ^tt^ 

3TRRT ^ 'f "FFT ^ 5000 ^ 50,000 TFF R' HIMFH (^T) 3TFFI^T TTfcTT 50 %. TIFT ^ 3TRRFFr ^FTdT ^ f 

3fR“3”-FB 1 xlO *, 2 *10 *FT 5 xJO*, ^ t, # *HlcH4> FT diwl?dHd> TJJilkr FT ^T ^ TFT^T t I 

[m U ■S^TJF-2l(254)/2005] 

Ft. f. Rk?ra», RrRF£ fft fen 


1898 GI/06—8 
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THE GAZETTE OF INDIA:JULY 8,2006/ASADHA 17,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 14th June, 2006 

S.O. 2587. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of “CT” series of high accuracy (Accuracy class-11), and with 
brand name “CARGO” (herein after referred to as the said Model), manufactured by M/s. Cargo weighing System, 
G-1891/C, G.I.D.C., Metoda, rajkot, Gujarat and which is assigned the approval mark IN D/09/05/1067; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 2 g. It has a 
tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50kg. and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of lmg. to 50 mg. and with number of verification scale 
interval (n) in the rage of 5000 to 50,000 for ‘e’ value ofl00 mg or more and with ‘e’ value of l><10 k , 2xI0 k or 5x10 k , 
k being Jhe positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21 (254)/2005] - 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 







[qpui— W*Z 3(ii)] 


'TO^TTFTO : 8 , 2006 / 3 TTW 17 , 1928 
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*1 14 "^T, 2006 

'3FT. 3TT. 2588.—^T, faffel UTfsRTRt SRI 33 332 *T 3f3R ^Fr3 3 W3T^ **TOFT 

faw13ftf3*ff%3r5R (33 3 3TT<f3T 33) W 3fft *N RPRfr 3?fa1WT, 1976 (1976 ^60) 3*T W 3^ *N *Ref> 

(3fe4f 31jqt^T) 1WT, 1987 3ig?* 3*RHT t % m\m *3W 3Rlfa3 3) 3?RT 3T5<rf 

zr«n«t^n tbRtt 3fa faftR 'qftftsrftraf 3 3cn ij^r ^vri t^ti; 

3RT:, m, ^fa*T3>R, 3W 3lftfWT^ WJ 36 ^ 3q-*TRl (7) 3^ (8) URT 3 RtT ¥lf*l4 ^T 3T#T ^ ^ 
^4 ^rmf 3^3 ffRFCT ,^ft-1891 /3t.3).3TT£:5t.4l., 33^7, <M^k, ^^RTcT STTT f33?T R«*R (***3?TT 

^f-III) 3 id 41 3t <3” *J<9KTII ^ 3i«6®h ^3*1 tllsfl 3i^q-qjjeifl ci)ci*l <JH=h^l (^«»ci 3fa 3RF5R) ^ hTs<ti «BT, 14*^ W5 «FF 3TR' 

(143 ?*3 M*MI^3*RT 3f®ff w **1 t) 3^133 3Tpfr<R f^F? 3Tlf ^t/09/05/1068 ferr w 

t, 3RJRK3 WT-^ ^ 3?3 TRnfW wt %; 



3«tt1 nl^cn 3* M«t>K ^jT RR 3 c 7 3TTMlRcl 3TW3I%Cf ( £«1C1 3N M^K.) cflcH ^ I $*<*>1 37fa<nciH 3RRTI 

30 %.m 3?3 ^HdM W 100 Wl t ! HMHH HI9HH 3T?RIR (3) ^fJT *R 5 Tfl $1 ^ 37T0^R ^T t f^RRPT m 

uftww «nft?r 37T^eR wm 1 1 wsm ^Rite (rr | 4t) wf yRwiw '39^flm ^rtt 3 i 3i<+<ui 230 

3^3 50 a'c^lTcff tlTTI f^cT WI ** appf t l 

^qPT T&Z ^ ^ 3Tf?rf^T H^fl'1 ^1 oijcleKl ^ %I^ <gloi^ <l«h-l %T^ R>qi WTJRI 

3lR ^^s 0*< tK e t>K 3*w 3iRlPi<iH %TR1 36 4M—t?RT (12) Si^.1 y^Ti ^iRd^il ^T y^Vi ^5 b il <! i u ii 'h^.rfl ^ 

1^» 3«Kt hTsci ^ MRl u l-‘ , T^ 3Rpf<T <Jtll RRmldl SKI 3^1 Rl<Slci, Is'^n^’l 3TJ^TR 3fR <JtH MHiA R^k^I 

3i^nlRa ^>T PihF u i f«h<u 7 FH5, RPiffici 9}<aoii ^nsJclj sfR «t>i4yKrM alcn >3w<t)< u i ^ irffi ^ 100 

2 3JT. l V TRR ^ 100 10,000 cPF ^ ^ if lHr9im H1MMH 3TcR!R (1^1) 3fR 5 UT.^ 3*3 

3TftRT^‘^’-qR o^%^500* 10,000 cT^ 3 MI9MM (T^) 3F$m *fecT 50 fa-Wl ?RT 3tRrR* Wm 1 3?R 
“i”Wi i xlO*, 2 xiO**T5 xlO* ^ «Hlc*+ *T Tjnrf^ *T f I 


[*JT. 4 ^^1^-21 (254)/2005] 
*t. tt ^«j|i^fri, Th^^ich, ttmi *m ten 
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THE GAZETTE OF INDIA;JULY 8,2006/ASADHA 17,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 14th June, 2006 

S.O. 2588. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
top type) weighing instrument with digital indication of “CT” series of medium accuracy (accuracy class-ill), and with 
brand name “CARGO” (herein after referred to as the said Model), manufactured by M/s. Cargo Weighing Systems, 
G-189I/C, G.I.D.C., Metoda, Rajkot, Gujarat and which is assigned the approval mark IN D/09/05/1068; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5 g. It has a tare 
device with 100 percent subtractive retained tare effect. The Light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 10000 for ‘e’ value of lOOmg to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for V value of 5g or more and with ‘e 4 value of 1 * 10\ 2x 10 k or 5* 10\ k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(254)/2005] 
P. A. KRISHN AMOORTHY, Director of Legal Metrology 





[Will—3(ii)] 


9179 99 7F5F79 : ^Tlf 8, 2006/371913 17, 1928 _ 5831 

14^9, 2006 

W. 377. 2589.—4>*i09 7R997 99, fafea yif9«t>l0 j*I7f cf4 97<J9 1442 97 f99R 9 ?t 4 9> HHl^M tt 991 t 

fa:399f74f49fSt9 4fe?T Okltt^sTTfkkif) 9T2 3k9R9TW3rf9ft99, 1976 (1976 99 60 ) 99T9ie 3k 9T9 9H9? 
(4fedT 99 3^4kH) Iwi, 1987 ^ ^999f ^ 3FJ?^7t 3kf7T 919 94 'flTO t19? cPTfcfR 9919 94 379f4 4’ 4t "399 4fe?I 
99l49T 999* 7#TT 3k fafaqf 9f47*lM 4 39g39 491 TT^T 9RflT 7#9I; 

3171:, 3m, ^#9 777997, ^399 3TMWT 94 9T7T 36 94 ^7-9171 (7) 3k (8) "SRT 999 «lftd4T 99 9919 9 ?t 4 ftr 
4774 999? 4f9 1W9,4kl891/74, ^3ITf^7fl, 44^T 7M9»k, ^9719, ?T7T 144*9 ^9 9*7T*f9T (99T49T 
94-h) 9i4 “t4 4T ^ 37919 ? 7J99 Tifki 3H99»firw 94 r 3mwi O^zwl trek) ^ 99 , f47i4 

“999f" t (144 tk4w£ M5Mlc[^99 9T5cT 9I5T 991 t) 3k 144 3Fj4fcf f4^ 37lf R9 ^1/09/05/1069 TW^ftld 1979T 991 

i, 3 i^h 1 <h 9999-99 wl sk y+ifvid 9 F 9 t h 



S *RT Tfer f^rfd 49 TO7 7iT^% 399lf79 3T799lf49 (kl<d4>l4 31997) cft^R 399»<ui t I 37fa9?99 SP39T 
1000 fa.m 3k^PW 5 14?. Wit I -Hc9Nd MIM4R 3RT7RT (f) 99 9H 100 WT tl ^7l4 99? STHkigFR ^f9tT t147199 
9RT afdV I d <mcJ4>6H l cH4> 91*79 37149^779 99T9 t I 999?T 3 oh 4*> ?519te (Rc9 ^ 41) 9^4 9l7W1 3M<t$!d 9991 t I 3H49«1 
230 9^9 3k 50 979199* 9171 *9?pT 9919 97 994 999T t ! 

^1'fiqJI e£ TJST9R e£ 37fdf799 94*9 94 <*>9^1 °M9 @rY ^Iw* 79^4 "4 49?4 ^ fall 7kFF9 4t f9F?T ^TRTTTI 

3k ^t9 717997 ^399 3lf9fWT 9^ 9171 36 9it 39-9171 (12) 5TTF 999 VlPld^T 99 3Pkj 9^4 9f 9tW 9T7cft t 
% '399 Tfel ^ 3FJ*k9 ^ W WOT-99 ^ 37949 37t IdfHHfdl H7I f7RF9, fe^l59 ^ 37^797 3k 377t 79WT f97T9 
37^4499 RTSTT 99 f^Fkl f99T 99T t, ^3771 ^ tt 491, W*f9T 3k =h(4m<rH ^ cfteH 7WW 4t FFt 4t 

100 f4. WT 9T 3714 34991 ^ ‘f ’ 9H ^ 5,000 4 50,000 99 t 4 49 4 799199 9TWT 3T97R9 (R9) 3k 50 fo. WT 4 

37f99T 3k 5,000 l9T.m 99? 94 3lfkF99 ^791 9l4 t ^7 9H 1 *10 * 2 ><10 * 9T 5 xlO^, ^ f, # 9W99T 9T 
^u||rH=h Tjorf9? 9T ^ ^ 719^9 t t 

[99. 71. ^^im~21 (254)/2005] 
9t. f44?T9?, kf99? m kwr 
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New Delhi, the 14th June, 2006 

S.O. 2589 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument (Platform type) with digital indication of ‘CP’ series of high accuracy (Accuracy class-11), and with brand 
name “CARGO” (herein after referred to as the said Model), manufactured by M/s. Cargo Weighing System, 
G-l 891/C, G.I.D.C., Metoda, Rajkot, Gujarat and which is assigned the approval mark 1ND/09/05/1069; 



The said Model is strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1000 kg and minimum capacity of 5 kg. The verification scale interval (e) is lOOg. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts and 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity ranging above 50 kg to 5,000 kg and with 
number of verification scale interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ 
value of 1 x 10 k , 2* 10 k or 5* 10 k , k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, the said 
approved Model has been manufactured. 


[F. No. WM-21 (254)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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14 ^T, 2006 

«t»i. 3TT. 2590.—3>T, fate cl &i<i >3^ H*cjci RmU RT fa^K °t»<4 3> RV^ic^ 3F 7F7T3R Ft m<ji i? 

far 34 ci UsV °iPici FfeR (4t4 Ft 3^ 3n<f»ftt 4<sl) 313 "RTF HHt ■3fTf^TPr z T t T > 1976 (1976 3>T 60) TT^TT 373 3lR RTR HH«ti 
(ifeff 333733^) fa*FT, 1987 ^ swff 3f 373^7 i 37k fh ^ ^Ft tfwn $ % ewwu skfa Fft 3rafa k 4t3«mRTFR 
'*?«rr«f?n rfr <<shi 37k fafkn MftfwfcmT k* km ikh mmi t&ft; 

am:, sm, ^sfa Rmrrc, 333 aTfafami mt mt 36 mt 3 r-3kt( 7) 3?k (8) m ^ *ifaci4t mr jfakr mfa ^ 
kmf ^FlT ta, 1891 Aft, ^ft.37li^t.kt., kete.T U*raW, ^TRT, STTT faRfa Rsnsfar (mmsfar 

^4-iii) *uc4 u kt"'ft* *3psmn k>3mm> RfFcT37^m3ifRcT olci'i <j43><. u i (trttt) k> nT-scn fti, faR?3t Ws fti him 

"wff M t (faR F*tR 33cT RfeR ^n?T T PTT $) 3lk falR 31^4t<H fsp$ 37lf TJ3 ^t/G9/05/1070 Rfl^fald fATRT W 

%, 3fpto iraim-RF ^rft sfk raifam FRcftii 



■asm kfFR fa^rfa ifrr mr rr Rr stirtRct 37R3mfam (■cctewf ■srtr) kteR 11 frfR 3rRmmF strfi 

iooo far. m 37 k ^Hcw ^Fmi4 far. wt t 1 wh rrrh 3Rrir (f) mr rr 200 rir ti wk f°f 3itRr c^h ffim1 fcuw 

RcT yfctfld oqq'hcriicH^ Rlffa 37 iRRcJR 3 RRT3 t: I y°M*i siqlF (T^eT ^ "St) FF7f mR u IIH 3*Kf$ld 3R3T ^ l 3F3HR 

230 ktes afa 50 f^R Tmrmcff *m f^cr 3mm ft i 1 

■Rlf&FT ^ ^ 3lfdR«W wRt ^jt Wd^f.«WWl(f ^ Rr {a)<H4 ^ 7t«p4 ^ %l^ 4t ^m377TI 

sfR, e b'5\lH ^K'bR SiRiRffT-^ fft ^TRT 36 ^ft 3H-^TRT (12) &l<l TP^tT ^>T U>h) 4 i *Hlqw|| ^Fmt ^ 

far '32RT mTsci ^ STJFfa 5 ! f^T Wl-^ni ^ 3faifa "3# faRmtal ?ERT "3# ftl«5,m, fe^l^T ^ 3T^R 3fR "5# faRT^ 

3^qt fac T ^ffeoT ^T fa^far faFIT W t, faftffa -3^t fmeTT Ft W^fat 31k ^ 3M4 TR1 4t #t ^ft 

5 M4I 3rf*mr ^ RH ^ fam 500 10,000 <mr 3ft ^3T 3* WF -RR 3TrRTR (TR) -*?fF?T 50 far. TRT ^ 

siRmr alR 5 jooo far. m. cmr^ft 3ifsFRm fifFRTT ^ 13fR ‘*i** tir i xjo*, 2 *\o* 3T 5 xio*, ^ t, ^ «mmmr ^ 
^jyifar 31 ^3 3> «ng<rq "t I 

[3TT. TT. ^^ttr-21 (254)/2005] 

it. tt, ^OTji^fri, fa^mr, faRmr -m fa^R 
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New Delhi, the 14th June, 2006 

S.O. 2590. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of ‘CP ! series of medium accuracy 
(Accuracy class-III), and with brand name “CARGO” (herein after referred to as the said Model), manufactured by. 
M/s. Cargo Weighing System, G-1891/C, G.I.D.C., Metoda, Rajkot, Gujarat and which is assigned the approal mark 
IND/09/05/I070; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity' of 
1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and SOHertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of same series with maximum capacity' above 50 kg. and the 5000 kg. and with number of verification scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10 k , 2* I0 k or 5* 10\ k being a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (254)/2005] 
P A. KRISHNAMOORTHY, Director of Legal Metrology 
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VTOT^lWm : 8, 2006/^TW 17, 1928 

14-^p, 2006 

■9JT.31T. 2591,—%K<feK ^T, fafal ^TtT3^ ITRJcf ^ ^ TmTOR 

fa forte ^ < ^ f ^RT ^ Tjf 3TFffr ^Bf) W 3?R PR -PPPR 3TfofWT, 1976 (1976 ^160) <1*TT W 3^ ^TR-RFPR 

(T?feRf ^3|*jqfa0 1987^^^'^ 3T^t3lkTW^^'’Enen^t%WimiT3^^3^W^^TfeT 

*r*n*fa *Rn$ 3?fc fafan mRIVmRi^T ^f wj*m ^fa tkh ^fir #>tt; 

3m:, 3m,?^T^5R, -3^r 3rfMfwr ^ mrr 36 (7) afa (8) sro trtt sifamT ^ ^ 

wif ^rr force*, ^ft-i89i/*t, ^t.3n£^ft., foster, Trfate, ^m t sra ftfar *m ^rfom (w*fa *fom) *rfo 
“•jft '&&£* *feTCIT ^ 3faq> T^R Tfe 3TC4H | fad tT^R 4*Wm (fo fore TTER) ^ fofeR <*T[,foRTefc *te ^T m* “wfi” t 
( filfl $*fo $*fa W^<KI #IWwl) sfafafo 3!5*fe fa|f 3TT$*qptet/09/2005/1071 UH^fold *1^1t, 3FJ*faT 
twot-to '^Ttt ycwfoid *rc?ft foi 



-RfS^T Rl$fd fosf MR *T[ m foR STmifcf 31W5lf5m (fofasr) tftePT3W&t$ 1 W*& ST^RR* WU 30 
3?fc ^HdM ottt ioo fa. Tim £ i u^im tor stctctr (3) ^jt *r 5 fa. Tim ti ^ ^jfar t forcmn m 

irfrem Mmdd i <*4» mfor 3n^gR imm t iTrajmercrcfa^mte (tjr^) ^ <rteR mR«hh wfoid ^mr $ i^t^t 

230 *fae afrc 50 yoqiqciT *R1 fagd w* ** ^pf ^PdT $ 1 

^eiffai '^z ^ tj^rr ^ srfafar *#r *st rsflR^ fo Ttafo ^ foR *ft fam ^nr^ni 

3fa ^r?tk e*m 3ifafam *rci 36 ^e*-*!* (12) ^ ii^ ■?rfafa ^t TPfa ^ ir *s*fanr*rc<fti 
fa sm fofeR 3T3*ifaT ^ ^ ^ 3mfa ^fir farofcn ts^r ^ si^r alk wmt 3, farri 

<H^lf^d mfscT crt faqfa fam w ~s$ ^ ^ it ■fa, ^n«fa afR ^ *rt ■«ft 5 

fa.TTm'm "3^ 3Tf^ ^ 1TH ^ fa? 500 ^ 10,000 cPF fa ^ RTr'Tm TOR 3TcRTR (TR) 5 3R ^ 

3lftpF alk 100 ZRTPR^ 3rf^mJT 3|k ,4 ^ ,4 '*TH 1 ><10^, 2 *10 * m 5 xl O 5 ^ ^ f, ^ *Hich<* m 

^ufa m ^ f I 

[m m. ^^Tm-2i(254)/2oo5] 

- "Rt. TI. <^c«ll*jj^, ft^lch, fa*m> 1 TT T T fq511-1 


1898 Gi;06—9 
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New Delhi, the 14th June, 2006 

S.O. 2591.—Whereas the Central Govemrtient, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument (Weighbridge type) with digital indication belonging to medium accuracy (Accuracy class-III), of “CW” 
series with brand name “CARGO” (hereinafter referred to as the said Model), manufactured by M/s. Cargo Weighing 
System, G-1891/C, GIDC, Metoda, Rajkot, Gujarat and which is assigned the approval mark IND/09/2005/1071; 



The said Model is a non-automatic weighing instrument (weighbridge with a maximum capacity of 30 tonne 
and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument operates 
on 230 Volts and 50Hertz alternate current power supply. The load cell is of strain gauge type. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central . 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg. or more and with ‘e’ value of 
1*10\ 2*10 k or 5*10\ k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. WM-21 (254)/2005j 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 




[ MFTII—3(ii)] 


RRcT^TTRirRR : 8, 2006/3TTRI5 17, 1928 
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R$fo#, 14^1, 2006 

W.W. 2592,—TRRvR RR, fa%R SIlfaRilfl 5RT "3^ 3R<Jfl ffa^ R7 RR^ ^ MVdl^RS TRTVH ITT RRT % 
far rrr ffate3Rf%'RferT (Rlfa^Rf an^rfa^f) wafl7 rtrrftrt srfaftRR, 1976 0 976 ^t^o) rrt w afaRrq'RHRr 
( nisei)' rr ^nk'i) faRR, 1987 ^ brrr¥ ^ ai^r t afft Rra R>t *faiddi £ % wim RRfa sr^fa 3* Rt 3 rr *fer 
^«n«^fTT «Rm; T^RT afl7 fqpH~l MRfwfd^ £* 3M^«W ^falR^R RRcIT T^RT; 

3T?T:, 3TR, 7TRBR, <j«w 3lfafaRR R»t *TRT 36 R»t "3R-RRT (7) sfa (8) ^Rf 3RTR *if«Ki4l R>T y40l RR^ ^ 
f^cHiR T^T A-^cWlfa RRRRt, 94-95,^ 35fT$ ^ # ^Z, Rldl^l, fa*Rct=FR-383001, IRT fafafifa 
RRT*faT (RRRfalR^f-lDRTc} 44 RR ^ Rt ”^ afaRF^ER ^facT 3K«ldFfad R^R BR<fc<u| (%RR 3R TOl) ^ RT5R RTT, 
W5 RiT RTR 44 TT^ TR ^’ 4 £ (fa£ ^3RR Rfeel W RRT £) 3fa fafa 3FjHfad 3Tlf TR 

^t/09/06/300 TR^fW faRT RRT £, 3FJRfaR URFR-RR Rffa afft y+lfvid RR# tl 

RRR RfeeT TRT fa<J>fd £*1 RRTR RiT RR T^T STTRTfaT RTCRRtfaRr cfoH 3RRHU| (^RR 3TO RRTT7) R>T £ I 
Slf^RRR SRRTT 11 far.m 3?K ^KTR SJRRT 50 HI £ I TTcRTRH RTRRH 3RRTRT (£) RJT RR 1 RT. tl RRT sfafa^dH ^fa<T 

£ faRRJT 7TR uRRKf ^RRiRRFcRRi «ITfR 3TT^<4^dH TTRR f I IRJm 3 cH4* (^cT f ^) 31^ cftcRT "qf^TR 
*t»«ii i? I 230 3?R 50 yr^iqdl RRT t^RJcf 3RR RT «m 4 RRcfT i? I 



fdifwid ^ ^ 3ifdR<w ^R?Rf ^ ^ fm Rt fen ^frtt sfR 

RfeeT ^r -3^t wrat, R*H*fcTT, fe^R, TTlRfe ^RTUR, fa.6M 3Tlf^ ?Tcff R7 RRcT ^ fel ^ RT RK Mfidffld 

'1^1 I®h^i 'SJl^ll I 

3fR -?R^R-3^ 3TfRf%RiT R>t RRT 36 R>t 3R-RRI ( 12) jJRT TRtT ^ifdddf RRRI RTRf ^ RF RlR'RT RRtft t 

% W RfSel ^ 3T5R^ ^ RRM-RR ^ 3RRfa f^fHH?dl ^R1 ZQ\ ^ 3T^fR 3^7 WT# f^RT^ 

^l4ir<d *fer fWn Irrh rrt #, fdPrffid ^ ^ Rsir^crr afR <fi4micth ^ 41 

1 tR. HI ^ 50 fa. HI cfF 4 |* RR ^ %R 100 ^ 5,000 cPFT ^ ^ 7RRFRT HIMMH (TTR) 3lk 100 fa. m RT SlfaRT ^ 
‘f RH ^ %R 500 ^ 50,000 RRTR»t 7RRFRT RH 3RRlel RfacT 50 %.m cRP R>t 3TfaaFcR ^RTdl Wf f 4i f*' -,n 
1 xl0*,2 xlO^RTS *\<f, ^ f, # RdlrR4> RT 3fe'0I!cM«F RT ^ ^ RR g ^ R f | 

[RR. U ^^TRT-21(259)/2002] 

i\. fa^rar, fafa^ rtr fa^TH 
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New Delhi, the 14th June, 2006 

S.O. 2592. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
Instrument (Table Top type) with digital indication of “HTB” series of high accuracy (Accuracy class-11) and with 
brand name “HMT” (hereinafter referred to as the said Model), manufactured by M/s. Himatnagar Scale Mfg. Co., 94- 
95, G.I.D.C. Estate, Motipura Himatnagar-383001, Gujarat and which is assigned the approval mark IND/09/06/300; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 11 kg. and minimum capacity of 50g. The veryfication scale interval (e) is 1 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. or alteration of any other type before or after sales in India. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (ft) in the range of 100 to 5000 for ‘e’ value of lmg. to 50mg and with number of veryfication scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with *e’ value of 1 x 10 l , 2x 10 l or 5 X 10 k , 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21 (259)/2002] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 





[WTU—TSPF 3(ii)] 


: ^Tlf 8, 2006/311RTF 17, 1928 
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Rf 14 2006 

3TT, 2593.—fefaf TRRTR RR, fafe RlfRRRTt SRT ^ RT^R fTR^ RT fRRR RR^ ^ RTO^ RF TTRTRTR FT RRT "t 
%frrIt# 3Rf%ffer (#^Rt M anffa^§f) rr affc rtcrfr* arfaffe, 1976 (1976R>T60) torr ark rtr rtrrt 
(R fetff 313*^) feR, 1987 ^ FRRRf ^ 3TJ^R t affc FR RTR R?t 1TTOT t f*F gRIMK RRtR R?t 3TRfa T?Rt ^R=T Rfe 
RRRfar rrtr t^tt affc farffe MRf^M ^ frto #n tot RRm fei; 

«m:, 3m, q^^lq TRR^R, FRRRfaffe R?t RRT 36 R?t ^R-RRI (7) 3lk (8) FRT TO Tlfetif R^T RRtR RR^ ^ 
forf feTORT fel #3J$RRftR 94-95, ^ft anf Ft # fez, Rldl^l, feuj<H'K-383001, ^RTTR 5RT f^PlWd TOR 
TO*fnT CTO*faTR*f-III) RI^ cft^TT (fel ^jRRRTR) ^RTF?T RfT, 

1W«*» RTF R5T R1R “RR RR #” $ (fe FTtf RTRT^ "TO RTFc1 RTFT RRT ^) afk f^ ai^kd feF 3nf RR 
^/09/06/301 Wj^fVId fen RRT t, STJRfe RRTR-RR fet afk TOfe RTRlt tl 

’TO RfSrT RR7 ^ TOT R!T RR STTRlftR aTCRRlfer tfTO TORR (^RrT 2TR TOT RTT) t I ^Tfe 

arfeRiR ^jrtt io fern ak ^rrr tot 20 m $1 iotr hihrh afera (3) r>t rh 1 m ii ftt3 rrt an^to^R "gfe 

$ fem>T 7RT fclaVM TORTRRTcRRT Rlftfl arfe^R TOR t I TO?T 'S<R‘4=b FTRtF (RR i Ft) TOt cffe=T RfelR TOfflF 
R5TRT $ I '3TORT 230 Rfe affc 50 F^f TOfef RTCT fejcT 3TRFT RT R3T*f RRRT t I 



^jfjxpi ^ R^fer ^ aittlffe R?fa R^t RiRZ^of oRRFRt ^ fei TteF^ ^ feT TTfeF^ RtfeTTRfel afk 

Rfe^ "3Tfe THRRt, TO^, felFR, Rfe FTRinR, RH^feft 3T!^ RJt Rlcff RT RRrl fet ^ RF^ RT RTF ^f RftRfe 

R^f 1R5RT ^IRRT I 

3?k R^R^R TTTRTR <jqn aifRfRRR R»t RRT 36 R>t "3R-RRI ( 12 ) SKI VKtI RlfRRRt RJT RRtR RR^ R^ RtRRT RRcft ^ 
% "TO Rfe^T ^ 3igRfe ^ FT! RRM-RR ^ 3T?fe 1Z& faMdl ^RT FRt Rl«fi(d, fefT?R ^ 3T^RR afk FRt RTRRt 
ai^Rtfe Rfer rtt feWr fen rrt ♦, ferfer *^i^n ^ ^ Ft ^r>, R«n«fm afk 4 >i4miqh ^ cffer ^rrrrt Rt fM rt 
100 m ^2 Rl RR> ‘^’RR^feT 100 7t 10,000 RR>^^ 4'TTORRRTRRTT 3RR^T (RR) 3^ 5 m RTFR^ 3lfe $ 
‘f ’ RH ^ 500 ^ 10,000 TWRft^R 4' TRRTRR RFTRfFR 50 fem RR> R?t 3lfeRR ^RRT Rl^ f 3?k RTR 1 xlO* 

2 xlO *RT 5 xio^, Rjt R4TrRR> RT RC«ITcRRi RRlfR^RT RJfR ^ RRgRR f I 

[RR. U F5^RTT-2l(259)/2002] 
Rt. R. w m ^> rn^!+, feTRT RTR felR 
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New Delhi, the 14th June, 2006 

S.O. 2593. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereb) issues and publishes the certificate of approval of the model of non-automatic (Table 
Top type) weighing Instrument with digital indication of “HTC” series of medium accuracy (Accuracy class-lIIJ and 
with brand name “HMT” (herein after referred to as the said Model), manufactured by M/s. Himatnagar Scale Mfg. 
Co., 94-95, G.I.D.C. Estate, Motipura Himatnagar-383001, Gujarat and which is assigned the approval mark IND/09/06/ 
301; . 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 10 kg and minimum capacity of 20g. The verification scale interval (e) is lg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. The said mudel shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. or alteration of any other type before or after sales in India. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 10000 for ‘e’ value of lOOmg to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for V value of 5g or more and with ‘e’ value of lx J0 k , 2* )0 k or 5* 10\ k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved Model has been manufactured. 


[F. No. WM-21 (259)/2002] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 


l l|E< 






•* «' 


1*1 < i*im 
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RRdRJTTRm : 8, 2006/3TTCI5 17, 1928 

^ Rcrrl, 14 ^T, 2006 

4)1, 3TT. 2594.—«♦>•<) 4 7R3RR g>T, fqfed UlfaddO SKI <$4 H^cjd RhV RT fddK d><4 R> ^dld, RM1RR RRT 
foTWfk424**rf%RfeR (4H^R$3TT$f?T^) W^RRRHRT 1976 (1976 ^T 60) t^TRlS afaRTC RH^F 

(Rfeeff cfiT fRRR, 1987 ^ WT«ff ^ 3FJ?R $ 3?ft RR Rft RRIdHI t fa 61 J lldR 3Rfa R>t 3»Rfa 3 4t ^RT RT5R 

RRT*fa «RT>7 <^i[l sfft fafaR MRR*lfd*iT 4 <sy<jdd 4RT HSH RRdT <^‘M; 

3fcl:, 3TR, qfoftR , fK4K > '3^T 3rfqfWTR$ RRT 36 R^TT-RRI (7) 3?fc (8) IjRTTRttT <ifai4T RTf RRkT RPl44*R$ 
fgtRdd'K faR ^^Fgrf t »T RR*pft, 94-95, Rt 3nf 4t VT&Z, 41<fl $<1, 1PRWR-383001, ' r ^m 5RT fafdftc! Teg RRT*fa 
(g«d4di r 4-II) en^ “ T£R 4t Rt *' ^«i<rfi R> 3fad> ufed, <H*ddlf<r(d dldd <JMd>< u i (h^<£V>i 4 U«6R) ^ Hl-Sd R^T, fa?fa 
W5 «R RTR M RR RR Zt” % (fa4 5*fa WI'^TR RfeR wi)3^ fa4 3T*RfcR faS-3TT^ TR ^t/09/06/302 
RR^fafl faRT RRT f, 3ig4fal 3T t Tr°T- T rg RRt 3?fc »4>lf!fld RR?ft $; 



•3dCI mT'SCI IR) fcf«J>fd 7^3f y«4>K R>T MR 4<d Sn^lftd ^IWdlfdd ( K^<i v f>i4 Nd>K) dldd 'SHdK 0 ! 5^<4)1 ’3lffc(«t>dH 

SfRRT 550 fa.RT. $ afo -<jddH OTdT 2.5 fa RTR ih «oqm HIMHH 3RRIR (3) RR RH 50 RTR $ Tfa 3n44g<HHI *jfaT 
I fow+l m yfd^ld <*m<rHlcM4> RTfTcT 3^4^dd RRTR $ I W?T dcH'fa Tpfe (TRT if ^t) K?t cT^R TR^fg 
<*Hdl 'f | 230 ^fk 50 ycqiqoT ^RF fq^d TRFI R7 ^t 4 «Mdl ^l 


WlWl ^ ysi«t>d ^ <ntdf<4d ^Vltd ^ cFR2^f «^q5l4 ^ <silciA 'k 7 Nf» 4 tRR 4)'ciq^ Rt>qi ^PRT 3?k 
hTsci d^«t>1 "RFnft, q’m^Jdi, ^lf%3 sidiiin, <t>i4«t>i(l ftWR g>t ^idT R7 HKd k* fqs»>1 'k Me<rl '^T qi*A k nRqlcid 

<s* r> . . 

W TgPTT ^(4711 1 


3^t, c b*<0'H ^R<6R, vidd 3rfMf*PRT d>l ^TRl 36 g>l TT-gRl (12) SKI HSrci ^llddki <4*1 H^lVl 4? 4l u 11 4>7cft 

t tgr ^rt t# 5R ^ ar^khR ^ ^ 3 rt4?t Tkt f^nifdT ^rt rs^^'d ^ 31 ^rr 3tk ^rt umiA 

k 3^4tf^cl RfeR ^T frfW toT T RTI i, fgfdf4d TRt' g«n«fdl 3?k ^RklRR ^ rj^R 4M«h<«l 4t 

#t#100^T. m^'aR^3Tto^ , ^ ,, RH^1^5O00^50,000^^^k'RcgPRRR-Rf8cT50l^.lim^3lRRr3fk 
1^00t^.m?l^^aRfkgRR^RRTT^t3fk 4 *f”-RH 1 xio* 2 Xl0 % ^15 x10*, ^ ^Hl^ch m 
•gr ^ m$r** ti 


[RJT R. T^-^T-21 (259)/2002] 
4t. TT. ^n^fri, Ph^I 4>, fefftRT RR t^TR 
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New Delhi, the 14th June, 2006 

S.O. 2594, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform type) with digital indication of “HPB” series of high accuracy (Accuracy class-11) 
and with brand name “HMT” (hereinafter referred to as the said Model), manufactured by M/s. Himatnagar Scale 
Mfg. Co., 94-95, G.l.D.C. Estate, Motipura, Himatnagar-383 001, Gujarat and which is assigned the approval mark 
IND/09/06/302; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 550kg. and minimum capacity of 2.5kg. The verification scale interval (e) is 50g. It has 
a tare device with a 100 per cent subtractive retained tare effect* The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. The said Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc or alteration of any other type before or after sales in India. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity ranging above 50 kg. to 1000 kg. and with 
number of verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ 
value of 1 x 10 k , 2x 10 k or 5x 10 k , k being the positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, 
the said approved Model has been manufactured. 

[F. No. WM-21 (259)/2002j 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 



['TFTII—73^ 3(ii>] 


8, 2006/3TFIF 17, 1928 
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M ftc#, 14 ^T, 2006 

W. 3TT. 2595.—^FTT, fafed 5T7T ^ 3RgfT R7 fa^fK ^ W^TJF TTRTRH. F) 7PJT ^ 

^rar 3fhc 3Tfm^n=r, 1976 (1976 ^60) cTtff^afa^ Trmr 

(TTfe^ff ^TST-pfcl) fWT, 1987 ^ ^ 3T^T t sfa F7T ^TTcT WHW11 % cFTTcTR Wfcl t& 3T*?fa 3 tft'W *fer 

^*TT*fal <R1^ TSfaT 3?fc Mftfwffl4f *¥ VTM^<W 3RR #>1T; 

3^?r:, ^sr,-3 ^^^rsfr,^ pr 3Tt%rf=rzm^>t ^ri 36 ^Ft^r-«rra ( 7 ) 

INTO ^jqNpgft*! ^Fft, 94-95 , 31T^ Ft 7?t V&Z, -rH^, f**R<HR7-383001, *pTCRT 5TCf faPlfifti Wm W«fal 

(■R«TT«fcn^-m)^ “t& 4t -$”*$m\ ^ afar•q^r 7TfF*r, a rearaifcm '&&m (^rnif^Frpt) ^'Rfe^r^i. fgro^ 

WF ^?T HTR -QTR #" t RY^FSd ■RfScT 3TFT W t) 3?t7 faRt SPJRkR f^T 3TT^ 1^ Ft/09/06/303 

TW^t^F fSFTzn W $, 3 ^h1vi anm-R^ ^TTft affc x«wftm «F7<ft 1? I 



44d mT-ScI 3T7*FnfFF cflcn*i <i^ c b< u l $I 3rf*T e ?>flH SrlHOl 1000 fR>.7TT. ^ afo ’^TcTR ^FRTT 4 fN». UIH i? I 
TTrRTRR W(H afRTTTF (f) ^?T TTFT 200 TIT. t I W$ T£F 3TT^T^R TjfRF % f^RTRTT TRT SfffaTcl SR^«f)(HH I rR4> «TTftrT 3TTC 
3 T - hici ^ I y<*>|Jfi 4cH , 4 e f> F(4tF (^ ) y^vl dtaH 'lU^lIH FRFf^fa 4>idl f 1 '3W»T 230 50 F^T ycMNdf 

m fsrg?r -5m R7 ^ wi ti 

■W.lTM^I 4> *JRTRR 4> STfcTf^RT R*Ild R?t 4>Md^ «f> f?TQ[ Tdltf'l 3 <WA 4> *ft Rb^l '^IIM.-'M aff7 

Hfetf 4+1 R>t +HHift v R^ll^dl, fs^lS'l, 7Tf%£ FPTTTTR, <t>l4«bl0 f+^gfd 3Tff^ TTcff 1 T7 'TRrT [4st0 ^ T T?H "RT ^ "4 nRqldd 
'TWT W '»w< < ii I 

+H«6K, 3Tf^Rm ^ <TRT 36 ^ "SR-^IRT (12) ^RF TT^T ^T '5T%T ^7^ ^ "RF 4h^il ^T?ft 

t % ^?T 'RfS^T ^ 31^RKH ^ FT* W^T-R^ ^ 3 TcT 4?T T# faPFlfdl ^RT 37Tt to, ^ 3T^TT7 3^7 ^ 7TTWt 

^ f^7# ^T foqfol ^RTt W t, R l PlMd 37ft ^f^T ^ ^ Ft W^cTT 3?k ^ I ^MKrlH ^ TTfcR 4M^{U| ^ 

Ff^ # 5 m ■RT 3Tte ^ “f TTR^%1 500 3 10,000 cT^ ^ fsr 3 TTRTFR ^TF TTfFF 50 %. TTW ^ 3Tf 
5,000 %.m cFTRTt 3lf^KR ^RcTT^f 1 xlO 2 xlO*^TT5 x 10 % , ^ t, ^ TOW ^T 3ftU||«R«b 

■RT ^T ^ TTR^T tl 

[RTT. 7T. F^T^-21 (259)/2002] 
4t. t^ll^fr! Pi^l4>, RN f^TH 

1898 Gl/06—10 
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New Delhi, the 14th June, 2006 

S.O. 2595. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Model) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “HPC” series of medium accuracy 
(Accuracy class-III) and with brand name “HMT” (hereinafter referred to as the said model), manufactured by 
M/s. Himatnagar Scale Mfg. Co., 94-95, G.I.D.C. Estate, Motipura Himatnagar-383 001, Gujarat and which is assigned 
the approval mark IN D/09/06/303; 



a 

The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
1000kg. and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare device with a 100 per 
cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument 
operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc or alteration of any other type before or after sales in India. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of same series with maximum capacity above 50 kg. and up to 5000 kg. and with number of verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10 k , 2* 10 k or 5* 10\ 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design accuracy and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(259)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 










[RRT 11—33*5 3(ii)] 
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RR^RnTFSTOR : 8, 2006/3TTRT5 17, 1928 


factrft, 14 ^i, 2006 


3ff. 2596.—*K«t>K R»T, fafacT wfa^iO SKI "3^ h«jci RhI<£ RT fa^K R> 'nrqjR R5 tiHiMi'i ^ RRT $ 
farRRRfajte3RfrfaRfecT 7^311^^) W3ffcRTRRFRF3lfafaRR, 1976 (1976RfT60) MWskiMW? 

(Tfeff Rrt 31^44 ) faRR, 1987 RRRRf ^ 3FJSR1 3fa^T RTd mt RRIRRl1 far dOldK RRfa mt 3TRfa 3 *ft RRR Rfetf 
RRRfal RRTR T^RT sfta fafan MRft*rfNf 3 39^40 Tfal 3KR RR3T T£RT; 


3RT:, 3R, *K4»K,'3mT SjfafaRRR^ RRF 36 mtRR-RKT (7) 3?R (8) 5RTRRcR VlfatfRl'RtfRRfa RR^^^SRf 

fe«4<H'K -^r ^«£<wRm RR*rft, 94-95, R* 3T1$ 5* -Rt V$Z, Hldlp , feiHdHO<- 3830Ol, TJ*m SIR fafdft'd Wf RRRfal 
(W^-^f-III) R1^ M T^#T^"’^^^3fann^^%R, SRRRTfafR #IBWT (^t ^T R5TR) 
R> *ils<!i r>t, flirs R>T *ih ” y.'q “cp? ^ ( P^k} 5^*1 w?«ri<^tT *jlsct «t>ei j iRi ^) 3?ft fa*! Pr$ 3fl^ 

•q^T 5^09/06/304 RH^ftld faRT RRT t, WH-RRRRt 3?k RRJTftlR RRrft t I 



5RR RfeeT RRT au^lfrd ( $<3<*J | Pdd> t*T $p] vfa) RteR tl RfRRTRR SfRdT 5000 far.RT. t 3?fc 

^•RRT WdT 20 far. RT. t I RcRlRR RTRRTR 3RTO^f (f) R>T RTR 1 fa>. RT. t I RRT 3TT$R?[eR TjfaR f faTRRTT ?R 
RfagRT aq»gHKR4> Rlffa 3 TT^t^H RRIR t I RRTRT ^oHvfa i 51Rfe (R^f^) R^ TfteR mR^HH ’34^^ RRRT % I <m<»i 

440 Rfae, 50 R<RiR?ff rir “fager rrfr rt Rifa rttri ii 1 

Wl^0 T ^^^l’<64'^3lfdR‘WR?fRT^t 4»MS^ ^RTfRf 4*4 

■qfeR ^ RTOit, fe'sii§4, «i4«w, +i4+k! Ri^rt 3nf^ ^t^mTTR rirt f ^ ^ MReiRio 

farm *JR7TT I 

3^, y<*K, 'JmT 3Tfafwr rnt ^RT 36t '3 T T-RRr (12) ^RT 31^T ^lfad'4f ^T ifafa ^ ^ Mfa»li 

% far Rfs^r ^ x® TRTm-Rsr ■% 3RRfa ^ft farfaRfm ^rt ^ fa^rfa, fa^n^r -$ 3tjrr w# 

^ faRT^ 3T3*7tfacT Rfesr mi fa* farm ^mr t, fafafifa ^ ^ afa 1 Rt 

^■srt 1 faun. RT^T^ 3Tf%Tm^ < ’^”RH^fa^ 500^ 10,000 ^ RPT Rfarl 15,000 far. RT. 

SRRTT ^ t 3(h RH 1 xlo *, 2 xlO * RT 5 xlO*, ^ f, Rt %HlcH*h RT ^TRRRr -^ifar RT ^ ^ 
RFR^Rf I 

[RR. R. ^^RR-21(259)/2002] 
Rt TT. ^qr^fa, farfRRT R1R fa^lld 


i. -*■ 






5846 


THE GAZETTE OF INDIA:JULY 8,2006/ASADHA 17,1928 


[Part II—Sec. 3(ii)J 


New Delhi, the 14th June, 2006 

S.O. 2596.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said-model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Electronic tank Weighing Scale) weighing instrument with digital indication of “HTN” series of medium accuracy 
(Accuracy class-111) and with brand name “HMT” (hereinafter referred to as the said model), manufactured by 
M/s. Himatnagar Scale Mfg. Co., 94-95, G.I.D.C, Estate, Motipura Himatnagar-383 001, GujaFat and which is assigned 
the approval mark IND/09/06/304; 



The svd model is a strain gauge type load cell based non-automatic weighing instrument (Electronic tank 
Weighing Scale) with a maximum capacity of 5000kg. and minimum capacity of 20kg. The verification scale interval 
(e) is 1kg. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) 
display indicates the weighing result. The instrument operates on 440 V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc or alteration of any other type before or after sales in India. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity of 15,000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for V value of 1kg. or more and with ‘e’ value of 1 * 10 k , 
2x10 fc or 5 X 10\ k being a positive or negative whole number or equal to zero manufactured by the same manufacturer * 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(259)72002] 
P. A. KRISHNAMOORTH Y, Director of Legal Metrology 





[»TFTII—3(ii)] 


8, 2006/3TTW 17, 1928 
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^IWt, 14 ^T, 2006 

■SRT. 3TT. 2597.—^^7 *U«WT ^T, fa%cT yiftl+lfl {JRT^ TR^f 1rit£ t R f^R 7RTRIH Ft "W f 

W3^RNTn^«rf%lPm, 1976 (1976^60) 

(tferf ^FT 3I3*7t^T) t=nm, 1987 ^ *Wff ^ 3PJ*cq f 3^ W^IRT ^t ««||*MI 1fa d'TRIR If#! eft .3?3fa 3 ft <T3RT RT5PT 
'*T*nftlT ^TTR t^tt ft* fsrfft=r MftRftflft if <SH*J<W trb ^RcU IlftT; 

3T^:, *TTCT36 (7) ft* (8) 5TCT Vlfalft wfcl ^ ^ 

fSHdH'K fa?T ^Ttpjt, 94-95, ft STT^ft ft Tjftz, ft%0 , fe^WR -383001, ^pRRT 

(7?siT«Jm^f-II) *rr$ ^S^ft" *J^FTT ft 3fa?F ^ER ft?<T, 3R2n*lfdd ftpR 4H+<U| (^PTO) ft ftS^T ^IT, fa*Tft 
fts ^>T ^TFT W T^ TJR ft" t (fai *ftf F$lft ftSPT ^iwt) ft* fai STffffaT fftpT 3TT^ ^T ft/09/06/305 

fa*IT im $, 3T3Rt^T URFT-^ *lft ft* re fl f? Tc T Wt t I 



Mfecrl U.4» SR^TffppT fltdl <JM°f>< y l ih 5*1 <ft StR^kTH ^TR?H 60,000 f^F>.TTL % 3lk ^RcfT 250 fa. TIT. f I 
WWR M1MMM 3RTCM (f) ^T RR 5 fa TIT f I T£F 3TT?fajPH ftftT t fOT ^TcT Sfom 5q^HIrM<F *ITfft 3TT^I^H 
TTRTcf ^ l y^RI ddiftb 4fft£ (TR7 1* ft) 3P\?f dl^n-i *hR u IW 3Rdl ^ I 3^«M U I 230 fttrS, 50 F^T TTpTT^cff $JRT fa^d 

WT TR 3RdT f I RTT TFT fa§fd ftd MT ^T f 1 

*dl'p-H‘( ft ^£l 4 >d ft 3 lfdfWl Hftd ftt oddFkl ft fa^ <fttr1'’t ft <l«hA ft %T£ ftd«l'< ft fadl >>11^11 -sfR 

TTfe^T -^t 3TT^t TTmt, W*fm, Tlfe STOJIH, <6T^l(l ftGSTcT ?Rjf ^ TO^f Wt ^ ^T^ 3RforftRT 

dp! Ri^i ^nr i 

sftr, tr^vR, <j<w srRrfddTH hrt 36 ' 3 t t-rttt (12) §rt y^di ?rf^pft «ft TPftT ^~<d rf ^il^ii ^Tcft 
t f^T •^tT Rf^T ^ ^ fR TTRM-RjT ^ ^ft f^tfdHfcU ^RT tW?T, ^ 3^ R^ft TTTWt 

3i^-fiRci nT-Sd ®FT 'Rnif^T f^RTT 4 l^i IqpiWa ^ Ft ^<6, ^RTRfdT sftT eh^MKrid ^ dldd M«t>< u i ^it 

ift ^ 5 %. m ■JIT sm $ u i” RH ^%TT 500 ^ 50,000 TT*F ^ ^ TTRTTFT RH TffFF 5 ^T ^ 3rf^ 3^ 150 ^T 

TT^^ft '3Tf^FT SRTcTT Wt f ^“^’’tTH 1 xlO *,2 xlO % ^ 5 MO*, ^ t, # ^HTcMifi ^ RT TJ^I ^ 

m$rV £ I 

[>t U ^P^tRT-2H259)/2002] 
it. PH^Ich, Wl^T RN tR^PT 
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New Delhi, the 14th June, 2006 

S.O. 2597.-^ Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the fig-ure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (weighbridge type) with digital indication belonging to high accuracy (Accuracy class-II) of 
“HWB” series with brand name “HMT” (hereinafter referred to as the said Model), manufactured by M/s. Himatnagar 
Scale Mfg. Co., 94-95, G.l.D.C. Estate, Motipura, Kimatnagar-383 001, Gujarat and which is assigned the approval 
marie 1ND/09/06/305; 



The said Model is a non-automatic weighing instrument (weighbridge type) with a maximum capacity of 
60,000 kg. and minimum capacity of 250 kg. The verification scale interval (e) is 5 kg. It has a tare device with a 100 
per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. The load cell is of strain gauge type. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. The said Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. or alteration of any other type before or after sales in India. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up 
to 105 tohne with verification scale interval (n) in the range of 500 to 50,000 for ‘e’ value of 5kg. or more and with V 
value of 1 x j0\ 2x10 k or 5x 10 k , k being the positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design accuracy and with the same materials with which, 
the said approved Model has been manufactured. 

[F. No. WM-21 (259)/2002] 

. P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[3PTH—'3B3 3(ii)] 
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31733^ 8, 2006/3TT3IS 17, 1928 

14 ^3, 2006 

W. 3IT. 2598.— 3) 3(13 7K3>k 3>T, fa feci 3lf33rt7t £T7t 37) 377J3 173)2 37 fa^K 3R^ ^ 3F 33I3H pt 331 
M2 3 3f% 3feB (4H ^ 3^ 3n^fir ^gf) 3TZ sfa 313 3B3T 3Tfafa33, 1976 (1976 33 60) 33T W 3fk Tim 
3H3> (3feBf ^»T3!5*te) 1333, 1987 ^ -3333f ^ 3PJS3 $ 47 P7T 3B ^ 7431341$6HMI7 33*3 3)1 313fa if tft *333 

3feB -qgn^n Wre ##if if ^t to 3R3t tSrt; 

3fRT:, 317136 3^-33-3171 (7) sfa (8) sri u WYifauT 33 irata3 >t^^M l 

fe*3<H07 T5for 3R331, 94-95,'# 3?l$#7it T$fe, HlcQ^I, feuWH07-383 001, 337B £171 fafHWd 3^3 33T#TT 

(331«f?Jl 3^-11) 3# **3[3 7ft # " 3) 3M>4» 7^34 7?f?tT, $4*33lfefd d)B3 43«P7*n (#33 ##J3 ^ klSH 

3il, 3TS 33 31R *33 3R 2t*’ t (M *7# P7# 3T31^ 333 3feB 3*1 331 $) #7 M 3?3*te fa* 371^ TB 

"St/09/06/306 TIR^foM 13T3T 33T $, 3RB1-33 3# #7 U+lfVld 3>7?ft $ I 



333 nT-Sd T£P fa^fl ft3 y<t>K 3>1 317 7)B 31T3lf73 3T733lfB3 (^fa*1 # 1#7 3R3#T %3) did'I 3W 1 ! l?l ?7T3ft 
3lfa3BR TOT 60 33 #7 ^RR SR31 250 fa. HI $ I 7R3IMH 31RRH 3R17IB (3) 3il 3B 5 fa 31 i I Mf 33? 3T1#R[B3 
*jfaf$ fcRW>l 3RT afcHfKi oq«t»ddic*4«lf> 3lf7cT STI^qcjdd 9313 ^ I n3»l?l <$r«4q> siql-s (TTB^#) 33?f fa)d*i hU u iih dH^fefa 
3>7?T1 $ I <JM3»<°1 230 3^e, 50 "P^ H6MWdf *TRf R<^0 TO 37 3TFJ 3R3T ^ I 

73fl* j rT "*^3^"^pBB ^ 37il’i 3>t 3B3 T jyf «iq5i<l ^ fd 1 ^ <^id^ ^ ^ fdM. ^Idq^ Rt tV4’i ■qi^n 3^7 

RfeB 3^3713^ 7TTRlit, 3^31, 1 7lf%3 SWillH, 4>l43>i(l I^B 3Ttf3 3Bf 37 3173 l^sFt ^ 3?^ 3T 3B ^ iRqffifl 

3Pf f^3T ^1^11 I 

3^7, <i»iOq 717337,333 3lf3f333 3»t 3T7T 36 3»t 33-3171 (12) SKI 3373 7if3cf3t 33 33i 4 l ^3 3P =b<dl 

11% 333 3fSB ^ 3T53k3 ^ W 33BT-33 ^ 3TtnfcT 37?) P^PlRfdl 5T7T ^ fTO3, fe3Tf3 ^ 37^377 sffc ^ 7033) 
itfmb 3l5Hlftd RTSM 3»T 1 *HhT u I l3rE|T 3311?, ftfdWd 37ft ^jlsTBT ^ ^ ^ ^3?, 3«n«fdT 3?f7 3il4Ml(rH ^ TT^H " 3 Mch<u| tft 
pf»t 3 f) 5 ft?. 31 3T'37T^ 3rf%I3r ^ “3" *TB ^ 500 3 50,000 33T ^ ^f 7R3FB 3B 7f%3 5 Z3 7* 3Tf*T3? % 150 Z3 

33) 3>t 37f^3RR 3R3T 3T^ t afa "i" ^RB 1 xio ^,2 xlO * 3T 5 xlO*, ^ f, 3) 3dloH3i 3T 4t«llcRch 5yif3? 3T 3Jf7 ^ 
713^3^1 


[33.7f. ■^^3R _ 21 (259 )/2002 ] 
3). 3. t w H#> ^14), f¥33T 313 f3*TH 
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[Part II —Sec. 3(ii)] 


New Delhi, the 14th June, 2006 

S.O. 2598.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure,given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of, non-automatic 
weighing instrument (conversion kit for weighbridge) with digital indication belonging to high accuracy (Accuracy 
class-I I) of “HCB” series with brand name “HMT” (hereinafter referred to as the said model), manufactured by 
M/s. Himatnagar Scale Mfg. Co., 94-95, G.I.D.C. Estate, Motipura, Himatnagar-383 001, Gujarat and which is assigned 
the approval mark IND/09/06/306; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (conversionlcit for 
weighbridge) with a maximum capacity of 60 tonne and minimum capacity of 250kg. The verification scale interval (e) 
is 5kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
tor fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. or alteration of any other type before or after sales in India. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5tonne and up to 105 tonne 
with verification scale interval (n) in the range of 500 to 50,000 for 4 e’ value of 5 kg. or more and with ‘e’ value of 
1*J0 k , 2*10 k or 5x 10\ k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design accuracy and with the same materials with which, the 
said approved model have been manufactured. 

[F. No. WM-21 (259)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[FT II—TsR5 3(ii)] 
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FcTFTTRPR 8, 20O6/3Trara 17, 1928 

14 2006 

FT. 3TT. 2599.-^skl TTTFTT FT, fafkT FfaFTft SRI ^ TFKpT FT fFFT F7ft^£ FTF^ FTTOH !lwt 
%Wt^ftf^ftfaF5R (^3 ^t ^ 3FfftcT ^f) FZ3kFTFlF3Tf#rFT, 1976 (1976 FT60) cTFW3kF?FTF 
(fsrSt FiarjiftFT) fnw, 1987 ^ 'swft ^ fjct 13k^TTFcTFt ttfrt t If <wi<ik Tpftn Ft 3^fv 3 *ft isft fsr 
FTT* fcTT FFT TlklT 3k fof*FT 9Rftqfd4F ft ftF TT^R FTF TtF; 

3R:, 3F,^^^R^,^3#ifwT^ Fn36Ftwnn ( 7 ) 3k (8) FrrimFl^FTTT^FTfti^ftT^ 

finsffiFFIT T^R A^FdRft FFT), 94-95, 3?lf ^5t ft) V&Z, Hldt^l, fg«ld*m-383001, ^TTRFTT ftftpfd FFT TIFfclT 
(^7«lT*fcTTFf III) F^ ,, iTF3^ j ^Tft M *| , la<yii ftt 3TFFTJFT ufed 3n«(niRia ciWt*i 3 h«m u i m«m<) ft» hTsci FT, RiW 

F5 FT FT ”T& Txit zt" i (ftilft jw! FF^^FT FSR F?T W t) 3k faft 3T-fftFT 3flf T^ ^t/09/06/307 
TW^feld IFF FIT $, SFJfftFT FTM-FT Rift 3k SFTffttT FTcft tl 



RFT ftfeR TJF 31T<!MlRid ckR 39FTUI k W^t anfaFFT $TRF 40 3k ^ddH FFT 100 fF TIT. tl wqmi 
HIHMM 3RTTTR (^) FT MM 5 IF TH ft I *<<t» 3TTftFJcR ^f*Wft ‘faTTFT *m Slfkld ^RFRFcRF ViRd snftMcjtrM 3 Tmi°i 

ftl HFIVI <4 cW4f 5l4U (T^I'St) Wf ft^R mRuIIH wRfd FTF ftl 39FT«1 230 3k 50 ycqiqoT FTTlR^T3RR 
'TT Flft Fid! ftl FT 7-tR Rl<f d ftR MFK FT ft 

TnffkT Mrld ft» ^iFd ft> 3ifdR«td M¥i)d Ft FHci^l FlFFfft,ft> Rut <g)ci^ ft <W*^ ft> Rl*< ift<ri <s t'^ 'ft IFF RIC^fT 3k 
F^RFtBTTFt TllHil^FF^jfeF^^TTfesiAIillH, FlftFlft fkfil-d 3TTft i*ft Fcff'R 'W ft iRFt ft F RK ft* nRqfdd 

Fft Iff fttfi 

3k TTTFTT RFT 3TfftfWT Rft FTT 36 R>t FTFTT (12) FTI TKF FfFfft FT FTftT Flft ^ *h)®i«ii FT# I - 
If 3«ki hTsqi ^ ai^SM ^ HMI w I~H 5| ^ 3RpfcT 3Tft faPiM?ai &ki ^rft Ri«std , fe'sii^'t ^ 3T^THT 3k ^ift FFlt ^ R*IT1^ 
3^jftf^rT TRfSR FT fFRW tFF FTT % filftffid ^Tlt ^®RT ^ ftF ; W# 3k F|4 mW 4 ^ c^R ^TFTR 'ft #) 

5 If. m 3TT^ 3TRTF ^ H f' FT ^ 500 ^ lO^OOO cIF ^ ftf TTcFFT FT Tfe 5 3TRTF 3k 100 ZH cTF 

3ff%lFcR ^TFT F?11 3k FT 1 xio *-, 2 xlO *F5 xlQ*. ^ t, FTRTFF^TRTF ^JRfF F ^ ^ TR^ it 

[F. TT. ^s^TT*T-21 (259)/2002] 
'ft. 1^. f'FPjfft, Rt^IF, M *IF FT ftTFT 


1898 Gl/06—11 
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New Delhi, the 14th June, 2006 

S.O. 2599.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the model of non-Automatic weighing instrument 
(Weighbridge type) with digital indication belonging to medium accuracy (Accuracy class III) of “HWC” series with 
brand name “HMT” (herein referred to as the said model), manufactured by M/s. Himatnagar Scale Mfg. Co., 94-95, 
G.I.D.C. Estate, Motipura Himatnagar—383001, Gujrat and which is assigned the approval mark IN D/09/2006/307; 



The said model is an non-automatic weighing instrument (weighbridge type) with a maximum capacity of 
40 tonne and minimum capacity of 100 Kg. The verification scale interval (e) is 5 Kg. It has a tare device with a 100 
percent subtrctive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 volts and 50 Hertz alternate current power supply. The load cell is of strain gauge type. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc or alternation of any other type before or after sales in India. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with ‘e’ value 1 x 10 k , 
2*10 k or 5 X 10\ k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 

[F. No. WM-21(259)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







[MPTII—3(ii)] 


RRRRnRRRR : 8, 2006/3TTW 17, 1928 
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M 14 2006 

^»T. 3fT. 2600.—RkftR R<<w< RiT, kfkl RrfR<*>Kl 5RT "3^ RRJcl fkt2 R* fRRR RR^ ^ RTRT^R^ RRTRHfrt RRT t 
% RRd 1tRt£ 4 Rfafa RffeRT (Rt^ Rt Rf Sn^ftT kif) RIR sk RTR RR°F 3lfRfRRR, 1976 (1976 ^160)^41?^^ RHRT 
(■sfeff ftm, 1987 ^ RRRRf ^ 3rg*R t 3k ^R RTR R?t RRTRRT % % eFTTcTR RRtR Rft 3TRfa ^ «ft ^RR Rfeel 

RRT*fRT RRTR TRtRT 3k pR lUlUlPd^T RTTgdd TfRT RRTR RRRT T^RT; 


3R1:, 3TR «<<*>K, ^3RR 3lfRfRRR RTt RTR 36 RTt ^RRIR (7) 3k (8) £TR RRRT ¥lfad4t* RR RRtR ^ |Rkltf 
ft««ii«K k^<rqIT«i <***Hd1, 94-95, Rft 3n^ :gt Rt R*fe, Rldlgd, fkRRRR7-383001, RRRR gTR fafdftd R*RR RRT«fRT 
(RRi^Rkin) rt^ ‘‘RR^rt^rt” <£ ar^7 t^rrT ffeR, 3URR i fdd r^trO ffira ■% fcfRRr -Rvfd fad ) ^ifer 
*PT, RT5 RR RTR W RR RR Rt” t (f^ RTTRT^ 3RR Rfe?T RTST RRT t) 3k 31^44 fR^ 3flf RR 

"St/09/06/308 RR^feld %RT RRT t, 3^nl«H Wl- 1 ^ RfTTt 3kiH>lfeld RRdt tl 



3<tfl hTsci fa<jid ■'t'Sl yctiK R5T RR 3TTRiRcl 3i*qT*rftna ( R» fdR R^^fd Phi) dldH ^RRk^} k §««t»| 
SlfRRRTR SFTdT 40 RR 3k ^ddH Wt 100 fo. RT. tl 7RRTRR HIMHH 3TRRRT (^) R>T RTR 5 %. RT. tl RRT 3H^cB 
^gf^T f P*WR>I Wt yfdJIlrf °4dR>dHlrHR> RlfRT 3m)Rgd4 RRTR tl TO1 3 oh 4<*> (Rd ^ ^t) RR?f rfl^H #ffq "3qRf?fd 

RRcTlil^WRJT 230 3lk 50 Hrdlddf RRT i^d W R7 RTF* RRcTT tl 

’W.lT^Hd M?)d ^ g^l*=hd ^ 3lfdf<4d H^l)d R5^ oddgKl ^ tcrfR <ald'i ^ tdR Rt I«hdi ^1^*11 3lk 

Ml^d R5^ -HlHiil, RSfRfdl, (s'sll^d, ^fdid sidUlH, «hl4dil-0 fail'd 3Tlf^ R>t ?ldT "'R RRcT "4 %4R ^ R?^ RT RTR nRqfdd 

R¥f feRT ^fTRRTI 

3^ ^tR 7RSRR Stt 3lfRfWT R»t RRJ 36 R»t ^TRRT ( 12) ^RT RRoT VlfdddT R5T RRRT RR^ fR RF Rkdl RRdt t 
% cfRR RTS^T ^ 3 TRRtRR ^ RRFTRR 3 m 4 d f^Mdl §RT " 3 Rt fe[fct, fe^l^d 3 FJRR 3 ^ 3 # RTRRt f^RT^ 

3ig*4f4d hTsci R5T PihWi Pfcdi RRT Idfdf4d 3 rI ^<adl ^ RRi^di 3k RJlklRTR ^ dldH ^RRR°T Rt 'Sit 5 

fR7. RT. RT ^R^ 3TfRRT^ “f " RH^kfR 500 ^ 10,000 RR? R>t "4 UcRNH RH R%R 5 RR ^ SlfRRT dk 100 RR RR> R»t 
3lfRRJRR ^IRRIRT^ f 3k , ‘^ M RH 1 *10 *, 2 *10 % RT 5 *10 % , ^f, Rt RHI?qd> RT 44^11^4, grnkr RT ^R R» RRi'gcR 
fl 

[m R. ^^RR-21(259)/2002] 
Rt. R. t*""#, Pd^lR), fRfRRT RTR fRRR 




5854 THE G AZETTE OF INDIA ; JULY 8,2006/AS ADHA 17,1928 [Part 11— Sec. 3(ii)j 


New Delhi, the 14th June, 2006 

S„0. 2600, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (conversion kit for weighbridge) with digital indication belonging to medium accuracy (Accuracy class-1II) 
of “HCC” series with brand name “HMT” (hereinafter referred to as the said model), manufactured by 
M/s. Himatnagar Scale Mfg. Co., 94-95, G.I.D.C. Estate, Motiputa Himatnagar—-383 001, Gujarat and which is assigned 
the approval mark IND/09 '2006/308; 



The said model Is a strain gauge type load cell based non-automatic weighing instrument (Conversion kit for 
wstghDfidgeiwidi a maximum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale interval (e) 
5 kg. It has 3 tsre device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

s 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices The said model shah not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. oi alternation of any other type before or after sales in India. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 100 tonne 
with verification scale interval (n) in die range of 500 to 10,000 for *e’ value of 5kg. or more and with ‘e’ value 1 * i 0\ 
Ox J O* or 5*2Q ! ', k being the positive or negat e whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, derifw and with the same materials with which, the said approved model have 
been manufactured. 

[F. No. WM-21(259)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 








[rrii— 3(ii)] 
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RTRTR^WR : 8, 2006/3HW 17, 1928 

, 14 2006 

3TT. 2601,-~kRftR Wsm RH, f^rfecT ' U l fi P STk 13R ^ M2 RT f^R Rftk ^ RTRT^RF RRTRR flwt 
feRRRfkk2kRf%RT5R (kk Tli 3R£f?T ^f) RTC 3?k RR RRR7 arfRftRR, 1976 (1976 ^T 60) RRT RR 3lk RR RRRT 
(RfSRf RRa^Hkd) ftRR, 1987^^f«lf^3^qt afa^R RRRftRRFRT# %RRRRRRtRRft 3R?fR k kt RTSR 
RRTRR RRR TWRT 3 Tr m=l VRRRM H RRT W1 ^TcTT WIT; 

3R:, ^36 (7) kk (8) 

R^R 5<3<*jiPi<w, HI^mI Rlkt, R T R, «iq<.qj u sci1-364515, ^pRIR £1R PiWcl 3^ RRTkcTT (RRlkcTT Rk-II) 3l<rl 

“■qt^-216 ,,J fJ3^T^3/+4j 4JRdRf?R, 31^l^irdd^R-^T4^T (kRRR'I'SRirc) ^RTSR RR, fRR*k W5 RRRTR “r2r" 
^ ( Fdk §t1R> 9'f e (lf^ •4<w WTs^ii R»?T RRT ^) kk Pik Pf*U 3ii!} ^ ^t/09/06/272 ^s*l^kfkcl P+>"M r *i<ii 3-1 ^k<R 

Rrk afk rst# ti 



■3RR nT-scrl T^Ri lk<j»fti kR y«M< RR kte kef aTTRlkcf ai'M^lPlci ( A«1C1 <3fR 3fR>R) kd-l <JH«t>< u i ^1 5*1<*0 3ffRRR!R 

30 to m i aik ^jrrr wn ioo m ii wh rrrh 3trrrt (f) rr rh 2 in. it ^fk ^RT a^kr^eR gfRR t 

faRRR WT yfdVW ’aRRRfeFffiRRy RTfkl 3nkR£<rH RRTR tl RRR?T 3cR^ ^TR^ (R^T | ^t) RRRf RfeH hR u 1IH RRRfkd RRRT 
ih aWR 230 RfeS, 50 ycMIcldf RRT tojft 3RTR RT RRk RRRT tl 

fs#qn ^ ^ iptoR «£ artotor r#t r^ Rrqz*|k RRR^kf ^ too; toeik k kR^k too; kt ktoR^ toRi ^ttrttt 
kk rtsr r& "SRRrr fsrafr k R?k RTRRk wnft, RRT*to, fe^i, Rtoe struir, <+>i4«*>i< 1 fksiRT anf^ ^ rrr k' r# 

■^FRTTI 

afk R<4)l< ^<T arfkkRm RRT 36 Rft3R-RRT (12) £RT R^tT ?lf9RRff RR R^kl RF kkRTT RRdt k 

ftf» ^ RfeR ^ ^ W WR-RR «£ aRFfd 3R) iRfkRfdT "5RT 3R) 1R3 TcT, ^ a^RR alk wrat k, fjRTk 

arskf^T RfecT Rlfdfkd %RT RRT1 far ft fifa ^ kk # k^ ( RqrkdT alk 4>l4RIRR ^ kkR 44*'<U( kf ^ kt 

i fk.m k so fkm cr? *'^ m rr ^ fm ioo k 5 t ooo crt ^ fai k wim riwt akRiR (tr) 3?k ioo ton ri ^rk 

aitof 'k“'I M RR iR^ 5,000 k 50,000 cR> k?k RcRPRRR Rf?cT 50 R1R. cRT^t SltoRR SRRTRTk tafk“| M 
RR 1 xlO *, 2 *10 * RT 5 *10*, f, kf *HIcH4j RT RsRRRT ^ u lf4) RT ^R «£ RRgeR f I 


[m R. ^5R£RR-21(258)/2005] 
Rt. R. ^iFjfci, M*RB RR toR 
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New Delhi, the 14th June, 2006 

S.O. 2601. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “PE-T 216” series of high accuracy (Accuracy class-II) and with 
brand name “PATEL” (herein after referred to as the said Model), manufactured by M/s. Patel Electronics, Madhvani 
Vadi, Near Shivaji Nagar, Savarkundala-364515 and which is assigned the approval mark 1ND/09/06/272; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 V and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. before or after sales. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity upto 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 5000 for ; e' value of Img. to 50mg. and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for ; e’ value of 100 mg. or more and with k e’ value 1 * 10 k , 2*10 k or 5*10 k , 
where k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21 (258)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


[mpt II—TsP*? 3(ii)] 


5857 


8, 2006/377*71^ 17, 1928 
14 ^T, 2006 

«bl. 3TT. 2602.—^7T, 1kff?7T 37ffk«t>l<l &Kl cfk y^d f<4)<I R7 =b<4 k> Rf> RRIRFr k 091 t 

’% W fk7$ k kkd kfeel (kk k ?T$ 37F7jfcT kk*) W 37k ~m RR37 37f«lfk?P7, 1976 ( 1976 *FT 60 ) <T*7T W ark^N RFTC7 
(Tfeff *FT 3759^0 ft*W, 1987 k 37^ t 37k W ^RT kt RW4I t % cPTlflK WIN kt 37srfk k k ^RT kfSH 

R*7rkdi T#n afk fkf*R MkfwM* k vjq^w k^r w ^Rdt Tt*n; 

377R, 37^, •H< c t>K, 37^1^149 kt *7RT 36 kt <7*7- *7RT (7) 37k (8) 'SRI ilscd *iPkR|) qFJT SlkPi 37lt T[R 
T&3 St'd^fPHdR, 4Wft Rlk, ItomI TO, RT^T^^T--364515, fpRRT SRT kff% RSzr ^T«?f«Tm (^«nsfcTT ^f-IIl) ^flk 
“Tfti'it-U 2” 5^11 k 3RF77RftcT, 31f=M|P<dd TTkmTOFR«I (tSTrTZfaMR) ^kte^^T,f%R^WS^T^Fl‘ , -qt^ M 
t (fak T^k ^7^ ^1^ TO! kteel ^7£T TO t) sfk fak 37^kkR faff 3Tf£ Rd k/09/2G06/273 RM^Id fTOI TO t, 
37^7^7 3mm-R5l "STTfr 3rk M4>lfkd TOft tl . 



■TOT hT-sci TR7 f4^fa k^f ««♦>!< rfe k?7 37R1TfkT 37TOd7fk?r (iqcndH y«t>i<) dRid <SMdK u i t I $R<k 37^14)dH 
$RcTT 30 %. m 3lk ^JTO7 TOTT 100 TIT. tl OT17 RITOd 3TTOT (|) ^TTRR 5 UT. tl TR7 t 

?TcT °9d*tfdlrH4> 31% 3TTTO[?R 3IRR t I TOT7T TOkd7 TOte (t^T t ^t) 3P^f mRuiW 60<Pkd TOfl tl 

TOTOT 230 mz, 50 37^11 eidf TO t^cT WT R7 TO* TOTT tl 

wiThji Rte ^ ^i<6d 3ifdR<w R^ifa ^ chm^ o^ci^kY <£ feTR rt R ^ #m; Rt %rt whtt 

3lk nTsel fashl Tf RT tf ■HiHifl, R^TT^k!?, 'Hf^hd SNillH, «t)i44)R) fk^Rl 37l1t ^ TFR^ kf "'l^ell T^t* 

Wq^TTI 

37 k ^kr ^<<t>K 3<w srkrkRR *trt 36 - 3 t 7~ ? trt ( 12 ) urt y<^rd <il<w4l ^t Trakr ^rki ^7 4W°ti °h<d) t 

1^7 3<K1 hTscI ^ 37^7^*T ^ HHI U I~H3( ^ 3TcPf?T [qP^^fcil SKI klfl&ld, ^ 37’^K 3rfk 3<4 R, f^RTTt 

37^tftcT kfe^l t^fHftcT %^T tfh t, PdfdWd s k^TT ^ t W# 3^7 4>l4Mldd ^ WfeR 4t tft kt 

100 tk. m k 2 m 44 t M rh ^ 100 k 10,000 7 re 7 k RoMim hnmh stcrm (Rq) 3 lk 5 ut. rt 37 f^ 

^ 44 t ff T7R ^ %TT 500 k 10/)00 7T^7 fsr k Rc^llMd T TH R%7T 50 %.7TT. 7^7 3lfkW7 Rlk t kk “f” RH 

1 xio *, 2 xlO * RI 5 X10 % ,-kt, kt «THIrH<+> RI 5liU!lrHch '^ife RT ^7 ^ f I 

l 

[^T. k.-5^R*T-21(258 )/2005] 
4t. 17. '5> WJ il*tfd . 1kf«R» RT7 Ik^TR 
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New Delhi, the 14th June. 2006 

S»0. 2602.— Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below') is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-autoinatic 
(Table top type) weighing instrument w'ith digital indication of‘"PET-112” series of medium accuracy (Accuracy class- 
111) and with brand name “PATEL” (hereinafter referred to as the said Model), manufactured by M/s. Patel Electronics, 
Madhvani Vadi, Near Shivaji Nagar, Savarkundala-364515 and w'hich is assigned the approval mark 1ND/09/2006/273; 



The said mode! is a strain gauge type load cel! based non-automatic weighing instrument (Table top type) 
w'ith a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device w'ith 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening-of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principles etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg w ith verification scale 
interval (n)in the range of 100 to i0,000 for ‘e’ value of lOOmg. to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with V value of 1 * 10 k , 2* 10 k or 5x 10\ k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved mode! has been manufactured. 

[F. No. WM-21(258)/2005] 
P. A. KRiSHNAMOORTHY, Director of Legal Metrology 






['TFTII—3(il)] 


TOTFIHMHd : 8, 2006/3TTFT5 17, 1928 


5859 


F^fa#,14 ^T, 2006 

*Uf. 31T, 2603.— c r>'sO c ) ^H«hK F>!, fdf&d FlfaFIRt Ski ■3^ il^cjd Rh)<[ FT F> M^fd, Ft FFT 

t fa TOT 1^ 3 Ff% FferT (4t3 t ?li 3Tigifd ^f) FTC 3^ FTF TOTFI 37fafFFF, 1976 (1976 FIT 60) W FTC 3^ TOT 
TOTFI (Ffe#* FIT^HfaO fam, 1987^TOTttf ^373FRt3faFSTOFtRTOTOTtfaeTFTTOF%TFlt STFfF^FtTOT 
Tffe^r ^r«n«hn fftf t^ft 3fa faror FftfarM tf 3qg<w 3 ft wr fito t^tt; 

3ra:,3re,-i£^RTOrc,TOT3TfFf^Fft FTF36FftFF-Fro (7) 3&T (8) SIF Wrl Flfafa FIT FFtF Fl3t ^t*?3 
F^T F^F?rfFFR, TOJTOft FTFt, fmf^t FTO, TORF[tfFcF-364515, gFTO SRT ^#1 TOT ^T«rf«RTr (FFTsfdT F^f-II) TO3 
M 4t*4t -406 F» 3fa«t> tjrjd *ifcfl, 3f^qTjifcni dldd <jq«b ; 0 J l ii'bK) F> hTsci FIT, flis FIT 4iH H sid * 

t (fa3 F*fa M!Mlc[ TO TffecT Fi«l *NI t) 3^ fa3 3FfikH f^F 3TT^ TO Ft/09/06/274 faFI TO t, 3^4)-^ 

WT-TR TO3 3fa TOfrfd FRcft t ; 



FFF 4fed H't) fqe^td tF y<£R FIT TFtF Tfa 3nFlf7F 3kF"dlfdd ( L crtd'w4 y«6R) otdd cfFFTTO t I $k«4i 37fy<6dH 
STTOT 150 fa.FI. 3^7 ^HdH STTOT 500 FT. tl UdlNH TOTTOT STORM (t) FIT TOT 10 FT. tl W3 TO STT^FgeH "gfaT t 

Uu+>) m Ffirem wmdHMT* FTfro smfagm fftf t1FFim 3^4* tot hs (to t ^t) 

tl 6M«b<m 230 50 F^ TOTTOTf «TRT fojcT TO FT FIRf FRdT tl 

^.iTM 7 ! Ft gsidw F> 3ifnR<Ki FVfh Fit FiFTO^f oqqeiO F> fag eitd4 3 F> fag ^tdst'F 4t "fFiFl TORTf 
3tt nT-Sd Fit F^TFft fFF>t ^ FT «KK <Hi*Hijt, FFT*fdT, fS^ll^d, FTFTTFT, «hi4«6Rt ftH«si*n 3|if< ^ TTFF't FF^TT FFt 
«n^jil 

3tt q»*4t<< Wl>l< 3«K1 3TfFPi^H F)t FRT 36 F>t FF-FRT ( 12) SKl TT^cF TlfFFFt FIT FFFT FR^ ^7 FF FtFFT FRclt t 
tF> TOT FfecT ^ ai^HtF F ^ W WF-FF ■% 3m4F^tt RlMd l ^RTSRft t^STF, ^ 3TgqR 3^ ^t TOTClt fTOl 
31^4tt^ T FfecT fqtHff ffi RfFT FFT t, RlPlWa ^fft ^ Ft '^FI, FFF% 3lk F> l 4MHH ^ cttTO ~3FFR TT T 4t Ft^t Ft 100 
If. FT. FTFF^ 3TftJF» ^ "t" TOT ^ %g 5000 ^ 50,000 FF> F>t $ FrFFR FH F%F 50 fF?. FT. ^ 3lfFFI s|R 500 fa FT, 
TO Fft 3rfFFIFF WFT Ffa t 3fa“t”TOT 1 xlO 1 *, 2 xlO*FT5 xio*, ^ f, # FTOTF? FT ^TIcTO g3>Tfa FT ?£F ^ 

wr g w t I 

[TO. -R ■F*5^T5*T-21-(258)/2005] 

Ft. F- giTOnqfct, Rrtro, Mffi tot fFror 


1898 GI/06—12 
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New Delhi, the 14th June, 2006 

S.O. 2603.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of “PE-P 406” series of high accuracy (Accuracy class-11) and with 
brand name “PATEL” (hereinafter referred to as the said Model), manufactured by M/s.Patel Electronics, Madhvani 
Vadi, Near Shivaji Nagar, Savarkundala-364515 and which is assigned the approval mark IN D/09/06/2 74; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 150 kg. and minimum capacity of 500g. The verification scale interval (e) is lOg. It has a 
tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity ranging above 50 kg to 500 kg and with number 
of verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 
lxl0 k , 2*lO k or 5><l0 k , k being positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, the said 
approved Model has been manufactured. 

[F. No. WM-21(258)/2005] 
P. A. KRJSJJNAMOORTHY, Director of Legal Metrology 

















[vmn — wrg 3(ii)] __ : ^Rlf 8, 2006/3imre 17, 1928 5861 

14 ^r, 2006 

<f>I. 37T. 2604.—<=£>^4 *U<4>K , tqf&ti UlfM^# SKI 53# Rm\<£ R7 <46 HHlMl'1 # 0 «hI 7? 

% 3«R1 fmte *f cffSlcI Tfel (3# ^ 3n^f?T ^df) RR 3?k trm RFTRl STfafwi, 1976 ( 1976 Rfl 60) cf«TT W 3lfc Rfa RFRl 
(RT5# SFprfrR) 1=PW, 1987 ^ 3Wlf ^ 37^^ % RWH t % dO I dH 37#! S>1 37Effa 3 RT ^RT T=fe^f 

^8?T«frn RR7R 7#n 37k faf*Fl Rf#«TM'’ k’ 3M^4d 7#1 W ^TrTT TlNl; 

m: 37R 7T7RTI7, 5JR7T 3Tfaf#TR ^ RT7T 36 ^SRRTTT (7) 3?k (8) ?T7I TT^crT SlfadRlRST wM ^ HR, ## 

S^lfow, RTC#, f9TcTF3ft'=FR, *n c K < ^* J ^dl‘-364515 7 pRTcT HT7I Pifna "R^TR R«Tl«fal (R«pfol «prf-|ll) R# “# ^ 

#-409 H Jf^^37R^7£7R77%7f, awq ^ l fcfd , cf^TT 7 193 7 ^ 1 (7#HWf 30*17) ^ ^feT RR, f%w£ WS RH RTR “R^rT.# 
(ft# $7# RT^ RRR RT3R R>?7 RR11) 3fk ft# 3T5R^1 371^ TJR ^t/09/06/275 ftmi RR1 t, 37 ^r)<H 

RRm RR ^Tfft 3#7 RRljftd RiT# t; 



3R(1 hTsc 4 k, 0 ^ fa^ld #3| H'tJK RH "HK #d 371*41 f< cl 3i>^‘q)fdCl cfldd 3H«t>< u l 1^1 fTTR# 37ft R>dH 5RR7T1 500 ft>.7Jl. 37l7 
^|dcfR S7RRT 1 ft.m %\ RcRIHd R1RHH 3RT7177 (3) ^T 4H 50 I tl ^71# 1^7 371*ft<Jdd ^fRR t ftTTR^T m yfdVId 
<^4<6<rHlrHcb Rlftl 37ft^dR R*RTR £l RR?m RcTftRT -^FTfe (TTcT $ 7#) cfleR Rf7U|(M 4M4.$ld RS7RT tl 3W1 230 
^WZ, 50 ^1 yriir^cfT RTTT f^TT W^T ^7 ^TcTT fl 

^1^1 Tltef 3i(nR«Kt 'R9TRT ^ ®*1 ^kT ^ IcT^ Tsffart ^rr4 ^ iW') ^TT3; ^ f^vRT 

^TTTRT 3?l7 RT571 ^1 '37?^t f^t, Tf ^ 77TRlft, W«%T, fe^T^T, 77^ ^WJIR, «bl4«bl<0 fR^RT 37lf^ ^ TR^TR 

^cIT RFf '3JTTTTTT I ‘ 

37R, ^#7 777^77, ^7T 3#7RRR ^17136^^7^171 (12-) £TTt ¥^7rl ^Tf^rRTT* ^7T Y^^TTl fR, W 'RTRWT ^FTrfl 
t RT^l ^ 31 ^r 1<H ^ ^77 3mm ^ ^Terfel ^TTt RlPmfdl ^171 TTTt fkgkl, fe^l ^ 37^7717 3717 3771 77TR7fi 7f 

f^T7777 31^R|f4d RT-577, f^fdfRd RTl t, fafaftcl 37Tt ^f^TTl ^ ^ Fl ^»Tl«fcn 3^7 chl^yidH «£ rTRR 3M4><^I 'RT 
^5UT.^I 37# 37f^7 C^ “i” T7R ^ f#7 500 ^ 10,000 4 flr^NR iTH (^) 37717171 TTfecf 50 %.Ul. 77 1000 

fi$. 7T1. 71^ ■# 3#T^m TO"3# 3^7 ■RH I x]0 *, 2 xlO %: R1 5 x]0*,7£t,# ^RTcR^ ^71 4i«Rm4» ''^it^'Rl 1 ^ 

^ RRcJd7 tl 

[mUS^T?T-21(258)/2005] 
rK r;. 'j> wj ii^R, Pi^i«h, f^rRiRT rtr I^tr 
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New Delhi, the 14th June, 2006 

S.O. 2604. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating non¬ 
automatic (Platform type) weighing instrument with digital indication of “PE-P409”series of medium accuracy (Accuracy 
class-ill) and with brand name “PATEL” (hereinafter referred to as the said model), manufactured by M/s. Patel 
Eletronics, Madhvani Vadi, Near Shivaji Nagar, Savarkundala-364 515 and which is assigned the approval mark 1ND/ 
09/2006/275; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 500 kg. 
and minimum capacity of I kg. The verification scale interval (e) is 50g. It has a tare device with a 100 percent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine lot- 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50 kg, and up to 1000 kg. and with number of verification scale interval 
(n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with *e’ value of 1 x 10 k , 2* 10 k or 5* I0 k , k being the 
positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (258)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 









[MPT II— 3(ii)] _ MTRcTPnRFTMP : 8, 2006/3TT PTF 17, 192 8 _ 5863 

M fpcrtt, 14 ^R, 2006 

"^FT. 3TT. 2605. —P^tP B<P>K P7T, fa feci MTfPPORt &KI 3'^ yBR RhI^ MR fa^K =*><*} Pi M7PR PF RTPTPFr FI MPl 1? 
fpT FPP ft^ 3 pf*m PTF^T (pHptP^ 37RTfp^if) PTF 3^ PTM PRPT atfpfdPP, 1976 (1976 P>T 60) PPT PT3 3?fc PTM PTTO 
(■RfScTf PTT 3Rptpp) frW, 1987 ^ TOMt' ^ 3PRP t sfk ^RT PTcT P?t RRBTPMT t % PPTTcTP #1 it STpfa P pt F3F PTF?T 
PPT«fcTT PPTP R#TT artR fpfPR MftfRPfpFT FM^PP ^PT 'TOT PPFI RTvMT; 

3PT: 3TP ^sfrP RTOR, TO 3#PW PTt PTRT 36 PTt FMMPT (7) afa (8) UTRT TOT ?Tf*faf PTT TOT TO fir, PBFP 
^PTRR 3, R^te-1, felPT4 PPR, RTTPRPRFeTT-364515 ^RTRIP 3PT ftftcT TO* PPT*faT (PPPfcTT P^f-ll) PT^t “pP^^^t-216” 
J^IRT ^ 3TTO RJPP R#cT, apppifald, cftRR FMTOT (tp?T FTM TOR) ^ PTFcR PTT, t^TTO PTF PTT MPT “i?PR 3” t (fam 
FR*4 FTPR -TO PTFcR TO FPT t) 4 r fptf 3RPtFM f^TF 3TT i TR Ft/09/2006/285 RFR^fPcT fpTPT MPT t, 3RPTR 
WTO ^TTRt sfa TOfTTcT TO) t; 



TOT PTFPT TRT PpJRT PP TOR PiT MR RprT 3TTPTfRcT aiBd-dlfcdd ctteR 3MTOI (tpRR PTM TOR) tl FBTPTt arfpppR 
30 %.m 3TtR ^RcTP SRPPT 100 PT. tl RRHIIHH HIHHH TORT<M (f) 2 m tl TRf> 31T$P?RR P fTOFT PTF 
PfcTCI'd spPTOPIcPPT MlfRd aTP^cH MB1P tl PTOT FcRRsfo FFTfe (PR | Ft) TOt PteR MfRTOT 39<$ld TOTT FI cTTOPM 
230 50 F^T TOPRTf MTRT fd^cT W MR MMp dPdl f I 

RRfatM T R3 RRtpT MtRM ^ 3ifaR=ki 'M?fPT MTt ^FMR’Rt oMPdFIRf ^ fpHR R3tR : FR r) TTMvR i falR RRTRMR Mt faPTT 
fil^l! ik hT^cd "^Tt RTTMlft, ‘MMT8$cTT > fe^TTR, <rlfa><i FPTMPT, ^fahM IrTSTRT 3Rffe i R^M ^f «t>l^ hR4ch M faPTT RT^I 

sftR, RRR^TTR, TO 3RfMfWT ^t MPT 36 ^t ^M-MTRT (12) ITRT TOT VlfadMl MTT TOT MTRp fP, MF TORT 

MPcTT t fdT FMcT MTO i 3RMKM ^ fRT MPPl-Pd ^ 3RcPfcT FRft fafaMfdl ^TRT FRTt fP^RT, iTOR i 3RRTP 3^R FRTt 
RTTPlft f^TRTP TO SRMlfcd BTOT MTT fMMk %MT MMT t, fdfdf^cT FRTt i ^ Ft ^F, MMT*fal ^ftR d,l4MMH i cfRR 
dM4>R I Mt Ffn.^rt 1 fp. UT. •^50 tP.m^‘‘|”' I TH^1pnT ioo^ 5,000 TO MTtfF P RTrMTMM PTMPR TOFT (TR) 3^R 100. 
fp. TTTP MT FRp^ ^rter ^ “ I ” PH ^ tpR 5000 ^ 50,000 TO MTt P^T RTrMTMM PTMPH 3RcTRTPJ (TR) RrfFcT 50 fa>d)iTIP TO 
P7t 3TfTOPT ^PFT ^TR I 3?tR PPT 1 x)0 '*, 2 x 10 * 'MT 5 xlO % , ^ I, ^t TOTO PT ^MlcTO TRlfpr PT -?RT i 
RUH^crP f I 


[RT. RT.F^tR-2l(257)/2005] 
pt. p. fp^Tpr, fpfer ptm fror 
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New Delhi, the 14th June, 2006 

S.O. 2605. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “MW-T 216” series of high accuracy class ( Accuracy class-11) 
and with brand name “MACKSON WAY” (hereinafter referred to as the said model), manufactured by M/s. Mackson 
Way, Street-1, Shivaji Nagar, Savarkundala—364 515 and which is assigned the approval mark IN D/09/2006/285; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity is I OOg. The verification scale interval ‘e’ is 2g. It has a tare 
devic3 with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply ; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. or alteration of any other type before or after sale in India. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum Capacity upto 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of img. to 50 mg. and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value of 1 * I0 k , 2* 10 k or 5 X I0 k . 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(257)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 





[91911—7sF5 3(ii)] 


: ^TTf 8, 2006/3T191d 17, 1928 5865 

Rwl , 14 ^T, 2006 . ' 

2606.—7179^7 9tf, fa%d 9lf9997t £171 d7) 977Jd f79t£ 97 ftd!7 9R^) ^ 9791^ 9? 7T9T9T4 Fiwt 
(dH it 9^ 3TFf% 9TC 3^7 919 91497 3lfqf999, 1976 ( 1976 971 60) 99T 912 3^7919. 91497 
CRfe# 971 ) IWT, 1987 ^ d999t' ^ 3FJ?79 t zfc ^7T 919 9?t 99T991 t ft? d'lldK 99t9 cfft araffcf if *ft 399 RTS^ 

991*faT 9919; T^t91 3ft7 ftfapf nftfwM if TPPJdd ^91 9919 9R91 7 # 9 T; 

3F: 319 ^3$9 7179717, 399 3lf9f499 97t 9171 36 9?t 349171 (7) 3^7 (8) £171 9£ol ^iftddT 971 99m i7T9 

A+UH i, 7^t3 1, ftl4?9t 997, 71^7^^-364515 £171 fafaftd 9«99491*1(119*f (99I*fal9i~HI) 9Tc) “Trq-£^-$-] | 2 ” 
*JT§reTT 9t 313F797 7J99 Tlftd, 3R<*4lRid 9)779 394>7“l (<t«W<if4 997T7) ^ *fel 99, ftradt 9fg 971 919 “ ^97719 i” f (ftli 
^7T4‘ mMk( 3dd *feT 97?1991 t) 3fo Shift'd ftm* 3Tlf ^t/09/2006/286 'ffqffivid f9791 FIT f, 3f^HK4 9991 
99 9 ni 3$fc H«blfvW 977dt t; # 



399 TTfeeT 997 ft^ft 994? 971 917 3TT9lf7d 3H4dlP<4d 91749 3 W4 ( idd<dlM ^T^T7) tl ^7799 3lf9977m 
yRcTf 30 ft7.9l 3^7 ^dd'H 57491 100 91 tl 7764194 4IMHH 3F97T74 (i) 5 HI fl fTli T^F 3Tfi 4$<rH ^jftd t ftrcpfr l ?Td 
ilfd^ld oM=h^dlcH^ 9lf79 3U^4^R 3PM fl 997TC1 3c7l44> 514)5 (1^1 ^ ^t) 9£?f 9f749 4 Ru|W 34<f$ld 9779T tl 3 M 4 RU| 
230 ifte 3^7 50 9dqi4dT 4T7T 1%T W 97 cF7dT tl 

WlfWd ^Tt 7^ ^ ^ 3irdRdd R#4 9Tt ^IFTTf ^ ^ ^ ^ 77^9^ R) f^TT 

wrr 3^ Rf5ei ^ w$ 77TOJt, 941^, fe^4,7?fe s mm , %5ft 3nf^ ^ -^f 9f<4d4 9 Rftt in 77^1 

afR, ^k«6k, d<w 3?RiRiqH "4)) 4TTT 36 '394171 (12) 1T7T M^ra ^iRw^l .^JT i)4)d "^iT^ "^7, ^ «hiol 

t ft? Rf574 ^ 315^'4 ^ ^7T 3RM 99 ^ 3179^ ^7ft ftPlHfdl S171 ^7ft f775RT, t5HT?9 ^ 3T57TT7 afo 7TRrd) 
ftlTT^ 3CW 3TJtrlft7T hTsci 99 RihWi ftv9T 991 RiRiftti 37fl *j<9K4l ^ , 9*Tpfcn 3^7 <6 i4hk; 14 ^ ntcdd 344)7^1 

9)^^) 100 ft. m ^ 2 9m ^ 100 7) 10,000 99? 9ft ^ 4* 71^144 9IM9H 3RT7T7f (V^) 3^5 919 91 

^7T9 37f99?^”^ M , *TR^fH9 500 ^ 10,000 TUmiMH 919 *9 4 3rg(7m ( 99 ) 71%d 50 ft>6i) ' « l M 99? 9^ 3lf9wr 

WdT dM f 3lk “f H 9H 1 xio *, 2 xiO *9T 5 xJO*, ^ #, # tRTWW ^9|ft? 9T *pr ^ 

[99. 71. 5^99-21 (257)/2005 ] 
it. 9 . ftfVd? 919 fWR 


f J.X v' 
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New Delhi, the 14th June, 2006 

S.O. 2606.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Table top type) weighing instrument with digital indication of “MW-T 1 12” series of medium accuracy (Accuracy 
class-111) and with brand name “MACKSON WAY” (hereinafter referred to as the said model), manufactured by 
M/s. Mackson Way, Street I, Shivaji Nagar, Savarkundala-364 515 and which is assigned the approval mark 1ND/ 
09/2006/286; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity is lOOg. The verification scale interval (e) is 5g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. or alteration of any other type before or after sale in India. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 ot the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale 
interval (n) in the range of 100 to 10000 for ‘e’ value of 100 mg. to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g. or more and with k e’ value of 1 *10\ 2*10 k or 5* 10\ k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-2l(257)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 









[RPTN—TsRF 3(ii>] 


RRF RF TRRR : -^31$ 8, 2006/3TTOF 17, 1928 
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R^fRcvft, 14 2006 

eFT. 37T. 2607.7RRFT RF, fafFcT RTpRRFft £RT TR^F FT f^TFR FRft ^ M^I^RF 77RTRTF Ft FFT f 
ftF3^ft^ft‘Frf%Rf5FT (#ft Ft 37T3TfF ^t#') Tne aft* RTF RTFF? 3Tf*rfW7, 1976 (1976 FF 60) (!*1T^3^T1RW 
OTfe#* FF 37^*^) fWT, 1987 ^ FWft $ 3737 SRf sffc FR RTF Fft 77RIFFT t fFT WTIFR TIFfr Fft 3TFf*T ft' ftt "3FF RTFFT 
FRTftFT FFF3; 7#TT aft* tftf^FT RftftsTfFFt' ft* FRfW ftFT RFH FRFI #>T1; 

3TF:, 37F,^(tFR7FF7,^37fRfFFRFft RRI 36 Fft RRFRI (7) 3ft7 (8) £RI 37^7 ¥lfckl4f FF FFTF FRF fq, ft^ft 
1, fifWI'aft F*R, RleRF>U£<rtl-364 515 £RT fFpHftd F^F FFlftFI (^T«7T«fclT Fft-11) FfFt **7RTF^-ftt-406” *j7RFn 
^ 3TFRF 7JFF RfFF, 3RcMlPdd, FTFH FRFRtfl TO) ^ RTFFT FF, fFR^ft WF FF RTF "ta ft” t (fftft FRft 

jm RSFT^ FFF ftfe?T FTFT FFT ft) 3?R fftft 373ft)FR f^F 3TTf RR ^t/09/06/287 'HH^fVId fftlFT FFT ft, 31 39 ^ 

FKt 3ftr y<4>lfVld FRFt ft; 



RFF FfeRf RF7 fftftft ftF RF>R FF FK ftRT 371*71% 3RFF l Pc-lfl cfteR ^W1 (RftRFFft RFTR) ft I FRFF 3ftftFTFF 
§RTF! 150 %. TIT. 37R ^JRFF SJRcTT 500 TIT. ftl WR RTWR 37RRRT (ft) 10 FT. ftl FRft RFT STTftF^RTR ^fFF ft fftRFF FTF 
yfdVTrT c^cfcticl'lirH'^ FlfftT aRFF^RTR T7FTF ftl TTFFFT 3rH'4<+> FlftlF (RFf ft/gt) FFft dteH FfftRTF 3R<f$lci =h<d( ftl 3M'3)< U I 
230 RIFF 37R 50 FRF ycFMcff FRI fF^F TO FT FFftFRFT ft 

7RTfJFF Ffts Fft *ftd FRft F> 37fFfTFF R^ltd Fit oFT'TT’jft ^IFFTft F> fdU, <s)M ^{H ft <) c bd '$> fdU, Rt Tft^T^F f^RTT 
^jttitt 3ft7 RTFcT TPlft, W#I, fF^f, Vifoz FFTTTPT, ^RT feRF 3TlfF ^ ^7 ftf Rf^rR R f^Rl ^ 

3TR, TRchK, 37fRftRTR Rft RRT 36 Rft RRRRT (12 ) ^RT TRRT TTfwftf RR RRFT RRR FR., RF RfRRT RR<ft 

iRT 3 «kI nTsd 3^ 31 ft<\-i ^ F^T TRIM RR R> 37cRfcT 3 <h) ictPl^fcll SKl 3til fFT^Rcf, tFRTFR ^ 373^TF 3pR 3^i) MiHiil "^, 
f^TTTR FRF 313H l P<d RTFFI RF MFRm f^RTT RRT f, PdPdfild RTft *j7sTcTT ^ ^ Ft ftsp, R«Tf«ftTT 3^7 RFRRTFR' ^ Ft?R 
RW?RT Rt Ffft ^t 100 fft TIT. RTRRft. 37fRR7^ <, -f' , T I H^lFFT 5,000 ^ 50,000 FRT Rft fR ft' R7RTRF MIMMH 37FTRT (RR) 
Tfe 50 %. TIFT ^ 3#7=F 3|R 500 P4>d)illH FRT Fft 37fR^RT ^FTFT RT^ t 3ft7 ‘^ 4 * RTR 1 x 10^, 2 xJ0 % FT 5 x 10 % , ^ t, ^t 
RRTrRFT FT ^. u llrH=h ^tfdi FT ^ 77R3^ ^ 

[RTT. 77. F^RR-21 (257)/2005]‘ 
Ft. R. ^wJll^frt, Pl^l«h, WRRr RFT fq^iM 


1898 GI/ 06—13 









5868 THE GAZETTE OF INDIA : JULY 8,2006/ASADHA 17, 1928 [Part II—Sec. 3(ii)] 


New Delhi, the 14th June, 2006 

S.O. 2607.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “MW-P-406” series of high accuracy (Accuracy 
class-1!) and with brand name “MACKSON WAY” (hereinafter referred to as the said model), manufactured by 
M/s. Mackson Way, Street I, Shivaji Nagar, Savarkundala-364 515 and which is assigned the approval mark IND/ 
09/06/287; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 150kg. and minimum capacity is 500g. The verification scale interval (e) is lOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. or alteration of any other type before or after sale in India. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 ol the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity ranging above 50kg. to 500 kg. and 
with w ith number of verification scale interval (n) in the range of 5000 to 50000 for ‘e* value of lOOmg. or more and 
with 'e' value of I * I 0 k , 2 v I0 k or 5x 10 k , k being the positive or negative whole number or equal to zero manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
said approved model has been manufactured. 

[F. No. WM-21(257)/2005] 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology 












'mu—ms 3(H)] 


9R9 97TTF5I99 : 8, 2006/37T 915 17, 1928 5869 

9f fqcrfl, 14 7^9, 2006 

W. 33T. 2608.— 4) KO 9 7U4)K 97T, ##9 91#971# ?R1 3# 97cJ9 f##2 97 #9R 9779 # 4V4F9 9? 7R7T9I9 tt 991 
t f# 399 f#lte #’ 9f% #fe9f (9# # 9^ 3T£f7# t#‘) 913 3T#f99R, 1976 (1976 97T 60) 7T«IT 913 3# 919 

9997 (###)* 95T 3f3##9) #99, 1987 # 399# # 37^7*9 t 37# ^77 919 9?f 77#T99T t fa dOldR 99# 9Tl 379# # #t 399 
#577 9*7F*f91 99H* Tg#T 3#7 #f#9 9f##7#9f # <JH^<m #91 3KH 97791 T#91; 

379:, 319, #3f# 7R997, 399 3lftfw? 9lt 9171 36 9lt 39-9171 (7) 37# ( 8 ) £171 9£c9 *l#99f 471 #1 97# fir, 
tal##977R#,7?# 1 W,^RR^^-364515 £RI #fH$d H^H 9*7I#9I M (99#91 ^F? I11) 91# u ^R^^l^-4 10 " 

#TR1 # 379797 7£99 77ft9, 3R99l#Td, 9#R 394>7«l (R#99# 997R) # 9T5?T 93, fapfa 9# 97T 9TR “#97773 #” 1? (## 
$77# 577# 9*^399 #fe?T 97?7 9911) 37# #1# 3T3##9 #F? 31^ 95 :#/O9/06/288 RHf##cl #791 99T t, 3T£#l99 99M 
9? 911# 37^ y^lfVW ^FTTcft t; 



34d H#<n 9,4) #<J>ici #9 y«t>K 971 9R #91 3719lf79 377991#I9 9#19 3H«h< u ! (R^^TTT# y4>H) tl 5<rl4>1 37#979R 
3R79T 1000 #7.91. t 3#7 ^ICIH §1991 2 #7.91. ill 7779T99 hihhi-1 3R97171 ("£) 100 91. tl ^71# 997 371#9<3eT9 #99 t #77971 
?19 yfdVId o9^4>cHld7«+> 9lf# STW^dH 9*919 tl 997m <Jrt#4> 319# (1*91 i Tt) 99# 9#R 4p. u !IM 3M<#d 97791 tl 
7WR1 230 9#3, 50 3^3 97919# 9171 #^9 9919 97 97# 97791 tl 

731# # faz 97T 77#T 97# # 37f#799 9#9 97t 9RH*J# ^99?T7f # #19 ## 9# ^ #9# # f#9 # #R3pi #£91 
9171339 3# ifeT 97t ^77# 7719#, 99!«fm, Tffe 519019, 9ft# #73391 317# # ^9 tf 97# M#efcH 9 #791 91 R97l 

3^7, ^#f9 7379777, "399 3Tf9p14H 9»t 9177 36 9^^39-9171 ( 12) SKI y^rrl ^iRtddY 971 99# 999 ^tT. 9?" 

977# t f97 "399 H?5d # 3|^M#H # "577 9RM 99 # 4f9*f9'37ff ###9 1 ^RT "377t Rl^W, #"91^9 # 3T^RR 3TR 13RT 77TR# 
#, f97T# "399 ^J5*7f#9 Wfsci 97T Pinf u l #797 991 t. ftP% J1 |TO1 # # #97, 991#91 3TR 97#9TH9 # 9#R 

3997707 #t #f 9f 5 m 97 371# 3Tf997 # RT9 # #f^ 500 # 10000 997 9?f £if # 7794199 RT9RR 3RRF9 ("99) 

50 #7. 919# 37#797 3 I# 5000 #5##!*7 997 9»f 37f999Rr W991 91# t 37# “t” 9R 1 x|0 *, 2 xlO * 91 5 x|()\#t,9n 
997f997 9T ^0||rM9) ^yi#7 91 ?J9 # 7Wg79 tl 

[99. 77. ^9^ 937-21 (257)/2005 ] 
‘9t. XT. ^WIPJ#, ##^197, ##97 R19 #919 






5870 THE GAZETTE OF INDIA JULY 8,2006/ASADHA 17. 1928 ' [Part II— Sic. 3(ii)] 


New Delhi, the 14th June, 2006 

S.O. 2608.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below') is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of ”MW-P-4I0” series of medium 
accuracy (Accuracy class-111) and with brand name ”MACKSON WAY” (hereinafter referred to as the said model), 
manufactured by M/s. Mackson Way, Street I, Shivaji Nagar, Savarkundala-364 5.15 and which is assigned the 
approval mark IND/09/2005/288; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity 1000 kg. 
and minimum capacity of2kg. The verification scale interval (e) is lOOg. It has a tare device with 100 percent subtractive 
retained tare effect. The Eight Emitting Diode (LED) display indicates the weighing result. The instrument operates 
on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. or alteration of any other type before or after sale in India. 

Further, in exercise of the powers conferred by subjection (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50 kg. and tipto 5000 kg. and with number of verification scale interval 
(n) in the range of 500 to 10.000 for ‘e‘ value of 5g. or more and V value of 1 1 I0 k . 2* HE or 5> 10E k being the 
positive or negative w'hole number or equal to zero manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21(257) 2005] 
P. A. KRISIINAMOOR1 HY. Director of Legal Metrology 
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tr^rfoRP T 3ik Hlfffa* % *T3TeRI 

^ ^^#,29^,2006 

^TT. 3TT. 2609.—^R^PR, Sjfa Tsrf*faT ^ 3ll*l<T>IX 

<J 5 T 3 pfa) SlfaPm , 1962 (1962 W 50 ) ^ W 2 ^ ^ aJf^ 5 

StfaftTR 3 T#T, ^RSIFT <f> ’for? RclM "<1 % HISHcllij'l fatted 

(ijt if for ^ I ^Hl'l^g R TJ ®5 falters ^TPT ^T fated) 

^m^i R . q^ | cn ^(cW vkMM ^ fePJ W Mlfa<w 3 ) ^ 

^fr <r>r ffofo^r 3 > fcPj, ufafa^Rd 3 jtetr w 20-04-2007 era? ^ fc^r ^ ^rt 
<pTT? ^10 5T0 fo), <w4<1>l5l 3lfa<T>l5l ^PR Hlfal<W Hlvi-ti 3TTf (RikI^I), 
■^RRSfPT 'Hx|<t>K faPH '■’lldl % I 

[TR. ■$, 3TR-3l0l5/8/2003-aTI.«nK.-II] 

TT. 3T^R 'Hp^q 


MINISTRY OF PETROLEUM & NATURAL GAS 


New Delhi, the 29th June, 2006 

s. o. 2609. j n pursuance to Section 2(a) of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), Shri Hemant Kumar Seth (RAS), Executive Officer,, Nagar Palika, 
Mount Abu(Sirohi), Government of Rajasthan, is hereby authorised to 
perform the functions of the Competent Authority on deputation basis, for a 
period upto 20.4.2007, under the Act, within the territory of Rajasthan, for 
Jamnagar-Patiala Petroleum Product Pipeline Project of Reliance Gas 
Pipelines Limited (earlier known as Gas Transportation & Infrastructure 
Company Limited). 


[F. No. R-3T015/8/2003-0.R.-lI ] 
A. GOSWAMl, Under Secy. 
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M ffr#, 4 2006 


^T. 3TT. 2610.-ftkk *R3>R ft 3jft >gfftuT ft vJTOftT ft arf^5R cf?T 

3T#T) 3jkfftTO 1962 (1962 ePT 50) ftt ETRT 3 ftt vTT-STRT (l) ft 3kR vSqft, *TTRT ft 
^TuTTO, cllft ^ 21.01.2006 TO 11.02.2006 ft TOlRlcI *RtT *RcPK ft ^(eKJH >JI<^fcIch 
ftRRRI ftt 3rf&^cRT ftW ^PT 3TT. 251 RTfRsT 13.01.2006 TO NTR^TT TORT. 577 
eTTfosT 07.02.2006 £RT arfftqTRI ft v5MI^ 3^Fjf%T TOTOT, fftfeTT ^deTR NTTO 

ft fftfftf^ Tjfft ft ft rtrft top wrof ft qftron ft fM 

3 TOcT TOft^H forfftfts gRT W^TT^ fftsift ft TOfaFl ft fclft RTOk ft SlfftcPR 
TO 3Rfc cRft ft 3Rft 3TTCR eft iftw eft sft I 

3fft W[ ^sm 3Tf$TCJTOTT eft TTfcRTT TOftTq • 21.03.2006 TO 30.03.2006 ft TOTTO eft 
TOTOR eRT ft Tff $>ft ; 

aft? wt urfftepift ft tor srfftfftro eft ert 6 eft » (i) ft 3iftR ft^fk trtot eft 

fftfift ^ ft t; 

3fh? ftftk NTTOR TO \3cftT fWk R fftjR eRft ft TJRTcf TOTRR ft TOT t fft 
ftftqron ft totto 3Tjqfft ft fftfftffte ftft ft wk to arfftepR arfifo fftro ^ ; 

3TcT:, 3R, eftftk NRTON TOTO ftftfftTOT ftt ?7RT 6 ftt TOT-ETRT (l) $*RT TORT Slftrlft TO 
toVi cpftt ^ 27 ^r tik u ll TORft % fft M|$Mcil$'1 ft feR Rf^RJTOTT ft 'dMlsicg 

3RNjfft ft fftfftRce ftft ft ft 3?fcpR TO 3Rk fftTO RTTO 11 

3fft ftkk TON TORT eft £TRT 6 ftt TOTERT ( 4 ) gRT TORT Slfftlft TO TOft 

TOR* fq TO fftft?T ftft t fft RefeT ftft ft BTOR epT ftft^R ftkk NRefR.ft fftfftcT ftft 
ft TOTO ft%TO 3TFTR eft ft fftfftftg ft Rft ftcd J lft ft fteR MR ftt f^T 

?nft^ ft fftftcT 






[ MPT II—«*53(ii)] 


: *Jen i 8, 2006/3^13 17, 1928 



-^RT 


**|R> 


7 ff^ ^>7 -IIH 


fuTcTT - 




^T^T— JM 3~^?T 






5/267 


Hlve<w>i 


0.1963 

0.5930 

0.0899 

0.0373 

0.1040 

0.1658 

0.0259 

0.1948 

0.0569 

0.2366 

0.0384 

0.0354 

0.2815 

1.3725 

0.0173 

1.2257 

0.0108 

0.0160 

0.1760 

0.0652 

0.4423 

0.0101 

0.0710 

0.2496 

0.4685 

0.1685 

0.0050 

0.1895 

0.0823 

0.0306 

0.3394 

0.1068 

0.1923 

0.1796 

0.0014 

0.0694 

0.0218 

0.0144 

0.1394 

0.1131 

0.0988 

0.0410 

0.1564 

0.2369 
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34 


35 
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_2_|_ 3 _|_4_ ' 

. 8 0.0211 

11 0.0763 

12 0.3321 

10 0.0499 

18 0.0876 

19 0.0717 

20 0.0091 

21 0.0686 

94 0.6513 

22 0.1664 

91 0.0625 

89 0.0652 

88 0.1126 

103 0.0354 

102 0.2696 

113 0.1832 

126 0.0639 

125 0.0246 

127 0.1180 

133 0.1018 

130 0.0470 

129 0.0194 

137 0.0847 

136 0.0538 

135 0.0226 

141 0.0440 

153 0.1275 

155 0.0185 

177 0.0509 

174 0.0757 

173 0.0824 

171 0.1241 

184 0.1881 

170 0.0094 

169 0.0421 

35 0.2898 

32 33 0.0540 

43 0.0378 

58 0.2844 

44 0.1080 

46 0.0270 

53,56 0.2088 

82/1 0.2340 

85 0.0270 

92/2 0.1080 

93/1 0.0360 

87 0.0792 

94 0.0090 

97 01b2U 




[MPT II—ig^3(ii)] __ 

1 I 2 

35 HcHI'rf) f^TjntR 


36 sfTWTTS^ 


37 f^5T#f 
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3 


151/2 0.0540 

155,156 0.0540 

159 0.0288 

160 0.1908 

161 0.0720 

167/2 0.0468 

169/1/1 0.0828 

169/1/3 0.0846 

170/1/2 0.0630 

170/2. 0.1170 

170/1/1 0.0450 

176/2 0.0900 

176/1 0.0918 

217/1 0.2016 

237 0.0090 

193 0.1620 

222 0.054Q 

256/1 0.1998 

250 0.0648 

252 0.0396 

249 0.0090 

286/1 3.9312 

29 0.4854 

24 0.0012 

1 2.2104 

430 1.2204 

373 0.4168 

374 0.0793 

375/2 0.0056 

416 0.0491 

378 0.0019 

415 0.1153 

414 0.0587 

469 0.0456 

468/2 0.0252 

468/1 0.0648 

467 0 0110 

483 0.1848 

485 0.0829 

486 0.0174 

507 0.0350 

246 01074 

248/2 ' 0.0012 

245 0.2226 

244 0.0818 

237 0.0605 

240 0.0262 

238/3 0 1116 

238/2 0.0864 


1898 G1/06—-14 
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85 0.0023 

40 0.0108 

68 0.0983 

70/3 0.2664 

70/1 0.0201 

73 0.0056 

72 0.2333 

71/1 0.0108 

71/2 0.0375 

39 awcflmvEJi 8 0.1674 

10 0.2256 

•13 0.1069 

14 0.1207 

15 ‘ 0.0285 

6 0J2855 

' 46 0.2058 

48 0.0507 

49 0.1698 

75 0.7401 

77 0.0268 

86 0.2098 

82 0.5787 
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1 2 

3 

4 

39 fov-cw . 

84 

0.7723 


83 

0.0288 


134 

0.2160 


219 

O.0180 


New Delhi, the 4th July, 2006 


[^. fr. aTO-250l1/2/2006-3tt.3tK.-I] 
femora, srcr 


s. o. 26to,—whereas by the notification of the Government of India, Ministry of Petroleum 
and Natural Gas.number S.0.251 dated 13.01.2006 andS.O. 577 dated 07.02.2006 issued 
under sub section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of user in Land) Act, 1962 (50 of 1962) published in the Gazette of India dated 
21.01.2006 and 11-02-2006, the Central Government declared its intention to acquire the 
right of user in the land specified in the schedule annexed to Tehsil Bajna ,Dist Ratlam, 
State Madhya Pradesh, for the purpose of laying pipeline for the transportation of Petro¬ 
leum Products from Koyali to Ratlam in the State of Madhya Pradesh by the Indian Oil 
Corporation Limited. 


And whereas, the copies of the said Gazette notification were made available to the general 
public on 21.03.2006 and 30.03.2006 

And whereas the Competent Authority has under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas, the Central Government after considering the said report is satisfied that 
right of user in the land specified in the schedule appended to this notification should be 
acquired. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the section 6 of 
the said Act. the Central Government hereby declares that the right of user in the land 
specified in the Schedule annexed to this notification is hereby acquired for laying the 
pipeline, 


And further in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act. the Central Government hereby direct that the right of user in the said land shall instead 
of vesting in the Central Government, vest from the date of the publication of this declaration 
in the Indian Oil Corporation Limited, free from all encumbrances. 
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Schedule 


Tehsil Bajna 


Name of Village 


DistrictRatlam 


SURVEY NO 


3 


State Madhyapradesh 


AREA IN HECTARE 


32 Jabod 


33 Sinduriya 




264 

0.1963 

283/1 

0.5930 

266 

0.0899 

288 

0.0373 

290 

0.1040 

291 

0.1658 

292 

0.0259 

293 

0.1948 

294 

0.0569 

295 

0.2366 

296 

0.0384 

297 

0.0354 

298 

0.2815 

434 

1.3725 

468 

0.0173 

469 

1.2257 

466 

0.0108 

5/267 

0.0160 

35 

0.1760 

31 

0.0652 

15 

0.4423 

16 

0.0101 

17 

0.0710 

22 

0.2496 

52 

0.4685 

53 

0.1685 

54 

0.0050 

49 

0.1895 

60 

0.0823 

146 

0.0306 

149 

0.3394 

153 

0.1068 

154 

0.1923 

156 

0.1796 

157 

0.0014 

167 

0.0694 

165 

0.0218 

188 

0.0144 

191 

0.1394 

192 

0.1131 

193 

0.0988 

196 

0.0410 



* 
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1 

2 

3 

4 

33 

Sinduriya Conted.... 

195 

0.1564 

34 

Mortukka 

6 

0.2369 



8 

0.0211 



11 

0.0763 



12 

0.3321 



10 

0.0499 • 



18 

0.0876 



19 

0.0717 



20 

0.0091 



21 

CT0686 



94 

0.6513 



22 

0.1664 



91 • 

0.0625 



89 

0.0652 



88 

0.1126 



103 

0.0354 



102 

0.2696 



113 

0.1832 



126 

0.0639 



125 

0.0246 



127 

0.1180 



133 

0.1018 



130 

0.0470 



129 

(*0194 



137 

0.0847 



136 

0.0538 



135 

0.0226 



141 

0.0440 



153 

0.1275 



155 

0.0185 



177 

0.0509 



174 

0.0757 



173 

0.0824 



171 

0.1241 



184 

0.1881 



170 

0.0094 



469 

0.0421 

35 

Maiwasi 

35 

02898 



32 33 

0.0540 



43 

0.0378 



58 

0.2844 



44 

0.1080 



46 

0.0270 



53,56 

0.2088 



82/1 

0.2340 



85 

0.0270 
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1 2 

! 3 

1 4 

35 Malwasi Conted... 

92/2 

0.1080 

93/1 

0.0360 

87 

0.0792 

94 

0*0090 

97 

0.1620 

151/2 

0.0540 

155,156 

0.0540 

159 

0.0288 

160 

0.1908 

161 

0.0720 

167/2 

0.0468 

169/1/1 

0.0828 

169/1/3 

0.0846 

170/1/2 

0.0630 

170/2 

0.1170 

170/1/1 

0.0450 

176/2 

0.0900 

176/1 

0*0918 

217/1 

0.2016 

237 

0.0090 

193 

0.1620 

222 

0.0540 

256/1 

0.1998 

250 

0.0648 

252 

0.0396 

249 

0.0090 

286/1 

3.9312 

36 Bikapatan 

29 

0.4854 

24 

0.0012 

1 

2.2104 

37 Bildi 

430 

1.2204 

373 

0!4168 

374 

0.0793 

375/2 

0.0056 

416 

0.0491 

378 

0.0019 

415 

0.1153 

414 

0.0587 

469 

0.0456 

468/2 

0.0252 

468/1 

0.0648 

467 

0.0110 

483 

0.1848 

485 

0.0829 

486 

0.0174 

507 

0.0350 
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1 

* i 

3 

4 

37 

Bildi Conted... 

246 

0.1074 



248/2 

0.0012 



245 

0.2226 



244 

0.0818 



237 

0.0605 



240 

0.0262 



238/3 

0.1116 



238/2 

0.0864 



238/1 

0.0180 



156 

0.5058 



509 

0.0114 



155 

0:2286 



154 

0.1312 



150 

0.0229 



148 

0.1915 



149 

0.0314 



510 

0.7868 



146 

0.0011 



143 

0.0143 



140 

0.1898 

38 

Dhamniya, 

115/1 

1.7172 



115/6 

0.4872 



115/3 

0.1872 



115/2 

0.8496 



97 

0.0017 



98 

00251 



96/17 

0.2944 



96/12 

0.0456 



96/11 

0.1524 



96/14 

0.0201 



96/8 

0.1440 



96/3 

0.0012 



83 

0.1542 



84/1 

0.1332 



84/2 

0.0124 



85 

0.0023 



40 

0.0108 



68 

0.0983 



70/3 

0.2664 



70/1 

0.0201 



73 

0:0056 



72 

0.2333 



71/1 

0.0108 



71/2 

0.0375 

39 

Amijpara 

8 

0.1674 



' 10 

0.2256 



13 

0.1069 
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Amlipara Conted. 


0.1207 
.0285 
.2855 
.2058 
0.0507 
0-1698 
0.7401 



[F. No. R-25011/2/2008-O.R.4 ] 
S. K. CHITKARA, Under Secy. 


M 4 2006 

^T- a* 2611.—ft afR MT^Tcf]^ ($ft ft 'dMiftl ft 31®4)R 

3RH) 3Tfaf*m 1962 (1962 cfST 50) ftt SJRT 3 ftt RT-yRT (l) ft aiftfa vmft, TTRT ft 
VIvilM'fl , cTP^f 21.01.2006 ft TOffftd HRcT TRcFR ft 3fR Ml^fclcb ft*T ftRToRI eft 

ftw c^r. air. 252 difhy 13.01.2006 srt rr aifii^tHi ft « 
cT^ftef TcTeTR facTT WdlH ft *jfft ft cftlleft ft RTRFf 

\jwiftf ft ft fM 3 #tct ftfft&M fcftftft^ srt WTcn^r fterft 
ft wftuH ft felft vJMilVl ft arf^FR cFT 3TftT 3Rft ft 3Flft 3MR ftt fttW eft eft | 


afft vJcRT TP3ETR 3#^HT eft yfftft Rlft^ 21.03.2006 ft TPfcTT eft TRI ft eft ; 

afR WT yrfftcFTft ft v3^T ftt qRT 6 ftt OT^RT (l) ft artfFT ft^fa TReFR ftr 

M^ftftt; 

aft* ft^ftr ^RcfJR cJ5T *R fftcfR efRft ft M^dld T? TRWFT ft WT % 1ft W® 

arliRjxRT ft v5^ arjqfft ft Iftfftffte *jfft ft wfFT cft arfftcFR arfftfa fftsr ; 

am:, 3m, ft^Rr rrcfr v3^t arfftRRm ftt ?trt 6 ftr ^t-eirt (i) srt y^RT ftftrft c^r 
Wft<l cjRft ^ tftTRT cfRft H fft H!$Hell$d fftfTft ft fcR iRT arfft^JERT ft VJM133* 
ft fftfftfftj ■Jjfft ft vJM'ft J T ft ariftcpjR cFI 3 rRt fft^TT vjTTcTT % I 

3fk ft^ft m<bU vTeffT arfftfftER ftt SJRT 6 ftt vJWRT (4) sTRT y<RT m yftRT 

cfRft ftft t fft RTG ’jfft ft viMtfti cFT 3lffty>R ftnfh TTRFR ft fftfftl ftft 

ft eRTRi afnrci ftMten fftfftft^ ft ^ftf fft^Fiftf ft g^rr ^r m4>ish ftt ^h 

Clifts ft fftfer WtTTI 
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fufdr - <ddH 

ttshj - wr 


w . _ 

Tfra ^>T *TPT 


* 1 V 

i 

2 

3 

4 

40 


111 

0.0072 

- 

61 

0.1485 


62 

0.1080 


67/1 

0.2658 


10/1/1/A 

0.6120 


63 

0.2103 


10/13 

0.0013 


53 

0.1903 


52 

0.0088 


50 

0.2310 


49 

0.2884 


10/1/1/10 

0.1296 


10/1/1/4 

0.0828 


10/1/3 

0.1271 


10/1/4 

0.1190 


10/1/5 

0.1196 


10/1/6 

0.1253 


10/1/7 

0.1129 


10/1/8 

0.1202 


10/1/9 

0.1414 


12 

0.0038 


1/10/10 

0.7135 


10/1/1/53/2 

0.2245 


13/4 

0.0181 


11 

0.2166 

41 


1 

0.0120 


2/1/9 

0:2808 


2/12 

0.2160 


2/4/1 

1.0800 

42 


145 

0.0421 


19/1/1 

1.0337 


10 

0.0175 


100/2 

0.1983 


101/4 

0.0036 


101/3 

0.1917 


143 

0.0783 


1Q2/1/2 

0.0032 


102/1/1/2 

0.1409 


102/1/1/1 

0.0735 



103 

0.3863 


1898 G1/06—15 
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104/3 

104/2 

104/1 

109 

110 
112 

113/1 

113/3 

113/2 

69 

70 
68/2 
68/1 

63 

60 

62/1 

223 

225 

224 

226 
298 

293 
295 

294 
291 
136 

245 

246 
134 
118 
119 
117 

115 

116 
57 

63 

64 

74/1 

71 

74/2 

479 
487 

486/2 

480 


0.0084 

0.2228 

0.0226 

0.1059 

0.0796 

0.1452 

0.0422 

0.0819 

0.0463 

0.3249 

0.1127 

0.1867 

0.0137 

0.2664 

0.0083 

0.2032 

0.2577 

0.0882 

0.0112 

0.1558 

0.0102 

0.0801 

0.0499 

0.0186 

0.1485 

0.0121 

0.0051 

0.1135 

0.0181 

0.0459 

0.1390 

0.0788 

0.0832 

0.0985 

0.1296 

0.3084 

0.0978 

0.3768 

0.1875 

0.1226 

0.0886 

0.0430 

0.3437 

0.0163 
n 0397 





[wrii—qgg3(u)3 



45 


vm 8, 2006/3TCT? 17, 1928 


f'PFtR 


vjjcrarfSrarr 


498 

0.0861 

496 

0.0072 

497 

0.0814 

501 

0.0819 

499/1 

0.0290 

500 

0.0107 

454 

0.0688 

455 

0.0379 

457 

0.0096 

456 

0.1011 

458 

0.2491 

466/1/1 

0.6689 

464 

0.0228 

209/1 

0.4735 

35 

0.0951 

32 

2.2328 

31 

0.1562 

38/1/5 

0.6321 

55 

0.0015 

50 

0.2002 

-49 

0.0021 

38/1/1 

0.0852 

44/1 

0.0047 

43/2 

0.3796. 

58 

0.0407 

59/2 

0.0472 

84 

0.0122 

26/3 

0.1080 

26/1 

0.1859 

25 

0.1728 

64 

0.0948 

66/4 

0.0559 

66/3 

0.1224 

67/2/1 

0.1618 

67/2/2 

0.0396 

79/1 

0.0676 

78 

0.2114 

77/1 

0.0825 

75 

0.0090 

76 

0.0549 

106 

0.0546 

107 

0.0012 

108 

0.3604 

110 

0.0891 

102/6 

0.1773 
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1 

2 

3 

4 

45 


105 

0.1765 



114 

0.1856 



136 

0.3667 



134 

0.1728 



126 

0.2423 



167 

0.1856 



147 

0.0910 



149 

0.2448 



164 

0.0137 

47 

«l vjI cfl 

48/1 

0.0607 



33 

0.0266 



270/1 

0.1867 



269/1/1 

0.0377 



272 

0.0996 



273/1 

0.2336 



314/1 

0.5897 



311/1 

0.2407 



310 

0.1152 



311/2 

0.1413 



309/2 

0.1240 



304 

0.0998 



303 

0.0849 

48 

^vjllddl 

308/1 

0.2042 



307 

0.0483 



309 

0.0335 



306/2 

0.1998 



305 

0.1368 



312/1 

0.0698 



304/1 

0.1071 



314/2 

0.0413 



304/2 

0.0870 



297/1 

0.1368 



297/2 

0.2279 



296/2 

0.0312 



292/2 

0.1956 

, 


292/3 

0 0646 



292/4 

0.0279 



292/1 

00092 



293/4 

0.1011 



293/3 

0.0234 



25 

0.2282 



26/1 

0 0410 



24 

0.0806 



27/1 

0.0656 



27/2 

0.1644 


¥ 


• l»l- 




i tilKi'IK I i H i 


Mi Uln i «i *|iw- •I'M 1 VHWIHP 
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1 2 

3 

4 

48 ^vilNcil pK-cK... 

30/5 

0.3971 


29 

0.1052 


31/1 

0.0673 


34 

0.2548 


42 

0.0180 


45/1 

0.0933 


46 

0.1418 * 


47 

0.0919 


49/1 

0.0338 


48 

0.0573 


59 

0.0713 


81/3 

01941 


81/4 

0.2266 


80/1 

0.8709 


80/11 

0.0053 


97 

6.0495 

~ ■ i) 

131/8 

0.0900 


131/5 

0.0864 

y 

131/10 

0.0823 


129 

0.0139 


128/3 

0.0179 


128/2 

0.0355 


128/7 

. 0.3754 


162/1 

0.1687 


162/2 

0.1943 


166/509/2 

0.0807 


166/6 

0.0792 


166/2 

0.1440 


166/12 

0.1293 


167 

0.0753 


166/3/1 

0.0108 


118/4 

0.0019 


118/5 

0.0489 


168/3 

0.1014 


168/5 

0.1022 


168/6 

0.0951 


168/7 

0.1110 

-■ ' 

169/1 

0.0369 


169/2 

0.0478 


168/1 - 

0.1626 


169/4 

0.0808 


168/4 

0.2234 


177/5 

0.1867 

' ' 

177/1 

0.0958 


179 

0.0199 
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3 

4 

180/1 

0.1094 

181/7 

0.0055 

181/1 

0.2276 

181/11 

0.2525 

181/2 

0.0146 

467 

0.0388 

927/1 

00762 

924/4 

0.1520 

925/2 

0.2821 

928/3 

0.0896 

928/2 

02060 

931/2 

0.0672 

931/1 

0.1397 

932/1 

0.0540 

932/3 

0.2850 

932/4 

0.1656 

933 

0.0035 

932/2 

0.0504 

950 

0.0413 

951 

0.0775 

953 

0.0841 

974/1 

0.1008 

974/2 

0.1260 

974/3 

0.1080 

974/4 

0.1692 

974/6 

0.2160 

978 

0.0969 

980 

0.1237 

982/1 

0.0054 

1038 

0.0396 

977 

0.0133 

1314 

0.0481 

1259/1 

0.0612 

1259/2 

0.0468 

1259/3 

00360 

1260 

0.1275 

1259/4 

C 0.0720 

1263 

0.0589 

1264 

0.1628 

1257 

0.0210 

1235 

0.1387 

1238 

0.0602 

1214 

0.0886 

1215 

0.0051 

1216 

0.0442 


48 


TEJEW f^rR. 


4S 








[«TfTTH—*«f3(ii)] 


4» 



2 


8, 2006/3^1* 17, 1928 



4 


wnrete Pr^tr... 


W WW »' " *» t 


1213/1 

0.0140 

1213/2 

0.0014 

1211/1 

0.0936 

1209 

0.0868 

1197 

0.0572 

1195 

0.1123 

1194 

0,0591 

1192 

0.0247 

1193 

0.0180 

1347 

0.0146 

1348 

0.0436 

1402/3 

0.0648 

1402/1 

0.3488 

1402/2 

0.1224 

1403/3 

0.0586 

140473 

0.0362 

1406 

0.0431 

1444 

0.0600 

1438 

0.3528 

1495 

0.0547 

1496 

0.0758 

1494/1 

0.0857 

1493 

0.0668 

1464/1 

0.0792 

1464/6 

0.1152 

1509 

0.0038 

1511 

0.0691 

1512 

0.0640 

1513 

0.0124 

1514 

0.0452 

1514/1632 

0.0676 

1523 

0.3112 

745 

0.0283 

712/2 

0.0162 

709/1 

0.0360 

709/2 

0.0372 

709/3 

0.0358 

709/4 

0.0368 

709/5 

0.0504 

708/1616/1 

0.0288 

708/1616/2 

0.0648 

708/2 

0.3221 

706/2 

0.0013 

707/2 

0.1800 

707/3 

0.1812 
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1 

2 

3 

4 

49 


703 




702 

0.1015 


[m 4. 3TK-25011/2/2006-3ft.3RR"I] 
T^.%. faWKT, 3PTT 


New Demi, the 4th July, 2006 


s. o. 26 U.—'Whereas by the notification of the Government of India, Ministry of Petroleum 
and Natural Gas. number S.O.252 dated 13.01.2006 issued under subsection (1) of sec¬ 
tion 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of user in Land) Act, 
1962 (50 of 1962) published in the Gazette of India dated 21.01.2006, the Central Gov¬ 
ernment declared its intention to acquire the right of user in the land specified in the schedule 
annexed to Tehsil Ratlam ,Dist Ratlam, State Madhya Pradesh, for the purpose of laying 
pipeline for the transportation of Petroleum Products from Koyali to Ratlam in the State 
of Madhya Pradesh by the Indian Oil Corporation Limited, 


And whereas, the copies of the said Gazette notification were made available to the general 
public on 21.03.2006 

And whereas the Competent Authority has under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas, the Central Government after considering the said report is satisfied that 
right of user in the land specified in the schedule appended to this notification should be 
acquired, 


Now, therefore, in exercise of the powers conferred by sub-section (1) of the section 6 of 
the said Act. the Central Government hereby declares that the right of user in the land 
specified in the Schedule annexed to this notification is hereby acquired for laying the 
pipeline, 

And further in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act. the Central Government hereby direct that the right of user in the said land shall instead 
of vesting in the Central Government, vest from the date of the publication of this declaration 
in the Indian Oil Corporation Limited, free from all encumbrances. 
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Schedule 

TehsilRati 

am 

DistrictRatlam 

State: -Madhya pradesh 

SL. NO. 

Name of Village 

SURVEY NO 

Area in Hectare 

1 

2 

3 

4 

40 

Dhabaipara 

in 

0.0072 


61 

0.1485 


62 

0.1080 


67/1 

0.2658 


10/1/1/A 

0.6120 


63 

0.2103 


10/13 

0,0013 


53 

0.1903 


52 

0.0088 


50 

0.2310 


49 

0.2884 


10/1/1/10 

0.1296 


10/1/1/4 

0.0828 


10/1/3 

0.1271 


10/1/4 

0.1190 


10/1/5 

0.1196 


10/1/6 

0.1253 


10/1/7 

0.1129 


10/1/8 

0.1202 


10/1/9 

0.1414 

> 


12 

0.0038 


1/10/10 

0.7135 


10/1/1/53/2 

0.2245 


13/4 

0.0181 


11 

0.2166 

41 

Rajpura 

1 

00120 


2/1/9 

0.2808 


2/12 

0.2160 

. 

2/4/1 

1.0800 

42 

Sawaliyarundi 

145 

0.0421 


19/1/1 

1.0337 


10 

0.0175 


100/2 

0.1983 


101/4 

0.0036 


101/3 

0.1917 


143 

0.0783 


102/1/2 

0.0032 


102/1/1/2 

0.1409 


102/1/1/1 

0 0735 


103 

0 3863. 


104/3 

00084 


,, 104/2 

0 2228 


1898 G1/06—16 
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1 

1 . 2 

3 

4 

42 

Sawaliyarundi Conte.. 

104/1 

0.0226 



109 

0.1059 



110 

0.0796 



112 

0.1452 



113/1 

0.0422 



113/3 

0.0819 



113/2 

0.0463 



69 

0.3249 



70 

0.1127 



68/2 

0.1867 



68/1 

0.0137 



63 

02664 



60 

0.0083 



62/1 

0.2032 

43 . 

Sarwanikhurd 

223 

0.2577 



225 

0.0882 



224 

0.0112 



226 

0.1558 



298 

0.0102 



293 

0.0801 



295 

0.0499 



294 

0.0186 



291 

0.1485 



136 

0.0121 



245 

0.0051 



246 

0.1135 



134 

0.0181 



118 

00459 



119 

0.1390 



117 

0 0788 



115 

0.0832 



116 

0.0985 



57 

0.1296 



63 

0.3084 



64 

0.0978 



74/1 

0.3768 



71 

0.1875 



74/2 

0.1226 

44 

Bibdod 

479 

0.0886 



487 

0.0430 



486/2 

0.3437 



480 

0.0163 



495 

0 0397. 



498 

0 0861 



49§ 

0.0072 







5893 




vm TfTF TRm : 8, 2006/31^ 17, 1928 


Bibdod Conte., 


Julwaniya 


497 

501 

499/1 

500 

454 

455 

457 

456 

458 
466/1/1 

464 

209/1 

35 

32 

31 

38/1/5 

55 

50 

49 

38/1/1 

44/1 

43/2 

58 

59/2 

84 

26/3 

26/1 

25 

64 

66/4 

66/3 

67/2/1 

67/2/2 

79/1 

78 

77/1 

75 

76 
106 

107 

108 
110 

102/6 

105 


0.0814 
0.0819 
0.0290 
0.0107 
0.0688 
0.0379 
0.0096 
0.1011 
0.2491 
0.6689 
0.0228 
0.4735 
0.0951 
2.2328 
0.1562 
0.6321 
0.0015 
0.2002 
0.0021 
0.0852 
0.0047 
0.3796 
0.0407 
0.0472 
0.0122 
0.1080 
0.1859 
0.1728 
0.0948 
0.0559 
0.1224 
0.1618 
0.0396 
0.0676 
02114 
0.0825 
0.0090 
0.0549 
0.0546 
0.0012 
0.3604 
0.0891 
0.1773 
0.1765 
0 185R 







THE GAZETTE OF INDIA: JULY8,2006/ASADHA17,1928 


[Part II — Sbc. 3<ii)] 


Julwaniya Conte.. 


Banjali 


Sejawata 


136 

0.3667 

134 

0.1728 

126 

0.2423 

167 

0 1856 

147 

0.0910 

149 

0.2448 

164 

0.0137 

48/1 

0.0607 

33. 

0.0266 

270/1 

0.1867 

269/1/1 

00377 

272 

0.0996 

273/1 , 

0.2336 

314/1 

0.5897 

311/1 

0.2407 

310 

0.1152 

311/2 

0.1413 

309/2 

0.1240 

304 

0.0998 

303 

0.0849 

308/1 

0.2042 

307 

0.0483 

309 

0.0335 

306/2 

0.1998 

305 

0.1368 

312/1 

0.0698 

304/1 

0.1071 

314/2 

0.0413 

304/2 

0.0870 

297/1 

0.1368 

297/2 

0.2279 

296/2 

0.0312 

292/2 

0.1956 

292/3 

0 0646 

292/4 

0.0279 

292/1 

0.0092 

293/4 

0.1011 

293/3 

0.0234 

25 

.0.2282 

26/1 

0.0410 

24 

0.0806 

27/1 

0.0656 

27/2 

0.1644 

30/5 

0.3971 

29 

0.1052 





[*fmi-*S*53(ii)] 


W W 8, 2006/3WTC 17, 1928 
2 I 3 



48 Sejawata Conte... 31/1 0.0673 

34 0.2548 

42 0.0180 

45/1 0.0933 

46 0.1418 

47 0.0919 

49/1 0.0338 

48 0.0573 

59 0.0713 

81/3 0.1941 

81/4 0.2266 

80/1 0.8709 

80/11 0.0053 

97 0.0495 

. 131/8 0.0900 

131/5 0.0864 

131/10 0.0823 

129 0 0139 

128/3 0.0179 

128/2 0.0355 

128/7 0.3754 

162/1 0.1687 

162/2 0.1943 

166/509/2 0.0807 

166/6 0.0792 

166/2 0.1440 

166/12 0.1293 

167 0.0753 

166/3/1 0.0108 

118/4 0.0019 

118/5 0.0489 

168/3' 0.1014 

168/5 0.1022 

168/6 0.0951 

168/7 0.1110 

169/1 0.0369 

169/2 0.0478 

168/1 0.1626 

169/4 0.0808 

168/4 0.2234 

177/5 0.1867 

177/1 0.0958 

179 0.0199 

180/1 0.1094 

181/7 0.0055 
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1 

2 

3 

4 

48 

Sejawata Conte... 

181/1 

0.2276 



181/11 

0.2525 



181/2 

0.0146 



467 

0.0388 

49 

Bang rod 

927/1 

0.0762 



924/4 

0.1520 



925/2 

0.2821 



928/3 

0.0896 



928/2 

0.2060 



931/2 

0.0672 



931/1 

0.1397 



932/1 

0.0540 



932/3 

0.2850 



932/4 

0.1656 



933 

0.0035 



932/2 

0.0504 



950 

0.0413 



951 

0.0/75 



953 

0.0841 



974/1 

0,1008 



974/2 

0.1260 



974/3 

0.1080 



974/4 

0.1692 



974/6 

0.2160 



978 

0.0969 



980 

0.1237 



982/1 

0.0054 



1038 

0.0396 



977 

0.0133 



1314 

0.0481 



1259/1 

0.0612 



1259/2 

0.0468 



1259/3 

0.0360 



1260 

0.1275 



1259/4 

0.0720 



1263 

0.0589 



1264 

0.1628 



1257 

0.0210 



1235 

0.1387 



1238 

0.0602 



1214 

0.0886 



1215 

. 0.0051 



1216 

0.0442 



1213/1 

0.0140 



1213/2 

0.0014 






[MFTII—*a*g3(ii)] 


8, 2006/3TCre 17, 1928 


5897 


1 [ _ 2 

49 Bangrod Conte... 


3 I 

4 

1211/1 

0.0936 

1209 

0.0868 

1197 

0.0572 

1195 

0.1123 

1194 

0.0591 

1192 

0.0247 

1193 

0.0180 

1347 

0.0146 

1348 

0.0436 

1402/3 

0.0648 

1402/1 

0.3488 

1402/2 

0.1224 

1403/3 

0.0586 

1404/3 

0.0362 

1406 

0.0431 

1444 

0.0600 

1438 

0.3528 

1495 

0.0547 

1496 

0.0758 

1494/1 

0.0857 

1493 

0.0668 

1484/1 

0.0792 

1484/6 

0.1152 

1509 

0.0038 

1511 

0.0691 

1512 

0.0640 

1513 

. 0.0124 

1514 

0.0452 

1514/1632 

0.0676 

1523 

0.3112 

745 

00283 

712/2 

0.0162 

709/1 

0.0360 

709/2 

0.0372 

709/3 

0.0358 

709/4 

0.0368 

709/5 

0.0504 

708/1616/1 

0.0288 

708/1616/2 

0.0648 

708/2 

0 3221 

706/2 

0.0013 

707 7 

0.1800 

707/3 

0.1812 
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1 

2 

! . 3 

4 


Bangrod Conte... 

703 

0.2198 



702 



[F. No. R-25011/2/2006-O.R.-I] 
S. K. CHITKARA, Under Secy 


M 4 i, 2006 

m. air. 261Z.-<fc^ ^cfjR ^ ^ifcRFT 3?R *#TvST WfFT $ 3rf$m>R ^ 

3F5fr) 3TfafaR 1962 (1962 TFT 50) eft £TRT 3 eft ^T-tTRT (l) q> 3T^FT qqft, ^TNcT 7f> 'W, 

ai?l<£l 21.01.2006 q<wf5ld *TRcT ^cf>R efc 3jffc h^TTOT eft 3Tf^J^FTT 

Ws$l WJ 3TT. 253 dl^ 13.01.2006 j*NT ^JT 3UJ^fh cl6^d 

8TKcTT f^TcTT STTJSTT ^T 3 RPlR^ ^ *t eftq# TOeTiq cT^F ^foRTF XJcqKf 

cfr qftcISH cfr fcf^ ffelR 3fRTeT #ft^R sfNT WW f^RT ^ \wV jH ^ 

feT^ tfqftq q? 3T&TFN qrr 3Tvjfq cF^T ^ 3FR* 3TTCRT 7ft *TtW 7ft *ft I 

3fft v3cf^r 3d^HT 7ft qfcRTT TTF^ 21.03.2006 h vipfcTT 7ft ^TcT^T 7F?T ft q^ eft ; 

3fft tcr qrfaTFift ft wr 3rtftfftaq 7 ft *jm e 7 ft wtrt (i) t£ 3iftq cftftq ?rcfr ftr 

ftqti ft ft t ; 

3th cftftm tor wj fhrrft rr fftqrc cf>hr ft qr^T^ rftoth 
3T&g^Br ft ft ?jfft ft Tjqftm- tft 3t%fr 3rf^kr fft^T 7?nq ; 

3TcT:, 3RT, cf>-sf|il RTOfTR vJTO 3#m 7fft SIM 6 7fft vSq—STRT (l) FRT 3^aT cf5T 

qftq ^q ttf ftw Wfr t fft qi^qdisH fftwft ft ferq 3rfe^Hi ft 

3Fjqfft ft fclPiRte *jfft ft \3qftq ft 3T^R cf>T 3?ftq fft^T vjTTrfT 11 

3fh eftftTT RT^FN TJcfvT 3l1ftfftqq Tfft SJRT 6 Tfft WTRT (4) FRT qqaT TFT Uft 7 ! 

q>ftf ^q tif fftft?T ftft t fft tjto ^jfft ^ ^rftq wi 3t&cfn rtofr ^r 

^ 3Ttqef cftqT^H feihr^F ^ RFft fYTOFFff h qqq^H ^ft WH 

cfiihq hr%f Ftqr i 


f f"fu|. L .-« 


> 4i»l>>’MN-1 • ■• 


I'f. K |11 >4|l4 fl «IP> ••pifP' I •«'• ' 


M I |i4l 'i pitlNiHK 4 1 1 i | i 


^ *» *lf» - 4^-' t 


«♦►* '4' 










5899 


[ 3(ii) ] TO ^FT TTTO : 8, 2006/3 MS 17, 192 8 




—STRcfT 

fufcff - sn^rr 

>>|vri|— TfEJJ 

Hl~3> 


*rf ^re 


1 

2 

3 

4 

18 


182 

0.0250 


183 

0.0314 


190 

0.0977 


188 

0.1249 


186 

0.1060 


185 

0.0294 


71 

0.0504 

22 


168 

0.1536 


167 

0.1819 


175 

0.0983 


176 

0.0797 


173 

0.0094 


177 

0.0752 


178 

0.1112 


179 

0.0011 


180 

0.1031 


181 

0.0541 

, 1 

182 

0.0863 


198 

0.0127 


364 

0.2064 

- 

199 

0.1758 


346 

0.0114 


345 

0.1619 


344 

0.1581 


343 

0.0631 


336 

0.0355 


335 

0.0169 


334/2 

0.1368 ! 


334/1 

0.2428 


333 

0.2099 


332 

0.0393 

23 


7 

0.2957 

. 

6 

0.2347 


5 

0.2967 


4 

0.0018 


65 

0.4506 


70 

0.0167 


67 

0.0252 


69 

0.1555 

24 

*11*141 

499 

0.2713 
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5900 


1 

24 


25 


2 

3 

4 

HMI4T . 

497/4 

0.0550 


500/1 

0.0398 


500/2 

0.0368 


500/3 

0.0420 


500/4 

0.1118 


501 

0.2588 


502/1 

0.1167 


502/2 

0.1502 


512 

0.0405 


496 

0.0143 


493 

0.1868 


476 

0.1470 


477 

0.0819 


478 

0.1136 


451 

0.0171 


438 

0.0109 


439 

0.1130 


444 

0.0799 


440 

0.1123 


441 

0.0230 


431 

0.0433 


424 

0.3573 


423 

0.2910 


3ir?eflcT 

2.0196 

^TTRTI 

1855 

0.1612 


1854 

0.0164 


1832 

0.0065 


1828 

0.0430 


1829 

0.0354 


1830 

0.0106 


1831 

0.0010 


1827 

0.1219 


1675 

0.0648 


1826 

0.1706 


1821 

0.1266 


1822 

0.1559 


1823 

'0.1175 


1818 

0.1766 


1796 

0.0606 


1797 

0.0888 


1798 

0.0019 


1799 

0.0213 


1800 

0.1130 


1801 

0.0185 


1791 

0.0331 




WMIM 1 N <i>> 


l»l I mi ■ *' |«H-VfllMW** 


"M 1 ■* 






2006/3TW 17, 1928 

2 j 7 ”3" " 



TflT f^R. 


1802 

0.0145 

1768 

0.0573 

1767 

0.1929 

1222 

0.0143 

1225 

0.1284 

1226 

0.1894 

1227 

0.0302 

1228/1 

0.0437 

1231 

0.0292 

1232/3 

0.1396 

1232/2 

0.1038 

1232/1 

0.0014 

1239 

0.0197 

1238 

0.0643 

1241 ' 

0.0570 

1242 

0.0511 

1244 

0.0142 

1243 

0.0361 

1236 

0.0011 

1245 

0.0024 

1246 

0,0614 

1247 

0.0207 

1249 

0.1213 

1253 

0 1332 

1257/1 

0 3528 

1257/2 

0.3024 

1176 

0.0597 

1161/2 

0.5616 

1160 

0.2452 

1162 

0.1584 

1163 

0.0117 

1169 

0.5738 

1164 

0.0648 

1067 

0.0025 

1061 

0.0028 

1060 

0.0792 

1065 

02736 

980 

0.0468 

982 

0.6120 

•979 

0.1080 

978 

0.0096 

479 

1.1067 

481 

0.0939 


26 


■TT^efT 
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65 

0.0308 

61 

0.2025 

62 

0.1093 

30 

0.0044 

27 

0.0213 

63 

0.0710 

64 

0.0088 

26 

0.0011 

23 

0.0468 

22 

0.0417 

24 

0.0012 

21 

0.0168 

19 

0.0058 

20 

0.0654 

339 

0.0608 

147 

0.1089 

152 

0.0078 

151 

0.1295 

150 

0.0014 

148 

0.0016 

149 

0 0994 

158 

0.0182 

159 

0.1080 

142 

0.0013 

160 

0.0214 

168 

0.0162 

140 

0.0786 

172 

0.0194 

173 

0.0277 

174 

0.0095 


♦ 




[qPTII—3re3(ii)] 


5903 


HTOT TPm : 8, 20Q6/3PW 17, 1928 


— 

1 

2 


4 


26 

. 

179 

0.0021 




178 

0.1317 




180 

0.0130 




187 

0.1080 




186 

0.0792 




188 

0.0648 


27 

#HfoT<TT 

960 

0.0549 




961 

0.0138 




962 

0.1122 




965/2 

0.2152 




965/1 

0.1118 




966 

0.0017 




974 

0.0183 




922 

0.0123 




979 

0.1310 




978 

0.0148 




977 

0.2402 




976 

0.1980 




986 

0.1652 




1002 

0.0372 




1009 P 

0.1334 




1996 

0.2502 




1995 

0.2012 




1993 

0.0071 




1997 

0.1574 




1998 

0.0833 




1999 

0.0635 




1990 

0.4903 




2003 

0.0280 




1987 

0.0935 


28 


222 

0.1236 




219 

0.0767 




218 

0.0127 




217 

• 0.1653 




216 

0.0373 




90 

0.0011 




211 

0.0796 




92 

0.0926 




93 

0.0310 




102 

0.0153 




87 

0.1254 




86 

0.0718 




6 

0 1173 


— »' *• 


8 

0.1798 


t 
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28 ft^rR. 



30 qi^T 


9 

0.0821 

81 

0.0841 

10 

0.0625 

76 

0.0244 

12 

0.0205 

13 

0.0278 

15 

0.0151 

14 

0.0578 

176 

0.0499 

128 

* 0.0760 

129 

0.0185 

132 

0.1170 

133 

0.0814 

134 

0.1197 

136 

0.0757 

143 

0.0121 

142 

0.1085 

140 

0.1402 

141 

0.0133 

139 

0.0547 

123 

0.0341 

64 

0.1960 

65 

0.0602 

66 

0.0791 

92 

0.0020 

78 

0.0739 

84 

0.0279 

91 

0.0965 

95 

0:0249 

90 

0.0025 

96 

0.1258 

89 

0.0865 

85 

0.1381 

86 

0.0191 

54 

0.0272 

102 

0.0317 

96 

0.0209 

97 

0.0629 

98 

0.0599 

99 

0.0579 

95 

0.0274 

100 

0.0771 

101 

0.0065 

211 

0.0228 

234 

0.0878 


* 


r 


31 






[tflirii —^05 3(ii)] W TflTCW : 1 8, 2006/3WTC 17, 1928 _ 5905 

1 1 2 T" 3 I __ 4 ; 

31 pKnre. 235 0.1056 

236 0.2588 

229 0.1613 

230 0.0012 

228/1 0.2532 

292 0.0191 

291 0.1315 

290 0.0078 

294 0.1249 

293 0.0403 

305/2 0.0628 

305/1 0.0614 

208 0.0220 

143/1 0.1372 

143/2 0.0773 

207 0.0694 

206 0.0860 

199 0.0791 

200 0.1274 

201/1 0.0634 

201/2 0.0555 

202 0.0382 

198 0.0317 

196 0.0196 

148 0.0232 

195 0.0048 

189/1 0.0344 

189/2 0.0108 

189/3 0.0011 

194 0.0389 

190 0.0437 

187 0.1003 

186 0.0011 

185 0.2145 

1.78/1 0.0656 

171/1 0.1142 

170 0.0741 

168 0.0510 

167 0.0012 

166 0.0252 

163 0.1343 

162 0.0980 

161 0.1254 

366 0.2715 

367 0.0093 

3CW 0.0030 
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1 

2 1 

3 

4 

31 

PHtK. 

365 

0.0612 



408 

0.1005 



410 

0.1875 



411 

0.1555 



412/1 

0.0602 



412/2 

0.0910 



413 

0.0490 



414 

0.1267 



468 

0.0219 



469 

0.4163 



495 

0.0238 



481/2 

0.1897 



478 

0.1111 



480 

0.0536 



545 

0.0018 



546 

0.1611 



540 

0.0706 



541 

0.1222 



524 

0.1075 



525 

0.0207 



527/1 

0.0752 



527/2 

0.0497 



528 

0.0738 



529 

0.0636 



530 

0.0677 



522 

0.1351 



570 

0.1954 


[m 4 ^- 25011/1/2006-^.^.-1] 




New Delhi, the 4th July, 2006 


s. o. 2612.—Whereas by the notification of the Government of India, Ministry of Petroleum 
and Natural Gas. number S.0.253 dated 13.01.2006 issued under sub section (1) of section 
3 of the Petroleum and Minerals Pipelines (Acquisition of Right of user in Land) Act, 
1962 (50 of 1962) published in the Gazette of India dated 21.01.2006, the Central 
Government declared its intention to acquire the right of user in the land specified in the 
schedule annexed to Tehsil Thandla, Dist Jhabua, State Madhya Pradesh, for the purpose of 
laying pipeline for the transportation of Petroleum Product? from Koyali to Ratlam in the 
State of Madhya Pradesh by the Indian Oil Corporation Limited, 


And whereas, the copies of the said Gazette notification were made available to the general 
public on 21.03.2006 


And whereas the Competent Authority has under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 
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And whereas, the Central Government after considering the said report is satisfied that 
right of user in the land specified in the Schedule appended to this notification should be 
acquired. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the section 6 of 
the said Act. the Central Government hereby declares that the right of user in the land 
specified in the Schedule annexed to this notification is hereby acquired for laying the 
pipeline. 

And further in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act. the Central Government hereby direct that the right of user in the said land shall instead 
of vesting in the Central Government, vest from the date of the publication of this declaration 
in the Indian Oil Corporation Limited, free from all encumbrances. 


Schedule 


Si No. 

Tehsil :- Thaiidla 

District:- Jhabua 

State: -Madhyapradesh 


Name of Village 

SURVEY NO 

AREA IN HECTARE 

i 

2 

3 - - 

-*--- 

18 

Semalpara 

- m - 

- MZ50 -- 


183 

0.0314 


190 

0.0977 


188 

0.1249 


186 

0.1060 


185 

0.0294 


71 

0.0504 

22 

Gularipura 

168 

0.1536 


167 

0.1819 


175 

0.0983 


176 

0.0797 


173 

0.0094 


177 

0.0752 


178 

0.1112 


179 

0.0011 


180 

0.1031 


181 

0.0541 


182 

0.0863 


198 

0.0127 


364 

0.2064 


199 

0.1758 


346 

0.0114 


345 

0 1619 


344 

0.1581 


343 

0.0631 


336 

0.0355 


335 

0.0169 


334/2 

0.1368 


- 334/1 

0.2428 


333 

0.2099 


332 

0.0393 


1898 GI/06—18 
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X;li 

23 


24 



Patadi 


Sagwa 


7 

0.2957 

6 

0.2347 

5 

0.2967 

4 

0.0018 

65 

0.4506 

70 

0.0167 

67 

0.0252 

69 

0.1555 

499 

0.2713 

497/4 

0.0550 

500/1 

0.0398 

500/2 

0.0368 

500/3 

0.0420 



500/4 

501 

502/1 

502/2 

512 

496 

493 

476 

477 

478 
451 

438 

439 
444 

440 

441 
431 
424 
423 
R. F. 


0.1118 
0.2588 
0.1167 
0.1502 
0.0405 
0.0143 
0. f868 
0.1470 
0.0819 
0.113G 
0.0171 
0.0109 
0.1130 
0.0799 
0.1123 
0.0230 
0.0433 
0.3573 
0.2910 
2.0196 


25 Khawasa 1855 

1854 

1832 

1828 

1829 

1830 

1831 


0.1612 

0.0164 

0.0065 

0.0430 

0.0354 

0.0106 

0.0010 


1827 


0.1219 


1675 

1826 

1821 

1822 

1823 

1818 

1796 


0.0648 

0.1706 

0.1266 

0.1559 

0.1175 

0.1766 

0.0606 



[MPT II—^3TO3(ii>] 


8, 2006/3^17, 1928 


1 

25 



Khawasa Conte... 1797 0.0888 


Khawasa Conte... 1797 0.0888 

1798 0.0019 

1799 0.0213 

1800 0.1130 

1801 0.0185 

1791 0.0331 

1802 00145 

1768 0.0573 

1767 0.1929 

1222 0.0143 

1225 0.1284 

1226 0.1894 

1227 0.0302 

122871 0.0437 

1231 0.0292 

1232/3 0.1396 

1232/2 0.1038 

1232/1 0.0014 

1239 0.0197 

1238 0.0643 

1241 0.0570 

1242 0.0511 

1244 0.0142 

1243 0.0361 

1236 0.0011 

1245 0.0024 

1246 0.0614 

1247 0.0207 

1249 0.1213 

1253 0.1332 

1257/1 0.3528 

1257/2 0.3024 

1176 0.0597 

1161/2 0.5616 

1160 0.2452 

1162. 0.1584 

' 1163 0.0117 

1169 0.5738 

1164 0.0648 

1067 0.0025 

1061 00028 

1060 0.0792 

1065 0.2736 

980 0.0468 

982 0.6120 

979 0.1080 

978 ‘ 0.0096 

479 , 1.1067 

481 0.0939 


5909 


26 


Narela 




5910 


[Part II—Sec. 3(ii>] 


26 


THE GAZETTE OF INDIA: JULY8,2006/ASADHA17,1928 


2 

Narela Conte.. 


3 



480 

0.0012 

482 

0.1362 

483 

0.0030 

478 

0.1260 

471 

0.0252 

472 

0.1189 

451 

0.0108 

47 

0.1989 

51 

0.0527 

52 

0.1362 

53 

0.0015 

55 

0.0011 

54 

0.1520 

58 

0.0603 

66 

0.0484 

65 

0.0308 

61 

0.2025 

62 

0.1093 

30 

0.0044 

27 

0.0213 

63 

0.0710 

64 

0.0088 

26 

0.0011 

23 

0.0468 

22 

0.0417 

24 

0.0012 

21 

0.0168 

19 

0.0058' 

20 

0.0654 

339 

0.0608 

147 

0.1089 

152 

0.0078 

151 

0.1295 

150 

0.0014 

148 

0.0016 

149 

0.0994 

158 

0.0182 

159 

0.1080 

142 

0.0013 

160 

0.0214 

168 

0.0162 

140 

0.0786 







26 Narela Conte.. 


27 Semliya 


172 

0,0194 

173 

0.0277 

174 

0.0095 

179 

0.0021 

178 

0.1317 

180 

0.0130 

187 

0.1080 

186 

0.0792 

188 

0.0648 

960 

0.0549 

961 

0.0138 

962 

0.1122 

965/2 

0.2152 

965/1 

0.1118 

966 

0.0017 

974 

0.0183 

922 

0.0123 

979 

0.1310 

978 

0.0148 

977 

0.2402 

976 

0.1980 

986 

0.1652 

1002 

0.^372 

1009 P 

0.1334 

1996 

0.2502 

1995 

0.2012 

1993 

0.0071 

1997 

0.1574 

1998 

0.0833 

1999 

0.0635 

1990 

0.4903 

2003 

0.0280 

1987 

0,0935 

222 

0.1236 

219 

0.0767 

218 

0.0127 

217 

0.1653 

216 

0.0373 

90 

0.0011 

211 

0.0796 

92 

0.0926 

93 

0.0310 

102 

0.0153 

87 

0.1254 


28 


Bherugarh 
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\ 


28 Bherugarh Conte... 


29 


Rukmanipara 


86 

0.0718 

6 

0.1173 

8 

0.1798 

9 

0.0821 

81 

0.0841 

10 

0.0625 

76 

0.0244 

12 

0.0205 

13 

0.0278 

15 

0.0151 

14 

0.0578 

176 

0.0499 

128 

0.0760 

129 

0.0185 

132 

0. 11 70 

«r 

133 

0.0814 

134 

0.1197 

136 

0.0757 

143 

0.0121 

142 

0.1085 

140 

0.1402 

141 

0.0133 

139 

0.0547 

123 

0.0341 

64 

0.1960 

65 

0.0602 

66 

0 0791 

92 

0.0020 

78 

0.0739 

84 

0.0279 

91 

0.0965 

95 

0.0249 

90 

0.0025 

96 

0 1258 

89 

0.0865 

85 

Q 1381 

86 

0.0191 

54 

0.0272 

102 

0.0317 

96 

0.0209 

97 

0.0629 

98 

0.0599 

99 

0.0579 

95 

0.0274 


30 


Charpotipara 


[WTII—SPS3(ii)] 


m?l WT^T: 8, 2006/3TW 17, 1928 



143/2 

0.0773 

207 

0.0694 

206 

0.0860 

199 

0.0791 

200 

0.1274 

201/1 

0.0634 

201/2 

0.0555 

202 

0.0382 

198 

0.0317 

196 

0.0196 

148 

0.0232 

195 

0.0048 

189/1 

0.0344 


189/2 

0.0108 

189/3 

0.0011 

194 

0.0389 

190 

0.0437 

187 

0.1003 

186 

0.0011 

185 

0.2145 

178/1 

0.0656 

171/1 

0.1142 

170 

0.0741 

168 

0.0510 

167 

0.0012 


166 0.0252 
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1 

TT 


; 2 

Naharpura Conte.. 



3 1 

4 

163 

0.1343 

162 

0.0980 

161 

0.1254 

366 

0.2715 

367 

0.0093 

364/2 

0.0030 

365 

0.0612 

408 

0.1005 

410 

0.1875 

411 

0.1555 

412/1 

0.0602 

412/2 

0.0910 

413 

0.0490 

414 

0.1267 

468 

0.0219 

469 

0.4163 

495 

0.0238 

481/2 

0.1897 

478 

0.1111 

480 

0.0536 

545 

0.0018 

546 

0.1611 

540 

0.0706 

541 

0.1222 

524 

0.1075 

525 

0.0207 

527/1 

0.0752 

527/2 

0.0497 

528 

0.0738 

529 

0.0636 

530 

0.0677 

522 

0.1351 

570 

0.1954 


[F. No. R-25011/1/2006-O.R.-I ] 
S. K. CHITKARA, Under Secy 


^ 4 2006 


^T- 2613.— TRW ft qi^qcnfq (*JpT 4 WlftT ft 3lfftcf>R cf>T 

3Tvjfq) 1962 (1962 50) eft £fRT 3 ftt ^q-STRT (l) ft viTT^t, ^Rcf ft W[ ( 

ai?l'i9 21.01.2006 ft Mc^lRia qTTcT TRcFTT ft ftjftfeRFf 3ftr ftTf ft^TcTq eft 3Tf^JcHT 

TTSST cjq 3TT. 254 cTTfftsI 13.01.2006 sTRT '3FFT 3Tf£R£W ft ^qTq^ SRJTjfft d^ftld 
fttpFR f^TeTT STTfHT YT^I ft ijjft ft ft cT^F ftftfeRH vJ'^qTcft 

ft M.RcIgH ft folft 3TRTcT cftqRsM felPl&S SRT fftwft ft yftdH ft 

felt ^UijVl ft 3flftw cFT JF>^ ^ 31^1 3TTCRI ftt ftq u l! ftt eft | 
alR W W3 3Tf^gjRI cjftqfftft Clifts 21.03.2006 ft RHrTT eft vjq<W W ft q^ ft ; 
3?fa TfSRT qifejlft ft vT^rl STfftftqq eft tTKT 6 ftt WIRT (l) ft 3lftq ftftfa TRW ftt 


3?R ft-ftq TRW cFT \JefcT WMld qy iftw efRft ft q^TI?( 7T£ WTR Bt q^TT t tft 

3 #qrHT ft 3Ejqfft ft RPlRtd ^fft ft vJMqVt q>r 3jjftw 3lRftcl fft^T W ; 
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am:, m.'fci to vaw 3)t eim 6 gSt (i) im.jRor aifocrtf 

^ct ^ ^fTW t ft) ftwT^ ^ fcR Offt^FTT ^ vJMJcl^ 

4 ftf^J^ Tjftr 4 wfr*T ^ m ft^u wjt 1 1 


sfft w^5R ^r arftftm cfi\ trr?T 6 <fi\ wim ( 4 ) sm ^TftvRt ^r wfc r 
cfj^ t ft? wf ^jFr 4 wfm m 3iftn^R <fv^fa 4 ftrftcf ^ 

cfc eTvJfra 3ffaoT cffaftSH felft&3 4 ftecFTRt Tt gcffi M>TCH eft ^T 


cTT^T ^ ftrftcT ^RTI 




cietlYcf — 

^ETW 

fuTcTT - 3TT43IT 

'fivKT- Wf TT&T 

<J)*tt$> 

?Tfa ^T *TFT 

-H«f 

^*3iM)ci £<rc< 4 

1 

2 

3 

4 

1 

■HEofiiliiHiH 

1 

0.1821 


97 

0.1160 


99 

0.2746 


96 

0.0455 


74 

0.1842 


58 

0.0366 


51 

0.1144 


52 

0.1512 


53 

0.0768 


54 

0.1531 


44 

0.0068 


43 

0.0005 


55 

0.1712 


56 

0.0303 


40 

0.0050 


57 

0.1461 


36 

0.0076 


35 

0.0028 


34 

0.2850 

„ 

174 

0.0018 


176 

0.2279 


175 

0.0159 


194/1 

0.0822 


194/2 

0.2470 


193 

0.0975 


192/1 

0.0540 


190/1 

0.2304 


190/3 

0.0760 


186 

0.1390 


187 

0.0417 


31Kl£ftl cPT 

01728 

2 

vjfRt^PTT 

112/2 

0.0461 


'119 

0.0360 


118/1 •'• 

0.2404 


114 - 

0.2882 


1898 GI/06—19 
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0.0360 

0.0603 

0.1254 

0.0313 

0.0164 

0.0465 

0.0632 

0.0003 

0.2767 

0.0803 

0.0359 

0.0074 

0.0285 

0.2020 

0.0425 

0.0510 

0.0583 

0.2526 

0.0650 

0.0483 

0.2085 

0.2162 

0.0227 

0.0220 

0.0626 

0.4184 

0.0067 

0.0238 

0-1770 

0.0906 

0.2097 

0.1499 

0 0228 

0.1631 

0.2855 

0.0880 

0.0144 

0.0914 

0.0860 

0.3246 

0.0164 

0.0443 

0.1632 

0.0006 

0.0704 

0.0394 

0.0144 
0.02G9 
0 llfifi 
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1 2 

3 

1 « 

4 tyti'JI.FN-tK . 

74 

0.1156 


75 

0.1848 


76 

0.1066 


77 

0.0003 


88 

0.0119 


111 

0.1046 


112 

0.1561 


113 

0.1052 

• 

115 

0.0214 


114 

0.0291 


117 

0.1044 


■256 

0.1841 


255 

0.1083 


257 

0.0296 


259 

0.0557 


260 

0.1560 


262 

0.3328 


263 

0.2037 


268 

0.0852 


267 

0.0059 


269 

0.0822 


250/1 

0.0677 


250/2 

0.0565 


250/3 

0.1153 


250/4 

0.4748 


249/3 

0.0669 


240/2 

0.2052 


248 

0.0410 


247 

0.4884 


234 

0.1326 


235 

0 0309 


243 

0.0185 


245 

0.0525 


244 

0.0971 


246 

0.1188 

• 

242 

0.0045 

5 

183 

0.3916 


185/1 

0.0227 


185/3 

0.1094 


180 

0.0536 


175 

0.0594 


176 

0.1002 


173 

0.1585 


171/1 

0.0698 


171/2 

0.1493 


170/2/2 

0.0977 


171/3 

0.0013 


170/2/3 

0.0024 

. —J .. -ft*-,.-,. , .... .. 

170/1 

0.0965 
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1 

2 

3 1 

4 

5 

. 

164 

0.2975 


151/2 

0.1793 


151/1 

0.0128 


153 

0.0197 


154/1 

0.0028 


156 

0.0822 


155 

0.0711 


32 

0.0335 

6 

^UTcfl 

628 

0.0130 


631 

0.0013 


629 

0.1785 


630 

0.0687 

7 

tjjcaoin 

o 

238 

0.0306 


237 

0.0588 


236 

0.1589 


235 

0.0196 


234/2 

0.0864 


234/3 

0.0452 


234/4 

0.0711 


233 

0.0371 


213/7 

0.0669 


213/6 

0.0624 


213/5 

0.0225 


232 

0.0656 


231 

0.1413 


230 

0.0101 


227 

0.1867 


223/1 

0.0507 


223/2 

0.2016 


222/2 

0.1112 


221 

0.0484 


220 

0.1872 


219/2 

0.0109 


219/3 

0.1856 


219/4 

0.1231 


197 

0.0189 

' 

55 

0.0177 


56 

0.0795 


64 

0.0744 


73 

0.0693 


65 

0.4108 


66 

0.0096 


80 

0.1826 


61/2 

0.0637 


67 










[WII— 1 ®^3(ii)] 


W^TTTSPra : 8, 2006/3TW 17, 1928 



^dddN f^RnTC. 


^uKMI<SI 


^fRf 


77 

0.1799 

74 

0.0448 

81 

0.1253 

79 

0.0111 

26 

0.0401 

19 

0.0274 

20 

0.1202 

17 

0.4626 

16 

0.2717 

15 

0.0333 

191 

0.0378 

256 

0.2701 

254 

0.1056 

255 

0.0435 

245 

0.0241 

244 

0.1749 

243 

0.0162 

239/1 

0.0831 

236/1 

0.0815 

236/2 

0.1165 

235/2 

0.0864 

235/1 

0.0912 

229/2 

0.1261 

229/1 

0.0261 

230/2 

0.0054 

230/1 

0.0591 

228 

0.0402 

227 

0.0306 

226 

0.0242 

225 

0.0361 

224/3 

0.0054 

224/2 

0.0864 

223 

0.0133 

58 

0.0134 

59 

0.1406 

56 

0.0194 

60 

0.1608 

61 

0.1802 

50 

0.1718 

49/2 

0.0490 

66 

0.1647 

67 

0.0216 

68 

0.0606 

70 

0.0227 
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1 

2 

3 

4 

10 

TRTldvjfl ’Hid 

144 

0.0222 


140 

0.0599 


141 

0.0153 


147 

0.0152 


148/2 

0.0652 


150 

0.0419 


149 

0.1207 


159 

0.0184 


259 

0.2709 


256 

0.1080 


257 

0.1368 


262 

0.2426 


263 

0.0001 


226 

0.0136 


227 

0.0093 


225 

0.0608 


224 

0.1319 


223 

0.0929 


219 

0.0021 


218 

0.1062 


217 

0.0927 


216 

0.0058 

11 


55 

0.0562 


54 

0.0445 


53 

0.0271 


52/15 

0.0186 


52/16 

0.1108 


44 

0.1603 


45 

0.0583 


46 

0.0753 


43/2 

0.0820 


43/3 

0.0030 


43/1 

0.0820 


49 

0.0401 


38 

0.0919 


37 

0.1120 


36/3 

0.0068 


36/4 

0.0507 


27/3 

0.0380 


27/2 

0.0210 


27/1 

0.0014 


28 

0.0871 


29/1 

0.0415 


30 

0 1717 


13 

0.1243 


14 

0.0246 


12 








[ WT U—35Pfl? 3(ii)] TPRTTOI : 8, 2006/3?nre 17, 1928 


2 3 


11 ft*. 15 

2 

12 *Tv^cft <TPPTT *TTcf 277 


^hifm 


0.0720 

0.0345 

0.0321 

0.0009 

0.1416 

0.0197 


1181 

0.1114 

1182 

0.0058 

1183 

0.0510 

1184 

0.0494 

1186 • 

0.0683 

1198 

0.0001 

1197 

0.0077 

1196 

0.0098 

1195 

0.0626 

1193 

0.0031 

1194/3 

0.0295 

1194/2 

0.0907 

1194/1 

0.0897 

1247 

0.0164 

1246 

0.1202 

1249 

0.0014 

1245 

0.0540 

1274 

0.1299 

1226 

0.0013 

1227 

0.0043 

1228 

0.0060 

1229 

0.0060 

1242 

0.0052 

1243 

0.0091 

1279 

0.0131 

1278 

0.0150 

1277 

0.0694 

1276 

0.0259 

1275 

0.0285 

1273 

0.0890 

1272 

0.0670 

1271 

0.0141 

1268 

0.0090 

1291 

0.0562 

1267 

0.0557 

1266 

0.0760 

1299/1 

0.0147 


1299/2 0.0015 
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1 

2 

3 

4 

13 

Phi-H*. 

1301 

0.0442 


1302 

0.0983 


978 

0.0225 


979 

0.0418 


980 

0.0177 


981 

0.0242 


985 

0.0026 


945 

0.1647 


944 

0.0759 


943/4 

0.0283 


943/3 

0.0137 


943/2 

0.0166 


943/1 

0.0156 


942 

0.0905 


956 

0.0091 


921 

0.0198 


888 

0.0299 


889 

0.0285 


890 

0.0255 

♦ 


891 

0.0242 


892 

0.0248 


893 

0.0107 


894 

b .0051 


895 

0.0045 


896 

0.0069 


897 

0.0076 


898 

0.0060 


899 

0.0082 


902 

0.0054 


901/2 

0.0096 


874 

0.0814 


875 

0.0587 


873 

0.0420 


843 

0 0179 


844 

0.0322 


845 

0.0369 


846 

0,0491 


847 

0.0114 


848 

0.0876 


849 

0.0843 


850 

0.0352 


851/3 

0.0040 


816/2 

0.0058 


814/3 

0.1694 

---—— --- \ — 

814/2 

0.0408 
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[ xm II—iSfOS 3(jj)]_ 8, 2006/3^5 17, 1928 


L » i ** 

1 

^ w -'V*V J 

- 2 T 

3 

4 

13 

Wt J l! 41 pK^K . 

814/1 

0.0542 



813 

0.0418 



812 

0.0743 



810 

0.0280 



809 

0.0189 



808 

0.0755 



806 

0.0190 



570 

0.0460 



505 

0.0756 



504 

0.0749 



508 

0.0313 



517 

0.0981 



518/1 

0.0699 



518/2 

0.1016 



519 

0.0015 



240 

0.0754 



520 

0.0588 



239 

0.1066 

14 


2 

0.1153 



26 

0.0517 



1 

0.0235 

15 


174 

0.0688 



172 

0.2052 



191 

0.1475 



192 

0.0159 



194 

0.0232 



195 

0.0110 



198 

0.0695 



199 

0.0955 



200 

0^0737 



201 

0.0261 



163 

0.0449 



95 

0.1408 



96 

0.0854 



94 

0.1373 



84/1 

0.0432 



84/2 

0.0360 



85 

0.0333 



78 

0.1058 



76/1 

0.0601 


* 

76/2 

0.0672 



206 

0.0113 



210 

0.1177 


1898 Gl/06—20 
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15 


16 


19 


20 


2 


ftTcPTS 


^cJT 

O 






3 

4 

211 

0.0030 

213 

0.0463 

214 

0.0152 

215 

0.1075 

216 

0.0174 

217/1 

0.2316 

205 

0.2499 

219 

0.0317 

218/2 

0.0092 

220 

0.1310 

221/1 

0.1523 

467/2 

0.2239 

468 

0.0741 

469 

0.1821 

92 

0.2232 

130 

0.0252 

131 

0.1296 

156 

0.0648 

157 

0.1080 

162 

0.0432 

163 

0.0828 

1 

0.1068 

2 

00303 

9/1 

0.0648 

11 

0.0019 

21 

0.1854 

8 

0.0342 

22 

0.0055 

20 

0.0025 

19 

0.0360 

18 

0.1532 

32 

0.0201 

33 

0.0036 

17 

0.1109 

34 

0.0040 

16 

0.0257 

35 

0.0617 

36 

0.0617 

3 TRffcffiT ^=T 

5.0688 

417 

0.0098 

416 

0.1178 

327 

0.1041 

415 

0.0031 









[*TPTII-^re3(ii)] 8, 2006/3TW 17, 1928 


1 

2 

3 

4 

20 

Mx»R)M(cl«T pNnR... 

414 

0.0072 


328/2 

0.0973 


331/3 

0.0888 


333/2 

0.0720 


331/1 

0.0611 


411 

0.0128 


410 

0.0014 


334/2 

0.1160 


335/3 

0.0433 


335/4 

0.1040 


' 336/4 

0.1204 


■». 336/5 

0.0041 


338/1 

0.2533 


408 

0.0912 


396 

0.0269 


395 

0.0268 


394 

0.0996 


393 

0.0472 


392 

0.0449 


391 

0.0984 


361 

0.0559 


390 

0 0647 


362 

0.0516 


363/2 

0.2341 


363/1 

0.0055 


363/3 

0.1539 


367 

0.1441 


368 . 

0.0188 


369 

0.1482 


370 

0.0181 


arrcfticr 

1.3752 

21 

viTPKT 

347 

0.0607 


353 

0.0184 


352 

0.2084 


359 

0.0279 


360 

0.0949 


364 

0 0011 


343 

0.0011 


365 

0.0017 


366 

0.0925 


370 

0.1674 


371 

0.0320 


368 

0.0397 


336 

0.1607 


310 

0.0669 


309 

0.3247 
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i 

1 1 

2 

L . 3 _ 1 

4 

21 

wimqr . 

299 

‘ 0.2329 



300 

0.0252 



arreffrcT t-t 

2.5344 


New Delhi, the 4th July, 2006 


[m fr. sm-25011/1/2006-^.3IR.-I] 


S. o. 2613.—Whereas by the notification of the Government of India, Ministry of Petroleum 
and Natural Gas.number S.O. 254 dated 13.01.2006 issued under sub section (1) of sec¬ 
tion 3 of die Petroleum and Minerals Pipelines (Acquisition of Right of user in Land) Act, 
1962 (50 of 1962) published in the Gazette of India dated 21.01.2006, the Central Gov¬ 
ernment declared its intention to acquire the right of user in the land specified in the schedule 
annexed to Tehsil Maghnagar, Dist Jhabua, State Madhya Pradesh, for the purpose of lay¬ 
ing pipeline’for the transportation of Petroleum Products from Koyali to Ratlam in the 
State of Madhya Pradesh by the Indian Oil Corporation Limited, 


And whereas r the copies of the said Gazette notification were made available to the general 
public on 21.03.2006 


And whereas the Competent Authority has under sub-section (1) of section 6 pf the said 
Act, submitted report to the Central Government; 


And whereas, the Central Government after considering the said report is satisfied that 
right of user in the land specified in the Schedule appended to this notification should be 
acquired, 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the section 6 of 
the said Act. the Central Government hereby declares that the right of user in the land 
specified in the Schedule annexed to this notification is hereby acquired for laying the 
pipeline. 

And further in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act. the Central Government hereby direct that the right of user in the said land shall instead 
of vesting in the Central Government, vest from the date of the publication of this declaration 
in the Indian Oil Corporation Limited, free from all encumbrances. 








[Hmii—UP*S3(ii)] 


8, 2006/3Tm 17^1928 


SI No.! Tehsil:- Meghnagar 


Name of Village 


1 


1 Oadhaniya 


Schedule 


DistrictJhabua 


SURVEY NO 


Jamniya 


State Madhyapradesh 


Area in Hectare 


0.1821 

0.1160 

0.2746 

0.0455 

0.1842 

0.0366 

0.1144 

0.1512 

0.0768 

0.1531 

0.0068 

0.0005 

0.1712 

0.0303 

0.0050 

0.1461 

0.0076 

0.0028 

0.2850 

0.0018 

0.2279 

0.0159 

0.0822 

0.2470 

0.0975 

0.0540 

0.2304 

0.0760 

0.1390 

0.0417 

0.1728 

0.0461 

0.0360 

0.2404 

0.2882 

0.0360 

0.0603 

0.1254 

0.0313 

0.0164 

0.0465 
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Jamniya Cont... 


Naharpura 


Phuledi 


99 

0.0632 

96 

0.0003 

95 

0.2767 

94 

0.0803 

127 . 

0.0359 

126 

0.0074 

128 

0.0285 

130 

0.2020 

132/1 

0.0425 

131 

0.0510 

91/1 

0.0583 

136 

0.2526 

135 

0.0650 

137 

0.0483 

107 

0.2085 

108 

0.2162 

109 

0.0227 

104 

0.0220 

110 

0.0626 

112 

0.4184 

113 

0.0067 

103 

0.0238 

52 

0.1770 

51 

0.0906 

50 

0.2097 

48 

0.1499 

42 

0.0228 

43 

0.1631 

44 

0.2855 

45 

0.0880 

56 

0.0144 

55 

0.0914 

57 

0.0860 

52/4 

0.3246 

33 

0.0164 

60 

0.0443 

68 

0.1632 

67 

0.0006 

69 

0.0704 

66 

0.0394 

70 

0.0144 

71 

0.0209 

72 

0.1168 

74 

0.1156 

75 

0.1848 








[MFTII—^?aro^3(ii)l 

1 J— 

4 


W *ET TF5m : ^nf 8, 2006/®m 17, 1928 _ 5929 


2 I 3 


Phuledi Cont.... 76 0.1066 

77 0.0003 

88 0.0119 

111 0.1046 

112 0.1561 

113 0.1052 

115 ♦ 0.0214 

114 0.0291 

117 0.1044 

256 0.1841 

255 0.1083 

267 0.0296 

259 0.0557 

260 0.1560 

262 0.3328 

263 0.2037 

268 0.0852 

267 0.0059 

269 0.0822 

250/1 0.0677 

250/2 0.0565 

250/3 0.1153 

250/4 0.4748 

249/3 0.0669 

249/2 0.2052 

248 0.0410 

247 0.4884 

234 0.1326 

235 0.0309 

243 0.0185 

245 0.0525 

244 0.0971 

246 0.1188 

242 0.0045 

Meghanagar 183 0.3916 

185/1 0 0227 

185/3 0.1094 

180 0.0536 

175 0.0594 

176 0.1002 

173 0.1585 

171/1 0.0698 

171/2 0.1493 

170/2/2 0.0977 

171/3 0.0013 

170/2/3 4).0024 
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[ MPT II —Tg TJg 3(ii) ] 

~ r TZ 

7 


8 


HRcT <FT ITO : 8,. 2006/3TW 17, 1928 _ 5931 


2 13 


Foot-talab Cont... 77 0.1799 

74 0.0448 

81 0.1253 

79 0.0111 

26 0.0401 

• 19 0.0274 

20 0.1202 

17 0.4626 

16 0.2717 

15 0.0333 

Gujarpara 191 0.0378 

256 0.2701 

254 0.1056 

255 ‘ 0.0435 

245 0.0241 

244 0.1749 

243 0.0162 

239/1 0.0831 

236/1 0.0815 

236/2 0.1165 

235/2 0.0864 

235/1 0.0912 

229/2 0.1261 

229/1 0.0261 

230/2 0.0054 

230/1 0.0591 

228 0.0402 

227 0.0306 

226 0.0242 

225 0.0361 

224/3 0.0054 

224/2 0.0864 

223 0.0133 

Sajeli Jokhni Sat 58' 0.0134 

59 0.1406 

56 0.0194 

60 0.1608 

61 0.1802 

50 0.1718 

49/2 0.0490 

66 0.1647 

67 0.0216 

68 0.0606 

70 0.0227 


1898 GI/06—21 
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Sajeli Malji Sat 


Sajell Narsinghpura 


144 

0.0222 

140 

0.0599 

141 

0.0153 

147 

0.0152 

148/2 

0.0652 

150 

0.0419 

149 

0.1207 

159 

0.0184 

259 

0.2709 

256 

0.1080 

257 

0.1368 

262 

0.2426 

263 

0.0001 

226 

0.0136 

227 

0.0093 

225 

0.0608 

224 

0.1319 

223 

0.0929 

219 

0.0021 

218 

0.1062 

217 

0.0927 

216 

0.0058 

55 

0.0562 

54 

0.0445 

53 

0.0271 

52/15 

0.0186 

52/16 

0.1108 

44 

0.1603 

45 

0.0583 

46 

0.0753 

43/2 

0.0820 

43/3 

0.0030 

43/1 

0.0820 

49 

0.0401 

38 

0.0919 

37 

0.1120 

36/3 

0.0068 

36/4 

0.0507 

27/3 

0.0380 

27/2 

0.0210 

27/1 

0.0014 

28 

0.0871 

29/1 

0.0415 

30 

0.1217 

13 

0.1243 

14 

0.0246 







Cnmii—an* 3(H)] 


TO^IWUI: 8, 2006/3FTO 17, 1928 


Sajefi NarsinghpuraCon.. 
Sajeli Damna Sat 


Naugawa 


15 

2 

277 

307 

309 

,1175- 

1181 

1182 

1183 

1184 
1186 
1198 
1197 
1196 
1195 
1193 

1194/3 

1194/2 

1194/1 

1247 

1246 

1249 

1245 

1274 
1226 
1227 
1226' 
1229 
1242 
124$ 
1279 
1278 
1277 
1276 

1275 
1273 
1272 
1271 
1268 
1291 
1267 
1266 

1299/1 

1299/2 

1265 

982 


0.0720 

0.0345 

0.0321 

0.0009 

0.1416 

0.0197 

0.1114 

0.0058 

0.0510 

0.0494 

0.0683 

0.0001 

0.0077 

0.0098 

0.0626 

0.0031 

0.0295 

0.0907 

0.0897 

0.0164 

0.1202 

0.0014 

0.0540 

0.1299 

0.0013 

0.0043 

0.0060 

0.0060 

0.0052 

0.0091 

0.0131 

0.0150 

0.0694 

0.0259 

0.0285 

0.0890 

0.0670 

0.0141 

0.0090 

0.0562 

0.0557 

0.0760 

0.0147 

0.0015 

0.0015 

0.0858 
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1 i 2 ~3 ~J 4 


13 Naugawa Conte... 1301 0.0442 

1302 0.0983 

978 0.0225 

979 0.0418 

980 0.0177 

981 0.0242 

985 0.0026 

945 0.1647 

944 0.0759 

943/4 0.0283 

943/3 0.0137 

943/2 0.0166 

943/1 0.0156 

942 0.0905 

956 0.0091 

921 0.0198 

888 0.0299 

889 0.0285 

890 0.0255 

891 0.0242 

892 0.0248 

893 0.0107 

894 0.0051 

895 0.0045 

896 0.0069 

897 0.0076 

898 0.0060 

899 0.0082 

902 0.0054 

901/2 0.0096 

874 0.0814 

875 0.0587 

873 0.0420 

843 0.0179 

844 0.0322 

845 0.0369 

846 0.0491 

847 0.0114 

848 0.0876 

849 0.0843 

850 0.0352 

851/3 0.0040 

816/2 0.0058 

814/3 0.1694 

814/2 0.0408 

. ... _ _ 814/1 0.0542 




[Mmll—T3^3(ii)] 

13 


14 


15 


2 


8, 2006/3TOW 17, 1928 5935 



Naugawa Conte... 


Quda Choota 


Mahuda 


813 

0.0418 

812 

0.0743 

810 

0.0280 

809 

0.0189 

808 

0.0755 

806 

0.0190 

570 

0.0460 

505 

0.0736 

504 

0.0749 

508 

0.0313 

517 

0.0981 

518/1 

0.0699 

518/2 

0.1016 

519 

0.0015 

240 

0.0754 

520 

0.0588 

239 

0.1066 

2 

0.1153 

26 

0.0517 

1 

0.0235 

174 

0.0688 

172 

0.2052 

191 

0.1475 

192 

0.0159 

194 

0.0232 

195 

0.0110 

198 

0.0695 

199 

0.0955 

200 

0.0737 

201 

0.0261 

163 

0 0449 

95 

0.1408 

96 

0.0854 

94 

0.1373 

84/1 

0.0432 

84/2 

0.0360 

85 

0.0333 

78 

0.1058 

76/1 

0.0601 

76/2 

0.0672 

206 

0.0113 

210 

0.1177 

211 

0.0030 

213 

0.0463 

214 

0.0152 

215 

0.1075 



216 

217/1 

205 


0.0174 

0.2316 

0.2499 
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Mahuda Cont... 


16 Shivgarh 


19 Kundta 


20 Panchpipaliya 


3_|_i 


219 

0.0317 

218/2 

0.0092 

220 

0.1310 

221/1 

0.1523 

467/2 

0.2239 

468 

0.0741 

469 

0.1821 

92 

0.2232 

130 

0.0252 

131 

0.1296 

156 

0.0648 

157 

0.1080 

162 

0.0432 

163 

0.0828 

1 

0.1068 

2 

0.0303 

9/1 

0.0648 

11 

0.0019 

21 

0.1854 

8 

0.0342 

22 

0.0055 

20 

0.0025 

19 

0.0360 

18 

0.1532 

32 

0.0201 

33 

0.0036 

17 

0.1109 

34 

0.0040 

16 

0.0257 

35 

0.0617 

36 

0.0617 

R.F. 

5.0688 

417 

0.0098 

416 

0.1178 

327 

0.1041 

415 

0.0031 

414 

0.0072 

328/2 

0.0973 

331/3 

0.0888 

333/2 

0.0720 

331/1 

0.0611 

411 

0.0128 

410 

0.0014 

334/2 

0.1160 

335/3 

0.0433 

335/4 

0.1040 

336/4 

0.1204 

336/5 

0.0041 

338/1 

0.2533 



[WTII—iy¥3(n)] _ 8 , 2006/*PTO 17, 1928 

i I i l \ l 

20 Panchpipaliya Cont. 408 

396 

395 

394 

393 

392 

391 

361 

" 390 


4 

0.0912 

0.0269 

0.0268 

0.0996 

0.0472 

0.0449 

0.0984 

0.0569 

0.0647 


362 0.0516 

363/2 0.2341 

363/1 0.0055 

363/3 0.1539 

367 0.1441 

368 0.0188 

369 0.1482 

370 0.0181 

R.F. 1.3752 

21 Jamda 347 0.0607 

353 0.0184 


352 0.2084 

359 0.0279 


360 0.0949 

364 0.0011 


343 

365 

366 

370 

371 
368 
336 
310 
309 

299 

300 

R.F. 


0.0011 

0.0017 

0.0925 

0.1674 

0.0320 

0.0397 

0.1607 

0.0669 

0.3247 

0.2329 

0.0252 

_ 2.5344 _ 

[F. No. R-25011/1/2006-O.R .-I ] 
S. K. CHITKARA, Under Secy 


5937 
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M fa#, 5 2006 

ST. W. 2614— STSR dlsfta *T a? 3ScRaS 9^1 £iai % ft) H»HI^ TF^T 

*r (g^r) % asfr (tfisigr) as ssrcaiil % aat OTiaf % aftaas.% ftaj 

^Iftm Sf#?R ftfafe 5RT US fcRaiT ai^dl^l ftsi£ SFft aif^r ; 

a^ afr aisasisa ftsft % galas % ftai as anasas gifts £iar % ft; 
it# gft *r sfr ?a % asss aigg# aftfal, ftM ass s?gsi?s ftsi^ sft si gsna I, again 
ifr <nftw)t< si arsfa ft>ai sm; 

aiss ais, mm, ^l i^w a % sifts serais* 0$r *r an#i % aifasrc si aisft) 

9|(l| ft «H , 1962 (1962 ST 50) 3)1 STCI 3 ^ 3TOTO (l) SITT ^Rrf Slftsal ST gain SF?1 f?, 3S 
as^%aifiTSRSiaFJfts^%ai^3nsia^^snis^%; 
g?lf sifts, aft aas ag$& *r aftls >} feaas %, as sifter %' ftraa>i .is aifa^sr % 
gas *irs % tftot gftai sisks ssai a>r anssrsn 31 srH %, is&s fts % *Hst ^ % 
31ft gimsun fttsm sft 3> ftiaas'l vis^'i % aifasR % aiaft % a*ss Sf ift« a^a -aras , 
aw g i fcisid, g^-^r mjMrniH ftrcarc n ff aWm (aftt % as# as ssrcsiit <fcasl), ft^pais 
sftrftw ftift^s, ^nr fe, H«H'j<ei - nn n nn ftn, «wh( - 411 028 (gft ftisi) , 
>wa<? ift ftiftas as »1 anils fts s«fcni | 

I • ^ 


aigsis HMd^i _ faars ateny _ tct % ngrn^ 


4 >H 

tf. 

w^>r m 


T T? *i«K 

'3 T T-l^ u s 

WIT 


|SiT 


^pf to: 

1 

2 

3 

4 

5 

6 

7 

8 

1 

H'W^SI 


3542 


mm 


06 




3543 




86 




3359 

2 



36 




3359 

1 

EH 


35 





w 

00 

32 

63 

2 

3 ^ 


307 


00 

14 

30 




284 


00 

01 

16 




306 


00 

00 

91 

_ 




w 

E3 

16 

37 


psT^T 3^-31015/22/2004-3)1.3^.-11] 
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WtT^ ET TTSPra : ^j 8, 2006/3TW 17, 1928 
New Delhi, the 5th July, 2006 

s. o. 2614.—Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum products from Loni (Pune) to Pakni 
(Solapur) via Hazarwadi In the State of Maharashtra, an extension pipeline should be laid by 
Hindustan Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
the Central Government hereby declares its intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule may, within twenty one 
days from the date on which the copies of the Gazette of India containing this notification are 
made available to the public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri Sanjeev Jadhav, Competent Authority, Mumbai-Pune 
Pipeline Extension Project (from Loni to Pakni via Hazarwadi), Hindustan Petroleum Corporation 
Limited, Mega Center, Magarpatta - M & N Wing, Hadapsar - 411 028 (Pune District), 
Maharashtra. 


SCHEDULE 


Taluka: MANGALVEDHA D 

strict: SOLAPUR 

State 

: MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

Sub-Division 

No. 

Area 

Hectare 

Are 

Sq.mt 

1 

2 

3 , 

4 

5 

6 

7 

8 

1 

MANGALVEDHA 


3542 


00 

06 

06 




3543 


00 

07 

86 




3359 

2 

00 

09 

36 




3359 

1 

00 

09 

35 





Total 


32 

63 

2 

MUDHV1 


307 


00 

14 

30 




284 


00 

.01 

16 




306 


00 

00 

91 





Total 

00 

16 

37 


[F. NO. R-31015/22/2004-C.R.-II ] 
A. GOSWAMI, Under Secy. 


1898 GI/06—22 
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T^farcft, 12^7, 2006 

TOT.37T. 2615.-4«lPl+ fa«K 37fafTOR, 1947 (1947 
TO 14) RTt TOf 17 TO ST^RTR t}', TO?fa 77TTOT 4724 
^ TOTOd <£ RTO5 TOfantf 4t 4fa, 

3734*7 4 fafae 4^)nich iw 4 sfertfaro 3rfRTOW9rc 
-£ totoz (7fa4 wm. 10/03) TOt Rrofad 

TOTdt t, 4t TRW TOt 12-6-06 TOt TORT ^3fT RTI 

[tt. TTer-4ibi2/i46/95-3nfafm: (4t-l)] 

37TO <»jhk, "fTTO 3TfRTOTt 

MINISTRY OF LABOUR 

New Delhi, the 12th June, 2006 
S.O. 2615.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (No. 10/03) of 
the Industrial Tribunal/Labour Court, Ajmer, now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of Western 
Railway and their workman, which was received by the 
Central Government on 12-6-2006. 

[No. L-4101 21 146/95-IR(B.-I)] 
AJAY KUMAR, Desk Officer 

3T^?T 

-qra i nq rr ttr 3ftei l f>kh 3 fh^R (ttst. ) 

Tfr3Rfto 3ffaTO7t : 9ft 4t. TTR. ^Idd, 3TTTt7TOfaR 
WI 7TTOT-Rt3Tr£43nT 10/03 
fa^R 4 Trl-41012/146/1995-37l$3flT-(4t-1) (fal4-8-2003 ) 

9ft RRf R. 4. 712/27 fwwi TOit, TTRTO, 3T^T 

RftR 4t feRU TOT RfaTOR fa4 TOfarfl Rffa^ fa4 
4. I 188/R TTRTOf fa4 nidi'll, 3 ?to47 

....TORf 

sHih 

4t •fertofi fa4 4 rt 4 fa4, 3f3r47 

...37TORf 

3Hft*Id : 9ft Tjfa fadcT, fagH Rfafafa, TORf 

: 9ft Rdfa TORf, icigM 37fRdTOlT, 37TORf 
fadTTO 23-5-06 

3TRT4 

9>-< rtTOK Ski TlffaffaRK faH RTOIT i?: — 

> 

"TOT 9ft TOTORTcT RRf fafMTO Tft TOW 

WFI 3TTO7 37fa TTO fTOfaTO 4 fa. 19-4-84 4 7\35/- 
RTO TOR Rfa TO Wf T? TORfTO TO4 ^faTO fafaTO 


Tfa# 3taWT R. fa. TO7TO R(2) 9ft T^T.Rt.TJRTT, R. 
fa. TTRT TOTFT TOR TOt T.35/- 7%R 4 toT fan TOT RT dRT 
3d4 td4 RTTRR Rt fdRsiCl RR fa.30-5-95 RtRTg 4t 7fam 
4<R TOt «hitnt TOTTO Rdfa TO?t 4tdT 1? sffc *4*ld 4?R TO 
37MT FT fan TO TOR fan RT TFT “tl Rfa ITT 4f TO*fa>K fTOR 
37TcfW t cTRf W ^ ? M 

'iUe.^rl '3’Rzp^ isfwr! 3^i<A 1 TfTRf % 

■Rt I4q< u l 37facT fWT ^ fa 3Plf 1 -1 -84 ^ fafafrRT 
SRfafR), 3T5ffa ^ ^jFffar "4 qR*ci fafaef) ^"9^ R7 '6l4<cl 
RTI WI fa Wffaq ^ fa. 13-2-84 ^ 

3TT7fR RT ? 4f 35 7^. 7%ef ^ R7T 37T^T TOlffa farRT Rfl 
TT®ff Tlfa 3 Ttt 91^4 7fa R7 4)l4fd Rf 3RT: fafaoMI 

3RfaFF ^ 3Tfa TT 77. TR7 "St t/fa7fafaTO fa. 19-4-84 ^ 
ST^RR fa 14-2-84 7t 35 T. TfaRT 4 ^ Rmffa -cfacT 
WfaPT RftTtt RtfargfaR Rt TTRf TTt TfalcT "4 TFf Tt TTt 
3fk TTfa <^FiM 7fa4t qR«<3 faffafT, '5^. ^iksii 

rr aft rr. 7ft.TR0 R- fa. <i u nydm trt Tfar^r 4 ^ Tt RRt 
4t RT«tf ^ fafa?T afa 4 > faj4, 3TTWT T R Rt TTff faWTFl 
fafRTI WTWTT«lf 1-1 -84 ^ ^cflfH^rd Tf) farfa 3FTRT 93 
WW^cR TP7T ^RcTT 7FTI ttcnPi^fn R7 ftd't Rfa TOR Rt 
3R«ff -SFtwfifal 3fa4f 14-2-84 ^faTfaT 85 cT^T 35 T. 3fa 
^HRTt 86 ^ 3RRd 93 W 70 T. Tfalet 4 fac# ^ %R 
37Tfa RJT nRunfad) 77IR fadi4 T>t Rl^fal T>t 'tl 

Rftnsjt % mta 3Tnfafaf ^ arfaTTT fwr t far 
7faT7T 4 3T3^4t facffa TT^ -gdfa TFf 3TRTT -t 3RT: ^R 
^TTRfcRT 9f^fRW R?t' tl faR 7RRfTSfa RlfaR 4t tl 
'Krln far^d 4oa< "4 d^ciri Ri? 3ifa>d fajRf "t - fa> RT®ff 
74?R7 4 TIRT RR^ RTT 3ffawt Rdf «0 3RR Rftf Wf 3ffad 
TFt‘ faRT t! TfRt 7falcT 4 RTT 3ffawt Rdf RT T7T^T ^tf 
faFI 3ffaTd RFt' faiRT ^R TO 7W fwt R?ff Rftl 

TTRf % 3Pfa TO Rft 7T3fa 4f 3RRT TOR RT RRJd 
TO RfaRTtTOi TOTOfl t -fafafa 77T9R 4', RRTt RR-1 ^ 17 
Tfafaf TO RfaRT TOfafa TORTTO RT^d RTtl fR^ tTOffa 
RfTORt -4 RfaFT #4 RTOT faffar TO TOR TO RTgd TO 
yfdM^TOT TORTRT't faRJ Rfatafa 7Tf9R TR^d Rtff TOI 

"3RTOR TO 9fTOf faiRT, H^iqdl TO 37TOnTOT fTOTT! 
RTRf TOT RRJd faffad TOR TO 3TTOTtTOT tTOffl 

TJRTf ^ faTOT Rfafafa TO TOf t far RSFT fa TOTOT 
3fa RTO fafTORT 3TRtTOT ^ 37fa?T afa fa9) | R? l ^ RTR 4t 
TJTRf TfaleT 4 TOt* 4t TOt afa T^TOT 4 ^ 3TTTO R7 

faRfaror to) faro tot sftr ^r totr "3^ 7far ^ <t<n tor 

4?R faRT TOT 3fa ^cflfd^fd R7 faR 3^)7 hRuiiPh^ 7TTR TOR 
fs4 ’fal IdMtld yldMRt R> faTOT ^TfRRTTOr TO TO? 
faTTTRf ^ 7TTRFT ^ 3ffTOT 37?^ 9TR-77RR fad Rt^fcTR tfadf 


4IM.IM.I.. l.l," |... <•»!.» ■«**!• <"'■ ' t,| Dili *" iHM'l" <M 1 I ' iHUttimiffWO'l 


• i..I.>m ■ «h .. ■ i » i i, t«'**t.."i«.i-.i*.+'«•. 
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to tot 4 fron $ trtot 77 4 tt> ^ 14774 xpr-3 3n^?T 
4 3T^TR 1200 4 2040 cT7r4cR7Mf7f) 447IST44^TOr 
yiqqi'i 1 ^ 'Jiqfo x«vfl <<h- 13 4 3i^«k TPff TOl 1400-2300 
<t>l <4ci 4 ^I ^ 4 c17> ^ 14 3T^T f4r «f>4'Mif<,4 7ft 
<4*ici 4 4 4 "n^rt 4 3 t 4 q*jdl 7>t <*[4«u^ t^t 4t 

tl WiT 7F474$fTOTO44R^ 1995 4 3Tfa-fac : T7 4 
77 facn^ ddi-qi 4l 

4^ ‘3‘hmh^T 4 Cl<41 TO faPTR 7R ftlMI 4l 
5TTOM 4 RTffTTO HCc^'i 0 ) U<^4 TTR-7 75?T t?T 777TO 
Rf?7R tR4 7TT 3U^T % 13-2-84 4ftfH447 7. 12 fTO 

_ A 

TT3FTR 

“(12) 4 <4^KM<H TRf 7^3 fafr* 4 4cHRR 
3. M0-S60('$) 3T47 W1 ft r ftro i aqfwft 
srm 7ft 4 4. 4. Irst to 447 tar to 
7.35/- ^TRT 4 fro 7RT $1 

(13) 4 3ftR TOM 7*4 7. 14'57r^TO5r4<RTO 
T^O-SOO^.) 7ft 4 TOIRTOT7 7l4 "SRI 447 
fTOTT TO 7.35/ 4 4RTT 7RH tl 

(14) 4 TO 4. W *• ** 330-560 

3?47 TOT4 fTOt§T7T TMT TOR RFR 7ft 4 TO 
TOT. TTfRSHt SRI ftrlT^ fro TO 7.35/- fTO 
TRlfl” 

TO TOR M S cl ^7T TO77> 4 777 3TI^T ^RT 3Tl4f 

7ft +4^101 4 35/-7. 7R 4 4l 77 *4^0 7*7 $14 
TO 3TTTOT 7ft TORT 4 TOff 7ft T^TOT 4 TOT 4 TOTt 3^4 3RT 

TTtro 7fri3 Mto 3TtR TOM 7*4 3^ T’R. T ft.'^RTT 7ft ^4 

37T^T 4t TORT 4 T^TOT 4 4 4 m 41 $1 RfiPTOt 4 3PJRR 
3TOt TO$4 7ft <6147151 TeT 74 4, t¥j TO R77 4f 7^ 

3TT^T 7T TOM 77 3Rg7 T^t" fTRTT TO $1 UftlMttf) ^ TT^RR 
7T«ff "4 TO 7TR7 f*R 4t^5 RtH TO 7TT4 fTOT 3R: ^ 
3TJRR, RtTOT 4 TFt 4t TOTt fofcj TO R77 4 yldMUll 77 
<4li 37fR777 *l4t ^1 yfciy# 4 7?cR 4 RR3 ^<f»0 4t »t4T 7»t 
tl 3R: to 4 ^ 3rfTOT77 TTt^cT RT# 7 t 4 4N t 3TfTO77f 

^ 3TTO 4 TO 474 4 TfTWt ^ Rl4t 3Tf77T ^ $ 7T«R 
H5cqgl3 ^1 5M<4 3 i1"ciR<?cT 4fe7T5T 4 3 r4 77 774 

TO _ 6 ^ 3TJRR TOft 7TT f^R 4^5 ^4 TO7TT47R7T RRTt 
^ 14-2-84 4 RtTOT 4 35/-7. T^t^T fTO h 1^ TO 
3TT^?T 7ft 4t TORT TTt^l 4t 177¥ TOT 4 7^ITOA ^ ftRin 
3tf4*TT77> ^ cTTf 4 Tftf RR 75t* tl TOlf Pu*<K 4tTOT 4 44 
7»t RFT 7R7T R5T 4 44 3RT 4 1993 4 47lfH«jfl 7) TO 3R: 
7R4 1995 4 77 (qqis R3T7TI 3TcT: fq<n^( 7R!7» 7^f "^1 
TORRTOff^P^R 44 3174 7#T^ 3T^ft7^ 3T3RR 14-2-84 

4 35/-7. T^TOT 4 TOT 7v4 7»T 3lfil7»l0 ^1 ?4t ^ 3JJRR 


Tint 4*RtTO7 7R7T7R 7f4*n$N7» 7TO 4?R 3TT4T TTO 7^4 
75T 3Tf475Rt ^ 77tf«K TO4 7>PtM Mfwff TTf 4t 77 TIN 
fTOTOtl 

aw^rr 

m*cici: 75T TOR TO TOFR 4 fTO '7I7T ^ 

f<6 yi4f qkicHci 7 hI A^iPt^cT ■gw («Pi7> 4t.^.HR. 

3m4t 3T7^ 4t 4 froitTTT 4 f7. 14-2-84 4 7.35/- R^TOT 4 
(4th) 7477 77iTO^I^f^TOl4^^1^f77rR4«lt 
44t 77TOT, 7. fR. '77RJ. 71RST ^t TO T 4.'3Rn, 7. fH 
TMT77N TOR 4t 7. 35/- T4TOT 4 tR fTO TO 7T "374 4?l4 
TO1TR7 4 RrlftSIfl 77 f7- 30-5-95 4 7T7 4t T^TOT 4rR 4t 

7R71 TOfar 77? 4 to ^ 3?4 t 4 4tvi<rl 4?R 4 3TT7R 
TO 44 ft TOT 7TTR fTO 7T T7T il TO«ff 47TTOeT TRf 
fo 14-2-84 4 35/-7. T^RT 4cR 44 to 4 3T5RR 3Tl4 
ftrotroM 3f474^ 4, 47 if 4^ to TOt 4 

4¥r, 4^g4 ^4 t»t 4r aqi^ tItmIrto rtr tot tr4 
tot 3rf4ro4t ^i ufTwt 7ft It^t 1t4 t 4 t fro to! 7 ft 
7TOT7T 7% Tit 4N RT7 4 74 I 

4t. to. 4wtt7, toito44t 

TO^f^ft, 12 ^T, 2006 

77.37. 2616.-3?l4tf7TO f77T7 TTf^fTOT, 1947 (1947 
TOT 14) 7ft TRf 17 4 TO^TO 11 ! 4^ 7RTOR 4^ 

tt44t 4to 4 H7777 4 4rog f^T t T Tf f 4ft tot4 to4toi< 7 4 
47,3T^7T 44Tf^344f77rf77T74447RTTOR 4 i4Ptto 
3rfTTOM/7*T TOTTeTR, 4l44 4 7717 (4?(4 RTO 233/97 ) 
7ft TTnftWT TRcft 4t 4417 R77TO 7ft 12-6-2006 4t TORT 
?3ff Ti l 

[4. TO-12012/15/96-3143TO (4-1) ] 
3RT7 ^HK, 4^7> 3TfT7?Rt 

New Delhi, die 12th June, 2006 

S.O. 2616.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 233/97) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bijapur Grameena Bank and their 
workman, which was received by the Central Government 
on 12-6-2006. 

[No. L-12012/15/96-IR(B.-I)] 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
IN DUSTR1AL TRIBUN AL-CU M-LABOUR COURT 
“SHRAM SADAN” 

III MAIN, III CROSS, II PHASE,TUMKUR ROAD, 
Y ESHW ANTHPUR, BANGALORE-560 022, 

Dated : 26th May, 2006 

PRESENT 

Shri A. R. Siddiqui, Presiding Officer 
C. R. No. 233/97 


I Party 


II Party 


Shri Iswarappa B. Kandagal 
(Since deceased represented 
by L R Smt. Shankaravva 
Ishwarappa), 

Primary Health Centre, Kaladi 
Bijapur 


The Chairman, 
BijapurGrameena Bank, 
Bijapur-586 101 


AWARD 


1 . The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide Order No. L-12012/1.5/96- 1R (B) dated 
14th May, 1997 for adjudication on the following schedule: 

SCHEDULE 


“Whether the management of Bijapur Grameena 
Bank is justified in dismissing the services of Shri 
Iswarappa B. Kandagal, Ex. Messenger-cum- 
Sweeper w.e.f. 26-6-1993? If not to what relief the 
workman is entitled to ?” 

2. A charge sheet dated 1-3-1993 came to be issued 
against the first party workman (since deceased) in the 
following terms:- 

“ Charge Sheet Under Regulation No. 30 of 
Bijapur Grameena Bank Staff Service Regulation, 
1983. 

Whereas it is proposed to hold an enquiry against 
you in accordance with the procedure laid down 
in Regulation No. 30 of Staff Service Regulation 
of the Bank. 

And whereas, the article of charges in respect of 
which the enquiry is proposed to be held are 
.mentioned here below: 

That you have been posted to our Devarnavadagi 
branch vide our letter No. BCB/PER/MCS-4/92 
dated 26-6-1992. 

While working as Messenger-cum-Sweeper of 
Devarnavadagi branch it is observed that: • 


You had sent a telegram to the manager, 
Devarnavadagi branch for two days casual leave 
on 25-1-1993 and 27-1-1993. You did not submit 
any leave application following your said 
telegram. You were expected to report for duty 
on 28-1 -1993. But you have not reported for duty 
on 28-1-1993 and remained unauthorisedly absent 
from your duties from 28-1-1993. 

You have been issued with a show cause notice 
vide our letter No. BCG/PER/178/93 dated 
16-2-1993, wherein you are advised to report for 
duty with your written explanation for your 
unauthorized absence within 3 days for receipt 
of the same. You have received the said show 
cause notice on 20-2-1993, but you failed to report 
for duty and did not submit your explanation till 
today. 

You have been repeatedly absenting from your 
duties for which you are advised suitably. Even 
after several advises, you have not changed 
your attitude and remaining absent from duties 
without giving any information either to head- 
officer or to branch. Similarly you remained 
absent from duty for which you were charge 
sheeted and appropriate punishment was 
imposed upon you vide order dated 2?-11-1992. 
In spite of giving you the said opportunity you 
are repeatedly remaining absent from your 
duties. 

This shows that you are not interested in 
continuing in the services of the Bank. 

By your above acts, you have shown dereliction 
of duty, negligence, disregard and disrespect to 
Head Office directives. You are violated 
Regulation No. 17, 19 and 22 of Staff Service 
Regulations of the Bank and revealed lack of 
devotion to duty and dishonesty unbecoming of 
an employee of the bank. You have also shown 
carelessness and acted in detriment to the 
interest of the Bank. 

For your above acts you are liable for penalties 
under Regulation 30 of Staff Service Regulation 
of BijapurGrameena Bank 1983 by which you are 
governed. 

-Now, therefore, you are directed to submit within 
7 days from the date of receipt of this charge 
sheet, a written statement qf defence showing 
causes as to why Disciplinary proceedings 
should not be initiated against you and why 
appropriate penalties should not be imposed 
upon you in the event of charges being proved 
against you. 1 ' 
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. 3. The first party received the charge sheet but failed 
to submit his explanation resulting into a domestic enquiry 
conducted against him and on the basis on the findings of 
the enquiry officer dated 11-5-1993 holding him guilty of 
the charges, the Disciplinary Authority taking into 
consideration the findings and the past service records of 
the first party proposed the punishment of dismissal by 
order dated 19-5-1993 and after giving opportunity of 
hearing which was not attended by the first party, passed 
an order dated 25-6-1993 dismissing the first party workman 
from the services. 

4. The first party in his Claim Statement contended 
that he was working with the management as a Messenger- 
cum-Sweeper from 1983 onwards, sincerely and honestly 
and that he was suffering from illness so sent a telegram 
for two days leave on 25-1 -1993 and 27-1 -1993 followed 
by the leave application and was taking treatment as per 
the advise of the doctors suffering from mental depression. 
However, the management hurriedly and abruptly held an 
enquiry against him and taking undue advantage of his 
ignorance dismissed him from service while challenging 
the enquiry proceedings at Para 2 of the Claim Statement 
as against the principles of natural justice not giving him 
sufficient and reasonable opportunity to defend himself 
he also challenged the enquiry findings as well as the 
dismissal order passed against him as illegal and unjust 
and requested this tribunal to pass an award setting aside 
the dismissal order with his reinstatement in service along 
with other consequential benefits. 

5. The management by its counter statement 
challenged the claim of the first party, interalia, contending 
that the first party was engaged as a part time messenger- 
cum-sweeper on temporary basis from 19-12-1983 and was 
appointed as Probationary messenger-cum-sweeper from 
10-03-1988 with one year probationary period and was 
confirmed in the services w.e.f. 25-03-1989; that he 
remained unauthorizedly absent from duty for 15 days 
during the probation period and failed to improve his 
attendance despite the letters dated 1-10-1988 and 
12-01-1989. The management while referring to eighteen 
letters/memo right from the year 1990 till 1992 said to have 
been issued to the first party to improve his attendance, 
further contended that first party did not improve his 
attendance and was issued with the charge sheet dated 
5-11-1992 resulting into a minor punishment of stoppage 
of increment with cumulative effect besides treating his 
absence on loss of pay with a warning to improve his 
attendance and be punctual to his duty in future; that the 
first party remained absent from 25-01-1993 sending a 
telegram requesting for two days casual leave on 
25-01-1993 and 27-01-1993 but failed to report duty on 
28-01-1993 and continuously remained absent thereafter. 
He was served with the letter dated 16-02-1993 to report 
for duty immediately submitting his explanation for his 
unauthorized absence. The first party did not respond to 


the said letter. Therefore, the management was compelled 
to issue a charge'sheet dated 10-3-1993 to which he failed 
to submit his explanation resulting into a Domestic Enquiry 
conducted against him during which enquiry he admitted 
the charges of unauthorized absence and on the basis of 
his plea of guilt and the oral and documentary evidence 
produced by the management enquiry findings were 
submitted holding him guilty of the charges and there 
upon he was dismissed from service, keeping in view his 
past service as well. The management contended that 
enquiry held against the first party was fair and proper 
giving him reasonable opportunity to defend himself and 
that the enquiry findings were based on sufficient legal 
evidence and that the order of dismissal was also legal 
and justified under the ffats and circumstances of the case. 

6 . Keeping in view the respective contentions of 
the parties with regard to the validity and fairness or 
otherwise of the enquiry proceedings, a preliminary issue 
in that regard was framed and after due trial of the said 
issue, my learned Predecessor by his order dated 
25-7-1999 recorded a finding in favour of the management 
holding that the DE conducted against the first party was 
in accordance with law. Thereupon, arguments were heard 
on merits and my learned Predecessor by his award dated 
17-8-1999 dismissed the reference holding .that the 
management was justified in dismissing the first party for 
proved misconduct. It is aggrieved by this award Smt. 
Shandaravva lshwarappa Kandagal claiming herself to be 
the wife and legal representative of the deceased first party 
workman (first party died on 10-8-1999 and award was 
passed on 17-8-1999) approached the Hon’ble High Court 
in Writ Petitibn No. 26960/00 challenging the same on 
various grounds. His Lordship of Hon’ble High Court 
while setting aside the award in question vide his order 
dated 20-09-2005 remitted the matter back to this tribunal 
for fresh disposal making the following observations at 
Paras 6 &7 of the order: 

“It is no doubt true that the workman did enter 
appearance and filed his statement. He has also 
been provided with opportunity to have a trade 
union official to represent him before the tribunal. 
There is no evidence recorded on behalf of the 
workman. Labour Court ruled that the enquiry is 
fair and proper. Thereafter, the workman has not 
chosen to lead any evidence with regard to other 
issues. Labour Court in these circumstances has 
chosen to reject the reference by its order dated 
17-8-1999. Husband of the Petitioner died on 
10-8-1999. He has died before the order was 
passed by the Labour Court. However, Labour 
court was not informed about the death of the 
workman in the case on hand. It is seen from the 
averments of the writ petition that the workman 
was suffering from some ailment and that he 
could not attend the Tribunal on account of 
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'illness. This is evidenced from the death 
certificate. Workman in no more. Therefore, there 
is no question of granting any reinstatement of 
the labour court. If at all, labour court has to 
consider only with regard to back wages, if 
available, in terms of the findings of the labour 
court. If for any reason labour court sets aside 
the dismissal order, the legal representatives of 
the deceased can claim compassionate 
employment. In the light of the death of the 
workman and in the light of the averments made 
in the writ petition, I am view of that justice would 
be done to the parties by setting aside the award 
and remitting the matter only for the purpose of 
consideration with regard to the relief either of 
back wages or with regard to setting aside the 
dismissal order for the purpose of compassionate 
employment. 

In the circumstances, impugned award is set 
aside. Matter is remitted for re-decision. Liberty 
is reserved to the parties to file additional 
pleadings in the light of subsequent death of the 
workman. Further liberty is reserved to the parties 
to lead evidence with regard to compassionate 
employment and with regard to back wages in 
the light of the death of the workman. Parties are 
directed to appear without waiting for any notice 
on 7-11 -2005. Learned counsel for both the parties 
are directed to inform their respective parties 
about the date of appearance before the tribunal. 
Labour court is directed to complete the entire 
proceedings within six months from the date of 
receipt of a copy of this order, without being 
influence with the earlier award-or this order. 
Ordered accordingly. No costs.” 


7. After the remand both the parties appeared 
through counsels and Smt. Shankaravva filed her 
additional claim statement contending that her husband 
had sent leave application during his tenure in service 
under the management but without considering the same 
the order has been passed. In any case her husband was 
suffering from ill health and also had domestic problems 
disabling him to attend the duty and that was within the 
knowledge of the management. She also contended that 
even otherwise the punishment for charges of unauthorized 
absence was disproportionate‘to the gravity of the 
misconduct particularly, when her husband had sufficient 
leave to his credit. She referred to various decisions of 
Apex Court, bur High Court and other courts contending 
that the order of dismissal was not proportionate and she 
is entitled to either back wages or her appoint on 
compassionate ground, she being helpless widow without 
any source of income not able to maintain herself and her 
two minor children. 

8 . The management filed its additional Counter 
Statment contending that the deceased was not suffering 


from any ill health and even if he suffered from ill health 
and had domestic problems he had no right to remain 
absent from duty without applying for leave and getting 
the same sanctioned. The management contended that 
the legal representative namely, Smt. Shankaravva was 
not staying with the deceased workman causing mental 
torture to him leading to his death and that he did not die 
for his illness. The management also contended that the 
first party was an habitual absentee who had invited as 
many as eighteen memos for his unauthorized absence 
prior to 1992 and during the year 1992 and 1993 also he 
continued to remain absent from duty and therefore the 
order of dismissal passed against him is very much 
proportionate keeping in view the gravity of the 
misconduct committed by him. The management 
contended that the first party is not entitled to any back 
wages nor his wife is eligible to get relief of compassionate 
appointment as he ceased to be the employee of the 
management in 1993 and he passed away in the year 1999. 
Therefore, as on the date of his death when he was not on 
the rolls of the management, question of his wife claiming 
compassionate appointment does not arise. 

9. The management during the course of furher trial 
of the case in the light of the directions made in the order 
of the Hon’ble High Court remanding the matter, examined 
MW2 by filing his affidavit and got marked twenty eight 
documents at Ex. M11 to M38 (Ex. M1 to M10 were maiked 
already during the course of trial and preliminary issue). 
The wife of the deceased also filed her affidavit evidence 
and got marked five documents at Ex.W 1 to W5 in support 
of her case. Both the management witness and the Legal 
Representative of the deceased workman (hereinafter called 
the LR) have reiterated the various contentions taken by 
them in their additonal pleadings and therefore, need not 
be once again brought on record. I would like to come to 
their statements in cross examination and the documents 
as and when it is found relevant and necessary. 

10. Lamed counsel for the first party vehemently 
argued that charge of unauthorized absence levelled against 
the first party has not been proved as per the evidence 
brought on record and that the documents marked before 
this.tribunalatEx. Mil to M38 cannot be read in evidence 
just for the reason that they have been exhibited without 
the documents being proved by the supporting evidence. 
He contended that none of the aforesaid documents bear 
the signature of the first party as admitted by MW2 in his 
cross examination and therefore, those documents pressed 
into service to prove the past service record of the first 
party cannot be considered. He also contended that for 
the misconduct of unauthorized absence, punishment of 
dismissal is too excessive and harsh and therefore. 
Dismissal order is liable to be set aside on this count and 
also for the reason that workman is no more and it is his 
poor widow who has approached this tribunal and therefore, 
she deserved back wages as well as her appointment by 
the management on compassionate ground. He referred to 
as many as twenty seven decisions in support of his 
argument. 
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11. Learned counsel for the management on the other 
hand argued that the charge of unauthorized absence has 
been proved during the course of enquiry not only in the 
admission of the first party but also in the oral and 
documentary evidence produced by the management. He 
submitted that apart from establishing the charge of 
unauthorized absence under the charge sheet in question 
the management has also produced above said twenty 
eight documents at Ex. Ml I to M38 to show that the first 
party is a habitual absentee, highly irregular to attend his 
duty during the period of five years of his confirmed service 
and therefore, it cannot be said that punishment of dismissal 
is disproportionate. He also brought to notice of this 
tribunal the conduct of the deceased in remaining absent 
before this tribunal throughout the proceedings despite 
raising the dispute so as to suggest that he is a habitual 
absentee. He submitted that when the first party has been 
removed from service in the year 1993 and is no more on 
the rolls of the management, question of considering the 
case of the LR for her appointment on compassionate 
ground or granting the relief of back wages does not arise. 
He cited various decisions in support of his argument that 
punishment of dismissal under the facts and circumstances 
of the case was very much justified. 

12 . It is to be made clear at the very outset that his 
Lordship of Hon’ble High Court though set aside the award 
passed by this tribunal, left untouched the orders passed 
by my learned Predecessor on DE issue holding that 
enquiry held against the first party is fair and proper. 
Therefore, now the next question to b6 considered would 
be as to whether the enquiry findings suffered from 
perversity and about the quantum of the punishment. 
Learned counsel for the first party in his arguments just 
submitted that evidence brought during the course of 
enquiry was not legal and sufficient to substantiate the 
charges of misconduct. He did not elaborate his argument 
as to how the oral and documentary evidence brought on 
record coupled with the plea of guilt made by the first party 
during the course of enquiry was not sufficient and 
satisfactory to be found basis for proof ot charges of 
misconduct leveled against the first party. A perusal of the 
enquiry proceeding and the enquiry findings would make 
it abundantly clear that when the first party attended the 
enquiry he was read over with the charges of misconduct 
i.e. his unauthorized absence from duty from 28-1-1993, 
onwards tilt the date enquiry was taken up. He pleaded 
guilty of the charges. The management as can be read from 
the aforesaid proceedings and the findings, to be on safer 
side examined one witness and got marked in alt six 
documents at Ex. MDI to MD6.Ex. MD1 toMD3 were the 
reports with regard to the unauthorized absence of the first 
party made by MW1 the then Branch Manger. MWI in his 
examination chief confirmed those reports to have been 
made under his handwriting further testifying to the effect 
that the first party never approached him reporting the 


duty at the branch after 25-1-1993. In hi$ disposition a 
letter at Ex. MD4 dated 16-2-1993 sent by Bijapur Grameena 
Bank, head office to the first party was - also referred 
and it was observed that the first party by his letter dated 
20-4-1993 had confirmed the receipt of the said letter and 
did not report for duty despite the said letter. Ex. MD5 is 
the letter written by branch in charge of Devar Navadagi 
Branch head office wherein the Branch Manager has stated 
that the first party did not report for duty til 14-3-1993 which 
fact was confirmed by MW I in the course of his deposition. 
The next important document which was relied upon by 
the management to speak to the unauthorized absence of 
the first party for the period in question was Ex. MD6, the 
attendance register which register having been taken into 
consideration by the enquiry officer it was established 
that the Manager has marked in the attendance register, 
Casual Leave for two days on 25-1-1993 and 27-1-1993 and 
absence has been marked for remaining days from 
28-1-1993 which observation again was supported by the 
testimony of MW 1. The explanation offered by the first 
party in not joining the duty stating that he had family 
problems and was also not keeping well has rightly been 
rejected by the enquiry officer not being satisfactory as 
there was no evidence produced by him to suggest that he 
had applied for leave and taken the permission of the higher 
authorities in remaining absent from duty, that too, after 
having analysed the oral and documentary evidence 
produced by the management and taking into account the 
fact that first party found guilty to the charges and also did 
not dispute his absence from duty vide his letter dated 
20-4-1993 and so also considering the fact that the 
documents produced by the management and the 
testimony of MWI have gone unchallenged and 
uncontroverted. Learned enquiry officer in my opinion 
rightly came to the conclusion that the charge of 
unauthorized absence levelled against the first party has 
been proved by legal and sufficient evidence. 

13. Now, coming to the question of quantum of 
punishment, learned counsel to justify the punishment of 
dismissal relied upon the past service of the first party 
taking the support of the aforesaid documents at Ex. M11 
to M38, where under various letters/memos were addressed 
to the first party for his irregular attendance to duty and 
not mending his ways and improving his attendance despite 
the various warnings given to him. 

14. Learned counsel for the first party submitted that 
documents at Ex. M11 to M38 cannot be read in evidence 
as mere marking of the documents as an exhibit does not 
dispense with its proof. He took support of a decision 
reported in AIR 1971 SC Page 1865 in this context. 

15. Whereas, learned counsel for the management 
argued that these are hot the documents manipulated for 
the sak$ i?f case but they were very much inexistence 
right first. *3 w t ear 1990 and the fact that the various advice 
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memos were issued to the first party in the past and he was 
once punished with stoppage of one increment has been 
very much brought out in the charge sheet itself I find 
substance in his argument. First of all the documents 
marked in this case were not marked subject to the objection 
raised on behalf of the first party but they have been 
marked by consent of the advocate representing the first 
party. Moreover, about the various memos issued to the 
first party and the past imposition of punishment of 
stoppage of one increment is the very subject matter of the 
charge sheet. Therefore, above said documents can be 
considered inorder to appreciate the contention of the 
management about the past service of the first party. With 
all that now the significant question to be considered would 
be whether punishment of dismissal could be justified 
against the first party, since deceased, particularly, when 
there is no question of his reinstatement in service 
burdening the management with an employee very much 
irregular and indifferent to his duties and in view of the fact 
that it is the poor widow of the deceased who has come on 
record to seek the relief of setting aside of the dismissal 
order. The various decisions quoted on behalf of the 
management certainly read to the effect that in the cases of 
unauthorized absence, the management will be justified in 
term inating the services of the first party. At the same time 
their Lordship of Supreme Court in a decision reported in 
AIR 1997 SC page 2439, 2003 SC cases (L&S) 654 and 
2004( 101) FLR 193 have disapproved the punishment of 
dismissal in the cases of unauthorized absence. In the first 
case a Doctor was removed from service for an unauthorized 
absence of 5 years. Their Lordship while confirming the 
relief of reinstatement however denied the relief of 
backwages. In the second case their Lordship viewed the 
order terminating service of a School Teacher to be 
disproportionate to the gravity of the proved charges of 
unauthorized absence and granted relief of backwages to 
the extent of 60 percent. In the 3rd case punishment of 
removal for unauthorized absence for a period of 2 months 
and 8 days was found to be disproportionate. 

16. In the instant case if we go by the charge sheet, 
the period of unauthorized absence is from 28-01 -1993 till 
the date of 01-03-1993 when the charge sheet was issued. 
Therefore, period of absence hardly comes to a month or 
so. That apart, this absence of the first party though proved 
to be an unauthorized absence does not appear to be willful 
or without any reason or basis. It is the case of the first 
party and how by his wife that he was all along keeping ill 
health having family problems and that was the reason he 
was not regular to his duties. Though the management 
denied rather rightly denied the case of the first party that 
he was suffering from illness however, in their additional 
counter statement they were to admit that first party was 
suffering from mental torture given by his wife not staying 
with him. Therefore, it is in this view ofthe matter it cannot 
be said that the first party intentionally remained absent 


from duty. Of course, he was supposed to apply for leave 
and after getting the leave sanctioned was supposed to 
proceed on leave but keeping in view the aforesaid 
admission by the management and the fact undisputed 
that first party had died pre-mature death, it also cannot be 
said that he was not suffering from illness before he 
breathed his last. It is under these circumstances of the 
case and in view ofthe fact that the first party is dead and 
gone not going to be imposed upon the management by 
way of reinstatement and the any relief to be given in this 
case will be in favour of his widow having two small 
children, it appears to me that punishment of dismissal will 
not be proportionate to the gravity of the misconduct 
committed by the deceased workman and in the result order 
of dismissal is liable to be set aside. 

17. Now the next question to be considered would 
be the relief of backwages. Keeping in view the fact that 
the first party was a habitual absentee and he could not 
have been allowed to be continued in service by the 
management if he were to be alive and taking into 
consideration the relief of appointment to LR on 
compassionate ground, deserves to be considered by the 
management in the light of the setting aside ofthe dismissal 
order, it appears to me that LR of the first party is not 
entitled for any backwages for the period subsequent to 
the imposition of dismissal order passed against the first 
party. The only relief in my opinion which can be given to 
the first party (LR of the deceased) will be the relief of her 
appointment on compassionate ground. Accordingly the 
reference is answered and following award is passed: 

AWARD 

The management is directed to consider the case of 
the LR of the deceased for her appointment on 
compassionate ground as Messenger Cum Sweeper, as if 
the first party died while in the service ofthe management 
as per the rules and regulations goVemingthe appointment 
on compassionate grounds within three months of 
publication of award. No costs. 

(Dictated to PA transcribed by her corrected and signed by 
me on 26th May 2006) 

A.R. SIDDIQUI, Presiding Officer 
12 2006 
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New Delhi, the 12th June, 2006 

S.O. 2617.—In pursuance of Section 17 of the 
Industrial Disputes* Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 82/01) 
of the Central Government Industrial Tribunal cum Labour 
Court, Bangalore as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their workman, 
which was received by the Central Government on 
12-6-2006. 

[No.L-12012/2l#9WR(B-l)] 
AJAY KUMAR, Desk Officer 


annexure 


BEFORE THE CENTRALCOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR, COURT 
BANG LORE 


Dated: 18th May 2006 


PRESENT: 

Shri A.R SIDDIQUI, 
Presiding Officer 


C.R. No. 82/01 


I Party 

§hri Devadass, 

H. No. 4612. 

Bhashima Talkies Road, 
Mangatwar Pet, 

Raichur. 


II Party 

The General Manager, 
State Bank of India, 
48, Church Street, 
Bangalore-1 


AWARD 


l. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order No. L-12012/218/1999- JR(B.L.) dated 
6th December 2001 for adjudication on the following 
schedule: 

SCHEDULE 


“'Whether the demand of Shri Devadass that he 
should be reinstated in the services ofthe State Bank 
of India with full back wages is justified? If so, what 
relief the concerned applicant is entitled?” 

2 The case of the first party workman, as made out 
in the Claim Statement, to put in nut shell is that he after 
having studied up to SSLC joined the management bank in 
the month of November 1984 at their Raichur Branch 
working as a Temporary Messenger but carrying out the 
work of permanent nature; that he was going to the bank 
every day in the morning asking for work and the 
management used to provide him work and if there was no 
work the manager used to send him back though he was 
ready to work; the service conditions of the temporary 
employees are governed by various settlements and 


awards such as Sastri Award etc. and as per Clause 20.7 of 
the Bipartite Settlement a temporary employee is appointed 
for a limited period of work which is of an essentially 
temporary nature and is employed temporarily as'an 
additional workman in connection with the temporary 
increase in work of a permanent nature including a wbrkman 
who is appointed in a temporary vacancy caused by the 
absence of a Permanent Workman and Clause 20.8 shows 
how the appointment has to be made to fill a permanent' 
vacaney; that the first party was discharging permanent 
nature of work continuously from the year 1984 till February 
1998 and on 1st March 1998 he was refused work by the 
Management though as per the settlement he came under 
the category 'C\ He was called for an interview and later 
on he was interviewed and the result has not been known; 
that the first party has been illegally stopped from attending 
to work from 1st March 19^8 without providing any- 
opportunity and without giving notice of 14 days as 
required under the settlement; that the first party since 
worked for 240 days of service and was always ready and 
willing to work and it is the management which refused 
work to the first party on certain days, and therefore, refiisal 
of work to him amounts retrenchment, there being np 
compensation paid that the first party raised the Industrial 
dispute before the ALC. Bellary and whelpRSlh^ropriale 
government declined to make refereiRf^^HKin^lh 
endorsement, he challenged the said 
the Hon'bie High Court in Writ Pet it i 
and it is under the directions ofthe 
t|ie appropriate Government has ip a 
reference. There fore, he requested to this tribunal ‘to 
an award holding that the action of the management 
refusing him weifk was illegal and unjust and^rant him the 

- reliefs deemecnft by this tribunal. 

♦ » * .* . 4 ? .'<$'• ' 

0 3. The management by its Cou^r Statement 

spreading over 17 pages, challenged the claim of the first 
party workftian not disputing the fact that the first party 
has been in the service of the management between ftie 
year 1984-1998 and that he fell in the category C’ 
completed a minimum service of 30 days aggregate 
temporary service after 1.7.1975. It further, contended that 
as per the various Bipartite Settlements, the vacancies as 
per the terms of the settlement have been fjljed with eligible 
candidates out ofthe panels of daily wagers and temporary 
peons maintained by the bank. The management conteadfld 
that the first party who had put aggregate temffliary sejgyjjcip. 
of less than 240 days in a continuous 12 months perkxf - 

• during l .7.75 to 31.7.1988 has no right to seek a direction to 
consider his. candidature for absorption in theip^iagement 
. bank under.the rules and terms of the settiem ej l^ ln fact, 
his case was considered under the settlejjni|M& dated 
17.11.1987,16.7.1988,27.10.1988,9.1.1991 and 307T996 and 
he was not found fit to be absorbed in permanent service. 
The management also contended that the first party has 
not worked continuously for a period of240 days anymore 
in any calendar year during the period 1984 to 1998 and 
therefore, he cannot claim reinstatement on the ground 


1898 G1/06—23 
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that refusal of work to him amounts to retrenchment and 
illegal termination under section 2(oo) of read with section 
25F of the ID Act. It was contended that the services of 
the first party were being engaged by the management 
bank intermittently against the vacancy caused by 
permanent employee going on leave and in case of increase 
of the work and at no point of time he was engaged 
continuously fbr a period of 240 days and more in any 
calendar year much less during the year 1975 to 1998 which 
period is relevant to find-out whether it was a case of 
retrenchment and illegal termination. Therefore, the 
management requested this tribunal to reject the reference. 

4. During the course of trial, the management 
examined one Mr.S.R. Kulkami said to be working as 
Manager (Personnel & HRD) at Zonal Office, Hubli and 
got marked memorandum of settlement at EX.M1. His 
affidavit as an examination chief is just a replica of the 
various contentions taken by the management in its counter 
statement and therefore, need not be repeated once again. 

5. On his part, first party filed affidavit evidence by 
way of examination-chief reiterating the various averments 
made by him in his claim statement. In. his further examination 
chief he got marked four documents namely, the month 
wise recor&ttftatpporary service for the period from 1984 
to 1998, Xeroxcopy of the pass book (first page), Xerox 
copies of ^anes ofpayment of salary and allowances himself 
and other* i^fftadbank vouchers for payment of salary to 
him as pcf‘E&&2'fo W4 respectively. 1 would like to refer to 
the statement of MW1 & WW1 in their cross examination 
as and when found relevant and necessary. 

6. Learned counsel for the first party Shri BDK 
vehemently argued that the evidence produced by the first 
party and the admissions made by the management are 
clear on the p«i»t that the first party as a temporary 
Messenger worked under the management right from the 
year 1984 till February 1998 and in the year 1996 Ijtf worked 
continuously for a period of 363 days and therefore, his 
case comes under Section 25B of the 1D Act. He contended 
that the management with an oblique motive did not engage 
the services of the first party for a period of 240 days and 
more during 12 calendar months before refusing work to 
him so that he cannot get any relief or right under the 
provisions of the ID Act. He contended that even otherwise 
if we take the year 1997 and 1998 as one calendar year, the 
first party has put in continuous service of 241 days and 
therefore, he has fulfilled the requirement of Section 25B 
and since the management has refused work to the first 
party workman in violation of Section 2(oo) read with 
Section 25 F of the ID Act he is entitled to reinstate in 
service. He also contended that in order to calculate the 
working days, holidays falling during the calendar year 
must be taken into account and that is done, the- first party 
has fulfilled the requirement of Section 25B of the ID Act 
even during the period of 12 calendar months immediately 
preceding his removal from service. Learned counsel in 
support of his argument cited the following four decisions: 


1.1983( I )LLJ page 30 

2. ILR1986 Kar Page 768 

3. 1985 1LR Kar page 1390 

4. 2002(111) LLJ Page 885 

7. Learned counsel for the management argued that 
the name of the first party appeared in the panel consisting 
the temporary employees and daily wagers prepared for 
the year 1992 and his name under category was at 
Sl.No.86, The management provided employment to the 
wait listed candidates up to SI. No. 34 and the available 
vacancies were filled up on and from 31.3.1997 and the list 
itself has been lapsed and therefore, the first party cannot 
be accommodated. He referred to certain rulings as quoted 
in the counter statement. 

8. The facts undisputed are that the first party has 
been in the employment of the management bank right 
from the year 1984 up till February 1998. The documents at 
EX.W1, a statement showing the month wise record of 
temporary service rendered on regular scale wages between 
1.2.1975 to 31.2.1988 produced by the first party is the 
statement prepared by the management branch itself 
namely the Manager, Raichur and this would disclose that 
first party in the service of the management of course on 
temporary basis right from the year 1984 till he was refused 
work in the month of February 1998. The other documents 
at EX.W3 showing the payment of salary and allowances 
to the substitute Watchman/ Messengers is again to 
disclose that from August 1989 up till February 1998 the 
first party has been in the service of the management 
receiving the salary on scale wages basis. There is no denial 
of the fact that the first party being engaged by the 
management during the period from 1984 to end of February 
1998. The argument advanced by the management are only 
to the effect that services of the first party could not be 
regularized or that he was not absorbed in service 
permanently not being found suitable or fit despite the 
interview conducted. There was no argument advanced as 
to whether the first party is entitled to be reinstated in 
service as per the points of reference referred to this tribunal. 
Now, therefore, the only question to be considered in this 
case is whether the first party has worked continuously for 
a period of 240 days and more in any calendar year or in a 
calendar year preceding immediately the date of refusal of 
work to him. In the instant case, if we calculate the days 
backward from February 1988 to March 1987 then 
requirement of continuous service of 240 days and more 
has not been fulfilled by the first party as during the above 
said period of 12 months he just worked for 151 days as per 
the aforesaid document at Ex.W3 showing the payment of 
salary and allowances to the temporary workers. However, 
there appears to be very much substance in the arguments 
advanced by the first party that the management with an 
oblique motive did not engage the first party for a period of 
240 days and more during the aforesaid 12 calendar months 
so as to deny him the benefit arising out of the provisions 
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under the ID Act. This argument for the first party gets 
support from the undisputed fact that die first party was 
engaged for a period of 363 days in the year 1996 and for a 
period of 182 days during the year 1987. It is yet to be 
explained by the management as to what prevented it not 
to engage the first party on temporary basis for a longer 
period than the period as shown in Ex. W1 as noted above. 

It is not the case of the management as well that temporary 
work was not available with the bank so as to engage the 
services of the 1st party. A perusal of the aforesaid 
document at Ex. W3 would disclose that during the period 
of 12 calendar months backward from February 1998, the 
management had engaged many other temporary 
employees namely, Narayan Reddy, Kariappa and others 
and engaged the first party workman only for a period of 
151 days during the said period. This argument for the first 
party gets support from the fact that he was engaged for 
more than 240 days during the year 1996. Therefore, it 
appears that the management with a view to deny the rights 
and benefits available to the first party under the provisions 
of the ID Act adopted this tactics in not engaging the first 
party for a period of 240 days and more during the 12 
calendar months immediately preceding the refusal of work 
to him. Even otherwise as argued for. the first party if we ' 
consider the year 1997-98 as one calendar year then the 
working days, services for which utilized by the 
management by engaging the first party would come to 
241 days thereby the first party fulfilling the requirement of 
Section 25 B of the ID Act and his case coming under the 
provisions of Section 2(oo) read with Section 25F of the ID 
Act. 

9. If we go by the principle laid down by their 
Lordship of Delhi High Court reported in 2002(3) LLJ page 
885 the position of law on the point gets much more clear 
as to what conditions are necessary to fulfill the requirement 
of Section 258 of the ID Act. The principle laid down by his 
lordship of Delhi High Court at Para 13 & 20 of the decision 
relevant for the purpose are as under: 

“ If the aforesaid object is kept in mind Section 25B 
cannot be given a restrictive interpretation in so far 
as the definition of continuous service is concerned. 
In fact the expression used is 12 calendar months 
preceding the date and the word “immediately” has 
not been used. There is force in contention of learned 
counsel for the petitioners that if only immediate 
previous calendar months are taken into 
consideration, it will result in an anomalous situation 
where an employer will be giving artificial breaks in 
service for the immediate preceding calendar year 
and deny the workman the benefit even though the 
workman has worked for more than 240 days in 
preceding calendar years though it may hot be so in 
the immediate preceding calendar year. The object of 
Section 25B is only for the purpose-of computation 
of continuous service and the substantive provision 
is Section 25F of the Act. The Division Bench of 


Karnataka High Court in Hutchiah’s case (supra) has 
negatived the contention which is sought to be 
advanced by learned counsel for respondent No, 2. 
The view of learned single judge of the Rajasthan 
High Court in Chief Engineer, Irrigation’s case (supra) 
is also to the same effect. Petitioners 2 & 3 have 
worked only for little over 240 days in 1984. In fact 
the total period worked by petitioners 2 &3 from 1984 
to 1986 when their services were terminated is 581 
and 569 days respectively. There is also a passage of 
time of almost 16 years. For these reasons the 
principle set out in the aforesaid judgments including 
of shorter period of time worked and lapse of long 
periodof time since termination would squarely apply 
K6 the facts of the present case. Considering the 
period of time the petitioners have worked and the 
lapse of time since then I deem it appropriate that a 
sum of Rs. 50,000 each should be. paid to the said 
workmen in lieu of the payment of back wages and 
claim of reinstatement. The award of the labour court 
is modified to the aforesaid extent and the Writ 
Petition is disposed of accordingly leaving the 
parties to bear their own costs” 

10. Therefore, from the reading of the aforesaid 
passages in the decision it can be very well gathered that 
the object of Section 25B for the purpose of continuous 
service will be very much achieved if the workman 
concerned is able-to substantiate before the tribunal that 
he had worked for more than 240 days in preceding calendar 
years though might not have worked for a period of 240 
days in 12 calendar months immediately preceding the 
termination of his services. His Lordship also referred to 
the judgement in ‘Mohan Lai’s’ case in this context and 
made it clear that in the said case much more liberal view 
was taken by the Apex Court to calculate the period of 240 
days moving backward from the date of retrenchment and 
that period of240 days need not be only 12 months calendar 
period so as to attract the provisions of Section 25 F of the 
ID Act. Therefore, in the instant case, the first party has 
been able to establish before this tribunal that he has 
worked for a period of about 1843 days from the year 1984 
to 1998 and that he also worked continuously for a period 
of240 days and more during the year 1996 and therefore, 
he has very much fulfilled the requirement of provisions of 
Section 25 B of the ID Act and if that were to be the case it 
can be safely held that the action of the management hit 
the provisions of Section 2(oo) of the ID Act amounting to 
retrenchment. 

11. Undisputedly the management Has not complied 
with the provisions of Section 25 F of the ID Act nor it has 
fulfilled one of the terms of the Bipartite Settlement making 
it mandatory for 14 days notice to be issued to the temporary 
worker before his services came to be terminated. In the 
result the case on hand appears to be a case of retrench. nr-'V 
and there is no compliance of Section 25 F ofthe ID Act, it 
amounts to illegal termination and accordingly it is to be 
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held that action of the management in terminating the 
services of the first party is illegal and void abinitio. 

12. In the normal course when the action of the 
management is held to be illegal the natural corollary would 
be the reinstatement of workman into the services of the 
management. However, in the instant case undisputedly 
the first party had been working with the management of 
course for a period of about 14 years that too intermittently 
and it was on temporary basis not getting eligibility of 
right of absorption into permanent service. It is the case of 
the management that he being on the panel of temporary' 
daily wages, his case was considered for the purpose of 
absorption of his services, but he was not found fit. The 
fact that first party was interviewed has been very much 
admitted by the first party himself in his claim statement 
referred to supra. Keeping in view of the fact that the first 
party was engaged by the management on temporary basis 
till the date he was refused work, it will not be in the interest 
of justice in calling upon the management to take him back 
in service just on the ground that termination of his services 
amounts to retrenchment and there was no compliance of 
Section 25 P of the ID Act as in the case of his reinstatement, 
the management again will be at liberty to terminate his 
services complying with the provisions of Section 25F of 
the ID Act. Therefore, under the facts and circumstances 
of the case what appears to me is that the first party shall 
be paid some amount by way of compensation, he could 
have got under the provisions of ID Act and towards the 
service rendered by him for a long period of 14 years 
though intermittently. Therefore, to meet the ends of just ice, 
it,will be proper for the court to direct the management to 
pay a sum of Rs. 1 lakh to the first party by way of 
compensation in lump sum towards his full and final 
settlement of claim against the management in lieu of 
re in state m cm and back wages. Hence the following 
award: 

AWARD 

1 he management is directed to pay a sum of 
Rs. I lakh to the first party by way of compensation in lump 
sum towards the settlement of his full and final claim against 
the management The amount shall be paid within a period 
• ’ 3 from *he date of publication of this award or 

^ hiielesi at the me of 10 per cent per 

o«r she of the amount. No costs. 
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A R.ViDOIOUL Presiding Officer 
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New Delhi, the 12th June, 2006 

S.O. 2618. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 216 of 
2001) of the Central Government Industrial Tribunal/ 
Labour Court, No. II, Dhanbad now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of State Bank of India and 
their workman, which was received by the Central 
Government on 12-6-2006. 

[No. L-120II /35/2001 -1R(B. I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10( 1 )(d) of the I.D. Act., 1947. 

REFERENCE NO. 216 OF 2001 

PARTIES: Employers in relation to the 

management of State Bank of 
India, Patna and their workman. 

APPEARANCES: 

On behalf of the workman : Mr.G.K. Verma, 

General Secretary, 

State Bank of India 
Employees Union 
(Bihar State). 

On behalf of the employers ; Mr. A.K. Gupta, 

Law Officer. 

State : Jharkhand industry : Banking. 

Dated, Dhanbad, the I6th May, 2006. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section I0(l)(d) of* 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vkie their Order No. L-I2011/35/ 
2001 /IR(B-1), dated the 13th Sept., 2001. 




[VPIII—3(ii)] 


5951 


HWff tejPCTWte : 8, 3006/teltef 17, T928 


SCHEDULE 

“Whether the action of the Management of State Bank 
of India, Patna in transferring from Local Head Office, 
Patna to Frazer Road, Patna to Sri P.S. Pal, Organising 
Secretary of the Union (Assistant at Bank) in 
compliance ofBank’s circular personnel No. 72 of 19*4 
and as given in paragraph 535 of Sastry Award is 
justified? If not, what relief the workman is entitled?” 

2. The case of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows:— 

The sponsoring union submitted that the 
management of State Bank of India at Apex level formulated 
policy with regard to transfer of clerical staff in 1983 though 
without any agreement signed between the management 
and the majority union in respect of transfer policy of 
clerical staff. The Apex level management at Mumbai, of its 
own, formulated a clerical transfer policy and informed all 
Local Head Offices to issue circular for information of ail 
concerned. Patna Local Head Office also issued its Circular 
Personnel No. 69 of 1983 on 6-4-83 for information of all 
offices in Patna Circle. In para 4(ix) of die said circular it 
was reiterated that die policy of transfer of clerical staff 
would be reviewed in November, 1983 but no review was 
made and for which said policy is still in vogue. By way of 
clarification management in 1984 formulated policy 
regarding transfer of union functionaries and die same was 
circulated by Patna Circle management of the Bank vide its 
circular Personnel No. 72 of 1984 dated 8th May, 1984. 
According to this circular the Central/Working/Executive 
Committee members of the Circle Award Staff of the union 
and their Local/Branch Secretaries were exempted from 
transfer under Bank’s clerical transfer policy. It was die 
policy of the management that the transfer of union 
functionaries was to be governed by die provisions of 
Sastry Award. They submitted that die Sastry Award which 
is still in operation had given directions to the Bank 
including the State Bank of India regarding transfer of die 
Union’s President, Vice President and die Secretaries in its 
chapter XXVIII, paragraph 535. According to it whenever 
die office bearers mentioned above of registered unions 
are to be transferred, representation, if made either in writing 
or oral by the union has to be considered. If any order of 
transfer is ultimately made, a record is to be made by die 
bank of such representation and the bank’s reasons for 
recording them as inadequate and the same are to be 
communicated to the Union as well as to the employee 
concerned. They submitted that die terms and conditions 
of employment in die Sastry Award have statutory force 
and are binding on parties. They submitted further that 
neither in die Sastry Award nor in die State Bank's Patna 
LHO Personnel Circular Nos. 69 of 1983 and 72 of1984 any 
distinction has been made in respect of transfer of die 
members and office bearers of die minority and majority 
unions and/or recognised and unrecognised unions. 


They submitted dud the concerned workman Mr. 
P.S. Pal was appointed in S.B.I on 13-2-72 as a clerk/ 
Assistant and was posted at Local Head Office, Patna. 
He was last posted in the department headed by the 
Assistant General Manager (Budget and Performance 
Monitoring/MIS) Slate Bank of India, Local Head Office 
at Patna. The concerned workmen Shri Pal was re s leeted 
as Organising Sa cm te sy of Stete Bank of India Employees 
Union (Bihar State) at its Daimianagar Conference on 2#fe- 
27th April. 1997 and is continuing as such. They disclosed 
that whereas die Executive Committee of the mayevity 
Union named as Stale Bank of India Staff Association 
(SBISA) is known as Central Committee, the same of Stete 
Bank of India Employees Union (Bihar State) (SBI EU) is 
known #$ Working Committee. According to Bank’s 
Circular PER No. 72 of 19Wbofe the members of the Central 
Committee of the majority union named above and the 
working committee of the sponsoring union are not to be 
subjected to transfer under the Bank's clerical transfer 
policy at present. At the intervention of the majority union 
the management issued the order of transfer of some 
important funtionarics of die minority union. Since those 
transfers were discriminatory in nature with the intention 
to cripple die Union a big industrial unrest came into 
existence and over the said issue the Govt, of India 
considered it as an Industrial dispute and referred the 
matter to Industrial Tribuanl No. 1, Dhanbad. The said 
reference was registered as Ref. No. 13 of 1985 and 
according to the submission of the sponsoring union an 
Award was passed observing that the transfer of those 
union functioneries were not justified. They alleged that 
after passing the said Award management though did not 
dare to transfer office bearers of their union but with 
vindictive attitude teansfegred its members in a very 
discriminatory way only with the intention to create 
pressure psychologically. They alleged that as the 
concerned workman was very much involved in the trade 
union activities with a view to strengthen the backbone 
of their union management with detrimental attitude and 
in a very discriminatory manner transferred the concerned 
workman oa J 5-7-1997. Hie said transfer was not only in 
violation of fee Bank's Circular PER. No. 72 of 1984 but 
ako was incomplete disregard to fee statutory rules of 
paragraph 535 and 536 of Sastry Award wife regard to 
transfer of Union's office bearers. They alleged feat as a 
result of illegal and arbitrary transfer of the concerned 
workman a serious impact came into existence and for 
which the membership of their union was reduced in a 
veiy considerable number. As a result, the sponsoring 
union filed a Writ Petition befom;#te Hon’ble Patna High 
Court which was registered as CWJC No. 6760 of 1997. 
Hon'ble Court thereafter ordered to stay fee said transfer 
of the concerned workman and for which management 
was forced to allow fee concerned workman to rejoiq his 
post at Patna Local Head Office. As# result management 
illegally and arbitrarily wifefaddfee salary and a! lowances 
of the concerned workman from 1-7-97 to 5-10-97 although 
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he worked between 1st July to 15th July, 1997 at Local 
Head Office. They disclosed that in the year 2000 
management filed a counter affidavit wherein they 
disclosed that in case of administrative need even the 
office bearers of the recognised (majority union) can also 
be transferred. In view of that assurance which proved to 
be false in due course the lawyer did not press that Writ 
Petition and accordingly the stay of transfer granted vide 
order dt. 1-10-97 was vacated. They submitted that taking 
advantage of the said order of the Hon’ble Court 
" management issued a Memorandum BPM/308 
dt. 6-12-2000 to the concerned workman expressing their 
intention to transfer him once again to Frazer Road Branch 
of the bank on 12-12-2000 and again elsewhere should 
the exigencies of service so warrant. Barring the concerned 
workman no such order of transfer was issued against 
any other employee. They submitted that in terms of 
provision of para 535 of the Sastry Award they raised 
question how the Organising Secretary of their union 
was transferred particularly when there was no 
administrative necessity nor his transfer was required for 
exigency of service. They alleged that ignoring the specific 
observation made in para 535 of Sastry Award management 
illegality and arbitrarily relieved the concerned workman 
at the close of business on 12th December, 2000 for Frazer 
Road Branch. They submitted further that in their 
Memorandum No. BPM/316 dt. 12-12-2000 issued to the 
concerned workman while relieving him for Frazer Road 
Branch, the management cryptically informed the 
employee that the representation dt. 9-12-2000 of the 
General Secretary SB1EU (Bihar State) was considered by 
them and the same had been found to be inadequate. 
However, did not assign reason-why the representation 
wa$.lreatedtobe inadequate and did not communicate its 
decision to the union regarding rejection of the union’s 
representation dt 9-12-2000 as required under paragraph 
535(5) of the Sastry Award. They alleged that management 
violated its own guidelines in respect of transfer policy 
vide their circular No. 69/83 in respect of members of the 
majority union whereas in pursuance of their unfair labour 
practice the members of the minority union have been 
transferred. Against that illegal order of transfer they 
preferred a Writ Petition before the Hon’ble High Court, 
Patna which was registered as CWJC No. 72/2001. But in 
course of hearing as management agitated that the matter 
in issue was required to be explored before the appropriate 
forum under the I.D. Act, 1947 the Hon’ble Court disposed 
of the said Writ Petition with the observation that the 
petitioners may take appropriate step as per provision 
laid down unde the I. D. Act, 1947. In view of that 
observation they raised industrial dispute before the 
ALC(C), Patna for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. The sponsoring 
union accordingly submitted prayer to pass Award holding 
that the action of the management of the State Bank of 
India, Patna in transferring the concerned workman Shri 
P. S. Pal, the organising Secretary of SBIEU (Bihar State) 


from BPMM Department, State Bank of India, Local Head 
Office Patna to Frazer Road Branch of Patna first on 
15-7-97 and again on 12-12-2000 as unjustified. They 
submitted further prayer to pass Award directing the 
management to release the wages withheld by them with 
18% interest. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegation which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. 

They submitted that the reference in question is rtot 
maintainable and not tenable in law since the aforesaid 
dispute is not an Industrial dispute rather a false and 
frivolous individual dispute raised by the employee with 
malafide intention of colouring the transfer of the concerned 
workman. They submitted that it is the prerogative of the 
management to transfer its employees from one place to 
another or from one centre to another on exigency of work 
and administrative reasons for the efficient running of the 
institution and the employee cannot direct or impose his 
choice of posting on the management. They disclosed that 
in terms of Section 28(d) of the Trade Union Act relating to 
the recognition of trade union one of the conditions 
stipulated for recognition is that the union seeking 
recognition must be representative of all employees 
employed in an organisation or industry. Further Section 
28(g) of the Act states that an Union may be derecognised 
if it ceases to be a representative of the workmen employed 
in the industry. They submitted that if the contention of 
the union is accepted that para 535 of the Sastry Award is 
applicable to all registered trade unions then it would lead 
to a preposterous positions and all the minority unions 
taking the observation of para 535 of Sastry Award will 
come forward and place their claim for exemption from 
transfer of their office bearers. They submitted that the 
union by demanding exemption from transfer under paras 
535 and 536 of Sastry Award is covertly seeking recognition. 
They submitted that Hon’ble Supreme Court in the case of 
State of Punjab Vs. Gandhara Transport observed that an 
Industrial dispute should be raised by a substantial/ 
appreciable body of workmen so as to constitute an 
industrial dispute. In the present case the union is 
expousing cause of miscroscopic/negligible workmen in 
the Bank and hence the present dispute is not an Industrial 
Dispute. They submitted that to maintain industrial peace/ 
harmony it is necessaiy that the Bank deals with the majority 
recognised union only. They disclosed that the concerned 
workman was rendered surplus at the Local Head Office 
due to computerisation of work and subsequently 
requirement of Assistant at Frazer Road Branch at Patna. 
Therefore, the concerned workman was transferred to Frazer 
Road Branch Patna vide Memo. No. BPM/316 
dt. 12-12-2000. They fiirther submitted that earlier the 
concerned workman was transferred to Frazer Road Branch 
vide Order dt. 15-9-97 which was challenged by the workman 






[ttnn-qre 3(ii)] _ mt-mxmx: jjjjfs, 2i^/3wwyi7/i4ter -v .■ v ^ , 5933 


by filing a Writ Petition bearing No. CWJC-6760 of 1997 
before the Hon’ble Patna High CcwMt. The sait>e was 
dismissed by the Hon’ble High Court vide its order 
dt 7-9-2000. They submitted that the concerned workman 
has suppressed the provision under Circular No. 72 of 
190* wherein it has been confirmed that die management 
has got the right to transfer its employees on exigencies 
and for administrative reasons. Subsequently tinder IVth 
bipartite settlement the same policy has been retained. They 
submitted that the sponsoring union has raised a false, 
baseless and frivolous allegation against the management 
in the matter of his transfer. They submitted that members 
of the recognised union i.e. they majority union have also 
been transferred. They categorically submitted that the 
provisions of paragraph 535 of Sastey Award are not 
applicable to the minority union and moreover transfers 
are made on account of exigencies of work. Accordingly 
management submitted that by issuing order of transfer in 
the name of the concerned workman neither they violated 
any rules and regulations nor they made it with vindictive 
attitude. Accordingly they submitted that as the claim of 
the sponsoring union is baseless they are not entitled to 
get any relief. 

4. POINTS TO BE DECIDED 

“Whether the action of the Management of State 
Bank of India, Patna in transferring from Local Head 
Office, Patna to Frazer Road, Patna to Sri P.S. Pal 
Orginising Secretary of the Union (Assistant at Bank) 
in compliance of Bank’s Circular personnel No. 72 of 
1984 and as given in paragraph 535 of Sastry Award 
is justified? If not, what relief the workman is 
entitled?” 

5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
union with view to substantiate their claim examined two 
witnesses viz. WW-1 and WW-2. Management also in 
support of their claim examined two witnesses vi 2 . MW-1 
and M W-2. Considering the facts disclosed in die pleadings 
of both sides and also considering other materials on record 
it transpires that Patna Circle management functioning in 
the State of Bihar and newly created stated Jharkhand are 
under the over all control of the Bank’s Corporate (Central 
Office Mumbai. Under Patna Circle there are two employees 
union viz. (1) State Bank of India Employees Union (Bihar 
State) which is affiliated to All India Bank Employee Union 
through its State Federation viz. Provincial Banks 
.Employees Association and (2) State Bank of India Staff 
Association affiliated to AH India State Bank of India Staff 
and National Confederation of Banks employees. It is 
admitted fact that the State Bank of India Employees Union 
(Bihar State) is a minority union in State Bank of India 
Patna Circle while die State Bank of India Staff Association 
is a majority union. Instant dispute as per reference cropped 
up over transfer of the concerned workman who is an office 
bearer of State Bank of India Employees Union (Bihar 


State) which is considered mm imirity union. during 

his evidence disclosed that in the year 1997 he was 
Organising Secretary of their union viz. State Bank of India 
Employees Union (Bihar State) and still holding the same 
portfolio of their union. This witness disclosed during lua 
evidence that as per policy of the Bank an Organising 
Secretary of the union is not be transferred so long he 
holds such post. The question crops is whether this union 
is a registered trade union or not. It has been emphatically 
submitted by WW-1 that their union is a registered trade 
union and according to Sastry Award the Central Committee 
Members/working committee member&flExecutivecommittee 
members of a Circle/Unit are not subjected to transfer if 
such transfer is not required absolutely for the interest of 
administration. As per the policy ofthe management which 
has been agitated by the sponsoring union that there is 
not scope for showing any discrimination with regard to 
the transfer as well as policy matter between the majority 
union and the minority union apd recognised union or an- 
recognised union. They submitted that in practical field 
the management do not follow such policy and practically 
victimise the worker who are fee membemof minority union. 
The representative of the sponsoring union referring the 
evidence of MW-2 pointed'out that in the eye of the 
management there is no importance of the minority union 
and intention of the management actually is to frustrate 
the observation made in the.Sastry Award in support of 
this claim they ruled on the evidence MW-2 who during 
his evidence disclosed categorically that benefit of para 
535ofthe Sastry Award is only given to themajority union. 
The office bearers ofthe majority union are only entitled to 
get all facilities. They submitted feat this averment of MW- 
2 has clearly exposed the mind of fee. management how 
they consider the position of the minority union in the 
bank. It is fee specific allegation of the sponsoring union 
that though management was felly aware that the concerned 
workman was an Organising Secretary pf their unjpn first 
issued order of transfer in the year 1997 directing him tc 
join at Frazer Road Branch; It has been alleged by them 
that such order of transfer was issuedby the management 
with some ulterior motive knowing fully well that the 
concerned workman was an office bearer of his union. They 
alleged that though management issued an order of transfer 
against an office bearer of their onion never considered 
necessary to transfer the office bearer ofthe majority union. 
Against that order of transfer of fee. concerned workman, 
the sponsoring union preferred a Writ Petitoo before the 
Hon’ble Patna High Court and Hon’ble Court stayed order 
of his trannsfer. The concerned workman as such was 
reposted at Local Head Office. It.has been alleged by the 
sponsoring union that after vacation of the said stay order 
management again transferred the concerned workman at 
Frazer Road Branch in the month of December, 2000,in a 
very designed way though it was declared a surplus 
branch. WW-1 during his evidence disclosed that at,the 
time of his transfer during 2000 fee strength of members 
of their union at Local Head Office was 100. 
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Mowevw, after his trsisfer it c mm dewn So 9 only. This 
witness disclosed further that management never 
transferred any office bearer of the majority union from the 
Local Heed Office to any other branch and accordingly he 
submitted that the said order of transfer was made with 
vindictive attitude. This witness further disclosed that in 
view of said order of transfer he joined at Frazer Road 
Branch on 31-12-2001. Two days after joining there he was 
again transferred to Zonal Office for his posting elsewhere. 
As the sponsoring union raised protest against the order 
of transfer the Zonal Office recalled that order and again 
posted him at Frazer Road Branch but when he joined there 
the Local branch office did not provide him any work to 
perform. Therefore, considering evidence of WW-1 it 
transpires that knowing fully well that the concerned 
workman was an Organising Secretary of their union was 
first transferred to Frazer Road branch in the month of July 
1997 from local Head Office and thereafter again he was 
transferred at Frazer Road branch by office order dt. 
6-12-2000 marked as Ext. M-2. But two days after he was 
again transferred to Zoaal Office for his further transfer to 
elsewhere. However, their such attempt was not materialised 
due to protest raised by the union of the concerned 
workman. 

Clause 535 of Saetry Award tans made guideline about 
transfer of da office bearers of the union. Clause 535 speaks 
as follows 

“Policy regarding transfers is a constant source of 
friction between the banks and the workmen now 
organised into unions. The cry of Victimisation of 
office bearers and “activists” of trade union? is raised 
whereever such transfers are mooted. We have found 
that such allegations are easily made but not so easily 
substantiated. Transfers are rendered necessary by 
the exigencies of administration. The proper view to 
take is that transfers are normal incidents of the 
working of a bank and they must be left to the 
discretion of those who guide the policy of the bank 
and manage its affairs. It is possible that the 
discretion may be abused and transfers affected on 
consideration other than the needs of administration. 
The percentage of transfers as shown by the figures 
furnished by some of the banks in the course of 
arguments leads us to the conclusion that the 
question of transfer, even as it is, affects only a very 
small number of persons. This is conceded by the 
workmen also. Still where ever an activist of the 
trade union movement, as yet in its formative stage 
and liable to be crippled easily, is transferred a 
suspicion naturally arises that it is inspired by 
uheriors motives and the consequence thereof may 
bean industrial dispute. In order that such suspicions 
may be avoided as far as possible we, adopting the 
Sen Award jn this respect, give the following 
directions:— 


(1) Evey registered bank employees’ union, from time 
to time, shall furnish the bank with the names of the 
President, Vice-President and the Secretaries of the 
union; 

(2) Except in very special cases, whenever the transfer 
of any of the above mentioned office bearers is 
contemplated, atleast five clear working days’ 
notice should be put up on the notice boards of the 
bank of such contemplated action; 

(3) Any representations, written or oral, made by the 
union shall be considered by the bank; 

(4) If any order of transfer is ultimately made, a record 
shall be made by the bank of such representations 
and the bank’s reasons for regarding them as 
inadequate; and 

(5) The decision shall be communicated to the union 
as well as to the employee concerned. 

In point No. 2 of clause 535 Hon’ble Judges observed 
very clearly that excepting in very special cases, whenever 
the transfer of any of the above mentioned office bearers 
are contemplated, atleast five clear working days notice 
should be put on the Notice Board of the Bank of such 
contemplated action. There is no whisper at all on the part 
of the management if they followed this direction before 
issuance of any order of transfer in favour of the concerned 
workman. No evidence also is forthcoming on the part of 
the management that if they made any record about 
representations submitted by the union and also if they 
assigned reason that claim made by the union for non¬ 
implementation of the order of transfer was inadequate. 
Hon’ble Judges practically discouraged transfer of the 
office bearers of the union excepting in very special cases 
The Circular Per No. 72 of 1984 dt. 8-5-1984 marked as Ext. 
W-2/1 issued by the management speaks clearly in para 2 
(i)that Central/ Working / Executive Committee Member of 
the circle Award staff union and their Local/Branch 
Secretaries need not be subjected to transfer under the 
policy at present. Their transfer will continue to be governed 
by the provision of Sastry Award. However, in Para-3 of 
the said circular it was observed further that Bank’s right 
of transfer, pn administrative grounds, as per the Bank’s 
requirements and exigencies of service, under Para-536 of 
the Sastry Award will remain unaffected. It is not expected 
that as the staff is an office bearer of the union of the bank 
he should be immuned from his transfer.para-3 accordingly 
1 consider is based on the ground following equity and 
justice but before issuing any such order of transfer of 
any office bearer it has to be looked into if that transfer was 
as per the Bank’s requirement and exigencies of service as 
provided in para 535 of the Sastry Award. Therefore, stress 
should be given in Bank’s requirement and exigencies of 
service. Now it has to be looked into if the transfer order of 
the concerned workman who was an office bearer viz. 
Organising Secretary of the union was needed for the Bank’s 
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requirement and exigencies of service. I have failed to 
understand why on consecutive two occasions the 
concerned workman who is an Organising Secretary of his 
union was transferred at Frazer Road branch in the year 
1997 and in the year 2000. Ifhis transfer was needed for the 
exigencies of service then why he was taken back to Zonal 
Office within two days after his transfer there? Why it was 
contemplated by the management that he night be 
transferred else where after taking him back to Zonal Office 
from Frazer Road branch. No satisfactory explanation could 
be placed by the management at die time of hearing. It is 
therefore, clear that such order of transfer of the concerned 
workman was not for the interest of Bank’s administration 
and also for exigencies of service but for some other 
reasons best know to the management. The sponsoring 
union in course of hearing categorically submitted that to 
victimise the general activities of their minority union 
management started showing arbitrary attitude towards 
the members to the minority union. They disclosed that 
had not been so why order of transfer was made against 
the concerned workman repeatedly to recover him from 
local Head Office where they had a good number of 
members. The sponsoring union in their letter marked as 
Exht. M-7/3 pointed out that due to discriminative policy 
adopted by the management when a large number of 
members of majority union remained in the same office for 
the past 25 years or more without any order of transfer as 
their union is a minority union they have been subjected to 
transfer irrespective of the fact if that staff is an office 
bearer or not. They disclosed that Sri Kamala Prasad Singh, 
Clerk posted at J. C. Road Branch (In the ground floor of 
foe L.H.O.Building)since 1967. In L.H.O. Sri Jagdish Prasad 
is posted for more than the period of posting Sri pumendu 
Sekhar Pal. The lowest functionaries of foe recognised 
union in the one establishment of L.H.O., Sri Amitabh 
Sinha President of foe L.H.O. Unit and Sri Barun Choudhary, 
Secretary ofthe L.H.O. Unit are posted at L.H.O. since 1974 
and 1977 respectively. This fact has been referred to by foe 
sponsoring union in view of policy decision taken by foe 
management as per para 2.2 of Circular Per 72/84 dt. 
8-5-1984 marked as Ext W-2/1. 

MW-2. Dy. General Manager, during his evidence 
disclosed that the concerned workman who was an 
Organising Secretary of their union posted at B.P.M.M. 
branch for more than 10 years. After computerisation of 
B.P.M.M. branch the concerned Workman/Organising 
Secretary was transferred to Frazer Road branch for foe 
interest of administration, as per clause 3 of clerical transfer 
policy (Ext W-2/1). This averment, therefore, clearly speaks 
that they did not follow the guideline for transfer of office 
bearers as per circular marked as Ext. W-2 and W-2/1. 
Transfer policy of the office bearers of foe union and general 
clerical staff as per clause 3 of Clerical Stafftransfer policy 
shluldnot be placed on the same footing. When there is 
specific guideline in the matter of transfer of foe office 
bearers of any union it is expected that the said guideline 


should be followed strictly. MW-2 during his evidence 
admitted that his intention was to retain the concerned 
workman at B.P.M.M. department but as the personnel 
department desired his transfer he had to issue his ordeF of 
transfer at Frazer Road branch. Therefore, it is clear that as 
the personnel department desired the said order of transfer 
was issued against the concerned workman/Organising 
Secretary particularly when they have failed to establish 
that his transfer was absolutely needed for the exigency of 
the Bank services. No material evidence is forthcoming 
before this Tribunal to show that the concerned workman/ 
organising Secretary ofthe union was declared as surplus 
staff and for which there was no other way but to issue 
that order of transfer. It is seen that when the management 
have failed to show that equal policy was followed in the 
matter oftransfer of office bearers from one office to another 
office of the majority union and the minority union there is 
cogent reason to draw conclusion that such order of 
transfer of the concerned workman who was an organising 
secretary of his union was not only arbitrary but also 
iolature the principle of equality in the eye of law. It is not 
expected that as the concerned workman is an office bearer 
he should not be transferred for the interest of 
administration. From the observation made in Sastry Award 
and from the circulars issued by the management 
mentioned above it is clear that such order of transfer also 
can be issued in the name of the office bearers if the same 
is required for the exigencies of service. If the evidence of 
MW-2 is taken into consideration it will expose veiy clearly 
that the said order of transfer was issued under his signature 
as the personnel department desired so. The concerned 
workman neither was declared a surplus staff nor it has 
been established by the management foat his transfer was 
vSry much needed for foe interest of administration and 
also for foe exigencies of service. 1 should say foat repeated 
order of transfer in a particular place was nothing but to 
curb the union activities of the minority union where foe 
concerned workman was posted. Accordingly after careful 
consideration of all the facts and circumstances I hold foat 
as the order of transfer of the concerned workman who at 
the relevant time was an organising secretary of their union 
was not for exigency of foe Bank’s services the same is 
liable to be revoked. In the results, the following Award is 
rendered:— 

“The action of foe Management of State Bank of 
India, Patna in transferring from Local Head Office, 
Patna to Frazer Road, Patna to Sri P.S. Pal Organising 
Secretary of the Union (Assistant at Bank) in 
compliance of Bank’s Circular personnel No. 72 of 
1984 and as given in paragraph 535 of Sastry Award 
is not justified Accordingly, management is directed 
to post him at Local Head Office, patna revoking his 
order of transfer within three months from the date 
of publication ofthe Award in foe Gazette of Lidia. 

B. BISWAS, Presiding Officer 


1898 GI/06—24 
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New Delhi, the 12th June, 2006 

S.O. 2619.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 187/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur now' as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
I lie management of Northern Railw ay and their workman, 
which was received by the Central Government on 
12-6-2006. 

[No. L-41011/34/91-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SIJRESH CHANDRA PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SARVODAYA 
N AGAR, KANPUR, U. P. 

Industrial Dispute No. 187 of 1999 

Sri Dina Nath Tiwari, 

Uttar Railway Karamchari Union, 

2, Navin Market Parade, Kanpur. 

AND 

General Manager, 

Northern Railway. 

Baroda House. New Delhi. 

AWARD 

1. The exchequer history' giving rise to the present 
case is that the Central Government, Ministry of Labour 
vide notification No. L-41011/34/91-IR (DU) dated 
31 -10-91 has referred the dispute for adjudication to Central 
Government Industrial Tribunal cum Labour Court, 
New' Delhi. From the reference order dated 31-10-91 it is 
crystal clear that the copy of the reference order had been 
sent to the contesting parties through registered post at 
the addresses available on the reference order itself. 
Ministry' of Labour vide order dated 10-5-99 transferred 
(he case from CGIT-cum -LC, New' Delhi, to CGIT-cum-LC, 
Kanpur, under the orders of Hon’ble High Court passed 


on 17-1-97 passed in civil misc. writ petition No. 1930 of 
1997, with the direction that CGIT cum LC, Kanpur, shall 
proceed with the proceedings from the stage at which they 
are transferred to it from CGIT-cum-LC, New Delhi and 
dispose of the case-according to law. 

2. On receipt of transfer order from the Ministry of 
Labour, New Delhi, by CGIT Kanpur, a letter dated 26-7-99, 
from the office of the Tribunal was written to the Ministry 
intimating them that it has been informed from CGIT cum 
Labour Court, New Delhi, that no such dispute is pending 
with them, and if there is any such order in that event a 
copy of the same may be send to this tribunal so that 
farther action in the matter may be initiated as per law. The 
Ministry in response to the said letter endorsed a copy of 
reference order dated 31-10-91 vide their letter dated 
9th August, 1999. Thereupon notices to the contesting 
parties were issued from the Tribunal. The reference is to 
the following effect:— 

“Whether the action of the management of Northern 
Railway, Baroda House, New Delhi in awarding the 
punishment of compulsoiy retirement to Sri Kundan 
Singh, Tracer vide management’s letter dated 
13/14-6-84 is justified? If not to what relief he is 
entitled to?” 

3. The union raising the dispute on behalf of the 
workman filed its statement of claim on 5-6-2000, inter alia, 
on the grounds that the concerned workman had been 
working in the office of General Manager, Northern Railway, 
Baroda House, New' Delhi, as Tracer on permanent basis. 
The workman was served with a chargesheet dated 25-5-82 
by means of w hich it has been alleged that the concerned 
w orkman remained on unauthorised absence on 29-11-78 
and 18-12-78. The w orkman replied the chargesheet denying 
the allegations and it was also submitted by him that he 
was ailing and information to this effect has-been sent to 
the concerned authorities of the department duly supported 
with medical certificate. Sri V.K. DuggalE.O. firstly recorded 
the statement of the workman on 14-10-82 and 6-3-83 and 
thereafter prosecution witnesses were allowed to record 
their evidence. It lias been alleged that the inquiry is against 
the principles of natural justice. It is also pleaded that all 
the relevant documents relating to the ailment of the 
workman concerned were produced by workman before 
the enquiry officer but they were not considered and the 
enquiry' officer merely completed formalities in the name of 
domestic inquiry'. It has also been pleaded that the w orkman 
on similar grounds have also been served with a 
chargesheet dated 23-3-80 and on the basis of documents 
pertaining to his ailments the said chargesheet was quashed 
by the authorities concerned. The workman vide order 
dated 13/14-6-84 had been imposed a punishment of 
compulsory retirement from service. Thereafter workman 
concerned submitted representations repeatedly before the 
authorities of the railway department but the same remained 
unreplied. It has been alleged that for the period of 
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unauthorised absence for which the workman had been 
charged, the workman had applied for financial assistance 
to meet out the expenses towards medical treatment from 
Staff Benefit Fund, and the same had been provided to the 
workman on the recommendations of the concerned 
authorities of the railways, and accordingly financial 
assistance to the tune of Rs. 3800 was provided to the 
workman from Staff Benefit Fund ft has further been clarified 
by the workman that financial assistance from staff benefit 
fund are being provided only to such employees of railway 
who remains ill continuously for a long period. It is further 
alleged that no show cause notice has been issued to the 
workman before passing of final order in this way the whole 
exercise in the name of disciplinary action against the 
workman is merely a formality m grass violation of rules of 
natural justice. Therefore, the entire action in the name of 
disciplinary action is liable to be quashed and the workman 
is entitled to be reinstated in service with back wages and all 
benefits attached to the post including seniority. 

4. The copy of statement of claim was provided to 
the management representative on 5-6-2000 but 
unfortunately thereafter none appeared in the case from 

‘ (he side of the management nor management filed their 
reply in the case. Management also failed to adduce 
evidence in the case. The workman apart from adducing 
oral evidence lias also filed documentary evidence in 
support of Ills case. 

5. From the pleadings of the workman it is quite clear 
(hat he has not challenged the proprietory and fairness of 
(he domestic inquiry nor he haid adduced any evidence in 
this regard. As there is no challenge on this score from the 
side of the workman there is hardly any need to Examine 
the case from this point of view particularly wheri neither 
there is any pleading nor there is any evidence on this 
point from t he side of the workman Accordingly it is held 
(hat (lie domestic inquiry conducted by the management is 
in accordance with rules as on examination of tie same 
nothing adversity is find in the conduct of the domestic 
inquiry, by the management against the coicemed 
workman 

6. It is settled principle of law that when the domestic 
inquiry conducted by the management is found'to be in 
consonance with law, the tribunal is left with no other option 
but to hold the punishment awarded to t lie workman as 
just and fair as in that event the tribunal has to do-nothing 
and the same cannot entire with the punishment Warded 
(o the workman concerned. 

7. From the abowp discussion, it is held that the 

action of the management is just and fair when it awarded 
(he punishment of compulsory,retirement on the workman 
vide their order dated 13/14-6-84. Accordingly the workman 
cannot be held entitled for any relief pursuant to the present 
reference. ' i 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 12th June, 2006 

S.O. 2620.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 45/96) 
of the Central Government Industrial Tribnnal/Labour 
Court. Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Northern Railway and their workman, 
which was received by the Central Government on 
12-6-2006. 

[No. L-41012/23/95-IR(B-I)j 
AJAY KUMAR. Desk Officer 

ANNEXURE 

BEFORfe SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRroiJNAL-CUM-LABOUR COURT, SARVODAYA 
NAGAR, KANPUR, U.P, 

Industrial Dispute No. 45 of 1996 

In the matter of dispute between : 

Zonal Working President, 

Uttar Railway Karamchan Union. 

96/196, Roshan Bajaj Lane, 

Ganesh Ganj, Lucknow. 

AND 

The Divisional Railway Manager, 

Northern Railway. 

Allahabad. 

AWARD 

1. Central Government, Ministry ofLabour. New Delhi, 
vide notification No. L-41012/23/95-IR (B-I) dated 29-3-96. 
has referred the following dispute for adjudication to this 
Tribunal:— 

“Whether the management of Northern Railway is 
just in refusing regularization of employment of Sliri 
Shiv Sagar son of Sri Bhagwan Das as a regular fitter 
in the open line at present employed as adhoc fitter 
under C.T.F.O. (Construction) of the management? If 
not, to what relief the worker concerned is entitled 9 " 



5958 


THE GAZETTE OF INDIA: JULY 8,2006/ASADHA 17,1928 


[Part II— Sec. 3(ii)] 


2. The case in short of the workman as setup by the 
union raising the present dispute is that the workman was 
appointednn 21 -11-80 atthe post of Electric Khalasi by the 
opposite party and that w.e.f- 1 -1-84 the workman was given 
status of temporary employee and was also given the scale 
of pay Rs. 196-232. It has been alleged! by the workman that 
the opposite party started taking from the workman the 
work of Electric Fitter grade 260-400 and the workmanwas 
being paid wages in the said grade. It has also been alleged 
that vide letter No. TRD/C/CNB/E-32/Yard-III (2777) dated 
30-12-86 the opposite party promoted the workman but the 
workman has been deprived seniority/not taking into 
account the continuous service as fitter w.e.f. 15-9-84 nor 
the pay of the workman was fixed in the said grade. It has 
been alleged that the work and conduct of the workman 
ever remained satisfactory and the post of electric fitter 
remained permanently vacant against which post the 
workman is working till date. It has also been alleged that 
under these circumstances non-regularizatioii of the 
workman against the post of electric fitter grade w.e.f. 

15-9-94 is neither legal nor proper and is thus an example of 
unfair labour practice. In the end on the basis of above 
pleadings, it has been prayed by the union that workman 
may be declared regularized on the post of electric fitter 
w.e.f. 15-9-84 and accordingly his pay be fixed taking into 
account the seniority of the workman in grade 260-400. 

3. The opposite party has filed reply against the 
statement of claim filed by the union on behalf of the 
workman wherein the opposite party has vehemently 
denied the claim of the workman on the ground that he 
never worked as electric fitter w.e.f. 15-9-84. He has never 
worked against any regular post and that the the workman 
has been paid correctly. The post against which the 
workman has raised his claim was never advertised nor the 
workman was ever interviewed for the post as such 
question of automatic promotion on the post claimed by 
the workman does not arise at all. Hence the claim of the 
workman is unfounded baseless and is liable to be rejected. 

4. Workman has filed rejoinder in the case but nothing 
new has been mentioned therein. 

5 . The tribunal after appraisal of oral and 
documentary ev idence Jed by the parties recorded its award 
dated 3-10-97 against the workman holding that the 
workman i$ not entitled to be regularized on the post of 
electric fitter w.e.f. 16-9-84 as claimed by Mm. 

6. The workman being aggrieved by the aforesaid 
, >ard dt. 3-10-97 of die tribunal preferred a civil misc. writ 
petition No. 41391 of 1997 before the Hon 'ble High Court 
of Judicature at Allahabad challenging the correctness and 
proprietary of award dated 3-10-97 passed by this tribunal 
in the case. The Hon’ble High Court, vide its judgment and 
order dated 7-7-2003 was pleased to quash the award dated 
3-10-97 passed by this tribunal and remanded the case to 
this tribunal for decision a fresh taking into account the 
services rendered by the workman and also for 
regularisation of the services of the workman concerned. 


7. After receipt of the certified copy of the judgment 
dated 7 -7-03 of the Hon ’ble High Court in the instant case 
notices were issued to the parties for hearing of the case. 
The instant case was identified to be decided through the 
Lok ADALAT and the case was discussed between the 
parties in presence of the Presiding Officer, on various 
sitting in the pretrial meetings held in the Tribunal on various 
occasions but when no aimicable settlement arrived at 
between the parties the case was ordered to be heard on 
merit on the request of the contesting parties. It is pertinent 
to mention here that there is no evidence in the case from 
the side of the management whereas workman has lead his 
oral evidence in support of his case. 

8. The counsel for the petitioner before the Hon’ble 
High Court, in the aforesaid writ petition has adv anced an 
argument in support of the claim that other similarly 
employees have beerM-egularised but the workman’s 
concerned services have been terminated. If it is the case 
of the wf>r’: nan in that situation the workman cannot be 
granted relief of any nature as claimed by him as it is a 
normal rule in service jurisprudence that for claiming 
regularization against any post continuity of service on 
temporary or adhoc Li-us is essential on the post against 
which regularization is being claimed by an employee. In 
view of observations recorded by the Hon’ble High Court 
in its judgment dated 7-7-03 in ClUwP No. 41391 of 1997, it 
is abundantly clear that the workman is not working on the 
post of electric Khalasi, hence question of granting 
regularization on the post of electric khalasi totheworkman 
is not possible. 

9. Even otherwise the relief as claimed by the 
workman in the instant cas.e cannot be granted to him in 
the facts and circumstances; of the case. The workman has 
orally eximtined himself in .support of his case, but has not 
filed any such document which may prove his claim that 
the work man is working as eilectric khalasi on temporary or 
adhoc basis w.e.f. 15-9-84. Mere oral evidence is not 
sufficient to believe the case set up by the workman unless 
the same is corroborated by documentary evidence. From 
the judgment of the Hon’ble High Court of Allahabad dated 
7-7-03 (Supra) it is also quite obivious that the workman is 
not working as electric khalasi and that his services as 
electric khalasi have been terminated by the opposite party. 
Therefore, when the workman is not working as electric 
khalais, eis is the case set up by Uhe counsel of the workman 
before the Hon’ble High Court how workman can be 
granted ithe relief of regularisation of his services at the 
post of el ectric Khalasi w.e.f, 15- 9-94. 

10 In view of above discussion, it is held that action 
of the management of Northern Railway in refusing 
regularization of employment o f Sri Shiv Sagar son of Sri 
BhagwanDass as regular fitter cannot be held to be illegal 
or unjust. The result is that the workman cannot be granted 
any relief 

11. Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 12th June, 2006 

S.O. 2621. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
. Government hereby publishes the award (Ref. No. 217/97) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
manag ement of Northern Railway and their workman, which 
was received by the Central Government on 12-6-2006. 

[No. L-41012/3/97-IR(B-D] 

AJAY KUKAR, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, SAKVODAYA 
NAGAR, KANPUR, U.P. 

Industrial Dispute No. 217 of 97 

In the matter of dispute between: 

Sri Ramesh Chandra 
son of Sri Mahadeo Prasad 
Vill. Raghunathpur, PostNarar 
District Kanpur Nagar. 

AND 

Divisional Railway Manager 
Northern Railway Allahabad Division 
Allahabad. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi, 
vide its notification no. L-14012/3/97-I.R (B) dated 7/8-10- 
97 has referred the following dispute for adjudication to 
this tribunal:— 

"KYA MANDAL RAIL PARABANDHAK UTTAR 
RAILWAY ALLAHABAD DWARA SRI RAMESH 
CHANDRA SON OF MAHADEO PRASAD KO 14-8-91 
SE NAUKARI SE HATANA TATPASHTAT USE 
AUDYOGK VIVAD ADHINIYAM KIDHARA G-25-HKE 
ANUSAR JAB NAI NIYUKTIYA HUI US SAMAY 
UPROKTA KARMAKAR KO NIYUKTI KE LI YE 
AWASAR NA DENA UCHIT AUR VAIDHANIK HA1? 


YADI NAHI TO SAMBANDH1T KARMAKAR KIS 
ANUTOSH KA HAQDAR HAI ? 

2. The claim in short on behalf of the workman is 
that he was appointed at the post of waterman on 3-7-78 
under station master Bhaupur Rly Station and he worked 
continuously upto 14-8-91. It is alleged that on account of 
his rendering continuous service for over 120 days the 
workman was given status of temporary railway employee 
and he was also paid his wages in the scale of pay Rs. 750- 
940 and that the opposite party has also paid him arrears of 
wages between paid and payable wages treating the 
workman to be an employee having temporary status. It 
has also been alleged that the workman had been paid 
arrears of wages during the course of conciliation 
proceedings. It has also been alleged by the workman that 
the workman had repeated representations before the 
railway authorities when he had not been marked properly 
in the attendance register and that when he had been 
deprived of from his regular pay and allowances of the 
post of waterman. On account of annoyance, the opposite 
party terminated the services of the workman and that 
juniors to the workman have been retained in the services 
when the services of the workman were terminated by the 
opposite party. Various persons have been named as junior 
to the workman and it has been claimed that they have 
been retained at various railway stations as waterman. 
Workman has further alleged that opposite party has 
violated the provisions of section 25F of I.D. Act Workman 
has also alleged that various juniors/ffesh hands were 
inducted in the services of the opposite party ignoring the 
claim of the workman. In the end it has been prayed that 
the action of the management be declared to be null and 
void entitling the workman to be reinstated in the services 
with full back wages. 

3. As no written statement was filed in the case, this 
tribunal passed an exparte award dated 2-4-98 against the 
opposite party granting relief to the workman for his 
reinstatement. The said exparte award was published by 
the government on 16-5-98. 

4. After receipt of notification of publication, the 
railway administration moved an application supported with 
an affidavit for recall of exparte award dated 2-4-98 and for 
permission to the opposite party to file written reply in 
support of his case. After inviting objection against the 
application for recall of exparte award, the said application 
was finally disposed off by this tribunal vide order dated 
8 - 2 - 02 . 

5. Opposite party in the present case has filed its 
reply interalia denying the claim of the workman. It is denied 
by the opposite party that no screening test has been held 
by the opposite party for workers working as waterman. It 
has also been denied that no regular appointment has ever 
been made by the opposite party on the post of waterman. 
It has been alleged by the opposite party that when ever 
screening process will start for empanelment in order of 
seniority the workman may be given preference. The claim 
of the workman is liable to be rejected. 
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6. Workman apart from adducing documentary 
evidence has also examined himself as W.W. 1 in support 
of his claim. 

7. It is the own case of the workman, that he was 
engaged as waterman for summer season at Bhaupur railway 
station in the year 1978 and continuously worked as such 
till 1991. It has come in oral evidence of the workman that 
the workman was engaged for a period of four months only 
during the summer season of each calendar year and that 
he was paid wages in the scale of pay Rs. 750-940. Workman 
has fiirther stated on oath that juniors were retained in 
service whereas his services have been dispensed with. 
He has also named certain person who according to him 
have been regularised in the service of the opposite party 
barring his legal claim. 

8. I have gone through the documents filed by the 
workman in support of his case and it is found that the 
workman has not been able to establish that he was woiking 
with the management during the year 1991 or on the date of 
alleged termination or that he was ever paid treating him to 
be tempo ran employee. Workman has also not been able 
10 prove his case through documentary evidence that the 
sendees of the workman has been dispensed with by the 
opposite party in any manner what so ever. Workman has 
liled certain photocopy of documents purported to have 
been the applications sent by the workman to the 
management or some of the documents are the photocopies 
of some letters of department though not visible. It is 
settled principle of law that photocopies of the documents 
filed by way of evidence are not admissible unless proved 
by original documents. Workman has not tried to summon 
the originals of the documents which were in possession 
of the opposite party. There is no such document on record 
which may prove the working of the workman with the 
opposite party as claimed by him. Oral testimony of the 
workman is not sufficient to prove the claim of the workman 
in the absence of documentary evidence to the effect that 
in tire year 1991 the workman was working with the opposite 
part)' as waterman and that leaving juniors to the workman, 
liis services have been terminated by the management and 
that ibe workman was not afforded any opportunity of 
reemployment while inducting juniors to the workman into 
permanent sendees of the opposite party. Heavy burden 
lies on the workman to prove that he was actually in the 
employment on the date of alleged termination but the 
workman having failed to discharge his obligation to 
establish that he was in the employment of the opposite 
party on the date of alleged termination, the action of the 
management cannot be held to be illegal or unjust. 

9. In view of above discussions, it is held that the 
workman has palpably failed to prove his case that he was 
in the employment of the opposite party on the date of 
alleged termination, hence the action of the management 
cannot be held to be illegal and unjustified. Result is that 
t he workman is held not entitled to any relief as claimed by 
him. Reference is answered accordingly. 

SURESH CHANDERA, Presiding Officer 


12 2006 
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New Delhi, the 12th June, 2006 

S.O. 2622. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 113/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-11 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 8-6-2006. 

[No. L-20012/218/98-IR(C-I)] 

S.S. GUPTA, Under Secy'. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.2), AT DHANBAD 

PRESENT : SHRI B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1 )(d) of the ID. Act., 1947 

REFERENCE NO. 113 OF 1999 

PARTIES : Employers in relation to the management of 
C. V. Area of M/s BCCL and their workmen 

APPEARANCES: 

On behalf of the workman : Mr. S.N. Sinha, Ld. 

Advocate 

On behalf of the employer : Mr. B.M. Prasad, Ld. 

Advocate 

State Jharkhand Industry : Coal 

Dated, Dhanbad, the 18th May, 2006. 

AWARD 

The Govenment of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the I D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No.L-20012/218/98-IR(C-I) dated, the 29th January, 1999. 

SCHEDULE 

“Whether the action of the management of C. V. Area 
of M/s. BCCL in not regularing Sri Rabindra Mahto, 
U/F Loader of Basantimate Colliery, as Munshi/Clerk 
as per job performed by him since 1993 is justified. If 
not what relief the workman entitled to?” 
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5. FINDING WITH REASONS 


2 The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workman was initially appointed as U/G Loader at 
Basantimate Colliery. Thereafter as per order of the 
management since 1992 he started working as Munshi. 
Besides he was asked to work as attendance clerk on leave 
and sick vacancy. They disclosed that the concerned 
workman is a Matriculate and appeared in the written test 
for the post of Munshi on 8-11-1993 and stood first in the 
said examination. They alleged that management though 
regularised the junior workers in the posts of Munshi did 
not regularise the concerned workman inspite of his 
rendering continuous four yeans of services as Munshi. 
They submitted that during this period he put attendance 
for more than 240 days in a year as Munshi. 

The sponsoring union, alleged that as the 
management refused to regularise the concerned workman 
’ as Munshi he raised an Industrial Dispute before ALC(Q 
for conciliation which ultimately resulted reference to this 
Tribunal for adjudication. They accordingly submitted 
prayer to pass award directing the management to regularise 
the concerned workman as Munshi in clerk grade II. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of foe concerned 
workman. 

They submitted that according to the provision of 
Cadre Scheme read with circulars of the management a 
workman belonging to time rated category or piece rated 
group can not claim for his regularisation in a clerical post 
by virtue of any authorisation given to him by any officer 
of the local management permitting him to work in any 
clerical job. 

They submitted that management issued a circular 
directing all the Area Managers not divert any piece rated 
or time rated worker in clerical job. Accordingly, claim for 
regularisation of any such worker by virtue of any 
authorisation obtained from local management for working 
in any clerical job can not be entertained. 

They disclosed that the concerned workman is 
U/G Loader of Basantimate Colliery and has been working 
as pump operator and not as Munshi on regular basis and 
vide Letter dtd. 5-4-1996 he was regularised in foe said 
post. They submitted that since the concerned workman 
has been working as pump operator and has been 
regularised as such there is no merit in the demand of the 
union for his regularisation as Munshi and for which such 
prayer is liable to be rejected. 

4. POINTS TO BE DECIDED. 

"Whether the action of the Management of C.V. 

Area of M/s. BCCLin not rcgularinng Sri Rabmdra 

Mahto, U/F Loader of Basantimate Colliery as 

Munshi/Clerk as per job performed by him since 1993 

is justified. If not, what relief the workman entitled 

to?” 


It transpires from foe record that the sponsoring 
union in order to substantiate their claim they examined 
the concerned workman as W.W.l in pari subsequently 
inspite of given sufficient opportunity they failed to 
produce him for his further examination and cross 
examination and for whichvide OrderNo. 19 dtd. 13-3-2006 
that part evidence of the concerned workman was 
expunged. 

On the contrary management examined one witness 
as M.W. 1 with a view to substantiate their claim. 

It has been admitted by foe sponsoring union that 
foe concerned workman initially was appointed as U/G 
Loader at Basantimate Colliery. Subsequently in the year 
1996 he was regularised as Pump Operator in Cat. III and 
since then he is discharging his duties in that capacity 
M. W. 1 during his evidence disclosed that the post erf 
Munshi comes under clerical Gr. III. It is absolutely a 
different grade and for which the grade of Pump Operator 
can not be equated with clerical grade. 

This witness fiirther disclosed that Pit Munshi is 
recruited from departmental candidates through interview. 
He submitted that to fill up the post of Pit Munshi since 
1996 management did not call any interview of foe 
departmental candidates. 

The claim of the sponsoring union is that the 
concerned workman being authorised by the management 
is discharging his duties as Munshi since 1993. Accordingly 
burden rests on the sponsoring union to establish such 
fact. During hearing the sponsoring union has failed to 
produce any evidence in Support of such claim. On the 
contrary management admitting foe fact that concerned 
workman was initially appointed as U/G Loader disclosed 
that in the year 1996 he was regularised as Pump Operator 
Grade III and since that period he is discharging his duties 
in the said capacity This fact has not been denied by the 
management. Therefore, there is scope to say that the 
concerned workman initially though was U/G Loader 
regularised as Pump Operator in Grade HI. No evidence on 
the part of the sponsoring union is forthcoming refuting 
such claim of foe management Accordingly question which 
crops up is when a workman accepted his regularisation as 
Pump Operator Gr. Ill since 1996 how he can place his 
claim for regularisation as Munshi, in clerical Gr. III. 

It transpires that inspite of giving sufficient 
opportunity the sponsoring union has foiled to substantiate 
the claim of the concerned workman by adducing cogent 
evidence. Accordingly based on the facts disclosed in foe 
written statement without its corroboration by cogent 
evidence there is no scope at all to uphold such contention. 
There is no dispute at all that the sponsoring union has 
lamentably failed to substantiate the claim of the concerned 
workman and for which he is not entitled to get any relief. 

In the result the following award is rendered. 

“That the action of the management of C. V. Area of 

BCCL in not regularising Sri Rabindra Mahato U/G 
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Loader of Basantfmata Colliery as Munshi/ Clerk as 
per job performed by him since 1993 is justified. 

Consequently the concerned workman is not entitled 
to gel any relief 

B. BISWAS, Presiding Ofiicer 
12 2006 

■SRT.air. 2623—atetiPw* PMK aqfafWT, 1947 ( 1947 
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129/2003) ^1S fchfe t,^1 4 ? ^ ' tiHH ^8-6-2006 
'Stra I^TT S41I 

[fa. T^-200l2/l52/2003-3Tlf 3TTC (#-I)] 
T^T. T£& TpcTT, 

New Delhi, the 12th June, 2006 

S.O. 2623. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 129/ 
2003) of the Central Government Industrial Tribunal / 
Labour Court, Dhanbaa-II now as shown in the Annexure 
in tiie Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which was 
received by the Central Government on 8-6-2006. 

[No. L-20012/152/2003-IR(C-i)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD. 

PRESENT : SHRIB. BISWAS, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
(d)ofthel.D. Act., 1947 

REFERENCE NO. 129 OF 2003 

PARTIES : Employers in relation to the management of 
Amlabad Project of M/s. BCCL and their 
workmen. 

APPEARANCES: 

On behalf of the workman : Mr. S.C. Gaur, 

Advocate 

On behalf of the employer : Mr. U. N. Lai, 

AcKocaie 

State Jharkhand Industry : Coal 

Dated, Dhanbad, the 24th May, 2006. 

AWARD 

The Govt, of India, Ministw of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 


the I.D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No.L-20012/152/ 
2003-IR(C-I) dated, the 10th November, 2003. 

SCHEDULE 

"Whether the action of the management of BCCL 

Amlabad Project in dismissing Shri Gurmej Singh from 

Service w.e.f. 30-3-2002 is justified, If not, to what 

relief the workman entitled 7” 

2. Case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workman receiving the information of serious illness of his 
wife rushed to his native village at Punjab to see her. At 
that time he also fell ill and for which he had no scope to 
move for about 2 months. Accordingly he sent intimation 
to the management of Amlabad Colliery about his illness 
and thereafter returned back to his place of work on 
3-1-2002 with a view of resume his duty with fitness 
certificate issued by the Doctor of his village. He alleged 
that management instead of allowing him to join his duty' 
on 3-1 -2002 issued a chargesheet to him on 91 10-1 -2002 for 
his absence from duty with effect from 7-11-2001. After 
receipt of the chargesheet the concerned workman 
submitted his reply but as the reply given by him was not 
accepted by the Disciplinary Authority they decided to 
hold domestic enquiry against him and accordingly 
appointed Enquiry Officer in that regard. The sponsoring 
union alleged that the management of Amlabad Colliery 
had no authority to dismiss the concerned workman from 
his service without specific approval of the G.M. Inspite of 
knowing this fact the project officer, Amlabad Project 
dismissed him from his service vide Order dtd. 25/ 
30-3-2002 illegally arbitrarily and violating the principle of 
natural justice. Accordingly he raised industrial dispute 
for conciliation which ultimately resulted reference to this 
Tribunal for adjudication. The sponsoring union 
accordingly submitted prayer to pass Award directing the 
management to reinstate the concerned workman to his 
serv ice with full back wages along with other consequential 
benefits. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
woikman. 

They submitted that the concerned workman was a 
Miner/Loader posted under Amlabad Project in the year 
1999. But he was put to work as Badli Miner/Loader by 
way of punishment. Thereafter the Disciplinaiy Authority' 
issued a chargesheet vide No. BCCL/AMBD/2002/PS/HJ80 
dt. 9/10-1 -2002 for committing misconduct on the ground 
of absentism under clause 26-1-2001 of the Certified 
Standing Order w.e.f. 7-11-2001. After receipt of the said 
chargesheet the concerned workman submitted his reply 
on 12-1-2002 but as the reply given by him was not 
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satisfactory the Disciplinary Authority decided to hold 
domestic enquiry against them and accordingly appointed 
Enquiry Officer in that regard. They submitted that the 
enquiry was held on 28-1 >2002 and the concerned workman 
fully participated at the time of the hearing of the enquiry 
proceeding. Full opportunity was also given to him to 
defend his case. After completion of enquiry the E.O. 
submitted his report on 4-2-2002 to the Disciplinary 
Authority holding the concerned workman guilty to the 
charges brought against him. Against second show cause 
notice the concerned workman also submitted his reply on 
4-3-2002 which also was not found satisfactory. They 
submitted that past attendance of the concerned workman 
for the last three years was very bleak on the ground that 
during 1999,2000 and 2001 he put his attendance only 31 
days, 86 days and 90 days respectively. Accordingly the 
Disciplinary Authority dismissed the concerned workman 
from his service vide letter No. 2835-44 dated 26/30-3-2002. 
They submitted that the concerned workman was in the 
habit of remaining himself absent from duty unauthorized 
and as of his choice and inspite of giving opportunity he 
did not consider necessary to improve his habit. They 
submitted that the Disciplinary Authority neither 
committed any illegality nor took any arbitrary decision in 
dismissing the concerned workman from his service. 
Accordingly they submitted prayer to reject the claim of 
the concerned workman. 

4. POINTS TO BE DECIDED. 

‘ Whether the action of the management of BCCL 

Amlabad Project in dismissing Shri Gurmej Singh from 

service w.e.f. 30-3-2002 is justified. If not to w hat 

relief is the workman entitled ?” 

5. FINDING WITH REASONS. 

It transpires from the record that before taking up 
hearing of this case on merit it was taken into consideration 
if domestic enquiry held against the concerned workman 
was fair, proper and in accordance with the principle of 
natural justice. The said issue on preliminary point was 
disposed of vide Order No. 11 dtd. 15-12-2005 in favour of 
the management. Now the point for consideration is if the 
management have been able to substantiate the charge 
brought against the concerned w orkman and if so whether 
there is any scope to review that order of punishment 
imposed upon the concerned workman in view of provision 
laid down under Section 11A of the I.D. Act., 1947. 
Considering the materials on record there is no dispute to 
hold that the concerned workman was a Miner/Loader at 
Amlabad Project. It is admitted fact that he said workman 
was dismissed from his service w.e.f. 30-3-2003 for 
committing misconduct on the allegation of absentism, in 
view of chargesheet dtd. 9-1-2002 issued to him. The 
chargesheet issued to the concerned workman in course 
of hearing was marked as Ext. M-l. According to the 
chargesheet it transpires that the concerned workman 
started remaining absent from duty w .e.f. 7-11-2001 without 
giving any information or taking prior permission from the 
management. In his reply he submitted that owing to his 
illness from 7-11 -2001 till 9-1-2002 he could not attend to 


his duty. Therefore, According to his reply he did not get 
scope to attend his duty on the ground of his illness. The 
concerned workman in his reply to the chargesheet 
categorically denied the fact about his remaining himself 
absent from duty without giving any information to the 
management. According to his reply it transpires that he 
gave due intimation to the management when he fell ill and 
secondly that he was on sick leave with effect from 7-11- 
2001 till 8-1-2002 and that sick leave was duly recommended 
by the doctor of Amlabad dispensary. Therefore, burden 
of proof rests on the concerned workman to establish that 
he gave due intimation to the management when he fell ill 
and secondly that his sick leave from 7-11-2001 to 8-1-2002 
was duly recommended by the doctor of Amlabad 
dispensary. It is seen that inspite of getting ample 
opportunity the concerned workman did not consider 
necessary to submit relevant papers to show that he gave 
due intimation to the management when he fell ill and 
secondly that his sick leave for the period mentioned above 
was duly recommended by the Medical Officer of Amlabad 
dispensary. Therefore, the plea taken by the concerned 
workman about his ailment finds no basis at all, and for 
which there is no scope to accept such plea. Accordingly 

1 hold that the management was absolutely justified in 
issuing chargesheet against the concerned workman. In 
course of hearing management also have been able to 
substantiate the charge brought against the con. . Hied 
workman. Therefore, the charge w hich was brought against 
the concerned workman has well been established against 
him 

It is seen that the E.O. after completing domestic 
enquiry submitted his report holding the concerned 
workman guilty to the charge brought against hint. The 
enquiry report during hearing was marked as Ext. M-5. The 
Disciplinary Authority before taking any step against the 
concerned workman issued a second show cause notice to 
him. The concerned workman submitted his reply to the 
second show cause notice issued to him which during 
hearing was marked as Ext. M-7. From the second show 
cause notice it transpires that owing to his illness he did 
not get scope to attend his duty. It is seen that facts 
disclosed in the reply to the chargesheet given by the 
concerned w orkman and the facts disclosed in the reply to 
his second show cause notice does not have any conformity 
with each other excepting the fact that he took the plea of 
his lying illness during the period in question. It is seen 
that the concerned workman remained absent from duty 
w.e.f. 7-11-2001 to 8-1-2002 i.e. for a period of about 

2 months. It is not expected that a person who was lying ill 
continuously for two months remained without any 
treatment. Therefore, burden absolutely rests on him to 
establish that he was actually lying ill and for which he did 
not get scope to attend his duty. In support of his claim he 
has failed to produce a single medical paper and accordingly 
the plea taken by him finds no support at all. Accordingly 
there is no other way but to arrive into this conclusion that 
his absence from duty taking the plea of illness was not 
correct. Accordingly management on their point of view- 
dismissed the concerned w orkman from his service. 


1898 G1/06—25 
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Now the question is whether said order of dismissal 
of the concerned workman was justified and proportionate 
to the misconduct committed by him. Section 11A of the 
I. D. Act, 1947 speaks as follows:— 

'‘Whether an industrial dispute relating to the 
discharge or dismissal of a workman has been referred 
to a Labour Court, Tribunal or National Tribunal for 
adjudication and in the course of the adjudication 
proceedings, the Labour Court, Tribunal or National 
Tribunal, as the case may be, is satisfied that the 
order of discharge or dismissal and direct 
reinstatement of the workman on such terms and 
conditions, if any, as it things fit, or give such other 
relief to the workman including the award of any 
lesser punishment in lieu of discharge or dismissal 
as the circumstances of the case may require.” 

Therefore, according to this provision it has to be 
looked into whether there is any scope to review the said 
order of dismissal issued by the Disciplinary Authority 
against the concerned workman. It transpires that the 
concerned workmen was dismissed froip.service for his 
remaining absent from duty unauthorisedly from 7-11-2001 
to 8-1-2002 i.e. for his period of absence for 2 months. Itis 
the contention of the management that the concerned 
workman during the years 1999, 2000 and 2001 put his 
attendance for 31 days, 86 days and 90 days respectively 
but remained silent actually which step they took against 
him for his such poor attendance for consecutive three 
years. Until and unless this fact is proved that he remained 
on unauthorised absence during the period mentioned 
above there is no scope to arrive into conclusion that he 
committed any misconduct as per provision laid down under 
clause 26.1.1 of the Certified Standing Order. The copy of 
chhrgesheet which in course of hearing was marked as Ext. 
M-l also is silent on this issue. The E.O. after completing 
enquiry submitted his report to the Disciplinary Authority 
which during hearing was marked as Ext. M-5. The enquiry 
report also is silent about previous conduct of the 
concerned workman relating to his attendance to duty. It 
should be born in mind that facts disclosed in the pleading 
cannot be treated as substantive piece of evidence until 
and unless the same is substantiated by cogent evidence. 
The allegation which the management has brought in para- 
12 of the Written Statement remained uncorroborated by 
any cogent evidence and for which in the eye of law it has 
no value and accordingly based on the facts disclosed in 
para-12 of the Written Statement submitted by the 
management there is no scope to arrive into conclusion 
that the concerned workman was habitual absentee. 

According to chargesheet issued to the concerned 
workman 'You are asked to explain in writing within 
48 hours/7 days on receipt of the chargesheet as to why 
disciplinary action would not be taken against you.” 
Accordingly it is not clear whether management allowed 
the concerned workman to submit his reply to the 
chargesheet within 48 hours or 7 days on receipt of the 
chargesheet. Accordingly here conduct of the parties are 


to be taken into consideration to draw conclusion actually 
what was the intention of the management in the matter of 
reply to be given by the concerned workman. It is seen that 
the chargesheet was signed dt. 9-1-2002/10-1-2002. The 
concerned workman submitted his reply to the chargesheet 
on 12-1-2002 i.e. within 48 hours of its receipt. Therefore 
direction of the management on the concerned workman 
was to submit reply to the chargesheet within 48 hours. 
Had that not been so the concerned workman would 
definitely take sufficient time to submit his reply to the 
chargesheet. According to clause| l 2?| t |.) 48 hours time is 
given to a workman to submit reply to the chargesheet if 
the intention of the managemeht is to impose minor penalty 
for committing misconduct. On the contrary' clause 27.2 
relates major penalty and in that case opportunity is given 
to the workman to submit reply to the chargesheet within 7 
days. Therefore, if the intention of the management is taken 
into consideration it will speak very clears that on their 
part there was no intention to impose major penalty in case 
if the charge is proved against the concerned workman. 
Instead, of the management dismissed the concerned 
workman from his service. I have discussed above that 
management have lamentably failed to establish the 
previous conduct of the concerned workman. Accordingly 
the misconduct which was committed by the concerned 
workman is to be considered as his first misconduct. It is 
seen that management dismissed the concerned workman 
from his service for his remaining himself absent from duty 
for a period of 2 months. If gravity of misconduct which 
the concerned workman committed is taken into 
consideration in relation to the punishment imposed upon 
him in that case it will expose very clearly that management 
did not maintain any conformity in imposing punishment 
in relation to the misconduct committed by the concerned 
workman. The punishment which they imposed was neither 
justified nor proportionate to the misconduct committed 
by him. There is no dispute to hold that management 
violating the principle of equity and justice dismissed the 
concerned workman from his service for his remaining 
absent from duty only for a period of 2 months only. I, 
therefore, hold that as the punishment i.e. order erf dismissal 
was not in conformity with the misconduct committed by 
him as the same shall be liable to be set aside on the ground 
that an opportunity should be given to him for rectification 
of his conduct in future. 

Accordingly the following Award is rendered :— 

“The action of the management of BCCL, Amlabad 
Project in dismissing Shri Gurmej Singh from service 
w.e.f. 30-3-2002 is not justified. Consequently, the 
concerned workman is entitled to be reinstated in his 
original job w.e.f. date of his dismissal without any 
back wages.” 

The management of BCCL is directed to implement 
the Award within three months from the date of its 
publication in the Gazette of India in the light of the 
observation made above. 

B. BISWAS, Presiding Officer 
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[R ^-20012/297/90-3*$ am (#-l)] 
IE 

New Delhi, the 12th June, 2006 

S O. 2624.—to pursoance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 68/91) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 8-6-2006. 

[No. L-20012/297/90-IR(€-l)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. BISWAS, Presiding Officer 

In the mater of an Industrial Dispute under Section 10(1) 
(d) of the l.D. Act, 1947 

REFERENCE NO. 68 OF 1971 

PARTIES: Employees in relation to the 

management of Kooridi h 
Colliery of M/s. BCCL and 
their workman. 

APPEARANCES: 

On benatf of the workman : None 

On behalf of the employers : Mr. B.M. Prasad, 

Advocate. 

State Jharkhand Industry : Coal 

Dated, Dhanbad, the I6th May, 2006 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10 (1) (d) of 
the l.D. Act 1947 has referred the following dispute to this 
Ttribunal for adjudication vide their Oder No. L-20012/297/ 
90-IR (Coal-1), dated, the 21st March, 1991. 


SCHEDULE 

“Whether the action of the management of Kooridih 
Colliery in Govindpur AreaNo. m of M/s. BCCL in 
dismissing the workman Shri Bouri Sahu w.e.f. 
1-11-89 is justified? If not, to what relief the said 
-vodunan is entitled?” 

2 The case of the concerned workman according to 
Written Statement sibraitted by the sponsoring union on 
his behalf is as follows:— 

The sponsoring union submitted that the concerned 
workman was appointed to the post of Badli Miner/Loader 
in pursuance of a Bipartite Settlement before the ALC(C) 
Dhanbad as per letter No. <MAr.nl/PD/86/1192/14325-26 
dt 2-9-86 issued by the General Manager, Govindpur Area 
and posted at Kooridhi Colliery of the Area subject to the 
conditions that his appointment will be confirmed on 
verification of his genuieness. Accordingly after 
appointment of the concerned workman management of 
Kooridih Colliery vide totter No. Ar. in/KCXDR/Badli/2378/ 
88 dtd. the 16/22-3-88 sent the verification roll to the 
Superintendent of Polioe, Gary am (Orissa) to verify the 
gemunity, character and antecedents of the concerned 
workman. The Superintendent ofPolice, Ganjam (Orissa) 
under his letter No. 997-IVR.IB dt. 30-5-88 sent his reply 
wherein it was mentaioned categorically that there was 
nothing adverse against the concerned workman Baud Sao. 
Inspite of getting such report from the S.P. Ganjum (Orissa) 
management issued a chargesheet to the concerned 
workman under clause 17(i)(a) and 17(i)(o) of the Model 
Standing Orders applicable to the establishment at the 
relevant time. The concerned workman after receipt of the 
said chargesheet submitted his reply but management/ 
Disciplinary Authority without accepting that reply initiated 
a domestic enquiry against him, and disregarding all the 
statements of the witnesses which were recorded by the 
Enquiry Officer at the time of that domestic enuirv and also 
disregarding the observation of the Enquiry Officer 
dismissed him from hi* services illegally, arbitrarily and 
violating the principle of natural justice and for which they 
raised in industrial dispute before the ALC(C), Dhanbad 
for conciliation which ultimately resulted reference to this 
Tribunal for adjudication. The sponsoring union 
accordingly submitted prayer to pass Award directing the 
management to reinstate the concerned workman to his 
service with full back wages and other consequential relief. 

3. Management on the contrary after filing Written 
Statement-cum u rejoinder have denied all the claiths and 
allegations which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. They submitted thatRCMS raised an industrial 
dispute demanding employment erf 30 workmen as per the 
list some time in the year 1985. In course of conciliation 
proceeding the said dispute was amicably settled between 
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the parties and management agreed to provide their 
employment as Badli Miner/Loader at Akashkinaree Colliery 
or in any other mine of Govindpur Area No. 3 subject to 
verification of their antecedents. Accordingly pursuant to 
that settlement dt. 13-11-85 the concerned workman and 
others submitted their certificates, verification roll etc. 
indicating genuinity of their previous employment. At 
the time of joining i n view of that settlement the concerned 
workman gave liis name as Bouri Sahu S/o. Arakheta Saliu 
of village and P.O. Erendra, P.S. Pattapur, Dist. Ganjam 
(Orissa). Thereafter management sent the photograph of 
the concerned workman along with verification roll to the 
superintendent of Police, Ganjam District Orissa for police 
verification and it was reported that the concerned 
workman was of village Kaudia, P.O. Konkorda, P.S. 
Pattapur, Dist. Ganjam, Orissa. Thus the concerned gave 
false declaration regarding his village address and as such 
as per the terms and conditions of his employment he 
was to be removed from his service and accordingly a 
chargesheet dt. 26/27-7-88 was issued to the concerned 
workman alleging commission of misconduct under clause 
17 of the Model Standing Orders applicable to the Coal 
Mining Industry. He was charged for giving false 
information relating to his village address and also for 
commission of fraud and dishonesty in connection with 
employer 's business. The concerned workman submitted 
his reply admitting the fact that he is from village Kaudia, 
P.O. Kondorda. P.S. Pattapur, dist. Ganjam (Orissa) but he 
asserted that lie was formerly living at village Erendra, P.O. 
Erendra with his father-in-law and after getting 
employement in BCCL he built a house of his own at village 
Kaudia, P.O, Kondorda, P.S. Pattapur, Dist.Ganjam and his 
village address was subsequently changed. It is the 
contention of the management that as the concerned 
workman did not disclose the change of his address and 
explanation given by hint was not satisfactory, the 
Disciplinary Authority decided to initiate a domestic enquiry 
against him and accordingly appointed Mr. R.K.P. 
Srivastava. Sr. P.O of Jogidih Colliery as Enquiry Officer to 
conduct domestic enquiry-. They submitted that after 
completing the said enquiiy the E.O. submitted his report 
holding the concerned workman guilty' of the charges 
brought against him. The Disciplinary Authority-there-after 
considering all material aspect including the enquiry report 
dismissed the concerned workman from his service and in 
doing so they submitted that the Disciplinary- authority 
did not commit any illegality. In view of the facts and 
circumstances stated above management submitted that 
the concerned workman is not entitled to get any relief. 

4. Point to be decided. 

"Whether the action of the management of Kooridih 

Colliery in Govindpur Area No. Ill of M/s. BCCL Ltd. 

in dismissing the workman Shri Bouri Sahu w.e.f. 

1-1189 is justified? If not, to what relief the said 

workman is entitled?” 


5. Finding with reasons 

It transpires from the record that before taking up 
the hearing of this case on merit it was taken into 
consideration if the domestic enquiry held against the 
concerned workman was fair, proper and in accordance 
with the principle of natural justice. Record shows that 
inspite of giving sufficient opportunity as the management 
failed to adduce any evidence to justify their claim that 
domestic enquiry conducted against him was fair, proper 
and also in accordance with the principle of natural justice 
opportunity was given to them to adduce Evidence on 
merit. In course of hearing the case on merit record shows 
that the management have failed to adduce any evidence 
on merit. Practically they have finished their job only by 
producing enquiry- proceeding papers. Though evidence 
Act is not strictly followed in establishing any case under 
the I.D. Act its principle is taken so that maintaining equity 
and justice there is scope to arrive into definite conclusion 
to answer the reference in question. It is seen that the 
Disciplinary- Authority- based on the report of the E.O. 
dismissed the concerned workman from his service though 
they placed the enquiry report and proceeding papers 
before this Tribunal at the time of hearing did not consider 
necessaiy to prove the same for its acceptance. They just 
obliged the Tribunal by filing those papers and considered 
necessary not to cooperate the Tribunal to arrive into a 
definite conclusion whether the said order of dismissal 
issued by them on the allegation of misconduct was justified 
or not. Even during hearing of the instant case on merit the 
management did not consider necessary to cooperate this 
Tribunal. 

When such situation is in existence let it be 
considered based on available papers in the reoced if the 
said order of dismissal of the concerned workman from his 
service was fair, proper and in accordance w ith the pnnicple 
of natural justice. 

Considering all materials on record I find no dispute 
to hold that the concerned workman originally was badli 
Miner/Loader under the management. However, for some 
reasons services of the concerned workman and other 
workmen were discontinued and as a result of which the 
sponsoring union raised an industrial dispute before the 
ALC (C), Dhanbad. it is admitted fact that during hearing 
of conciliation proceeding before the ALC(C) the said 
dispute was amicably settled between the management and 
the union and management agreed to provide employment 
to all workmen as Badli Miner/Loader at Akashkinari 
Colliery- or any other mine of Govindpur Area No. Ill within 
the jurisdiction of Akashkinari Colliery subject to the 
conditions that their confirmation would depend on police 
verification report. It is admitted fact that in view of the 
said settlement the concerned workman reported to his 
duty- and gave his name as Bauri Sahu son of Arakheta 
Sahu of v illage and P.O. Erendra P.S. Pattapur, Dist . Ganjam 
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(Orissa) and the letterxrfappointment was issued on 2-9416 
by the management and accordingly he was posted at 
Kooridih Colliery. Thereafter the management sent die 
photograph of the concerned workman along with 
verification roll to the S.P. Ganjam district, Orissa for police 
verification, and it was reported that the concerned workman 
was of village Kaudia, P.O. Konkorda, P.S. Pattapur, dist. 
Ganjam Orissa. Based on this information as per police 
report management issued a chargesheet to the concerned 
workman with the allegation of committing misconduct 
under clause 17 of the Model Standing Order. The 
concerned workman thereafter submitted his reply and 
disclosed that after getting job he started living at village 
Kaudia, P.O. Konkorda, P.S. Pattapur, Dist. Ganjam after 
constructing his own but leaving his inlaws house situated 
at village Erendra, P.D. Erendra, P.S. Pattapur. It is seen that 
village Erendra and village Kaudia situated under the same 
P.S. i.e. Pattapur. It also revealed from the enquiry 
proceeding papers the distance between Erendra and Kaudia 
is only 3 K.M. It is clear that the concerned workman did 
not leave the jurisdiction of the same P.S. Only the name of 
village where he lived and subsequenly where he started 
living changed. The report submitted by the S.P. clearly 
reveals that there is nothing adverse against the concerned 
workma n in the police record of the district. From the report 
of the O. C. Pattapur P.S. it reveals that there was no dispute 
about the identity of the concerned workman. He only 
changed his village address. The concerned workman has 
given explanation under which circumstances the said 
address was changed. It is the allegation of the management 
(hat the concerned workman committed fraud or dishonesty 
with the employer’s business by giving false information 
regarding his name and father’s name at the time of 
employment. The material papers which the management 
relied on show s clearly that there was no dispute about Che 
correctness of the name of the concerned workman and his 
father. Accordingly burden absolutely shifts on the 
management to establish that the concerned workman by 
giving false information regarding his name and father’s 
name committed misconduct and committed fraud or 
dishonesty in connection with Employer’s business as per 
clause 17 (i) (a) and 17(i) (o) of the Model Standing Order 
particularly when the .police report went absolutely in favour 
of the concerned workman about his identification and 
a Iso identification of his father. It is the observation of the 
Enquiry Officer that though there was no adverse remark 
of the Investigating Officer excepting the change of his 
village address the E.O. observed that he committed 
misconduct for not giving intimation of such change of 
address to the management at the time of joining his service. 
It is fact that concerned workmen did not inform the change 
of his address to the management but I have failed to 
understand what fraud he committed in the matter of 
Company's business for this reason particularly when P.S. 
address remained the same. Management lamentably failed 
to establish the charge against the concerned workman as 


per clause 19(i) (o) of the Model Standing Order. The only 
mistake which he committed is that he did not inform the 
change of address to the management at the time of his 
joining in service. The police report clearly proved that 
there was no dispute about the identification of the 
concerned workman as genuine person. Therefore, only 
for that reason the management should account for what 
fraud or dishonesty in connection with employer’s 
business the concerned workman committed. Inspite of 
getting ample opportunity the management lamentably 
have failed to establish the charge of misconduct against 
the concerned workman. There is sufficient reason to hold 
that when the police verification report exposed everything 
in favour of the concerned workman they illegally and 
arbitrarily violating the principle of natural justice dismissed 
him from service. In view of the facts and circumstances 
discussed above I trad that the concerned workman should 
be reinstated in service. In the result the following Award 
is rendered:— 

“The action of the management of Kooridih Colliery 
in Govmdpur Area No.IDof M/s. BCCL in dismissing 
the workman Sliri Bouri w.e.f. 1 -11 -89 is not justified. 
Consequently the concerned workman is entitled to 
be reinstated in his original job without any back 
wages from the date of his dismissal.” 

Management is directed to implement* the Award 
within three months from the date of its publication in the 
Gazette of India in the light of the observation made above. 

B. BISWAS, Presidmg Officer 
12 ^T, 2006 

W.31T. 2625.—fifty aiffifaqq, 1947 (1947 
tyr 14) n ^ "4', mm m tyt 

fa. ^ 7R2? frmfatyf afo tydtyRT ^ ^fa, 

-4' 4^Pity fern 3 wm aMfe 

SffatyWSR ^TFTRPT, II ^ (Wf WIT 
240/2001) tyf ytylftld i, ^ WtyK 8-6-2006 
ty) W<T 1T37T SJTl 

[U T^T-20012/332/2001-3^ 3TR (lft-1)] 
T^r. TTR TpcTT, 3TSR 

New Delhi, the 12th June, 2006 

S.O. 2625.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 240/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Dhanbad II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 8-6-2006. 

(No. L-20012/332/2001-IR(C-I)] 
S. S. GUPTA, Under Secy 
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ANNEXUKE 

BfiFOfcE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHATBAI) 
PRESENT 

SHRIB. BISWAS, PresKtag Officer 
In lhe mater qfan Industrie Dispute raider Section 10(1) 


(d) of the I.D. Act, 1947 

REFERENCE NO. 240 OF 2001 



meat of Lohapatty Colhery Western 
JharinAseaof M/s. BCCL and&eir 
w&mm. 


Qwbetoifofthe workman Mr S.C. Gan:, Advocate 

Oivbafenlf of the employers: Mr. H. Nath, Advocate 
R ftpa : jfe&khand Industry : Coal. 

Dated, Diwabad, tie 24tkMay, 2006 
AWAW 

The Government of butte, Mtel&tiy of Labour, i» 
exercise of the powers conferred on them under Section 10 
(IXd) cf the I. D. Act, 1947 has referred the following dispute 
to this Tribunal for abdication Vide their Oder No. L-20012/ 
#32/2001-HL (C-I), dated, the 19th September, 2001. 

schedule 

‘' Whether di&missalaf Sltti Kesho Mohali Ex-Minor 
fonder from the sezvioe by the Management of 
Lohapatty Coltoary, waiter* Jharia Area of 
M/s BCCL is legal, justified and appropriate? 
If not, to what relief the said wotkman is entitled?” 

2. The case of the concerned workman according to 
Written anehiata^ by the sponsoring uaaon on his 

behalf in brief is as follows:— 

The sponsoring union submitted that the concerned 
workman Kesho Mohali was a permanent Miner/Loader at 
Lohapatty Colliery. They submitted that the concerned 
workman fell ill in July, 1998 and was treated in Colliery 
dispensary initially and thereafter as his ailment was aggravated 
lie was taken to Bokaro Hospital for better treatment till 
20-8-99. They submitted that Management was duly informed 
about his ailment. But ignoring the intimation given to them 
management issued a chargesheet to him when he came to his 
place of work on 21 -8-99 with a view to resume his duty on 
the allegation of committing misconduct as per Clause 26.1 
of the Certified Standing Order After receipt of the 
chargesheet he submitted its reply but management without 
accepting his reply initialed a domestic enquiry against him 
through the Enquiry Officer. The Enquiry Officer after 
completing a perverse enquiry' submitted a report and based 
on which the Disciplinary Authority dismissed him from his 
service illegally, arbitrarily and violating the principle of 
natural justice. Accordingly he raised an industrial dispute 
for conciliation which ultimately resulted reference to this 


Tribunal for adjudication. The sponsoring union accordingly 
submitted prayer to pass Award directing the Management 
to reinstate the concerned workman to his service setting 
aside the said order of dismissal with lull back wages and 
consequential relief 

3. Management on the contrary after filing Written 
Statement-aim-rejoinder have denied all the clams and 
allegation which the sponsoring unkm asserted in the Written 
Statement submitted on behalf of the concerned workman. 
They submitted that the concerned workman was a Minor/ 
Loader at Lohapatty Colliery since 18-4-81. They alleged 
that from 1995 he was very irregular m attending to his duty 
and from 31-7-98 he started absenting from duty continuously 
without giving any information or taking prior permission 
from the management and for which management issued a 
chargesheet to him on 22-7-99. They submitted fiirther that 
as the reply to the chargesheet given by the concerned 
workman was not satisfactory the Disciplinary' Authority 
appointed Mr. B.N. Sharma as Enquiry Officer to conduct 
domestic enquiry against him. They submitted that in course 
of hearing of the said enquiry proceeding the E.O. gave him 
foil opportunity to defend his case and thereafter submitted 
his report holding him guilty to the charges. After considering 
the report of the E.O. and also considering all other aspect 
the Disciplinary Autliority thereafter dismissed the concerned 
workman from his service vide letter dated 17-3-2000. They 
submitted that the Disciplinary Authority neither committed 
any illegality nor took any arbitrary' decision in dismissing 
the concerned workman from his service and for which he 
is not entitled to get any relief in view of his prayer 

4. Point to be decided 

“Whether dismissal of Shri Kesho Mohali 

Ex-Miner Loader from the service by the Management 

of Lohapatti Colliery, Western Jharia Area of M/s. 

BCCL is legal and justified and appropriate ? If not, 

to what relief the said workman is entitled?” 

5. Finding with reasons 

It transpires from the record that before taking up the 
hearing of this case on merit it was taken into consideration if 
the domestic enquiry held against the concerned workman 
was fair, proper and in accordance with the principle of natural 
justice. Said issue on preliminary point was disposed of vide 
order No. 13 dated 7-10-2005 in favour of the management. 
Accordingly here the points to be considered are whether 
the management have been able to substantiate the charge 
brought against the concerned workman and if so whether 
there is any scope to review the order of dismissal issued 
against the concerned workman in view of provision as had 
down under Section 11A of the I.D. Act, 1947. 

Considering materials on record there is no dispute 
to hold that the concerned workman was a Minor/Loader 
at Lohapatty Colliery. It is admitted fact that management 
issued a chargesheet to the concerned workman for his 
remaining absent from duty unauthorisedly w.e.f. 31 -7-98. 
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Said chargesheet dated 22-7-1999 during hearing was 
marked as Ext. M-l. Therefore, it is clear from the 
chargesheet that the concerned workman continuously 
remained himself absent from duty w.e.f. 31-7-98 to 
20-8-1999 i.e. for more than one year. After redeving 
chargesheet the concerned workman was given 
opportunity to submit his reply and he submitted his reply 
assigning the ground that owing to his illness he did not 
get scop to join his duty. However, time to time he 
intimated the management about his ailment which he was 
suffering from. As the reply given by the concerned 
workman was not satisfactory the Disciplinary authority 
initiated a domestic enquiry against him and in course of 
said enquiry full opportunity was given to him to defend 
his case. From the proceeding papers it transpires that the 
E.O. recorded the statement of the concerned workman 
wherein he disclosed the reasons of his absence, ft has 
been categorically disclosed by him that for hjfi illness he 
did not get any scope to attend to his duty but in support 
of his chum he has foiled to submit any medical papers 
about his treatment. Actually excepting the facts disclosed 
tty him while he made his statement before the E.O. he 
foiled tb submit a single scrap of medical paper that actually 
he was lying ill mid that was the cause of his remaining 
since self absent from duty during hearing the concerned 
workman also has foiled to produce any p^erto show that 
he gave due intinufoontofoeman^Hnent abort las ailment 
Actually he foiled to produce any paper based on which 
the claim made by huncotddbe substantiated. Accordingly 
considering all pros mad cons as discussed above it is 
evident that the concerned workman remained on 
unauthorised leave and for which management was 
compelled to issue chargesheet to him. In course of bearing 
management established the charge brought against foe 
concerned workman and based onwhich he was dismissed 
from his service by the Disciplinary Authority vide letter 
No.BC:DISMISSAL: 2000:522dated 16-3-2000nmileed 
asExt, M-7. 

Now foe point for omfridetutum is whether there is 
any scope to review the order of punishment imposed 
upon foe concerned workman by the Diac^liiiary Authority 
invoking the jurisdiction of Section 11 Aof the I. D. Act, 
1947. Section 11A of foe I. D. Act, 1947 speaks as 
follows:— 

"Where an indufttial dispate relating to the discharge 
or dismissal of a workman has been referred to a 
Labour Court, Tribunal or National Tribunal for 
adjudication mid, in the course of the adjudication 
proceedings, the Labour Court, Tribunal or National 
Tribunal as the case may be, is satisfied that the 
order of discharge or dismissal was not justified, it 
may, by its award set aside the order or discharge or 
dismissal and direct reinstatement erf" the workman 
on such terms and conditions, if any, as it thinks fit, 
cm- give such other relief to foe workman including 
foe award of any lesser punishment in lieu of 


discharge or dismissal as foe cSKsamstances of the 

case may require. * 

Therefore, according to this proveaon to review foe 
order of dismissal it has to be taken into consideration if foe 
said order of dismissal was justified and proportionate in 
relation to the misconduct committed by foe concerned 
workman Here in the instant case the concerned workman 
remained himself absent from duty w. e.f. 31-7-98 to 20-8-99 
i.e. for move than one year In view of my dteemrioas above 
it has been exposed dearly that in coring of hearing foe 
concerned workman foiled to produce my paper to show 
that time to time he gave due ndmatKOU to foe management 
about his ailment. He also in course of hearing has failed to 
produce a single scrap of Mefocal paper toshow that he was 
under treatment of Medical Practitioner. The concerned 
workman remained himself silent absolutely actually from 
which ailment he was suffering from. Considering all these 
aspects there is scope to say that foe concerned workman 
with a view to get rid of the charge brought against him has 
created a story of his afoneot though in course of time he 
lamentably foiled to establish that actually he was tying iti 
during the period in question. The concerned workman has 
also failed to give any satisfactory explanation why he did 
notrepcrifoli i wHineri to the nearest colliery hospital wifo a 
v i e w t o establish the gentmfcty of his ofcam pariculariywhen 
from his statement it trampiiesfontfoona hk a n fevgrri fro g s 
ccfoery hospital was stated at a distance of HMLM. onty. 
Accordingly burden afewofotefy rests cm the concerned 
workman to dstabta foat actually he was tying ill and for 
that reason he had no scope to attend to lusdutios. HM.no 
hesitation to say considering aH pros and eons foot the 
concerned workman created foie plea onty to grind of foe 
charges brought against ham. He considered fori place of 
work eoukl be utilised as of has choioe and for which there 
was no reason to give any satisfactory explanation. 
Considering the record 1 am fofiy satisfied that foe concerned 
workman intentionally did not consider necessary either to 
take prior permission from foe management or to inform foe 
management the ground for his absence. Such willful actaf 
the concerned workman definitely has violated the discipline 
of the company. It is iwt expected tlwt a workman will remain 
absent front duty for months together without giving any 
intimation to foe management and simultaneously will take 
false plea to shield the misconduct he committed. Here 
considering all materials on record I am satisfied foot foe 
concerned workman wilfully and in a very designed way 
remained himself absent from duty and for that reason he 
did not have any sort ef repentance. The place of work 
cannot be considered as playground and accordingly there 
is no scope to give indulgence to any worker to use the 
place of work of his choice. 

Acconhugtyon careful consideration oftH foe facts 
and circumstances discussed above I hold that the order 
of dismissal issued by the management was absolutely 
justified and proportionate to the misconduct committed 
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by him. I therefore hold that management did not commit 
any illegality in dismissing the concerned workman from 
his service and for which he is not entitled to get any relief. 
In the result, the following Award is rendered:— 

"The dismissal of Shri Kesho Mohali Ex-Miner Loader 
from the service by the management of Lohapatti 
Colliery. Western Jharia Area of M/s. BCCL is legal, 
justified and appropriate-. Consequently, the 
concerned workman is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 

12^1, 2006 

^r.3tr. 2626,- 3tW l Plfr aqfaftqiT, 1947 (1947 
14) ^ ^RT 17 3t^+K' u l 4i, 0<4T NT. 

% ^ itqqrfq ^ afo vf+wf ^ #3, 

aFpfa q’ 4’ TOT 

^MTcPT, tpW II ^ W (wf WIT 
103/2001) wf t, tot 8-6-2006 

^ Wa ^3TT KTT 1 

pFL ^20012/562/2000-C#-I)] 

TT. ^ai, 3RK ttfaq 

New Delhi, the 12th June, 2006 

S.O. 2626. —In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 103/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 8-6-2006. 

[No. L-20012/562/2000-IR(C-I>] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Sliri B. BISWAS, Presiding Officer 

1 n (he matter of an Industrial Dispute under Section 10 
(1) (d) ofthel.D. Act, 1947. 

Reference No. 103 of 2001 

PARTIES : Employers in relation to the 

Management of M/s. BCCL and their 
workman. 


APPEARANCES: 

On behalf of the workman : Mr. N.G. Arun, 

Representative of the 
workman. 

On behalf of the management: Mr. D.K. \ferma, Advocate. 
State : Jharkhand Industry : Coal. 

Dhanbad, Dated the 16th May, 2006 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1) (d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
562/2000(C-I), dated, the 22/26th March, 2001. 

SCHEDULE 

“Whether the demand of the union for regutarisation 
of Sri Sanjay Kumar Ram as Fitter, Cat. IV from 
16-12-1995 is proper and justified? If not, to wfe&t 
relief is the concerned workman is entitled?'’ 

2. In this reference both the parties appeared and 
filed their respective Written Statement, documents etc. 
Subsequently at the stage of evidence of the management 
the concerned workman by filing a petition submitted his 
prayer to pass a ‘No dispute' Award in this reference as 
the dispute in question has amicably been resolved 
between him and the management. Perused the petition 
and heard both sides. No objection raised on the side of 
the management in view of the prayer submitted by the 
concerned workman. 

Since the dispute in question has been resolved 
amicably between the concerned workman and the 
management, there remains no more dispute to be 
abdicated. Under such circumstances, this Tribunal also 
finds no ground to drag on the case suo moto for days 
together. Accordingly, a ‘No dispute’ Award is passed in 
this reference presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 
f^ft, 12 2006 

^T.3tT. 2627.-4?TttefW SffafTT, 1947 (1947 
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New Delhi, the 12th June, 2006 

S.O. 2627.— -In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 92/96) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of CCL and their workman, which was 
received by the Central Government on 8-6-2006. 

[NO. L-20012/239/95-IR(C-I)] 

S.S. GUPTA, Under Secy. 

ANPBXUBE 

RFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHRIB. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
I<HI Xd) of the LB. Act, 1947 

REFERENCE NO. 92 OF 1996 

PARTIES ; Employers in relation to the Barkakana 
Area of M/s. CCL and their workmen. 

APPEARANCES: 

On beiialf of the workman Mr. K. Chakraboity, Ld. 

Advocate. 

On behalf of the employers Mr. D.K, Verma, Ld. 

Advocate. 

State : Jharkhand Industry : Coal. 

Dated, Dhanbad, the 18th May, 2006 
AWARB 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10 (1) (d) of 
the l.D. Act. 1947 has referred the following dispute to this 
Tribunal for adjudication Vide their Order No. L-20012/ 
239/95-IR(Coal.-l), dated, the 3rd September, 1996. 

SCHEDULE 

“Whether the demand of the union that management 
should accept Sri Umesh Singh as a legally adopted w 
son of Late Maina Mati Manjhi is justified? If so, 
whether Shri Umesh Singh is entitled for employment 
as a dependent under provision of para 9.4.2. of 
NCWA-IV? If so, to what relief is Shri Umesh Singh 
entitled?” 


2. The case of the petitioner workman according to 
written statement submitted by the sponsoring union on 
his behalf iirtwief is as follows: 

They submitted that Late Maina Mati Manjhi was a 
permanent female worker of Lapanga Colliery under the 
management. The name of her husband was Deo Ranjan 
Singh. They submitted that Smt. Maina Mati Manjhi was 
issueless. She adopted Umesh Singh as her son in his 
child hood under the local custom and usage in presence 
of local witnesses. After taking adoption said Umesh Singh 
started residing with her mother Maina Mati Manjhi at her 
residence. They submitted that Maina Mati died on 
25-4-1992 and after her death the petitioner workman Umesh 
Singh submitted representation to the management for his 
employment on compassionate ground being adopted son 
of Maina Mati but management refused to consider his 
claim and for which he raised an Industrial Dispute before 
ALC (C), Ranchi for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to provide 
employment to Umesh Singh being adopted son of Maina 
Mati Manjhi. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted for the concerned workman. 

They submitted that instant dispute was raised by 
Deo Ranjan Singh, Regional Secretary, Jharkhand Mazdoor 
Sangh who is father of the petitioner i.e. Umesh Singh. 

They submitted that Maina Mati Manjhi was a 
permanent employee of Lapanga Colliery who dies on 
25-4-1992. 

They disclosed that according to service record of 
Late Maina Mati Manjhi it has been exposed that Smt. 
Sanjho Manjhi was her mother and Soharai Manjhi was her 
son. They further disclosed that Deo Ranjan Singh was 
also an employee of Lapanga Colliery and according to his 
service record name of his wife was Smt. Bandhani Devi 
while Ramesh Singh and Umesh Singh were his sons. 

They submitted that Deo Ranjan Singh during his 
service career never disclosed that he married Maina Mati 
Majhi, Actually after the death of Maina Mati said Deo 
Ranjan Singh started claiming himself as her husband and 
also claimed for employment of Umesh Singh being her 
adopted son. The petiotoner failed to produce any 
authentic paper to prove that Maina Mati adopted him 
legally during her life time. They submitted that the 
petitioner based on a false claim had raised industrial dispute 
which is not tenable in the eye of law and for which his 
claim is liable to be rejected. 


t€B6 G1/06—26 
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4. Points to be decided 

“Whether the demand of the Union that management 
should accept Sri Umesh Singh as a legally adopted 
son of Late Maina Mati Manjhi is justified? If so, 
whether Sri Umesh Singh is entitled for employment 
as a dependent under provision of para 9.4,2 of 
NCWA-1V? If so, to what relief Is Shri Umesh Singh 
entitled?” 

5, Finding with reasons 

It transpires from the record that the sponsoring 
union at the time of hearing did not consider necessary to 
adduce any evidence with a view to substantiate the claim 
of the petitoner workman. However, management with a 
view to substantiate their claim examined one witness as 
M.W.l. 

Considering the facts disclosed in the pleadings there 
is no dispute to hold that Late Maina Mati Manjhi was a 
permanent employee of Lapanga Colliery. She died on 
25-4-1992. It has been exposed from the pleading that said 
Maina Mati was widow while she was employed in tte'SMd 
colliery. Contention of the sponsoring union is that the 
said lady was issueless and married Deo Ranjan Singh. It 
has been further disclosed that thereafter said Mama Mati 
adopted Umesh Singh son of Deo Ranjan Singh as her son 
and after adoption he started living with her at her 
residence. They submitted that after the death of Maina 
Mati the petitioner who has claimed himself to be her 
adopted son submitted representation to the management 
for his employment on compassionate ground but his such 
prayer was turned down. 

On the contrary considering the facts disclosed 
by the management in the pleading it has been exposed 
the Deo Ranjan Singh, father of the petitioner was 
Regional Secretary, Jharkand Mazdoor Sangh. He was 
also an employee of Lapanga Colliery and during life 
time of said Maina Mati he never disclosed about his 
marriage with her. Further contention of the management 
is that said Maina Mati died leaving behind her mother 
Smt. Sanghi Manjhi, daughter Maina Manjhi and son 
Sohrai Manjhi. 

Deo Ranjan Singh’s family is consisting of his wife 
Smt. Bandhani Devi, and sons Ramesh Singh and Umesh 
Singh. They further disclosed that in the year 1983 Deo 
Ranjan Singh submitted an application for LTC wherein 
he declared the petitoner Umesh Singh as his son aged 
about 20 years. Their further contention is that said Deo 
Ranjan Singh never disclosed Maina Mati as his wife 
during her life time. Actually after her death said Deo 
Ranjan came forward with claim thathe married Maina 
Mati and she being a barren lady adopted his son as her 
son. 


The LTC form submitted by Deo Ranjan (Exht. M/1) 
clearly exposed the name of his wife as Smt. Bandhani 
Devi. He also disclosed the name of his two sons viz. 
Ramesh Singh aged 24 years and petitioner Umesh Singh 
aged 20 years. This option form was filled in the month of 
January 1981. Therefore at that relevant time said Umesh 
Singh was major. It is the contention of Deo Ranjan that 
as Maina Mati was Issueless he married her. No evidence 
is forthcoming if he obtained divorce before he married 
Maina Mati as bocause of the fact that second marriage 
during life time of first wife Is Invalid in the eye of law. 
Therefore burden was on the sponsoring union to 
establish that either Bandhani Devi died or had no marital 
ties with her husband when he married Maina Mati. if the 
facts disclosed by the management is taken into 
consideration it will expose that Maina Mati was mother 
of one son and one daughter. Accordingly, there was no 
scope to say that Maina Mati was issueless lady. During 
hearing the sponsoring union has failed to produce any 
paper to show that legal marital ties was created between 
Maina Mati and Deo Ranjan. 

The most vital point which has been cropped up is 
how a boy who attended his majority could be adopted by 
a lady as her son particularly when the law does not permit. 

Another question which has been cropped up is 
when said major son of Deo Ranjan was adopted by said 
Maina Mati as her son. In this regard the sponsoring unioa 
has failed to produce any cogent paper. They have failed 
to produce any deed of adoption by which it could be 
established that Umesh Singh son of Deo Ranjan was 
adopted by Maina Mati as her son. 

Practically excepting placing such claim the 
sponsoring union has failed to produce any cogent paper 
to substantiate their claim that Umesh Singh was the 
adopted son of Maina Mati. In view of may discussion 
above there is sufficient reason to believe that Deo Ranjan 
being Regional Secretary of his union exploiting his post 
has piaced such a claim which appears to he aba&iutely 
baseless and false. 

Accordingly, as the sponsoring union has failed to 
justify their claim I find no scope to uphold such claim. 

In the result the following award is rendered : 

“That the demand of the Union that management 
should accept Sri Umesh Singh as a legally adopted 
son of Late Maina Mati Manjhi is not justified. 

Consequently, Umesh Singh is not entitled for 
employment as a dependent under the provision of 
Para 9:4:2 ofNCWA-lV. 

B. BISWAS, Presiding Officer 
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New Delhi, the 13th June, 2006 

S.O. 2628,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
106/2004) of the Central Government Industrial Tribunal- 
cum- Labour Court, No. II, New Delhi as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of BSF Hospital and their 
workman, which was received by the Central Government 
o n 

13-6-2006. 

[No. L-14012/17/2004-1R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, NEW DELHI 

Presiding officer: RN.RAL I.D. No. 106/2004 

lit the matter of: 

Tlw President, Janvadi General Kamgar Mazdoor Union 
(Regd.) C/o E-26, Raja Bazar (OldQrtr.) 

Baba Kharak Singh Marg, 

New Delhi-110001. 

Versus 

The Incharge, 

BSF Hospital, Tigri Camp, 

New Delhi -110062. 

AWARD 

The Ministry of Labour by its letter No. L-14012/17/ 
2004 -1R(DU) Central Government dated 21-06-04 has 
referred the following point for adjudication. 

The point runs as hereunder: 

‘‘Whether Sh, Rajinder Kumar, Civilian Sweeper is 
entitled to equal pay for equal work and other facilities 
at par with other group D employees in the BSF 
Hospital, Tigri Camp, New Delhi? If yes, to what relief 
he is entitled to and from which date?” 

The workman applicant has filed claim statement. In the 
claim statement it has been stated that Shri Rajinder Kumar, 
S/o Shri Mahavir was initially employed as Sweeper 
'Civilian’ w.e.f. 22-11-96 in the pay scale of Rs. 700-25-1000 


(consolidated), and now the workman has been getting the 
consolidated pay of Rs. 2415 for the last three years. 

That the. regular pay scale of Sweeper in the Central 
Sweeper in the Central Government Establishment of 
Rs. 2550-3200 + DA, HRA,CCA, Interim Relief, but the 
workman has been denied the said pay scale and 
allowances. 

That on behalf of Shri Rajinder Kumar, the Janwadi 
General Kamgar Mazdoor Union has requested the 
management vide its letter dated 12-7-03 to regularise the 
services of Shri Rajinder Kumar as Sweeper and-pay-equal 
pay for equal work w.e.f. 22-11 -96. 

That as per the Department of Personnel and 
Training, Govt, of India O. M No. 51016/2/90-Estt. (C) dated 
10th September, ’93, the casual workers were granted the 
temporary status etc. w.e.f. 1-9-93. According to the said 
order the wages of the daily-rated/casual workers were 
granted the minimum pay scale for the corresponding 
group-D official including DA, HRA, CCA and Interim 
Relief, etc. 

That apart from this, the daily-rated casual workers 
also entitled leave, maternity leave to a lady casual labourer, 
50% of the service rendered under the temporary status 
would be counted for the purpose of retirement benefits 
after their regularisation etc. Copy of the said O.M. dated 
10-9-93 is also annexed as Annexure-A. 

That Shri Rajinder Kumar, Civilian Sweeper, is also 
entitled to the pay scale plus DA, HRA, CCA, Interim Relief 
and other facilites like entitlement of leave etc. as per the 
O.M dated 10-9-93. 

The Management has filed written statement. It has 
been stated that on the recommendations of HQ DG BSF 
(Adm Dte) New Delhi, Shri Rajinder Kumar S/o Shri Maliabir 
R/o Jhuggi No. S/40, A-331, Kasturba Nagar, Tuglakabad, 
Railway Station, Badarpur, New Delhi was appointed as 
Sweeper (Civilian) out of BSF Special Relief Fund on 
conlsolidated pay scale of Rs. 700-1000vide order No. 1065/ 
Estt./F-40/STS/96/581-88 dated 29-11-1996. Acopy of said 
order dated 29-11-1996 is attached as Annexure-R-I. The 
Special Relief Fund is totally of private nature raised out of 
the contribution made by serving BS£ Personnel and no 
aid/grant is given either by Central or State Government. 

That depending upon the requirement and workload 
in the Medical Inspection Room the governing body of 
BSF Special Relief Funds holds meeting from time to time 
to convey approval out of Special Relief Fund, which is 
totally private fund on temporary basis as per short term 
requirement. Hence Shri Rajinder Kumar was employed as 
Sweeper (Civilian) in the BSF Hospital at Signal Training 
School, Tigri Camp, New Delhi purely on temporary and 
mainly to ensure cleanliness of the Ml Room where 
emergency/immediate treatment of BSF personnel and 
officers injured in J&K/North East and other Borders of 
India during militant action. Such cases are being referred 
either to Safdarjung Hospital or AIIMS for medical 
management. But, it was found that Shri Rajinder Kumar 
was a habitual absentee from duties and most of the days 
he remained absent from his duties. Due to his long period 
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of absence, the hygiene and sanitation of the BSF MI Room 
got suffered and deteriorated to bad shape front June 2003 
to December 2003. He remained absent for 155 days. He 
also failed to produce any genuine reasons for his long 
absence. Due to his continuous absence from duty w.e.f. . 
4-11-2003 without any intimation/genuine reasons, his 
serv ice was terminated on administrative ground by the 
competent authority with one month salary in lieu of one 
month notice on 19 Dec/03 vide this office order No. Estt. 

1063/SRF/03/2302-08 dated 19 Dec. ’03 is attached as 
AnnexureR-II. 

That, as per FHQ( Adm) Dte L/No. 34/318/203 -Adm - 
I/BSF/20082-20381 Dated 20-11-03, the service of an 
Employee employed out of special relief fund can be 
terminated in case he/she is found unsuitable for his/her 
job or due to any other administrative reasons like paucity 
of funds etc. giving one month notice. A copy of letter 
dated 20-11-03 is attached as Annexure R-III. It is submitted 
that the termination order and cheque were sent to Shri 
Rajinder Kumar at his home address by registered post 
which was received back undelivered as his house could 
not be got located at the address given on his application. 
After physical verification, it was found that the given 
address does not exist which indicates that the individual 
had furnished Like residential address at the time of his 
appointment. Then the matter was published in the local 
Hindi Newspaper. The report submitting by the officer 
regarding fake address of the individual and Newspaper 
clipping are attached as Annexure R-IV and R-V 
respectively. 

That in reply to contents of para 2 of the statement 
of claim that Sliri Rajinder Kuntar was initially employed as 
Sweeper “Civilian” Temporarily w.e.f 22-11-96 in the pay 
scale of Rs. 700-25-1000 (consolidated), out of BSF Special 
Relief Fund (which is totally Private Fund). As per the 
decision of 11th Governing Body Meeting of Special Relief 
Fund held on 19th 1984 vide which provision for grant of 
15% HRA of the above basis pay has been given for para¬ 
medical staff paid out of BSF SRF. Further on the basis of 
decision taken in the Governing Body Meeting of Special 
Relief Fund on 7th April 1998, the above pay scale has 
been revised to Rs. 2000-50-2100 (consolidated) w.e.f. 
01-04-1998. Therefore he was getting total salary at the rate 
ofRs 2415/-(i.e. salary @2100+ 315 as 15% HRA of the 
basic pay out of Special Relief Fund till his termination 
from serv ice. Further during 20th Governing meeting of 
Special Relief Fund held on 29th Oct., 2004, where a point 
regarding enhancement of salary' of widows employed out 
of BSF Private Fund was discussed and decided that * 
employment of all private funds may be considered on 
contract basis for a period of one year instead of 
continuation of service on consolidated salary at the 
following rates w.e.f. 1st Jan., 2005. 

(a) Skilled—Rs 3,000 p.in. (ANM & Radiographer) 

(b) Un-skilled—Rs 2,700 p.in. (Midwife/Aya/Sweeper 
& Cretch Mother) 

It is submitted that in the Central Government 
Establishment the Sweeper may be in the pay scale of 
Rs. 2550—3200+DA, HRA, CCA, Interim Reiief etc. as 
contended by the petitioner, but since Shri Rajinder Kumar 


was appointed out of a Private Fund of BSF as explained in 
Para-1 & 2 above and he not being a Central Government 
Employee the said pay scale is not admissible to him as a 
matter of right. Moreover his employment was from the 
BSF Special Relief Fund Rules 1988, which is a Private 
Fund. 

It is submitted that the case was duly considered by 
the Competent Authority and there is no provision in the 
Special Relief Fund Rules for regular appointment, so the 
request of Shri Rajinder Kumar could not be acceded to. It 
is further submitted that as per practice in vogue, the 
employment of para-medical staff out of Special Relief Fund 
(i.e. Private Fund) is being given purely on humanitarian 
ground on temporary' basis. On the basis of requirement of 
one Sweeper (civilian) at the BSF Hospital, Tigri Camp. 
New Delhi, Shri Rajinder Kumar w as appointed as sweeper 
out of Special Relief Fund in BSF Hospital STS Tigri. 
New Delhi on temporary' basis. Otherwise also no post of 
Sweeper is authorized/sanctioned to BSF Hospital, at Tigri 
Camp, New Delhi out of Special Relief Fund or from 
Government Fund. There is no provision to make this 
appointment on regular basis in the pay scale of Central 
Government employees out of Special Relief Fund (i.e. 
Private Fund). 

It is submitted that the instruction issued by 
Department of Personnel and Training Government of India 
vide Office Memorandum dated 10-9-93 are applicable to 
the casual laboures employed in the Ministry/Department 
of Government of India and their attached and subordinated 
office. The said instruction are not applicable to casual 
worker who were appointed out of private fund, which was 
being managed bv separate set of rule i.e. Special Relief 
Fund 1988. It is pertinent to point out that even the 
instructions quoted by Shri Rajinder Kumar in this para 
contains a clause that despite condemnation of temporary' 
status, the serv ices of a casual labourer can be dispensed 
with by giving a notice of one month in writing on either 
side. Though these instructions were not applicable in the 
case of Shri Rajinder Kumar, but still he was given one 
month salary in of notice. Even otherwise Shri Rajinder 
Kumar could not have been served with any notice as he 
has submitted fake address in his application and his 
w hereabout were not known to the department, which is 
evident from the fact that his termination order has to be 
published by the department. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Heard arguments from both the sides and perused 
the papers on the record. 

The workman applicant has filed affidavit but the 
management did not adduce any evidence. No oral evidence 
in this case is required. 

It was submitted from the side of the workman that 
he w as employed as Civilian Sweeper w.e. f. 22-11-1996 on a 
consolidated salary ofRs. 1415 for the last three years. He 
was not paid 'the wages of sweeper of the Central 
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Government establishment. He requested the management 
to regularise his services but the respondent/management 
did not lake any heed to his representations. He isentitled 
lo get equal pay for equal work which a sweeper of the 
Central Government is getting. 

Il was submitted from the side of the management 
that the workman applicant was appointed as Civilian 
Sweeper. He is not a government employee. He was 
appointed on a consolidated pay and his wages are paid 
out of special relief fund which is totally of private nature 
and this fund is raised out of the contribution made by the 
serving BSF personnel and no aid/grant is given by the 
Central Government or the State Government. 

It was further submitted that in his appointment letter 
(kited 29-11-1996 it has been specifically mentioned that he 
is appointed on a consolidated pay of Rs. 700-25-1000 and 
his salary' will be met out of special relief fund of FHQ. 

Tlic terms and conditions of the workman have been 
categorically spelt in the letter of appointment. He is not a 
government servant. He is civilian sweeper and payment 
(o him is made out of special relief fund from the personnel 
of BSF. Il is absolutely private fund and there is no 
contribution of government to this fund. 

It was further submitted that the workman remained 
absent for 155 days so his services were terminated 
on administrative grounds due to his long absence on 

19-12-2003. 

Il was further submitted from the side of the 
management that a cheque of one month’s pay in lieu of 
notice was sent on the address provided by him in his 
application but the same was not delivered as the address 
was fake. He did not disclose his correct’address. 

It was further submitted* that the circular of the 
government of equal pay for equal work is not applicable 
in the instant case as the workman was not paid out of any 
consolidated fund of government but payment to him was 
made out of contribution raised from die BSF Personnel. 

In the facts and circumstances of the case the 
w orkman is not an industrial workman and the dispute is 
not an industrial dispute. He has been given temporary 
appointment of sweeper of the committee room. The terms 
and conditions of his appointment have been specified in 
the appoi ntment letter. He cannot claim more and he cannot 
be given more as his appointment is need based and it 
depends upon the contributions raised from the BSF 
Personnel. He is not entitled to get any relief as prayed for. 

The reference is replied thus: — 

Shri Ra jender Kumar, Civilian Sweeper is not entitled 
to equal pay for equal work and other facilities at par 
with other Group - D Employees in the BSF Hospital, 
Tigri Camp, New Delhi. The workman applicant is 
not entitled to get any relief as prayed for. 

Award is given accordingly. 

Dale: 09-06-2006 

R.N. RAI, Presiding Officer 
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New Delhi, the 13th June, 2006 

S.O. 2629.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 135/99) 
of the Central Government Industrial Tribunal-cum-Lab our 
Court, No. 11, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of CPWD and their workman, which was 
received by the Central Government cm 13-06-2006. 

[No. L-42011/51/98-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALCU M- 
LABOUR COURT* RAJENDRA BHA WAN, 
GROUND FLOOR, RAJENDRA PLACE, NEW DELHI 

PRESIDING OFFICER: R.N. RAI. 

LD. No.135/1999 
IN THE MATTER OF: 

Shri Nand Lai, 

C/o. General Secretary, 

CPWD Mazdoor Union, 

E-26(Old Qrtr), Raja Bazar, 

Baba Kharak Singh Marg, 

New Delhi -110001 

Versus 

The Director General of Works, 

CPWD, Nirman Bhawan, 

NewDelhi-110011. 

AWARD 

The Ministry of Labour by its letter No. L-42011/51/ 
98-IR(DU) Central Government. Dtd. 16/20-04-1999 has 
referred the following point for adjudication. 

The point runs as hereunder: 

“Whether the action of the Director General of Works, 
CPWD in not regularising Shri Nand Lai and Shri Om 
Prakash w.e.f. 06-06-1977 and 28-03-1982 the dated 
of their initial employment respectively is legal and 
justified? If not, to what relief the workmen are 
entitled” 
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The workman applicant has filed claim statement. In 
the claim statement it is stated that the appropriate 
Government in the Ministry of labour, Sharam Mantralaya 
vide its Order No. L-4201 l'/51/98/lR(DU) dated 16/20-04- 
1999 have referred the dispute between the above parties 
for adjudication as per the following terms and conditions: 

SCHEDULE 

■‘Whether the action of the Director General of 
Works. CP WD in not regularising Shri Nand Lai and 
Sliri Om Prakash w.e.f. 06-06-1977 and 28-03-1982 the 
date of their initial employment respectively is legal 
and justified? If not, to what relief the workmen are 
entitled." 

Tliat Sim Nand Lai S/o. Shn Kamal Singh was initially 
engaged as Beldar on muster roll w.e.f. 06-06-1977 in F’ 
Division. CPWD and his sendees were regularised as 
Chowkidar in the pay scale of Rs. 196-232 w'.e.f. 31 -05-1984. 

That Shri Nand Lai got equal pay for equal work 
w.c.f. 064 )6-1977 during the period on daily rated worker on 
muster roll in the pay scale of Rs. 196-232 without increments 
as per the judgment of Hon ble Supreme Court in the matter 
ofSurender Singh and others Vs. Engineer-in - Chief, CPWD 
and oiltcrs as presently posted in PWD-21. 

That Shri Om Prakash S/o. Shri Prem Singh was 
initially engaged as Beldar w.e.f. 28-03-1982 on muster roll. 

That his sendees were regularised as Beldar in the 
pay scale of Rs.750-940 w.e.f. 16-05-1989 and presently 
posted in PWD-21 at I P Store. 

That Shri Om Prakash also got arrears of equal pay 
lor equal work in the pay scale of Rs.196-232 w.e.f. 
284)2-1982 to 31-12-1985 and w.e.f. t) 14) 1 -1986 upto the date 
of rcgularisation 154)5-1989 in the pay scale of Rs. 
750-940 without any increments as per the judgment of 
Hon ble Supreme Court in the matter of Surender Singh 
I V. Enginccr-in-Chief, CPWD and others. 

That more than 20000 workers in the grade of skilled/ 
tmskillcd/highly skilled etc. were performing their duties in 
different units/divisions under the above management so 
the provisions of Model Standing Orders in respect of 
Industrial Establishment and as per classification of the 
said Model Standing Orders Act under the Industrial 
Employment (Standing Orders) Act, 1946. the workmen 
became permanent workmen after completion of 90 days of 
sendee. And in this case, the management arbitrarily 
regularised their sen ices without following the provisions 
of above orders and the workmen are entitled to be 
regularised with effect from their dates of initial 
employment 

That non-rcgularisation of semces of the workmen 
from the dates oftheir initial engagement is unfair labour 
practice us per provisions oflndustrial Disputes Act, 1947. 

That non-rcgularisation of semces of workmen from 
the dales oftheir initial employment with a view' to exploit 
them bv denying them the benefits and fruits that of regular 
and permanent workmen in the proper time scale which 
action of management is also unfair labour practice and the 
Vlh Sclieduleof ID Act, 1947. 


That as per the item No. 10 of the Vth Schedule of ID 
Act, 1947 dealing with unfair labour practice, the Hon’ble 
Parliament lias disapproved the exploitation of workmen 
while inserting the amendments and the same has been 
taken effect 214)8-1986 as under : 

“10. To employ workmen as badlis, casuals or 
temporaries and to continue them as such for years with 
the object of depriving them of the status and privileges of 
permanent workmen." 

That as per the judgment of Honble Supreme Court 
in the matter of Surender Singh and others Vs. Engineer -in - 
Chief, CPWD and others, all daily rated workers are entitled 
to be paid equal pay for equal work from the date of his/ 
their initial employment. 

That the action of the Director General of Works, 
CPWD in not regularising the services of Shri Nand Lai 
and Sliri Om Prakash w.e.f. 064)6-1977 and 28-03-1982 the 
dates of their initial employment respectively is illegal and 
unjustified. 

That the workmen are entitled to be regularised with 
effect from 064)6-1977 and 284)3-1982 respectively, the dates 
of their initial engagement and not from the dates of arbitrary 
rcgularisation w.e.f. 314)5-1984 and 164)5-1989 respectively. 

That 1 am filing the statement of claim on behalf of 
the workmen being General Secretary' of CP WD Mazdoor 
Union. 

The management has filed written statement. In the 
written statement it is stated that the reference of the 
appropriate Governmeni is bad upon law and facts. It is 
liable to be set aside and reverted back. No proceedings 
can be initiated on the basis of the same. 

That there is no industrial dispute between the 
parties. Even otherwise the alleged industrial dispute is 
false, frivolous and misconceived. As such present 
proceedings are liable to be dropped/discontinued against 
the management. 

That the statement of claim before the Honble Court 
is not maintainable in the present form and it is liable to be 
rejected outriglitly by the Hon ble Court. 

That the statement of claim is bad in law and facts. 
The same is false, frivolous and illegal. The same is liable 
to be dismissed/rejected. 

That no demand or notice was ever given by the 
workman to the management. As such the reference is liable 
to be set aside, rejected and returned back. The claim of the 
workmen is also liable to be rejected on this ground alone. 

That the management has not indulged in any anti¬ 
labour or unfair practice and statement of claim is liable to 
be dismissed. 

That the rcgularisation of the workmen is correct 
and legal. There is no fault in it. The workmen have been 
correctly regularised as per the correct and legal policy of 
the management. They have been regularised correcily as 
per provisions laid dow n in CPWD Manual, Vol. Ill para 
No. 2.02. They have also been correctly regularised ill 
accordance with and as per provisions of Model Standing 
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Orders Act, under the Industrial Employment (Standing 
Orders) Act. 1946. The statement of claim is liable to be 
rejected and the workmen are not entitled to any relief. 

That the claim of the workmen is time-barred and it is 
not also properly filed. It is liable to be rejected. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

After filing written statement the management is not 
turn up. The workman has filed affidavit. Several 
opportunities have been given but the management did 
not turn up so on 07-05-2006 the cross-examination of the 
workman was closed as the management was not present 
to cross-examine the workmen. The case was posted for 
argument. 

Heard argument from the side of the workman. 

It was submitted from the side of the workman that 
the workmen Sliri Nand Lai and Sliri Om Prakash have not 
been regularised from the initial date of their posting w.e.f. 

<>6-06-1977 and 28-03-1982. It becomes quite obvious that 
the workmen have been regularised as and when posts 
were available. There is no merit in the contention of the 
w orkmen that they should be regularised from the date of 
their initial engagement. Reguiarisation is always against 
post and when posts were created the workmen were 
regularised. They cannot claim reguiarisation from the initial 
date of their engagement. There is no merit in the contention 
ofthc workmen. 

The reference is replied thus: 

The action of the Director General of Works, CPWD 
in not regularising Sliri Nand Lai and Sliri Om Prakash 
w.e.f. 06-06-1977 and 28-03-1982 the date of their initial 
employment respectively is legal and justified. The 
workmen applicants are not entitled to get any relief as 
prayed for. 

Award is given accordingly. 

Date: 07-06-2006 

R. N. RAI, Presiding Officer 
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New Delhi, the 13th June, 2006 

S.O. 2630.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 227/99) 
of the Central Government Industrial Tribunai-cum-Labour 
Court, No. II, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of CPWD and their workman, which vgas 
received by the Central Govemme'nt on 13-06-2006. 

[No. L-42011/18/99-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 

labour coorr-n, new delhi 

PRESIDING OFFICER: R N. RAI. * 

LD. No. 227/1999 
IN THE MATTER OF: 

Smt. Saroj&Ors., 

C/o. General Secretary, 

CPWD Mazdoor Union, 

E-26 (Old Quarter), Raja Bazar, 

Baba Kharak Singh Marg, 

New Delhi -110001, 

Versus 

The Director General of Works, 

CPWD, 

NirmanBhawan, 

New Delhi -110001. 

AWARD 

The Ministry' of Labour by its letter No. L-42011/18/ 
99-IR (DU) Central Government dtd. 17-11-1999 has referred 
the following point for adjudication. 

The point runs as hereunder: 

“Whether the action of the management of CPWD in 
not granting permanent status/regularisation to the 
workmen as per Annexure - A from the dates of their 
initial employment is legal and justified? If so, to 
what relief the workmen a re entitled. ” 

The workmen applicants have filed claim statement. 
In their claim statement it is stated that Smt. Saroj, S/Shri 
Kailash, Sudhram, Vijay, Sohan Lai, Ashrafi Lai, Babu Lai, 
Balbir Singh, Hari Ram, Nanoo Singh, Dharam Pal, Puran 
were initially engaged as Beldars in different divisions and 
on different dates of the above management and their 
services were not regularised from the dates of their 
respective employment. 

That all the above workmen have got their wages in 
the time scale from the date of their initial employment as 
daily rated without increment up to the date of their 
reguiarisation in the time scale except increment. 

That the management has not regularised whole of 
the services of the workmen from the date of their initial 
employment. 
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That more than 20000 workers in the grade of skilled/ 
unskilled/highly skilled etc. were performing their duties in 
different units/divisions under the above management so 
the provision of Model Standing Orders in respect of 
ittdUSiml. establishment and as per classification of the 
3ia$|VModai Standing Orders Act under the Industrial 
/Eiriplqyiflpu (Standing Orders) Act, 1946, the workmen 
bccome|«rmanent workmen after completion of 90 days of 
service! And in this case, the management arbitrarily 
regularised the services of the workmen without following 
the provisions of above orders and the workmen are entitled 
to be regularised w.e.f. from the dates of their initial 
employments. 

That non-regularisation of services of the workmen 
connected with the dispute from the respective dates of 
employment is also unfair labour practice as per provisions 
of Industrial Dispute Act, 1947. 

That non-regularisation of services of workmen from 
the dates of their respective employments with a view to 
exploit them by denying them the benefits and fruits of a 
regular and permanent workman in the proper time scale 
which action of the management is also unfair labour 
practice under the Vth Schedule of Industrial Disputes Act, 
1947. 

& 

That as per item no. 10 of the Vth Schedule of ID Act 
dealing w ith unfair labour practice the Hon’ble Parliament 
has disapproved the exploitation of workmen while 
inserting the amendments and the same has been taken 
effect w.e.f. 21 -08-1984 as under: 

'TO. To employment workmen as badlis, casuals or 
temporaries and to continue them as such for years, with 
the object of depriving them of the status and privilege of 
permanent workmen.” 

That as per the judgment of Hon’ble Supreme Court 
in the matter of Surender Singh and Others Vs. Engineer - 
in-Chief, CPWD and Others, all daily rated workers are 
entitled to be paid equal pay for equal work from the dates 
of their initial employment. 

That all the workmen are entitled to be regularised 
w'.e.f. dates mentioned in Col. 3 in Annexure - A enclosed 
with this application and not from the dates as mentioned 
in Col. 5 of the Annexure i.e. arbitrarily regularised their 
services. 

That the action of the management of CPWD in not 
granting permanent status/regularisation to the workmen 
as per Annexure - A from the date of their initial employment 
is illegal and unjustified. 

That the workmen are entitled to permanent status/ 
regularisation of their services from the date of their initial 
employment. 

The management has filed written statement. In the 
written statement it is stated that the claim of the workmen 
as well as the reference made by the competent authority' 
before this Tribunal is misconceived, wrong and not tenable 
in the eyes of law. 


That there is no policy' of the Government nor any 
law as such to regularise the service of workmen from the 
date of their initial engagement under the management. 

That the claim is misconceived and has wrongly been 
referred to this Hon’ble Tribunal and therefore, the same is 
not maintainable. It is submitted that the competent 
authority has wrongly referred the matter for adjudication 
to this Hon’ble Tribunal. 

That the contents of corresponding paras being 
matter of record, need no reply. However, it is submitted 
that at present the workmen are working under various 


divisions as mentioned below: 

1. SMT. SAROJ 

-A DIVISION 

2. 

SHRI KAIL ASH 

-N DIVISION 

3. 

SHRI B ABU LAL 

-N DIVISION 

4. 

SHRI BALBIR SINGH 

-N DIVISION 

5. 

SHRI HARIRAMi 

-N DIVISION 

6. 

SHRI NANOO SINGH 

-N DIVISION 

7. 

SHRI VU AY 

-N DIVISION 

8. 

SHRI DHARAM PAL 

-K DIVISION 

9. 

SHRI POORAN 

-K DIVISION 

10. 

SHRI ASHRAFI LAL 

-RDMSION 

11. 

SHRI SUDH RAM 

-R DIVISION 


It is further submitted that the reference as well as 
the claim is misconceived and not tenable. 

That in reply to the contents of the corresponding 
para, it is submitted that most of the contents thereof the 
corresponding para are matter of record and hence need 
no reply. However, it is specifically and vehemently denied 
that the management has regularised the services of the 
workmen arbitrarily and without following the recruitment 
rules thereof and also that the workmen are entitled for 
their regularisation w.e.f. the date of their initial employment/ 
engagement with the management. 

It is further submitted that in the judgement dated 
17-01-1986 in the case titled Shri Surender Singh and Others 
V s. Engineer - in - Chief, CPWD, Writ Petition (Civil) Nos. 
59-60 and 563-70 of 1983, the Hon’ble Supreme Court has 
referred to its won judgment in the case of employee of 
Nehru yuvak kendra as under: 

“We therefore, allow' the writ petitions and make the 
rule absolute and direct the Central Government to 
accord to these persons who are employed by the 
Nehru Yuvak Kendras and who are concededly 
performing the same duties as Class - IV employees, 
the same salary' and conditions of services as are 
being received by Class-IV employees, except 
regularisation which cannot be done since there are 
no sanctioned posts. But we hope and trust that 
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posts will be sanctioned by the Central Government 
in the different Nehru Yuvak Kendras, so that these 
persons can be regularised. It is not at all desirable 
that any management and particularly the Central 
Government should continue to employ persons on 
the casual basis in Organizations which have been 
in existence for over 12 years. The salary and 
allowance of Class-IV employees shall be given to 
these persons employed in Nehru Yuvak Kendras 
with effect from the date when they were respectively 
employed.” 

In the aforesaid judgment the Hon’ble Court had 
desired that the Government will take appropriate action to 
regularise the services of those who have been in 
continuous employment for more than six months. In 
compliance of such orders of the Apex Court the department 
framed the policy for regularisation of workers like workman 
and workers were regularised in view of such policy/rules. 
It is further submitted that the Hon’ble Supreme Court has 
nowhere desired and/or directed for such regularisation of 
the workman w'.e.f. their respective dates of engagement. 

That the contents of the corresponding paras are 
wrong, misconceived and misleading and hence denied. It 
is submitted that the regularisation was made in terms of 
the policy/rules in view of the judgment of the Apex Court 
referred herein above. It is denied that the action of the 
management is unfair labour practice and/or violative of 
the provisions of the Industrial Disputes Act, 1947. 

That the contents of the corresponding para being 
matter of record, need no reply. 

That the contents of the corresponding para being 
wrong, misleading and misconceived and hence denied. 
Moreover, in view of the submissions made herein above, 
it is clear that the workmen are not entitled for their 
regularisation w.e.f. the dates as claimed. 

The contents of the para are wrong and the action of 
the management is as per rules/policy on the subject. 

That the contents of the corresponding para are 
wrong and hence denied. The same need no further 
explanation in view of submissions made hereinabove. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. Evidence of both the parties 
has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that 
the management/respondent engaged 11 workmen on 
various dates and regularised them from different dates. 
Particulars of these workmen have been furnished on a 
separate sheet. It becomes quite obvious from perusal of 
that sheet that all the workmen have been regularised prior 
to 1999. 


It was submitted from the side of the workmen that 
these workmen have not been regularised from the date of 
their initial engagement. It becomes quite obvious from 
perusal of the particulars of the workmen that they have 
been regularised after 7 or 8 years. None of these workmen 
have been regularised from the initial date of engagement. 

It was further submitted that the workmen have not 
been regularised from the date of their initial engagement 
in order to deprive them all the benefits and fruits of a 
permanent workman. Such practice amounts to unfair 
labour practice. These workmen should have been 
regularised from the initial date of their engagement and 
not from the date when posts were available. 

It was submitted from the side of the management 
that it is prerogative of the Government to sanction posts. 
Ports were not sanctioned on the initial date of their 
engagement. As and when the posts were sanctioned the 
workmen were regularised. 

My attention was drawn from the side of the 
workmen to 2006(4) Scale No. 2. The Constitution Bench of 
the Hon’ble Apex Court has held that there is no law for 
regularisation. The employees appointed against 
recruitment rules cannot be regularised. The Government 
can make temporary appointments or workers may be 
engaged on daily basis but such workers have no inherent 
right to regularisation as they have not been appointed 
through recruitment process. 

It has been further held in this case that regutthisption 
is done against vacant posts. In case posts are not vacant 
there is no question of regularisation. 

It is admitted case that these workmen have not been 
appointed after process of a regular selection. They have 
been initially engaged as daily wagers or adhoc employees 
so they cannot claim regularisation from the date of their 
initial appomtment. 

It was further submitted that the workmen have been 
regularised whenever substantive posts were available. 
They have been paid the wages of an employee of their 
cadre. The Hon’ble Supreme Court in Surender Singh case 
has held that employees cannot be regularised in case posts 
are not available. Regularisation can be done only against 
sanctioned posts. In view of this judgment also the workmen 
cannot claim regularisation from the date of their initial 
engagement. They have been regularised as and when the 
post was available and their claim for regularisation from 
the respective dates of their initial engagement is neither 
sustainable nor justified. 

The reference is replied thus: 

The action of the management of CPWD in not 
granting permanent status/regularisation to the workmen 
as per Annexure-A from the dates of their initial employment 
is legal and justified. The workmen applicants are not 
entitled to get any relief as prayed for. 

Award is given accordingly. 

Date: 09-06-2006 R.N. RAI, Presiding Officer 
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New Delhi, the 15th June, 2006 

S.O. 2631.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 71/2004) 
of the Central Government Industrial Tribunal/Labour 
Court, New' Delhi-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Aeroflot and their w orkman, which 
was received by the Central Government on 14-6-2006. 

[No. L-11012/2/2004-IR(C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, 

RAJENDRA BHAWAN, GROUND FLOOR, RAJENDRA 
PLACE, NEW DELHI 

PRESIDING OFFICER ; R. N. RAI 
I.D. No. 71/2004 
IN THE MATTER OF: - 

Deceased Sliri Jvoti Prasad (Heir Smt. Jasoda Devi), 

Ex. Mechanic-cum-Driver, 

S/o Shri Ramchander Sodhi, 

R/o 10578/30, GaliNo.2, 

Shamjimal Lane, 

Bagichi Aauddin, 

Paharganj. New Delhi. 

VWStJS 

M/s. Aeroflot 
15-17. Tolstoy Marg, 

NewDelhi-liooOl. 

AWARD 

The Ministry of Labour by its letter No. L-l 1012/2/ 
2004IR (C-I) Central Government dt. 26-4-04 has referred 
the following point far adfudtcariun. 

The point runs as her eund e r : 

"Whether the action of the management of 
M/s. Aeroflot in pre-maturely retiring the workman 
on 18-11-2002 taking his date of birth as 26-7-1941 at 


the place of 26-7-1947 is legal and justified ? If not 

so, to what relief the workman is entitled to.” 

The workman applicant has filed claim statement the 
claim statement it has been stated that this is one such 
case where the Applicant Workman being most honest, 
sincere and dutiful employee of the abovesaid management 
has been victimized by Pre-Mature retirement which seems 
to be an ill-effect of pre-planned conspiracy at the hands 
of some officers of the management who might have been 
remaining annoyed from him for sometime in the past 

That the Applicant/Workman had been serving the 
management since 4-10-1973 and had an excellent and 
sincere service record in his credit which fact otherwise 
gets ascertained from the length of services which he had 
rendered to the management without any Memo, Show 
Cause and warning etc. 

That because of certain ulterior reasons best known 
to the management, a Memo dated 30-10-2002 was issued 
to Applicant/Workman where theWorkman/Applicant was 
conveyed that the bonus of Applicant/Workma* is being 
withheld. The Applicant/Workman gave a reply dated 
7-11 -2002 explaining his bonafide and performance of his 
duty with dedication and sincerity. 

That fruther it seems that the management being 
vindictive opted to serve two notices dated 13-11-2002 
though in one such notice they had demanded School 
Leaving Certificate and/or Matriculation Certificate along 
with self attested photocopies within 48 hours and whereas 
through the other notice they had conveyed the Applicant/ 
Workman that he was not entitled for any Bonus. It is 
being submitted that the Applicant/Workman gave reply 
to both the notices separately but it had been very 
unfortunate state of affairs that the management being 
vindictive and ill-motivated served the Applicant/Workman 
with the impuged Order dated 16-11-2002 where by the 
Applicant/Workman was pre-maturely retired. 

That the foul play and vindictive and punitive 
approach of the management in Pre-Maturity retiring him 
w. e. f 18-11 -2002 i« otherwise ai«o dear from bare persuai of 
Order itself as Order says that the Applicant/Workman has 
been retired meaning thereby that he has attained the age 
of 60 years which is the not die case in hand. The Applicant/ 
Workman had submitted genuine and relevant documents 
along with his reply dated 15-11-2002 in response to the 
notices of management dated 13-11-2002 which goes on 
suggest that the management is in possession of his birth 
record to be 26-7-1947 which is exclusively clear from the 
Identity Card issued by the management and photocopy 
of Driving Licence, Pass port and date of Employment 
maintained by the mana gement. 

That the Order of Pre-mature retirement dated 
16-11-2002 is patently illegal, malafide and seems to be a 
planned concerted efforts of the management. 
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That the applicant/workman has been victimized at 
the hands of management for no fault of on his behalf and 
in case such kind of illegal and arbitrary act of the 
management are not curtailed, it may repeat in future with 
some another sincere and honest employee 

That the Applicant/Workman after 16-11-2002 made 
a number of visits to the office management but he was 
humilated and ultimately he served a demand notice dated 
26-11 -2002 to the management for re-calling of Order dated 
16-11 -2002, but as the management was re-calling of Order 
dated 16-11 -2002, but as the management was pre-planned 
and vindictive, they did not even bother to reply the said 
demand notice leaving noscope for the Applicant/Workman 
and thus under compelling circumstances he had to knock 
and take recourse of law and thus initiated the conciliation 
proceedings before the Conciliation Officer, Central 
Government at Curzon Road, New Delhi. Because of 
adamant approach of the mangement. the conciliation 
proceeding ended up in failure vide the failure report dated 
.8-1-2004. 

That to what it has been canvassed, lt wetUG Nffflte it 
vivdily clear that even on the face of admitted'position of 
fact and documents with the management showing his date 
of birth to be 26-7-1947, the vindictive ntfpKM&k. of*thrt 
management in prematurely retireing tdHhghisKtote oflbwtit 
to be 26-7-41 is by no means justifiable and is thus liable to 
be quashed by this Hon’ble Court so as to instill a feeling 
of complacency in the mind of the Workman on hand and 
check and curtail arbitrariness on the part of the 
Management. 

That the conduct of the management has hurt the 
heart and mind of the Applicant/Workman as he has been 
pi n pointed and victimized for no fault on his behalf he has 
been made a escape goat to satisfy the whims and fancies 
of higher officers. 

That there is no reason as to why the ordaer dated 
16-11 -2002 be not recalled and the Appiicant/Workman be 
compensated adequately by installing him back in service 
granting lum all consequential benefits including fullback 
wages and continuity of services. 

The Management has filed written statement. In the 
written statment it has been stated that the present alleged 
industrial dispute is not maintainable under Section 2 (A) 
of the Industrial Disputes Act, 1947 for the reason that the 
present alleged industrial dispute is neither a case of 
termiantion. retrenchment nor a case of discharged or 
dismissal. The present case is a simple case of retirement 
on attaining the age of superannuation. Therefore, the 
present alleged dispute is liable to be rejected without any 
further proceedings. 

That the present alleged industrial dispute is not 
maintainable for the reason that in accordance with clause 
18 of the Service contract effective from 1-1-2002, the 


woikman was re-appointed on attaining the age of retirement 
in accordance with old contract and date of birth available 
with the managememnt supplied by the workman at the 
time of joining services with the management and it a 
workman joins the management after the age of 
superannuation and if his services are dispense with, in 
such circumstances dispute raise by him is not maintainable. 

That the present alleged industrial dispute is not 
maintainable before this Hon’ble Court for the reason that 
the workman is gainfully employed. 

The workman has to put strict proof of his averement 
and assertion in this corresponding para. -It is submitted 
that the workman has been retired form his services on the 
basis of record available with the management, which was 
suppl ied by the workman at the time of^Quung the services 
with the management. 

It is specifically denied that tf»? wqri c^ 

Management on 4-10-1973. The woitoi*aft has to put striet 
p*oof of his averment and assertion in this eoResponding 
paw. . 

k is submitted that the same have been asked by the 
MtMftjgement to re-varify the date of birth given by the 
wo«ta*M4it the time of joining the mangement so that the 
m an ag ement should not commit any kind of mistake. But 
the workman failed to supply the same and in the 
circumstances, the manageemnt had no other option but 
to reply on the date of birth of the workman which he had 
submitted to the management at the time of joining and 
accordingly, he has been retired on attainartig the age of 
superannuation. As far as the bonus to the workmen is 
concerned, the workman is categorically informed that 
Bonus is payable only those workmen who are drawing 
upto Rs. 3,500/- per month as wages. The workman was 
further informed that as he is drawing much more than 
Rs. 3,500/- per month as wages therefore, he is not entitled 
for bonus in accordance with the provisions of Payment of 
Bonus Act, 1965. Further, the workman will have to put 
strict proof of his averment and assertion in this 
corresponding para. 

It is once again reiterated that the workman had been 
retired on attaining the age of superannuat ion on the basis 
of the documents, which has been supplied by the workman 
at the time of joining his services with the management. He 
has been asked to supply copy of SGhoolleaving certificate 
and or matriculation certificate which he failed to do so. 
Therefore, the management had no other option but to 
accept die date of bijrth. which he had supplied, to the 
management at the time he joined his services with the 
management. The contents of rest of the pare are wrong, 
contrary' to the facts and hence denied. The workman has 
to put strict proof of his averement and assertion in this 
corresponding para. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
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statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that 
the date of birth of the workman is 26-07-1947. It is 
exclusively clear from the Identity Card issued by the 
management and photocopy of Driving Licence. It is also 
clear from the Passport and date of employment maintained 
by the management. The workman was retired pre-maturely 
on 16-11 -2002 illegally and with malafide intentions, thus 
the management has victimized him with ulterior motives. 
According to the management the Date of Birth of the 
workman is 26-07-1941 and not 26-07-1947 as alleged by 
the management. 

It w as submitted from the side of the management 
that this'industrial dispute is not maintainable under section 
2(a)ofthc ID Act. 1947 as it is neither a case of termination 
nor retrenchment nor a case of discharge or dismissal. This 
case is maintainable as it is regarding employment or non- 
employmcnt of a workman It is an industrial dispute. This 
contention is not sustainable. 

It was further submitted from the side of the 
management that in accordance with Clause-18 of the 
Sen ice Contract effective from 01-01-2002 the workman 
was re-appointed on attaining the age of retirement in 
accordance with old contract and Date of Birth available 
with the management supplied bv the workman at the time 
of joining service with the management. He has been 
superannuated so the dispute raised by him is not 
maintainable. This argument is misconceived. The case of 
l lie workman is that lie has been pre-maturely retired out of 
ill-will and malafide intentions. . 

The management lias filed original application of the 
workman dated 4th October 197.1. It has been signed by 
lhe workman and it is admitted to both the parties. In this 
application the workman has specifically stated that he is 
10 years old. In die application for seeking appointment 
date of birth has not been given but the date of application 
is 04-10-1971. 

The w orkman applicant has filed Identity Card issued 
by the management. In this Identity Card the date of birth 
has been mentioned as 26-07-1947. The management has 
not denied the genuineness of this Identity Card. It has 
been signed by the issuing authority. This paper confirms 
l lie dale ofbirth of the deceased workman as 26-07-1947. 

The workman has filed photocopy of his Driving 
Licence paper No.B-13. In this Driving Licence also the 
date ofbirth of tire workman applicant has been mentioned 
as 26-07-1947. The workman has further filled photocopy 
of passport B-14. In this also the date ofbirth of the workman 


applicant is 26-07-1947. These are photocopies but these 
documents have not been specifically denied by the- 
management so these documents shall be deemed proved 
in die light of the affidavit of die legal heir of the workman. 
These three documents alone are sufficient to establish 
die fact dial die date ofbirth of die workman is 26-07-1947. 
The Passport is an unrefutable proof of date of birth and 
address. 

The workman applicant has filed photocopy of Voter 
Identity Card. His date of birdi has been specifically 
mentioned as 26-07-1947. He has filed photocopy of data 
of employment. In this paper also his date of birth has 
been mentioned as 26-07-1947. These photocopies have 
not been denied so it is admissible in evidence and in the 
data of employee the management has entered his date of 
birth as 264)7-1947. The legal heir of the workman has filed 
his date of birth. The date of death of the workman is 
09-09-2004. Paper No.44 is photocopy of form No.2 
nomination and declaration form of the workman. It 
has been signed by the Manager, Administrative of the 
respondents. This declaration form bears the date 
18-03-1997. The respondents have not denied this 
paper. This paper is photocopy of nomination and 
declaration form. 

The workman cannot be presumed to have the 
original of nomination and declaration form. It must be 
with the management. The management has not produced 
the original document. This document bears the signature 
of the management as well as the Administrative Manager. 
This is an authentic document and it is declaration by an 
employee and it has been accepted by the management. 
The date of birth mentioned in this declaration for is 
26-07-1947. This declaration form confirms that the date of 
birth of the workman is 26-07-1947 as the declaration form 
has been accepted by the management by giving him a 
.certificate. The management has certified that the 
declaration form is correct. 

It was further submitted from the side of the workman 
that the management was adamant to remove the workman 
so the management got a service contract signed by the 
workman. In this service contract it has been mentioned 
that he has been appointed on contractual basis for a 
specific period of one year on monthly salary as per 
annexure w.e.f. 01-01-2002. The terms and conditions of liis 
fresh appointment has been stipulated in this contract of 
service. This document establishes the fact that the 
management was pre-determined to remove the workman 
so they got a service contract signed by the workman and 
by that service contract a regular employee who has been 
admittedly working from 1976 lias been given temporary 
appointment of one year. This service contract discloses 
die malafide intention ofdie management. The management 
has already decided to do away with the services of the 
workman so a fresh contract of sendee was got signed 
from the workman. This document of contract of sendee 
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has been illegally obtained by the respondents/ 
management to remove the workman by hook or crook. 

Paper No. B-66 is also a service contract. This is 
photocopy but it has not been denied by the management 
so this document in view of the affidavit of the workman 
shall be deemed to be proved, it has been signed by the 
Manager, Administrative, Delhi This also bears the 
signature of the workman. This document is regarchng the 
initial contract of service in the year 1976. So the workman 
was given employment in 1976 and the management 
entered into contract with him. The management has 
annexed B-71 with this paper. In this document die date of 
the workman has been mentioned as 26-7-1941 but this 
document has not been signed either by the workman or 
the Manager whereas service of contract has been signed 
by the Manager as well the workman. It appears that the 
management has forged this document. It doesn’t bear the 
signature of the workman or the date of its issue so this 
cannot be data of the employee. Paper No.B-73 is 
appointment letter dated 12-11-1974. The workman hasbeen 
appointed from 4-10-1973 as Driver-cum-Mechanic. So the 
date of appointment of the workman as Driver-cum- 
Mechanic is 4th October 1973. 

The declaration for B-44 has been signed by the 
management and the workman. Its date is 18-3-1997 and 
the date of birth of the workman has been specifically 
moutKuwd Mi ftwd wft i ratro w form. The management has 
not disputed this dooument. fro according to ft* own 
admission of the management the date of birth of the 
workman is 26-7-1947. This date of birth gets further 
confirmation from the Driving Licence and Voter Identity 
Card and other papers filed by the workman. 

Paper No.B-71 has been forged by the management 
as it doesn’t contain the signature of the workman. In die 
circumstances declaration form-2 will prevail as it is 
agreement between the workman and the management has 
accepted the declaration and nomination furnished by the 
workman. The management has not filed any other paper 
to show that date of birth of the workman was 26-7-1941. 

It has been stated above the management with 
malafide intention got afresh service contract signed by 
the workman, paper No.B-63 and gave him. a fresh 
appointment for one year. This workman has been working 
since 1973 so there was no question of getting another 
service contract signed by the workman mentioned in 
therein that he has been given appointment for a specific 
period of one year. This document abundently discloses 
the malafide intention of the management. The workman 
has proved by cogent reasons that his date of birth is 
26-7-1947 vide various documents and admitted papers of 
the management. The management has not produced any 
original record or his application to prove that the date of 
birth of the workman is 26-7-1941 and not 26-7-1947. 


The workman applicant 1 ms proved his date of birth 
to be 26-7-1947 by his Driving Licence by his Passport by 
his Identity Card issued by the concerned department by 
his Voter Identity Card and even by declaration for No.2. 
Thus, it is proved beyond any ray of doubt that the date of 
birth of the workman is 26-7-1947. 

The management/respondent has placed reliance on 
(2005) 6 SCC 49. This case law is not applicable to the 
management rather it helps the workman. The management/ 
respondent has admitted that the date of birth of the 
workman in service record is 26-7-1947. The management 
has changed the date ofbiith of the workman without any 
evidence worth the name. The workman on the other hand 
has proved by irrefutable evidence that lus date of birth is 
26-7-1947. He has filed cogent documents just as Passport, 
Driving Licence, Voter Identity Card, Identity Card of the 
management and Declaration Form No.2. So in the instant 
case the management has denied the previous^ recorded 
date of birth-as 26-7-1947. The management/respondent 
has retired the workman pre-maturely, illegally and with 
malafide intentions. This case law is favourable to the case 
of the workman. , 

The management has retired him pre-maturely with 
malafide intentionc. 

It was further submitted from the side of the workman 
that he expired on 9-9-2004. Mud be not been illegally pre¬ 
maturely retiredhe would have eoa&med in service «p lo 
26-7-2007. He died on 9-9-2664 »o at least he would have 
worked up to 09-09-2004. MfeJegai heir is entitled to get the 
entire emoluments from the date ofhis pre-mature retirement 
till the date ofhis death 9-9-2004. She is entitled to get all 
theemolumentsfrom 18-11-2002 to 9-9-2004. His legal heir 
is also entitled to get compensation from the management 
as he met an early death because of sufferings caused by 
the management to the workman by illegal pre-mature 
retirement. The workman is deceased so his legal heir is 
entitled to get a sum of Rs. 6 lacs (emoluments) which the 
workman would have received plus compensation amount 
for retiring him prematurely illegally. 

The reference is replied thus: 

The action of the management of M/s. Aeroflot in 
pre-maturelv retiring the workman on 18-11-2002 taking his 
date of birth as 26-7-1941 at the place of26-7-1947 is neither 
just nor legal. The legal heir (Smt. Jasodha Devi) of the 
deceased workman is entitled to get a. sum of 
Rs. 6,00,000 (Rs. Six Lacs) from the management by way of 
wages, which the workman would have earned plus 
compensation within two months from the date of 
publication of the award. In case of default the workman 
applicant will be entitled to get 10% interest on the entire 
amount 

Award is given accordingly. 

Date:09-06-2006. R. N. RAI, Presiding Officer 
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[4. T5M 1012/69/2000-^ 3?R (41-1)] 
TP. TP. TPPT, 3TP7 Pf^ 
New Delhi, the 15 th June, 2006 

S.O. 2632. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 97/2000) 
of the Central Government Industrial Tribunal/Labour 
Court New Delhi-1 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Air India and their workman, which 
was received by the Central Government on 13-6-2006. 

[No.L-11012/69/2000-IR(C-1)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBLNAUCUMLABOUR 
COURT NO. 1 NEW DELHI 

I. D. No. 97/2000 
In the matter of dispute between: 

Sliri Vijay Kumar S/o Shri Rajpal Singhe, 

R/o Y -724, Mangol Puri, 

New Delhi. ...Workman 

Versus 

The Managing Director, 

Air India, 

Rajiv Gandhi Bhawan, 

Arvindo Marg, 

Safdarjung Airport, 

New Delhi. .. .Management 

APPEARANCES: Workman in person with Sh. Vij ender 
Singh Advocate. 

Shri V.P .GaurA/R for the management. 
AWARD 

The Central Government in the Ministry' of Labour 
vide its Order No. L 11012/69/2000 (C-l) dated 29-8-2000 
has referred tire following industrial dispute to this Tribunal 
for abdication: 

“Whether the action of the Managing Director Air 
India Rajiv Gandhi Bhawan Aurbindo Marg, 
Safdarjang Airport New Delhi in verbally stopping 
Shri Vijav Kumar Casual worker from service w.e.f. 
30-5-97 on the basis of Medical Certificate of 


company s Medical Officer dated 3-7-1996 instead 

of regularising him in sendee is justified, valid and 

reasonable?” 

2. Brief facts of this case as culled from record are 
that he (tire workman) w as appointed as casual labour with 
the respondent Air India w.e.f. 20.9.87 and worked up to 
May, 97 and thus put in for about 10 years casual sendee 
and his sendees were continued by giving him breaks for 
five days after completion of 85 days sendee and thereafter 
65 days break after 30 days work during the period of break 
work performed by him was done by another set of casual 
labourers in respect of whom also the management 
continued the same practice of engaging them for some 
time and giving a break etc. Workman discharged his duties 
in different capacities such as Peon, cleaner and loader. 
The work performed by him are of permanent and perennial 
nature as his evidence from these facts. Though the 
respondent has been employing casual labourers by 
changing their duties. Thus the respondent adopted unfair 
labour practice of giving breaks which is unconstitutional 
and illegal. Some similarly situated casual workers being 
heavily aggrieved by their exploitation moved the courts 
of law' during 1980 as a result of w'hich respondent 
formulated scheme of regularization and some of the casual 
workers were regularized. However that scheme was 
abandoned and management started exploiting the casual 
labour. , 

3. Workman along w ith his colleagues approached 
Olt Howble High Court seeking their regularization and 
the High Court while issuing notice on 25-5-95 directed the 
management not to terminate the serv ices of the w orkman. 
The High Court after hearing the parties directed the 
respondent to expedite the process of regularization and 
not to terminate the services of the casual labourers in the 
meantime. In terms of the direction of the High Court the 
workman and other casual labourers were directed to appear 
for pre-employment medical examination. Even the workman 
herein w'as subjected to medical examination for the post 
of peon/loader /cleaner.. His medical examination was 
conducted in order to regularize liis services workman and 
on conducting his medical examination he was informed 
that he is found unfit for service and his services were 
illegally terminated without even furnishing the eopy of 
the report/medical fitness certificate submitted by the 
doctor who conducted the medical examination. The 
workman-claimant has impugned the action of the 
management in terminating his serv ices He has further 
stated that he received an injury' near his right eye during 
the course of employment while he was loading a baggage 
in the flight, and he discharged his duties even after the 
above said accident without giving room to the management 
to raise complaints against the workman. He also got treated 
his eye after the above said injury and got perfectly alright. 
His services were illegally terminated orally after the 
workman again approached the management and 
management asked him to furnish medical fitness certificate. 
The workman having lost his hope to get job with the 
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antecedents by the police authorities etc. in accordance 


management underwent a surgery to his eyes and he took 
necessary medical treatment.'After being fully cured, the 
workman once again approached the management for 
service. The workman further got himself checked up with 
another doctor of All India Institute of Medical Sciences 
w ho also found the workman fit for all kinds of work. Copies 
of the said certificates have been filed. Workman was even 
assured by some of the official that he would be taken into 
sen ice after he became medically fit. However, although 
the workman undergone surgery to his eyes and being 
fully fit when he approached the respondent his request 
to absorb him for his-services was turned down by the 
management. Hence, the workman filed a claim before the 
Labour Commissioner for conciliation proceedings 
seeking reinstatement and regularization of his service 
wherein the conciliation proceedings resulted in failure and 
ultimately resulted in the dispute giving rise to the present 
proceedings. The workman has challenged his termination 
as illegal and has thus claimed declaration that he is 
permanent employee from the initial date of his appointment 
and is entitled to be posted and regularized on suitable post 
and all consequential benefits including the arrears of pay. 

4. The management disputed the claim of the 
workman claimant by filing written statement stating that 
his candidature for the post of Loader/ cleaner/ handyman 
(Safai )/liandytnan/peon was considered for employment 
on regular basis on the lines of the scheme submitted by 
l lie management and approved by Central Government 
Industrial Tribunal (CGIT) vide Award dated 4.3.91 and 
further upheld by Hon'ble Supreme Court. According to 
(lie said scheme pre-employment medical examination of 
(lie candidate was one of the conditions under the above 
scheme and that he was also asked to furnish attested 
copies of his original certificates about academic 
qualifications, date of birth, S. T./S. C. category certificate 
i n connection with the candidature for the said post and he 
was referred lo^ Air India Medical Officer for medical 
c.\a initiation and he was declared medically unfit as per the 
pre-employment medical examination report dated 3-7-96 
and accordingly his candidature could not be considered 
am further. It is further stated that comparative table 
showing the medical standards of Air India in respect of 
vision viz-a-viz the vision of Shri Vijay Kumar at the time of 
pre-employment medical fitness as per medical examination 
have been mentioned in the written statement for the above 
said post and he has been treated at par with other casuals. 
All the casuals who were found medically fit have been 
regularized and he did not fulfil the required medical 
standard for fitness as per rales as mentioned and that he 
was having defected vision ef right eye as such he was 
rejected. 

5. On merit s. it is stiffed that management ffirtnnimcd 
scheme for rcgulariza*** of.casual worker vvhfoh was 
•approved by C.G.I.T. vide Us award dated 4-3-91 and 
^further upheld by the Hon'We Supreme Court. As per the 
award, casuals would be regularized as pertheeonipaaiy's 
recruitment procedure, including, interviews, pen¬ 
cil! ploy incut medical examinahon, verification dfpi^ujaeter 


with the recruitment procedure, Mr. Vijay Kumar along with 
others was also considered for regularization in the 
management and was accordingly subjected to pre¬ 
employment medical examination for the posts of loader/ 
cleansr/handyman (safai)/hartdyman/peon but he was 
declared medically unfit by the Medical Officer of the 
management in July, 96 for above post and accordingly 
his candidature was not considered any further. The 
management regularized all the casuals under the scheme 
except the few casuals who were found medically unfit 
along with Mr. Viijay Kumar. He continued working as a 
casual labour along with similarly placed casuals till the 
process of regularization was completed in accordance with 
the scheme. However, his services were terminated as he 
did not possess minimum vision for even the post of peon 
as mentioned in medical standard of the management It is 
also denied that Vijay Kumar has suffered injury during 
the course of employment of discharged his duties without 
any complaint and he used to remain absent from duty 
without prior intimatipn. However, he tendered apology 
and was taken back on duty. His services were not 
terminated illegally as claimed but were terminated legally 
vide letter dated 30-5-97 for he did not possess minimum 
vision for purpose of considering his candidature for 
regularization. It is also denied that the management asked 
him to furnish medical fitness certificate and he was 
declared medically fit by medical officer Dr. R.P. Sachdeva 
for the Post of Peon nor he (Dr. Sachdeva) was authorized 
to make comment in this behalf, therefore endorsement by 
him could not have any significance. After the services of 
Shri Vijay Kumar were dispensed with, he made various 
representations to the management on the basis of some 
forged documents which bore the signature and stamp of 
one Dr. VivdcBnl on the letterhead of the management. It is 
denied that the services of the workman has been terminated 
illegally or some discrimination has been meted out to him 
as claimed. He was declared unfit vide certificate dated 
3-7-96. It is denied that he was medically fit. Medical Officer 
of Respondent Air India is the final authority for deciding 
medical fitness of the employees. 

6. Written statement was followed by rejoinder 
wherein the facts mentioned in the claim statement were 
reiterated to be correct and controversial part /pleas of the 
written statement ware denied as wrong. 

7. After completion of the pleadings both the parties 
adduced evidence. Workman examined himself as WW1 
26-7-04 and management examined Shri G. S. Khalsa as 
MW1. on 3-1-05. 

8. Thereafter arguments were addressed by A/Rfor 
foe workman Shri Vijender Singh and Shri VPGauronbehdf 
of the management. 

9. The question which arises for determination in 
this case are: 

1. Whether the workman claimant is medically unfit 
to perform the job of peon. 

2. As in terms of reference. 
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10. It is admitted case that a scheme for regularization 
of the workers of the respondent was approved by aw ard 
dated3-4-91 C.G.I.T. and the same award was upheld and 
also received the approval and the award was upheld by 
the Supreme Court and in pursuance to that scheme of 
regularization seme of the casual workers were regwtenzed. 
The claimant w as also considered for regularization by the 
respondent management but he could not be regularized 
because he was found medically unfit as vision of his one 
eye has been short and not in accordance with the medical 
examination standard followed by the doctors of the 
respondent. Thus the management claims that workman/ 
claimant was unfit to be retained in service as casual peon 
as his vision was short and he was declared unfit by 
Dr. R. Chaudhary authorized doctor of the respondent vide 
medical certificate dated 3-7-96 Ex. WW1/B. On the contrary 
workman has also filed medical certificate Ex.WWl/D by 
Dr. Sachedeva of Air India who opined that he can do the 
job of peon i .e. According to him claimant was fit to do the 
job of peon. Oh rtse other hand Management claimed that 
as per Revised and updated pre-employment medical 
examination standards 1987 workman’s vision was short 
being 6/18 with spects and he was medically unfit due to 
defective vision of right eye whereas his vision should 
have been 6/9 with spects. The said medical standards 
compiled in a booklet contains a FOREWORD at page (i) 
which is mentioned as under : 

FOREWORD 

Modern medicine, a fast advancing field now moves 
even more swiftly because of the rapid technological 
advances. The pre-employment medical examination 
standards, based on this knowledge, thus require to be 
updated from time to time. This is also necessary to 
accommodate changes in the Corporations regulations and 
practices and creation of new categories of posts. 

The pre-employment standards have evolved over 
the years to their present level of completeness and 
thoroughness. Tilts is a compilation in concise form of 
these standards incorporating the various amendments and 
addition since the first set of standards were formalized. 

For reasons stated above, one of the virtues of this 
book is that, it caia»«t be final and; yet is indispensable. 
Wc hope that the present guidelines for disposal would 
make their comprehension and practice/implcmciitation 
easier. 

Sd/- 

(Dr. Vijai Kumar) 
M.D.M.R.C.P (LON) 1 

11. It is apparent from the concluding lines in para 3 
of above foreword that the opinion about the fitness of a 
person as per the said standards is not final. Moieover it is 
admitted case that R.P Sachdeva is the doctor on the panel 
of Air India but the management claims that he was 


not authorized to give opinion about the medical fitness of 
the claimant of any employee of the management. Ex. MW 
1/A mentions that the workman’s candidature for the post 
of Loader/Clcaner and Handyman(Safai)/ Handyman/Peon 
was considered for employment on regular basis on the 
lines of the scheme submitted by the management 

.and approved by C.G.I.T., Delhi vide award dated 

4-3-91. From this averment in Ex. MW 1/A it can safely be 
said that the workman was required to do the job of Peon/ 
Handyman/Safai and Handyman/Loader. According to Ex. 
WW1/D Medical Certificate relied upon by the workman 
he is capable of performing the job of Peon. A handicapped 
person even one eyed or having a defective vision in one 
eye is capable of performing duty of peon. He is not to read 
and to study or to job of aiming etc. etc. Thus the workman 
cannot be declared medically unfn in view of the above 
REVISED AND UPDATED PRE-EMPLOYMENT 
MEDICAL EXAMINATION STANDARDS 1987 and on 
the basis of the Medical Certificate issued by Dr. R. 
Chaudhary in my view he is quiet capable of doing the job 
of Peon, therefore, the action of the management in stopping 
him from duty' on the ground of being medically unfit for 
having defective vision of his right eye is not justified and 
is legal. 

12. Mr. Gaur has also contended that there is no 
violation of the provisions contained in Section 25 F read 
with section 10 of the ID. Act as claimed by lhe workman 
because lus termination on the ground of medical unfitness 
does not amount to retrenchment. He lias referred to the 
decision reported in AIR 1968 S.C. Page 529 captioned as 
Sindhu Resettlement Corporation Ltd. IV. Industrial 
Tribunal of Gujarat and Others mid AIR 2002 Supreme Court 
1147 captioned as Range Forest Officer I V. S.T. Hadimani. 
This plea/contention of the workman is not tenable in the 
instant case and as such above decisions arc not applicable. 
The question to be considered in this case is whether the 
workman was medically fit or unfit cmitlcd to be 
regularized (retained) in the job of Pcon/Loadcr/Cleaner/ 
Handyman(Safai )/Handvman as per above mentioned 
approved scheme of the respondent management. 

13. In view of the above discussions 1 am of the 
opinion that the action of the management in verbally 
stopping the workman from sendee vv.e.f. 30-5-97 on the 
basis of medical certificate of company's medical officer 
dated 3-7-1996 instead of regularizing liim in service on the 
ground that he was not medically fit to perform duty of 
peon is not correct, justified and legal and therefore, he is 
entitled to be retained in service. Reference is answered 
accordingly and award is thus passed. 

Further it is ordered that the requisite number of copies 
of tliis award may be fonvarded to the Central Government 
for necessary action at their end. 

S. S. BAL. Presiding Officer 


Dated: 1-6-2006 
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New Dellii. the 15 th June. 2006 

S.O. 2633. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 158/2000) 
of the Central Government Industrial Tribunal/Labour 
Court. Dhanbnd-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 14-6-2006. 

| No. L-20012/282/2000-fR(C-l )| 

S. S. GUPTA. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas. Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthel D Act, 1947 

Reference Nn. 158 of 2000 

PARTIES: Employers in relation to the management of 
C.V Area No. 12of M/sB.CC.L. 

APPEARANCES: 

On behalf of the Workman : Mr. B.M. Prasad, Ld. 

Advocate 

On behalf of the Employers : Mr. S.N. Sinha, Ld. 

Advocate 

State : Jharkhand industry : Coal 

Dhanbad. Dated : the 23rd May, 2006 

1 AWARD 

The Government of India. Ministry of Labour in 
exercise of the powers conferred on them under Section 
lO( I )(d) of the I.D. Act. 1947 has referred the following 
dispute lo this Tribunal for adjudication vide their Order 
No. L-20012/282/2000 (C-1) dated the 25th October, 2000. 

SCHEDULE 

"Whether the failure of the management of 
Basantimata Colliery of M/s BCCL to provide 


employment to the daughter of the deceased 
employee lale Jitan Manjhi is justified? 1 f not. to what 
relief is the said dependant of Late Jitan Manjhi 
entitled?’* 

2. The case of the petitioner/workman according to 
written statement submitted by the sponsoring union on 
her behalf in brief is as follows: 

The sponsoring union submitted that Laic Jitan 
Manjhi was a permanent employee al Basantimata Colliery . 
While in service he died on 8-9-1995 leaving behind 
his widow and children Accordingly, after the death of 
Jitan Manjhi her daughter submitted representation on 
12-12-95 to the management for her employment on 
compassionate ground as per provision of N.C.W.A. but 
management refused to provide her any employment and 
communicated their decision vide letter No. BM/Agent/ 
98/20 dt. 8/9-1 -1998 without assigning any cogent reason 
which led her to raise Industrial Dispute. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to provide 
employment to the daughter of the deceased worker on 
compassionate ground as per provision of N.C.W.A. 

3. Management on the contrary' after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the petitioner/ 
workman. They submitted that the petitioner was the 
daughter of the second wife of the deceased worker. They 
submitted that Suit. Amodi Manjhian is the first wife/widow 
of the deceased worker and is working as wagon loader at 
N L O C P under C.V Area. They submitted that in presence 
of the 1st wife who is very much on employment under the 
management as there was no scope to provide employment 
to the daughter of the second wife of the deceased worker 
they on cogent ground regretted her such prayer for 
employment and in doing so they neither committed any 
illegality nor took any arbitrary decision. 

Accordingly, they submitted that the petitioner is 
not entitled to get any relief and for which her pray er is 
liable to be rejected. 

4. Points to be Decided 

"Whether the failure of the management of 
Basantimata Colliery' of M/s. BCCL lo provide 
employment to the daughter of the deceased 
employer Late Jitan Manjhi is justified? If not. to 
what relief is the said dependant of Late Jitan Manjhi 
entitled T 

5. Finding with Reasons 

It transpires from the record that the sponsoring 
union in course of hearing neither appeared nor took any 
step for adducing evidence with a view to substantiate 
their claim. Accordingly management declined to adduce 
any evidence on their part. As neither of (he parties 
adduced any evidence either oral or documentary with a 
view to substantiate their claim at this stage there is no. 
way out but to answer the reference based on the facts 
disclosed in the pleadings of both sides. 


1898 Gl/06—28 
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Considering the facts disclosed in the pleadings 
there is no dispute to hold that Late Jitan Manjhi was a 
permanent workman of Basantmiata Colliery. He died in 
harness on 8-9-95. After his death the present petitioner 
claiming herself to be the daughter of the said deceased 
worker submitted application to the management for her 
employment on compassionate ground as per provision 
of N.C.W.A. but her such prayer was rejected by the 
management. It is the contention of the sponsoring union 
that management illegally and arbitrarily violating the 
principle of natural justice rejected that prayer of the widow 
of the deceased worker. 

On the contrary contention of the management 
according to facts disclosed in their pleading is that the 
petitioner was the daughter of the second wife of the 
deceased worker. They disclosed that his first wife Amodi 
Manjhian as already employed and working as wagon 
loader at NLOCP under C.V. Area, Question of her 
employment claiming herself to be daughter of the 
deceased worker did not arise and for which they did not 
commit any illegality in rejecting her prayer. 

The petitioner in the pleading did not utter a single 
word if she was daughter of the second wife of the deceased 
worker. Management on the contrary specifically asserted 
in their pleading that Amodi Manjhian was the first wife 
of the deceased worker and still she is working under them 
as wagon loader. This fact which the management 
disclosed was not refuted either by the petitioner or by 
her sponsoring union. It is settled principle of Law' that 
second w ife has no entity' in the eye of law' until and unless 
it is established that either the first wife is dead or there is 
no lawful existence of marital ties. Here in the instant case 
the first wife of the deceased worker is very much on 
employment. Question of providing employment on 
compassionate ground comes in if it is found that there is 
no earning member in the family of the deceased worker to 
save the existing members from the grip of starvation. Here 
the picture is quite different. The first wife of the deceased 
worker is very' much on employment. Therefore, question 
of employment of the petitioner does not arise. 

When such allegation has come into existence 
burden rests on the petitioner to deny such claim of the 
management. It is seen that in spite of getting ample 
opportunity' the sponsoring union has failed to adduce 
any cogent evidence challenging such claim of the 
management. It is to be taken into consideration that facts 
disclosed in the pleading cannot be considered as 
substantative piece of evidence until and unless the same 
is substantiated by cogent evidence. Here in the instant 
case the sponsoring union just by submitting their w ritten 
statement have finished their duties. They did not consider 
necessary to adduce cogent evidence to substantiate their 
claim. 

Accordingly, just based on the facts disclosed in 
the pleading I find no scope to uphold the contention of 
the sponsoring union particularly when management have 
brought specific allegation that the petitioner is the 
daughter of the second wife of the deceased worker and 
his first wife is very much working under the management 
as wagon loader. 


In such circumstances, there is no scope to arrive 
into conclusion that management illegally and arbitrarily 
violating the principle of natural justice rejected the prayer 
of the petitioner for her employment on compassionate 
ground as per provision of N.C.W.A. and for which she is 
not entitled to get any relief. 

In the result the following aw'ard is rendered: 

“That failure of the management of Basantimata 
Colliery' of M/s. BCCL to provide employment to the 
daughter of the deceased employee Late Jitan Manjhi 
is justified. C onsequently petitioner is notentitled 
to get any relief.” 

B. BISWAS, Presiding Officer 
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New Delhi, the 15th June, 2006 

S.O. 2634.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby' publishes the award (Ref No. 52/2005) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-Il now' as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 14-6-2006. 

[No. L-20012/84/2004-IR( C-l)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 1 ()(1 )(d) 
of the I.D. Act, 1947. 

Reference No. 52 of 2005 

Parties : Employers in relation to the management of 
Bera Colliery'. Bastacolla Area of M/s. BCCL 
and their workman. 
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Appearances: 

On fcehalf of the Workman : None 

On behalf of the employers : Mr. U.N. Lai, Advocate. 

State : Jharkhand Industry : Coal. 

Dhanbad, dated the 23rd May, 2006 

AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
10( 1 )(d) of the I D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/84/2004-IR(C-I) dated the 13th May, 2005. 

SCHEDULE 

" Whether the action of the management of Bera 
Colliery under Bastacolla Area of M/s. BCCL, P.O. 
Jliari Distt. Dhanbad in not accepting the application 
of Smt. Jasoda Devi, Wagon Loader under PL 
(Female) Scheme and not providing employment to 
her dependent son is proper and justified ? If not, to 
what relief is the said dependent entitled ?” 

2, In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. 
Management, however, made appearance through their 
authorised representative. It transpires from the record that 
registered notices and show cause notice were issued to 
the concerned workman/sponsoring union for causing 
appearance and filing Written Statement. In terms of Rule 
! 0(B) of tlie I.D. Central Rules, 1957 it is mandatory on the 
part of the concerned workman to file statement of Claim 
complete with relevant documents, list of reliances and 
witnesses within 15 days from the date of receipt of the 
order of reference. The concerned workman/sponsoring 
union not only violated the above rules but also even did 
not consider necessary to respond to the notices issued 
by this Tribunal. Gesture of the workman/sponsoring union 
if is taken into consideration will expose clearly that they 
are not interested to proceed with the hearing of the case. 
Under such circumstances, this Tribunal also finds no 
ground to adjourn the case suo mo to for days together. 
Hence, the case is closed and accordingly a ‘No dispute' 
Award is passed in this reference presuming non-existence 
of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer 
15 2006 
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New Delhi, the 15th June, 2006 

S.O. 2635. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes tire award (Ref. No. 38/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to he 
management of Allahabad Bank and their workman, which 
was received by the Central Government on 
14-6-2006. 

[No. L-1201 l/2/2005-IR(B-Ii)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIRUNAL-CUM- 
WAfiOUR COURT-R, RAJENDRA BHAWAN, 
tifcOUNS FLOOR, RAJENDRA PLACE, NEW DELHI 

I.D. No. 38/2005 
Presiding Officer; R.N. Rai. 

I n the Mat ter of:— 

Shri R.S. Saini, 

C/o The General Secretary; 

VUft'lMdia Allahabad Bank Employees Association. 

€/• MMiabad Bank. 

Anand Lok Branch, 

New Delhi-110001. 

Versus 

The General Manager, 

Allahabad Bank, 

17, Parliament Street, 

New Delhi-110001. 

AWARD 

The Ministry of Labour by its letter No. L-J2011/2/ 
2005- IR(B-II) Central Government Dtd. 25-4-2005 has 
referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action taken by the management of 
Allahabad Bank in imposing two penalties on 
Shri R.S. Saini, Ex. Special Assistant vide Order No. 
RO/ND/PERS/1431 dated 29-11 -2001 andNo.RO/ND/ 
PERS/1432 dated 29-11 -2001 is just, fair and legal? If 
so, to what relief the workman is entitled and from 
which date.” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
was employed as Clerk in 1974 and lastly posted as special 
assistant in Baroda House Branch of the bank since 1994 
till his retirement on 29-1 1-2001 after attaining 
superannuation and during the relevant period of his 
service he was holding the post of President/General 
Secretary of his union’s All India Body and still continue 
to hold and senior citizen by virtue of his age. 
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The Bank issued two charge sheet bearing No. RO/ 
ND/PERS/100I dated 13-02-1999 and No. RO/ND/PERS/ 
61/488 dated 14-06-1999 on two different allegations and 
on different occasions concerning Regional Office, Karol 
Bagh. New Delhi and Baroda House Branch, New Delhi 
due to sheer vengeance because of trade union activities 
and under rival union influence. The charge sheet dated 
13-02-1999 was concerning Regional Office, Karol Bagh, 
New Delhi regarding alleged incident to protest the illegal 
suspension of one Shri AS. Arora on 30-12-1998 being our 
member and to meet the regional manager Shri Gogia in 
deputation through intimation in advance being illegal 
suspension which was later unconditionally withdrawn by 
I lie bank. 1 n the instant alleged incident of30-12-1998 about 
15 employees were given charge sheet but others were 
given warning and the workman being trade union leader 
and All India General Secretary was victimized and 
penalised illegally discriininatorily and arbitrarily because 
of his trade union activities by lowering down ofbasis pay 
by two stage in the allegations of Regional Office and one 
stage down in the alleged allegations of Baroda House 
Branch. New Delhi. The Bank filed FIR in both the cases 
with the Karol Bagh and Tilak MargPoiice Station, New 
Delhi which w ere closed with no substance. The Bank also 
hied a civil suit in 1999 in Tis Hazari Court about the incident 
of Rcgiona 1 Officc and a Iso fi led complaint case at Patiala 
House Court in the matter of Baroda House Branch, which 
were also closed later. 

That in the second charge dated 14-06-1999 the bank 
charged for disorderly behaviour on the premises wilful 
insubordination and disobedience doing an act prejudicial 
to the interest of the bank and indulging in the act of 
abetment and instigation and accordingly sought 
explanation. 

That die said charge sheet dated 13-02-1999 was 
replied by the workman vide his representation dated 
26-03- i 999 and refuting all the allegation and no reply was 
submitted to tlie ciiargc sheet dated RO/ND/PERS/61/488 
dated 14-06-1999 though and representation dated 
21-06-1999 was submitted to Shri Gogia the then disciplinary 
authority making certain counter charges and mis¬ 
management and favoritism. 

That alter Ihc said reply dated 26-03-1999 and 
representation dated 21-06-1999 the concerned Regional 
Manager. Shri Gogia ordered for inquiry on both the charge 
sheets and did not think il proper to seek reply to charge 
sheet dated 14-06-1999. 

That two inquiry officers S/Shri V.D. Mathur mid P.K. 
Jain were appointed along with presenting officers to inquire 
m the matter. And EO/PO were changed from time to time 
and lastly Shri Amur Singh was appointed E.O. wiio 
concluded Ihc inquiry cx-partc without legal sanction. 

That many disciplinary authorities and inquiiy 
officers and presenting officers were changed just to see 
that they toe the line of high up who were in arms against 
the workman for his trade union activists who used to 
expose the wrong deeds and corrupt practices and 
demanded justice at ail levels in the matter of staff without 


union consideration based on law rules and precedents, as 
the management was completely in connivance with the 
rival recognized but unregistered trade union in the bank. 

That non of the witnesses have expressly stated 
based on the documents and merely stated on surmise and 
conjunctures. That the E.O. has exceeded his limit and did 
not give proper, fair and reasonable opportunities to the 
defence based on principles of natural justice and law' of 
the land and acted illegally, arbitrary', biasly, periodically 
and without content reasons. 

That the E.O. concluded both the inquiiy proceedings 
ex-parte abruptly in haste without any further notice to the 
workman to attend as per the inquiry' procedure and 
principles of natural justice and deprived the workman to 
take up his defence and contest the inquiry properly and 
reasonably. 

That in the charge sheet dated 14-06-1999 the 
disciplinary authority proposed punishment order for 
bringing done one stage in basic pay and in the charge 
sheet dated 13-02-1999 bringing down two stages in basic 
pay and both the letters were received by the workman on 
29-11 -2001 at 1610 hrs in Baroda House Branch issued by 
the same disciplinary authority. 

That in both the proposed punishment order there 
w as no E.O. report enclosed and the said remarks has been 
given on the receipt copy of the bank that there is no E.O. 
report and received at 1610 hrs on 29-11-2001. It is 
mandatory'to enclose the E.O. report for information of the 
workman but the same was not done and the workman was 
victimized illegally. 

That in the said proposed punishment order received 
on 29-11 -2001 at 1610 hrs it was mentioned that personal 
hearing will take place at 2.30 PM and due to late receipt of 
the said order at 1610 hrs the personal hearing was also 
denied, shattering all hope of justice. 

That the workman stood relieved on retirement at 
1645 hrs at the close of duty' hours on 29-11-2001 as per 
bank's letter received in advance about one month before 
as 30-11 -2001 w as holiday. 

That the bank issued final punishment in both the 
charge sheets w hich were received by the workman at home 
on 01-12-2001 after retirement by post. 

It transpires from perusal of the record that notice to 
the respondents have been sent twice. He was directed to 
appear on 20-07-2005 by notice dated 16-05-2005 but the 
management did not turn up. Again notice by register post 
was sent on 25-01-2006 for the management to appear on 
05-04-2006 but the management has failed to appear. Notices 
have been sent by registered post. The same have not 
been received back, so there is presumption of sendee of 
notice sent by registered post. 

Now written statement has been filed by the 
management. So the case proceeded ex-partc on 
15-04-2006. 

Argument of the workman w as heard. 
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The workman has filed affidavit in support of his 
claim statement. The case of the workman is that the 
management has illegally imposed two penalties by order 
dated 19-11 -2001 and 29-11-2001. The respondents have 
not given opportunity to the workman to cross examine 
Ihe witness. No opportunity has been afforded to the 
workman to adduce evidence in his defence. The 
respondents have not followed principles of natural justice. 
The workman has proved his claim statement by his 
affidavit. The management has illegally punished the 
workman by bringing down by two stages in the basic pay 
in connection with the charge sheet dated 13-02-1999 on 
29-11 -2001 and bringing down one stage in basic pay by 
order dated 29-11-2001. The inquiry is not fair. The order 
dated 29-11 -2001 regarding brining down basic pay by two 
stages and bringing down one stage in basic pay by order 
dated 29-11-2001 is set aside. The workman is entitled to 
get the entire arrears of wages which have accrued due to 
bringing down basic pay by two stages and by one stage 
by order dated 29-11 -2001. Order dated 29-11 -2001 is set 
aside. 

The reference is replied thus:— 

The action taken by the management of Allahabad 
Bank in imposing two penalties on Shri R. S. Saini, Ex. Special 
Assistant vide order No. RO/ND/PERS/1431 dated 
29-11 -200 land No. RO/ND/PERS/1432 dated 29-11-2001 is 
neither just nor fair nor legal. The workman is entitled to 
get the entire arrears of full wages as per rules within two 
months from the date of publication of the award. 

Award is given accordingly 

Dated: 07-06-2006 

R. N. RAI, Presiding Officer 
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New Dellii. the 15th June. 2006 

S.O. 2636.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 41/2004) 
of the Central Government Industrial Tribunal Tnbunal- 
cuiu-Labour Court No. 1, Mumbai as shown in the 
Annexurc in the Industrial Dispute between the employers 
in relation to lie management of Bank of Maharashtra and 


their workman, which was received by the Central 
Government on 14-6-2006. 

[No. L-1201 l/6/2004-IR(B-II)] 
B. M. DAVID. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 AT MUMBAI 

PRESENT 

Justice GHANSHYAM DASS 
Presiding Officer 

Reference Ntt. CGIT-1/41 of 2004 

Employers in relation to the management of 
' Bank of Maharashtra. Pune 

Ami 

Their workman. Shri CharuhasG. Joshi 

APPEARANCES: 

For the Management : Shri Rajesh Kumar. Manager 
(Personnel) 

For the Workman Workman present in person. 

Camp Pune 

Pune, dated this the 25th day May. 24)06 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 
(I) and sub-section (2A) of Section 10 of the Industrial 
Disputes Act 1947 (the Act for short) vide Government of 
India. Ministry'of Labour. New Dellii Order No. L-12012/6/ 
2004-1R(B-11) dated 31 -05-2004. Thctenns of reference given 
in the suclidule are as follows: 

"Whether the action of the management of Bank of 
Maharashtra in imposing the punishment of 
compulsory retirement from service on Sh. Charuhas 
G. Joshi. Clerk, Model Colony Branch of the bank 
vv.e.f. 10-10-2002 on the alleged charges of 
misconduct levelled against him vide charge sheet 
dated 3-1-2001 is legal and justified? If not. what 
relief the concerned workman is entitled to?" 

Mr. Rajesh Kumar, Manager (Personnel) present for 
the Bank. 

Mr. C,G. Joshi, workman is present before me. He 
has already filed an affidavit whereby he has requested for 
unconditional withdrawal of the Reference. On a quarry 
raised by me to the workman in person as to why lie has 
requested for withdrawal of the reference the workman 
says that he has already been given all benefits. He has no 
grievence against the Bank. 

In this circumstance, the reference is dismissed. 

JUSTICE. GHANSHYAM DASS. Presiding Officer 
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[pi. im-40012/142/2004-3T^ 3TR (^^) ] 

New Dellii. the 16tli June, 20(H) 

S.O. 2637. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 15/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Chennai as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Sr. Superintendent of Post Offices, Chennai 
and their workman, which was received by the Central 
Government on 16-06-2006. 

[No. L-40012/142/2004-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 26th April, 2006 

PRESENT 

K. Jay a ra man Presiding Officer 

INDUSTRIAL DISPUTE No. 15/2005 

| In the matter of the dispute for adjudication under clause 
(d) of sub-section (I) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act. 1947 (Hof 1947), between the 
Management of Department of Posts, Chennai Sorting 
Di vision and their workmen j. 

BETWEEN 

Sri V R Seethapathy I Party/Petitioner 

AND 

The Senior Superintendent, RMS, 

Department of Posts.. 

Sorting Division. Chennai. : II Party/Management 

APPEARANCE 

For the Workman Sri S. Vardyanathan, 

Advocate 

For the Management Sri S. Dhanasekaran, 

Advocate 


AWARD 

The Central Government. Ministry of Labour vide 
Order No. L-4001 21 142/2<>04-lR(DU) dated 07-<) 1 -2005 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows:— 

“Whether the action of the Senior Superintendent of 
Post Offices. RMS. Chennai in terminating the 
services of Sri V. R. Seethapathy with effect from 
25-1-2004 is justified or not ? If not, to what relief he 
is entitled to T 

2. After the receipt of the referente. it was taken on 
file as I.D. No. 15/2005 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3 The allegations of the Petitioner in the Claim 
Statement are briefly as follows ;— 

The Petitioner 's father V. Radhakrishnan w as working 
as Mailman BCR senior grade and he had rendered thirty 
years of serv ice and died on 6-2-2000 due to heart attack. 
The Petitioner passed SSLC and possesses technical 
epufthfi cation from ITI in the work of Fitter. The Petitioner's 
mother made a representation to the Principal Chief 
Postmaster, Tamil Nadu circle. Chennaj requesting for 
compassionate appointment. By an order dated 17-1 ()-2( >(M). * 
the request was rejected by the postal department. It was 
informed to the Petitioner's mother that Petitioner will be 
given employment in the Department of Posts on casual 
basis and he will be absorbed immediately The Petitioner 
was given employment asO.S. in the Department of Posts 
on 5-1-2001. He was also given identity card on 8-4-2002. 
When the Petitioner was expecting regularisation as lie 
completed 480 days of continuous service in a period of 24 
calendar months, he was denied employment on 25-1 -2004. 
The Petitioner's oral request for reinstatement was turned 
down. He was not paid any compensation much less 
retrenchment compensation. After the Petitioner s 
retrenchment, new hands have been recruited. Therefore, 
the Respondent’s action is contrary to section 25F. 25G 
and 25H of I.D. Act. The Petitioner raised a dispute before 
labour authorities But it w ? as ended in failure. Denying 
employment to the Petitioner is nothing sort of victimization 
and colourable exercise of power. Hence the Petitioner 
prays this Tribunal to hold that the action of the 
Respondent/Management in terminating his serv ices is not 
justified and consequently direct them to reinstate the 
Petitioner into service with continuity' of service, back 
w ages and other attendant benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that no doubt, the Petitioner 's father 
Mr. V Radhakrishnan expired on 6-2-2000 while in service. 
But the request of the mother of Petitioner for 
compassionate appointment was rejected on the ground 





(hat the mother of Petitioner had no minor children, the 
mother of Petitioner received good terminal benefits and 
also receiving good family pension. This order was passed 
only after going through the provisions of compassionate 
appointment. It is false*to allege that the Mother of the 
Petitioner was informed orally that the Petitioner would be 
given employment in the Respondent/Management. Extra 
Departmental staff is called as GDS and they are working 
and whenever they proceed on leave they bring substitute 
in their places of their own risk and responsibility'. The 
department has nothing to dq^wjth these substitutes who 
have no locus standi whatsoever in the department. Such 
substitutes have no legal claim for regularisation on the 
basis of having worked continuously as substitutes. The 
Petitioner has worked as substitute for GDS from 4-1-01 to 
2t)-12-02 andthereafter from.21 -12-02 to 23-1 -04 in different 
vacancies. Since he worked at his own risk and 
responsibility of GDS. he has no legal claim for 
regularisation. hence he has no locus standi to claim 
regularisation. Considering the safety and security of the 
Petitioner, identity card has been issued. Further issue of 
identity card has no criteria to claim employment or 
regularisation. Since the Petitioner is not a Casual Labour 
and w ho being just engaged as a substitute in the place of 
GDS brought at the risk and responsibility of GDS has no 
locus standi in the department and hence, the question of 
offer of employment or regularisation to the Petitioner does 
not arise. The Petitioner was neither retired nor retrenched 
from the department. Hence the question of paying 
compensation to the Petitioner does not arise. The Petitioner 
was neither a workman employed in this department nor 
appointed against any post of this department. He was a 
just substitute to GDS who worked at the own risk and 
responsibility of GDS. Hence the provisions of I.D. Act 
cannot be invoked in this case. Utilisation or non-utilisation 
of a substitute to GDS is as per requirement and as per 
orders of administration issued from time to time. 
Accordingly, the Petitioner 's utilisation was dispensed with 
w.e.f. 25-1-2004. Therefore, it can be neither termed as 
vi ctimisation nor colourful exercise of power. Hence, for all 
these reasons, the Respondent prays to dismiss the claim 
of the Petitioner. 

5. In these circumstances, the points for my 
consideratifQpare: 

(i) "Whether the action of the Senior 
Superintendent of Post Offices, RMS, Chennai 
in terminating the services of the Petitioner is 
justified ? 

(ii) "To w'hat relief the Petitioner is entitled ?” 
Point No. 1; 

6. The matter was pending from February', 2005 and 
the Petitioner has not appeared before this Tribunal even 
after one year. Therefore, the* Tribunal has ordered the 


Petitioner to appear before this Tribunal for enquiry. But 
the learned counsel for the Petitioner represented that he 
has no instruction and he has also revoked his vakalat. 
Hence, the Petitioner was called absent on 13-4-2006 and 
he w as set ex-parte. 

7. In these circumstances, this Tribunal has to 
consider whether the claim of the Petitioner h»s been 
proved ? 

Though the Petitioner has claimed that he has worked 
for more than 480 days in a continuous period of 24 months 
in the Respondent/Management, he has not produced any 
substantial evidence to prove this contention. On the other 
hand, the Respondent/Management contended that the 
Petitioner was working as a substitute for GDS namely 
Extra Departmental Staff and he has n® locus standi to 
claim regularisation in Respondent/Management and the 
Respondent/Management has nothing t® do with those 
substitutes who have no l®cus standi whatsoever in the 
department and the Respondent/Management, In such 
circumstances, since the Petitioner has not proved thit he 
is entitled to the benefits under the provisions of I.D/Act 
and since he has not proved that he has worked for 480 
days in continuous period of 24 months, I find the Petitioner 
is not entitled to any relief claimed by him. Further, the 
Respondent contended that utilisation or non-utilisation 
of substitutes to GDS is as per requirement and as per the 
orders of administration issued from time to time and 
accordingly, the Petitioner’s utilisation was dispensed with 
w.e.f. 25-1 -2004 and it can neither be termed as victimization 
nor colourful exercise of power. Under such circumstances, 
I find the action of the Respondent/Management in 
terminating the services of Petitioner w.e.f. 25-1-2004 is 
justified. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled ? 

8. In view of my foregoing findings, I find the 
Petitioner is not entitled to any relief. No costs, 

9. Thus, the reference is disposed of accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 26th April, 2006). 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

On either side: None 

Documents marked: 

On either side: Nil 
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the Industrial Disputes Act. 1947 (for short, 'the Act') has 
referred the followng industrial dispute to tins Tribunal for 
adjudication, which runs as under :— 

"Whether the management of District Engineer 
(Post & Telegraph). Telecommunication Department, 
Bundi, in terminating the services of Shri Kanhaiya 
Lai w.e.f. 1997 is just and legal ? If not. to what relief 
the workman is entitled'?” 


[37. T??-400l2/534/20Q0-3TT3 ^TTT ] 

iriF, stTwrI 

New Delhi, the 16th June, 2006 

S.O, 2638.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT 
3/2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jaipur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Department of Telecom and their workman, 
which was received by the Central Government on 
164)6-2006. 

[No. L-40012/534/2000-1R (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, JAIPUR 

Case No. CGIT-3/2006 

Reference No. L-40012/534/2000-IR (DU) 

Sh. Kanhaiya Lai, 

S/o Sli. Molianlal, 

C/o Jt. General Secy., Hind Mazdoor Sabha, 

Bengali Colony, Chhawani, 

Kota .,, .Applicant 

Versus 

The Distt. Engineer (Post & Telegraph) Telecom. 

Bundi (Rajasthan) ... Non-applicant 

Present 


2. The applicant-union has pleaded in the claim 
statement that the workman Kanhaiya Lai was employed 
as a 4th Class by the non-applicant department, whose 
sendee was terminated on 8-5-1997 in violation of Section 
25-F of the Act. It has further been stated that subsequent 
to the termination of workman’s service the new 
appointments have been made by the non-applicant 
department in violation of Section 25-H of the Act. It is 
prayed that the workman be reinstated in the sendee with 
all consequential benefits. 

3. On 15-5-2006, at the stage of filing the written 
statement the ex parte proceeding was drawn against the 
non-applicant union and the case was fixed for 31-5-2006. 
On this date none appeared on-behalf of either of the 
parties 

4. The burden lies upon the applicant-union to prove 
the claim bv producing the evidence on record. There is no 
evidence on the record to establish the claim of the 
workman. No good ground for the non-appearance on 
behalf of the union could be assigned. 

5. Therefore, the claim espoused by the applicant- 
union is liable to be rejected. 

6. In the result, it is held that the termination order 
dated 8-5-1997 passed against the workman is just and 
legal. An award is passed in these terms accordingly. 

7. Let a copy of the award be sent to the Central 
Government for publication under Section 17( 1) of the Act. 

R. C. SHARMA, Presiding Officer 

ferll, 16^p, 2006 


Sh. R. C. Shaima, Presiding Officer 


For the applicant 
For the Non-applicant 
Date of award 


None 

None 

31-5-2006 


AWARD 
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The Central Government in exercise of the powers 
conferred under Clause D of sub-section 1 to Section 10 of 
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New Delhi, the 16th June, 2006 

S.O. 2639.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), tfye Central 
Government hereby publishes the Award (Ref. tyo. CGIT 
23/2006) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jaipur as shown in the Annexure in the 
1 udustrial Dispute between the employers in relation to the 
management of Department of Telecom and their Workman, 
which was received by the Central Government on 
16 - 06 - 2006 . 

[No. L40012/62/92-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBLNAI^CUM-LABOUR COURT, JAIPUR 

Case No. CGiT-23/2006 

Reference No. L-4(M)12/62/92-IR(DU) 

Sir. Ramcsh Chander. 

S/o Sh. Hariji. 

Through Sh. N. K. Tiwari, 

Regional Secretary. 

Hind Mazdoor Sabha, Bengali Colony, 

Chhawam. Kota-324001 .^.Applicant 

Versus 

The General Manager Telecom, 

BSNL. 

Jaipur (Raj.)-3()2007 ...Non-applicant 

PRESENT: 

Sh. R. C. Sharma, Presiding Officer. 

For the applicant : None 

ForihcNon-applicaiit : None 

Dale of aw ard . : 23-5-2006 

AWARD 

The Central Government in exercise of the powers 
conferred under Clause D' of sub-Section 1 & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act') has referred this industrial dispute 
for adjudication to this Tribunal which runs as under.— 

Whether the action of the management of General 
Manager Telecom. BSNL. Jaipur in terminating the 
services of Shri Ramesh Chander is legal and 
justified f If not. to what relief the workman is entitled 
and from which date ?” 

2. Pursuant to the receipt of the reference in this 
Court (he notices to both the parties were issued on 
16-2-2006. On 31-3-2006, the workman put appearance 
through his representative and submitted the claim 
statement. The case was fixed for 24-4-2006, on which date 


the non-applicant appeared through his representative and 
the case was further fixed for 15-5-2006. On this datetyone 
appeared. Both the parties were also absent even today. 

3. Perused the record. 

4. The workman has stated in his claim statement 
that he had continuously worked from 1-6-83 to 19-7-88 
under the employment of the non-applicant and has thus 
completed 240 days of work in a calendar year, but his 
service was terminated without following the requirements 
under Section 2 5-F of the Act. He has fiirther stated that at 
the time of terminating his service, the junior employees 
were retained by the management in violation of Section 
25-G of the Act. He had also pointed out that subsequent 
to his termination the new workmen have been appointed 
by the management without affording him any opportunity 
in violation of Section 25-H of the Act. He has urged to 
reinstate him with all the consequential benefits. 

5. The onus lies upon the workman to prove his 
claim, for which no evidence could be brought on the record 
on behalf of the workman. Thus, he has failed to establish 
his claim, which deserves to be rejected. 

6. Consequently, the reference is answered in the 
negative and it is held that the action of the non-applicant 
management in terminating the workman’s services is legal 
and justified. The workman is entitled to no relief. An Award 
is passed in these terms accordingly. 

7. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R. C. SHARMA, Presiding Officer 

16^1, 2006 

<FT. 3 ir. 2640 .—aftsilRi* 1947(1947 

14) ^ t*roi7 % ft*, 

%■’jFSftRTR 

•ft farerc ft' grfftwt/ 

m •RTRIeTC ft.-l, Tjusbw 11/91) RTI 

yctiillfKi «mUI RiT 16-6-2006 RiT "^331 

«ni 

[ft. TTvl-42012/51/90-a^ 3TTC ] 

[ft?, 

New Delhi, the 16tli June. 2006 

S.O. 2640.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 11/91) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1. Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of B.B.M B. and their workman, which was 
received by the Central Government on 16-06-2006. 

[No. L-42012/51 /90-IR (DU)] 
SURENDRA SINGH. Desk Officer 


1898 Gt/06—29 
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ANNEXLRE 

CENTRAL GOVT. IN DUSTRIAL TRIBUN AI-CUM- 
LABOURCOURT-1, CHANDIGARH 

Case No. I.D. 11/91 

General Secretary. 

Nangal Bhakra Mazdoor Sangli, 

35-G. 

Nangal Township. 

Disit. Ropar ... .Applicant 

Versus 

The Chief Engineer, 

Bliakra Dam, 

Nangal Township. 

Distt. Ropar. ... Respondent 

APPEARANCE 

For the workman : Sh. R. K. Singh. 

For the management Sh. R. C. Atri. 

AWARD 

Passed on 22-5-2006 

Central Govt, vide No. L-42012/5 l/90/IR/(DU) dated 
29-1 -91 has referred the following dispute to this Tribunal 
for adjudication : 

"Whether the action ofthe management of B.B.M.B. 
represented through the Chief Engineer. Bhakra Dam, 
Nangal Township in denying promotion to Shri 
Ashwani Kumar, Cleaner for tire post of Driver w.e.f. 

1 -5-88 is justified ? If not. what relief the workman 
concerned is entitled to and from what date T 

2 Workman filed his claim statement wherein he 
submitted that he was entitled to be retained as driver w.e.f. 

I (1-8-87 and all benefits as he acted as driver and also entitled 
to consequential re lie f 

3. The management denied the averments of the 
w orkman as untenable and submitted that workman is not 
entitled to any relief Workman examined himself to prove 
liis case as WW1 and WW2 Vijay Kumar, whereas the 
management examined MW 1 H.S. Turna only 

4. Final arguments heard. Learned AR. law officer of 
the management Shri Tara Singh and R. C Atri submitted 
in arguments that claim ofthe workman is not tenable and 
reference is to be returned as he has claimed that he was 
denied promotion w hereas it is a case of appointment of 
driver. Management also submitted that all averments made 
by the workman are wrong. The management never 
appointed any person from the waiting list. Although the 
petitioner was declared selected for the post of driver 
through a trade test and interview but his-name was not in 
the selected list. The management prepared a select list 
which is relied by tire workman and the name of the workman 


w as existed in waiting list at Serial No. 7 and at No. 6 as 
alleged by the workman. his junior was taken as per this 
seniority list and no one w as appointed from this waiting 
list by the management and this w aiting list was exhausted 
after a period of six months. The management contended 
that Anoop Singh filed a civil suit the facts and law referred 
is totally different of Anoop Singh and do not help ihe 
workman Anoop Singh was appointed on the order of 
Court. 

5. In reply learned A. R.. Shri R. K. Singh for the 
workman submitted that management atleast admitted to 
this extent that name ofthe workman Ashwani Kumar existed 
at Serial No. 7 of the waiting list and the Anoop Singh 
existed at Serial No. 6 who w r as junior to the workman. 
Wrongly the management has filed an affidavit stating that 
none of the candidate from the waiting list was offered 
appointment whereas Anoop Singh was appointed from 
the waiting list. When his junior has been appointed from 
the waiting list, workman should be appointed with all 
benefits and reference may be decided in his favour. 

6. In view of the above submissions and my persual 
of oral evidence and documents. I have found that there is 
only a short dispute remains that Anoop Singh of serial 
No. 6 of the waiting list was appointed in view of the 
interview held on 27-7-87 and 28-7-87. On persual of 
judgment relied and referred by the workman himself of 
Civil Court i.e. Appeal. I have found that as per this 
judgment of the Civil Court, appointment as driver was 
challenged by workman Anoop Singh but not the same as 
challenged by the present workman Ashwani Kumar for 
the interview held on 27-7-87 and 28-7-87 and not 
appointing Ashwani Kumar as discrimination and w hether 
workman Ashwani Kumar should have been promoted As 
regard objection of the management that reference of the 
workman is vague. I disagree, because departmental 
candidates on his appointment on next higher post in the 
department amounts to appointment on promotion and il 
is not much agitated by the management further. 

7. As regard point in dispute that when Anoop Singh 
was given appointment then why Ashwani Kumar was not 
given appointment On persual of certified copy ofjudgment 
in Appeal in the case of Bhakra Beas Management Board 
Vs. Anoop Singh. 1 have found that facts of the case are as 
under: 

"Brief facts of the case are that plaintiff Anoop Singh 
(respondent herein) filed suit in the trial court on the 
ground that he is entitled to be appointed as driver 
in B.B.M.B as he cleared the requisite test and was 
possessing the qualification at the relevant time. Il is 
averred that persons junior to him in merit list have 
been appointed drivers and his claim has been 
ignored in the list of appointed drivers malafidelv. 
illegally and intentionally to favour the persons of 
choice ofthe defendants (appellants herein). 
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appointment was withheld and another person was 
appointed who even did not appear in that test. 
Plaintiff issued a legal notice dated 8-3-1990 to the 
defendants, but the defendants did not give any reply 
to that notice. Cause of action arose to the plaintiff 
firstly in July 1987 and then December. 1990. when 
he was deprived of the appointment letter. Aggrieved 
from this act of the defendants he filed suit in the 
trial court. 

Upon notice, the defendants appeared and contested 
the suit bv filing joint written statement. According 
to the defendants, the plaintiffhas no cause of action 
or locus standi to file I he suit and his suit was not 
maintainable. No vacancy ofdrivcr existed with the 
defendants against which the plaintiff could be 
adjusted. They admitted the conducting of interview 
in July. 1987 in which 21 candidates qualified and 11 
persons were issued appointment Idlers. According 
to them name of the plaintiff figured at serial No. 6. in 
the waiting list and not at serial No. I. as alleged by 
(he plaintiff. Waiting list remained effective and 
operative for a period of six months only. It is 
contended that in November. 1989. 11 posts of drivers 
were to be filled and requisition was sent to District 
Employment Officer. Nangal Township, who 
sponsored the candidates including plaintiff. Plaintiff 
qualified that test and interview but as per policy of 
B. B. M. B. persons with matriculation as qua I ificatioii 
were issued appointment letters. As plaintiff was only 
middle pass, so he could not be selected for the post 
ofdrivcr Appointment to three persons named by 
the plaintiff is admitted, however, it is and of the 
defendants that all these three persons were 
matriculate, while (lie plaintiff was middle pass. 
Sending of third requisition for six posts of drivers 
to the District Employment Exchange Nangal 
Township for sponsoring candidates haying 
minimum qualification of malric pass is also admitted. 
Bui it is contended that the defendants arc competent 
to enhance the qualification from Middle to Malric. 
According to defendants on 8-1-1990 some persons 
were interviewed for the posts of drivers only for 
specified period of two months to cope with any 
unexpected and unforeseen contingency at Nangal 
Hvdcl Channel due to heavy rains keeping in v iew 
the last year experience, but none was appointed out 
of the said list. They denied the rest of allegations of 
the plaintiff and prayed for dismissal of the suit." . 


The plaintiff is resident of village Ballan. tehsil 
Anandpur Sahib and he appeared in test for the 
appointment of drivers in the department of 
defendants at Nangal in July. 1987. where 21 posts of 
drivers were vacant. The test was conducted by the 
XEN. Mechanical Division. Nangal Township in 
which he was declared as qualified. 11 persons were 
appointed as drivers and rest of the posts w ere left 
unfilled and the plaintiff stood at serial No 6 in the 
waiting list. Defendant No 3. again put a demand 
through Employment Exchange. Nangal Township 
for the recruitment of 11 more drivers. Gut of these 
11 posts. 3 were reserved for scheduled castes and 
one for Ex. Serviceman while 7 posts fell to the pool 
of general category. Essential qualification in addition 
to driv ing skill at the time of submitting applications 
was Middle pass. Thai the plaintiff fulfilled requisite 
qualifications and accordingly his name was 
sponsored by Employment Exchange Nangal 
Township. Test was conducted on 7/8-12-1990 and 
the plaintiff qualified live lest. Plaintiff also submitted 
application for (he test of drivers through his father 
on 27-9-1989 as according to the instructions of the 
defendants. 7% of the vacancies w ere reserved for 
the children of Class IV employees working in 
B.B.M.B. father of the plaintiffhas been working as 
bookbinder in B.B.M B. since 195.3. thus he was also 
eligible for 7% reservation for the posts to be filled 
by the defendants. Appointment letters were issued 
to 8 successful candidates, but no such letter was 
issued to the plaintiff though persons junior to him 
in the merit, namely Bislum Dass. Piara Singh and 
Ram Kumar were issued such appointment letters tt 
is claim of the plaintiff that 11 posts of driv er were 
lying vacant, but onlv 8 persons vvero given 
appointment. Defendant' No. 3, once again sent a 
requisition letter to District Employment Exchange. 
Nangal requiring to send more candidates for 
interview other than those already sponsored. 
Qualification for the recruitment of drivers in that 
requisition was increased from Middle to Matric and 
this act of the defendants was illegal and against 
principle of natural justice. Employment Officer 
Nangal vide his letter dated 2-1-1990 sent a reply to 
defendant No. 3 as to how the qualification for the 
said posts have been changed and whv result of 
previous selection has not been intimated to their 
department. But defendant No. 3. vide his letter dated 
5-1-1990 sent to Employment Officer, Nangal asked 
to sponsor the names of candidates for interview 
other than those already sponsored for fresh interv iew 
which was to take place on 18-1 -1990. totally ignoring 
the querry of Employment Officer. It is also contended 
that iii the month of August. 1989 applications were 
also invited directly for the post of drivers and the 
plaintiff appeared in the test and stood first. But his 


8. As per entire judgment relied and referred by the 
workman himself. 1 found that as per this judgment 
appointment of workman was challenged by workman 
Anoop Singh not the same as challenged by the present 
workman Ashvvani Kumar for the interview held on 2 7-7-87 
and 28-7-87 w herein select list of 11 candidates and waiting 
list of 10 candidates was made and none of the candidates 
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from the waiting list was appointed. As per the facts of the 
civil suit filed by Anoop Singh after expiry' of this penal 
after a period of six months. The management two times 
circulated the vacancy and in both times workman applied 
and first time lie was called for interview' and was selected. 
The workman w as not appointed in the first interview as 
educational qualification was raised from middle to matric 
and therefore, workman Anoop Singh was not considered 
for appointment though he has also passed the driving 
lest and w as fit for appointment. As per the judgement of 
the civil court confirmed by the Addl. District Judge, the 
relief granted to the workman Anoop Singh is that the 
department will take plaintiff in by appointing within a 
period of tw o months. It was further held that seniority list 
of such employees w ho have not been made party in the 
sun will not be disturbed and the defendants fails to give 
appointment within two months, the plaintiff will be entitled 
io salary as if he was in service. This judgement was passed 
on 17-5-1994 and appeal was decided on 11-8-1998. 

9. 1 have found that facts and circumstances of the 
judgement and erder of civil suit and appeal passed in 
favour of Anoop Singh co-workman is totally different and 
it refer to the later period and subsequent interv iew' on 
applying again by Anoop Singh. In the present ease, I 
found that MW1 the only witness examined by the 
management H. S. Tuma in para 6 of his affidavit submitted 
that none of the candidate from the waiting list w as offered 
appointment and in this regard the contention of the 
workman that Anoop Singh was given appointment against 
this employment process, are wrong. The contention of 
the workman is not correct. Anoop Singh was appointed in 
subsequent employment process and w ? as interviewed 
second time and he got the benefits of this efforts when 
present workman did not apply. From the judgement of the 
Civ il Court and Appellate Court, it is quite clear that facts 
and circumstances of Anoop Singh's case were totally 
different and has no connection with the present case at 
all No one was appointed from the waiting list and no 
junior to the workman was taken that way by the 
management. 1 am of the considered view that management 
was successful in proving the reference in their favour 
that action of the management of BBMB represented 
through the Chief Engineer. Bhakra Dam. Nangal Township 
m denying promotion to Shri Ashvvani Kumar. Cleaner for 
the post of Driver vv.e.f, 1-5-88 is justified. The workman 
failed io prove the reference in his favour that action of the 
management is illegal and not entitled for any relief. In 
view of the above, the present reference is answered in 
lav our of the management and against the workman. Central 
Govt, be informed. File be consigned to record. 

Chandigarh RAJESH KUMAR. Presiding Officer 

22-5-2006 


T? fccrcrl, 16^1, 2006 

cR. 3TT. 2641. —aftalteSjfrifwc 1947 (1947 
14 ) Tft riET 17 ft, mWAl ftt. ftf tnr. 

% TjririTTt % riTS fSpfr'SfcKf Tft 34$ % ftfa, 

ft ft 4KTK atjrilfoT 3jfwW 

ft^ 161/90) ^ 

wfTRI ^FTTffr f, "aft ^ 16-6-06 ^ 3TRT 

■g3TT 8JTI 

[ ft. 1^-42012/15/90-3TT$ '3TR (ftf \ ) ] 

fm, 

New Delhi, the 16th June, 2006 

S.O. 2641. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 161/90) 
of tire Central Government Industrial Tribunal-cum-Labour 
Court. No. 1. Chandigarh as shown in the Annexure in the 
Industrial Dispute betvveen the employers in relation to the 
management of B. B. M. B. and their workman, whichwas 
received by the Central Government on 16-6-2006. 

[No. L-42t) 12/15/90-DR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAl^CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. I. D. 161/90 

General Secretary, Nangal Bhakra Workers Union. 
Kilan Area Nangal Township. Distt. Ropar 
(Punjabj-140124 ... Applicant 

J ersus 

The Chief Engineer, B. B. M B. Bhakra Dam. Nangal 
Township, Distt. Ropar-140134. . . Respondent 

APPEARANCES: 

For the workman : Sh. R. K. Singh 

For the management : Sh. R. C. Atri 

AWARD 

Passed on 30-5-2006 

Central Gov't, vide No. L-42012/15/90/TR/D-U) dated 
9-11-90 has referred the following dispute to tins Tribunal 
for adjudication : 

"Whether the action of the management of.Bhakra 
Bcas Management Board represented through the 
Chief Engineer. Bhakra Power Wing. Nangal 
Township in terminating the sendees of Shri Anoop 
Kumar, T. Mate/Carpenter vv.e.f 27-7-80 to 28-9-87 is 
justified ? If not. what relief the concerned workman 
is entitled to T 
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2. The case taken up in Lok Adalat as per request of 
both the parties. The authorised representative of the 
w orkman Shri R. K. Singh withdraw the present reference 
vide his statement recorded on 19-5-2006. In view of the 
same, the present reference is returned as withdrawn in 
Lok Adalat. Central Govt, be informed. File be consigned 
to record. 

Chandigarh 

30-5-2006 

RAJESH KUMAR, Presiding Officer 
16^4, 2006 

^T.31T. 2642.—1947 (1947 
14) mj 17 % jwm mfonsm 

4U£)if« 193/2004) 

Wrf?T7T t, ^ 4K<*K 16-6-06 ^ TTTCT 

■§3cn «ni 

[*T. T^t-22012/257/2003-311^ 3UT (Tlb^T-II)] 

3>HK 4 li^, 

New Delhi, the 16th June, 2006 

S.O. 2642.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref.*No. 193/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1. Chandigarh as show n in the Annexure 
in the Industrial Dispute between the management of Food 
Corporation of India and their workmen, which was received 
by the Central Government on 16-6-2006. 

[No. L-22.012/257/2003-IR(CM-[I)| 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Cm* No. L D. 193/2004 

Sh. Harnam Singh. C/o Sh. Jasminder Pal Singh, 

H. No. 288, Sector-20 A. Chandigarh .. .Applicant • 

Versus 

The District Manager. Food Corporation of lacfcta, 

Bugga Mul Trust. Railway Road. Karpurthala 

.. Respondent 

APPEARANCES. 

For the w orkman : None 

For the management : Sh. N. K. Zakhnu 

with Han Om Shanna 


AWARD 

Passed on 22-5-2006 

Central Govt, vide No. L-22012/257/2003/IR/(CM-II) 
dated 18-5-2004 has referred the following dispute to this 
Tribunal for adjudication: 

"Whether the action of the management of Food 

Corporation of India, Kapurthala in terminating the 

services of Shri Hamam Singh S/o Balwan Singh. 

Ancillary' Labour w.e.f. 16-11-1996 is legal and 

justified ? If not, to w hat relief he is entitled to V 

2. In this case Management appeared through Sh. N 
K. Zakhmi with Department official Mr. Hari Om Sharma. 
None appeared even today for workman. None appeared 
even on Regd. A. D. notice to the workman. Earlier also 
efforts were made by the management to trace the LRs of 
the workman. It is submitted that workman was not their 
employee so they could not trace the workman who is 
residing in Kapurthala. Even at his Chandigarh address, 
no one is living. It is farther submitted by the learned 
counsel for the management that when address of the 
workman is not traceable and whereabouts are not know n 
of the w orkman or his family and they could not ascertain 
whether workman is alive or dead, no useful purpose will 
be served in keeping the reference pending and the same 
may be returned for want of prosecution. In view of the 
above submissions of the learned counsel of the 
management and my perusal of the record and also efforts 
made by the court, the present reference is returned to the 
Central Govt, for want of prosecution. Central Govt, be 
informed. File be consigned to record. 

Chandigarh 

22-5-2006 

RAJESH KUMAR, Presiding Officer 
16^, 2006 

1443.—a ftfl l fi PF faqR ariqfcgffT, 1947 (1947 

^14)^UTCT17 % if, % 

•sNrffiw ’if w*hu arfawi, 

264/2001) 4^ 4KWT%, 

# 16-6-06 ^ WGJW «ffl 

[R ^*-22412/303/1994-** (*N*-H) ] 

tor 

New Delhi. *m M* 3%we. 2006 

S.O. 2643. —In pursuance of Section 17 of the 
Industrial Dispute* Act. 1947 (14 «f 1947). the Genteel 
Government hereby publish* the J» ! »d (iUf. No 244/ 
2001) of the Central Government Industrial Tntamal-cum- 
Labour Court. Bhubaneswar as shown in the Annexure in 
the Industrial Dispute between the management of 





6001) 


THE GAZETTE OF INDIA : JULY 8, 2006/ASADHA 17, 1928 


[Part II— Sec. 3(ii)J 


Bharatpur Colliery of MCL and their workmen, which was 
received by the Central Government on 16-6-2006. 

(No. L-22012/302/1998-IR(CM-ll)j 
A JAY KUMAR GAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALTUM-LABOUR COURT, 
BHUBANESWAR 

PRESENT: 

Shri N. K R. Moltapatra. Presiding Officer. C. G. I. T.- 
cum-Labour Court. Bhubaneswar. 

Tr. INDUSTRL4L DISPUTE CASE NO. 264/2001 
Date of Passing Award : 10th May, 2006 
BETWEEN: 

The Management of the Chief General Manager. 
Bharatpur Colliery of MCL, P. O. Balanda, Angul. 

... 1st Parly-Management 

AND 

Their Workmen, represented through the General 
Secretary. Bharatpur Colliery Labour Union. P. O 
South Balanda. Dist. Angul . 2nd Party-Union 

APPEARANCES: 

For the 1 *t Party-M anagement : None 
For the 2ml Party-Union : None 

AWARD 

The Government of India in the Ministry of 
Labour, in exercise of powers conferred by Clause (d) of 
sub-section (1) and sub-section 2(A) of Section It) of the 
Industrial Disputes Act. 1947 (14 of 1947) have referred the 
following dispute for adjudication vide their Order No 
L-22012/30.3/98/IR (CM-II). dated 10/16-6-1999 

Whether the action of the Management of Bharatpur 
Colliery of MCL by refusing 10 workmen (named 
below) to treat them at par with Matric 1T1 as far as 
their promotion is concerned is legal and justified ? 
If not to what relief arc the workmen entitled T' 

1. Shri Ramakanla Das. 

2. Shri Subrat Kumar Nath. 

3. Shri D-iwesh Rout. 

4 Shri Surcsh Ch. Sahoo. 

5. Shri Prasmha Kumar Sahoo. 

6 Shri Aagada Kumar Pani. 

7. Shri Girija Prasad Sahoo 

8. Shri Kailash Ch. Sahoo 

9 Shri Sashtbhusan Pattnaik. 

H). Shri Babulal Panda. 


2. Be it noted here that in the claim statement 
submitted by the Union the names of workmen SI. No. 9 
and 10 have been described differently as Sashi Kanta 
Patnaik (SI. No. 9) and Babulal Khandehval (SI. No. 10). 
Therefore, instead of going by the names of these workmen 
they are simply referred hereinafter as "workmen involved.” 

It is alleged by the Union that in a common 
recruitment lest both Matric ITI and Non-Matric ITI 
candidates were selected and posted as Mazdoor. Cat-1 in 
the Bharatpur Colliery of the Management in 1990. The 
workmen in question were Non-Matric ITI while 
Shri Rudra Narayan Samanta and few others were Matric 
ITI qualified persons. After the above recruitment a common 
senior list of both Matric ITI and Non-Matric 1T1 Mazdoors 
were prepared and they were put under excavation cadre. 
But while considering their promotion the Management 
adopted two different standards by w hich the Matric ITI 
Mazdoors were made eligible for their promotion to Mazdoor 
Cat.-II after completion of one year as Maz.door No. I while 
non-Matric ITJ persons were not given the said benefits. 
As a result a dispute was raised before the A. L. C. (C). 
Bhubaneswar in the year 1994 and according to settlement 
arrived at the non-Matric employees were given promotion 
after completion of two years of service in Culcgorv-1. In 
the present reference it is alleged that since the workmen 
involved have acquired Matric qualification subsequently 
they should be treated as equal with Matric qualified ITI 
employees and given promotion on completion of one year 
of service as Mazdoor Cat.-l. It is alleged that the job 
performed by Matric ITI employees being similar with that 
of the .job performed by the non-Matric employees and 
there being no specific Rile to regulate their service at the 
time of their recruitment they on their passing matriculation 
should be made equal with that of Matric ITI and given 
promotion on completion of one year of service 
retrospectively from the date of their completion of one 
scar in Category-1 mazdoor as per the implementation 
instniction No 49 dated 7-10-1993 of the Joint Bipartite 
Committee for Coal Industry (J. B. C. C. 1.) and the cadre 
scheme framed thereon. 

3. The Management on the other hand has alleged 
that by the time the workmen in question joined the job as 
Mazdoor Cat.-l ( E. P. Trainee) in 1990 the establishment of 
M C. L. Management was under South Eastern Coal Fields 
Lmwtcd (S. E. C. F L.) and as such the circulars and cadre 
scheme of S. E. C. F. L. was applicable to ttoworkmen in 
question. Under the above scheme Matric E. P. Trainees. 
Cat.-l were only eligible for their promotion to Sr. E. P 
Trainee. Gradc-ll after one year of their service and as such 
the workmen inv olved could not be given such promotion 
along with their counterpart Matric ITI employees, the 
scheme being silent about the promotion of non-Matric 
ITI persons Bui however subsequently on the basis of a 
Tripartite settlement these iion-Matric ITI employees were 
declared eligible for their next promotion to Cat,-II on 
their successful completion of two years of service in 
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Category-I and accordingly the workman involved were 
given notional promotion from the date on which they had 
completed two years service in Category-I. 

4. On the basis of above pleadings of the parties the 
following issues were framed. 

ISSUES 

1. Whether the reference is maintainable ? 

2. Whether the action of the Management of 
Bharatpur Colliery of MCL, by refusing 10 
workmen to treat them at par with Matric ITTs as 
far as their promotion is concerned is legal and 
justified ? 

3. If so. to what relief the workmen are entitled ? 

5. To justify their respective stands both the parties 
have examined one witness each besides mainly depending 
on the circulars and orders. 

ISSUE NO. I: 

6. Not pressed. 

ISSUE NO.II AND III: 

7. From the above pleadings of both the parties it is 
clear that admittedly the non-Matric ITI category 
employees were not given promotion to E. P. Trainee 
Catcgory-Il on their completing one year of service though 
(he Matric-lTl were given such promotion on the basis of 
a cadre scheme (Ext.-A) formulated by South Eastern Coal 
Fields Limited. It is also admitted by both the parties that 
those of the non-Matric ITI employees who had completed 
tw o years of service in Category-I were subsequently given 
notional promotion pursuant to a Tripartite Agreement 
dated 23-11-1994 (Ext.-B). It was argued by the Union that 
since according to a cadre scheme prescribed for the 
excavation personnel (Ext.-C) under implementation 
instruction No. 49 of the National Coal Wage Agreement- 
IV an E. P. Trainee of any category is to be promoted to 
Cat.-11 on his completing one year of service in Cat.-I and 
that the job performed by Matric ITI and non-Matric 
ITI employees being similar the Management should not 
have made a distinction between these two category' of 
employees by entering into another settlement with the 
local Trade Union on 23-11 -99 vide Ext.-B. It was also argued 
that in the face of a settlement reached at the National 
Level vide Ext.-C dated 7-10-199.3 the subsequent settlement 
dated 24-11-1994 reached between the Management and 
the union has no place for consideration inasmuch as the 
same cannot limit or surpass the provisions made at the 
National level. 

8. Be it noted here that the law on the subject is very' 
much clear that settlement reached at the National level 
carry all the forces of law with wide applicability and that 


the provisions of that law cannot be limited through another 
agreement reached between the Management and the local 
Trade Union. When a cadre rule has already been formulated 
at the National level to regulate the promotion of the E. P. 
Trainees w'ithout making any distinction between Matric 
ITI and Non-Matric ITI in as back on 7-11-1993, the 
Management should not have created a situation leading 
to another settlement in 1994 vide Ext.-B. Therefore, as 
argued by the Union this Ext.-B is of little' consequence, 
the attempt made therein being to undermine the provisions 
made at the National Level. Accordingly the Management 
is directed to give notional promotion to these £. P Cat.-l 
Mazdoors pursuant to the implementation Instruction No. 
49 generated from out of National Coal Wage Agreement- 
IV 

9. Before parting with the award I w ould like to make 
it clear that there are some differences in the name of the 
disputants-vvorkmen as furnished by the Government and 
the list furnished by the Union in its claim statement. 
Besides in the counter it is alleged by the Management 
that SI. No. 5 workman Shri Prasant Kumar Saliu belongs to 
a colliery' other than the one to which others belong In 
view of the same the Management is further directed to 
sort out the names of the real beneficiary and consider 
their case as directed earlier. 

10 Reference is answered accordingly. 

N. K. R. MOHAPATRA. Presiding Officer 
Rc-cii, 16 2006 

cFT. 2644.—1947 (1947 
14 ) ^ EfKT 17 % ^ 3TT£% 

frqfariEf sffc % «fN, 3^*?^ 

We 3fr#i^ fw: 3 w sfrritfrwv 

ri.-I, * (Thrif ‘ritSTT 277/2004) ^ 

cmoI 16-6-06 TTRT TT3TT *TT I 

[ri. tt^- 42012/221/2003-3TT^ 3TR (*fft?R-II) ] 
'gjRR 

New Delhi, the 16th June, 2006 

S.O. 2644.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947)- the Central 
Government hereby publishes the Award (Ref. No. 277/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court No. I, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the management of 
P G. I. and their workmen, which was received by the Central 
Government on 16-6-2006. 

[No. L-420I2/221/2003~ER(CM~II)] 
AJAY KUMAR GAUR, Desk Officer 
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New Delhi, the 19th June, 2tX)6 

S.O. 2645. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes tire Award (Ref. No. 18/2005) 
of the Central Government Industrial Tribunal/Labour 
Court. Chennai as shown in the Anncxure in the Industrial 
Dispute between the employers in relation to the 
management of Airport Authority of India and their 
workman, which was received by the Central Government 
on 19-6-2006. 

jNo. L-l 1012/27/2004-IR (M)] 
B. M. DAVID. Under Secy 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 25th April. 2006 
Present K Ja vara man. Presiding Officer 
INDUSTRIAL DISPUTE NO. 18/2005 

| In the matter of the dispute for adjudication under 
clausc(d) of sub-section (1) and sub-scction 2(A) of 
Section 10 of the Industrial Disputes Act. 1947 (14 of 1947) 
between the Management of International Airport 
Authority of India and their workmen|. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. I. D. 277/2004 

Sh. Mahesh Kumar. S/o Sh. Ram Bharose. C/o Sh. 
Ram Din. Civil Division No. 1. PGI. Chandigarh. 

Applicant 

I bi'stis 

The Director. PGI. Postgraduate Institute of Medical 
Education and Research. Chandigarh. 

. . . Respondent 

APPEARANCES: 

For the workman : None 

For the management : Sh. H. S. Awasthi 
AWARD 

Passed on 22-5-2006 

Central Govt vide No. L-42012/22 l/2003/lR/(CM-l!) 
dated 17-8-2004 has referred the following dispute to tins 
Tribunal for adjudication: 

"Whether the action of the management of PGI. 
Chandigarh in terminating the services of Shri 
Mahesh Kumar. Be Ida r. w.c. f 31-12-2001 is legal and 
instilled ? If not. to what relief the workman is entitled 
to ?" 

2. In thiscasc Management appeared through Sh H 
S. Awastlu. Adv ocate. None appeared for the workman. It 
is already 3 PM Earlier advocate of the workman Sh. O. P. 
Batra submitted that workman is not contacting him for the 
several dates perhaps gainfully employed somewhere and 
he has made efforts to contact him but ho could not get 
him. In view of the above when workman is not contacting 
lus advocate and perhaps gainfully employed no useful 
purpose would be served in keeping the reference pending. 
In view of the same the present reference is returned to the 
Central Govt for want of prosecution. Central Govt, be 
informed. File be consigned to record. 

Chandigarh 
22-5-21X16 

RAJESH KUMAR, Presiding Officer 
19 ‘'TT 2006 

ef»T. 311. 2645. —SlfafWT, 1947 (1947 
14) tti i7%3Liw J, *jL ■Hi'+K uthmU aimfeh 

4TPT U44T % TRSlrfa % fNrJ % 

#3, 34^*1 |<+ Tf 

18 / 2005 ) 

^icfrt, T'Tli 19 - 6-2006 «tti 

[U TTl-11012/27/2004-^ STK (faTra)] 
tfe, 3T^r 


BETWEEN 

1. Sri R Sanma : I Party/Petitioners 

2. Sri J. lilangovan 

3. Sri V Karthikeyan 
4 SnP Babu 

5. Sri V. Umapathy 

6. Sri C. karthiraj 

7. Sri Vcnkatcsan 

8. Sri John 

9. Sri M. Emmanuel -» 

AND 

1. The Director. : 11 Party /Management 

International Airports Authority of India. 

Chennai. 

2. M/s. Sai Elevators. Chennai 


APPEARANCE: 

For the workmen (2 to 9) 

For the 1st Respondent 


M/s. Row & Reddy . 
Advocates. 

M/s. R Parthiban. 
Advocates 


For the 2nd Respondent 


None 


[hftII—^ ra-3(ii)] 
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AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-11012/27/2004-IR(M) dated 12-10-2004 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows 

’Whether the dispute raised by the workmen 
(Annexure I) against the management of Airport 
Authority of India to declare them as workers of the 
Airport Authority w.e.f. the date of their joining of 
services and for granting of benefits applicable to 
the employees of Airport Authority of India is 
justified ? If so, to what relief the concerned workmen 
are entitled ? ” 

2. After the receipt of the reference, it was taken on 
file as I. D. No. 18/2005 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed their claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioners in the claim 
Statement are briefly as follows:— 

The Petitioners were appointed as lift operators in 
the year 1995 to operate lifts in the International Airport 
Authority of India. The IstRespondentcalledfortenders 
and they accepted the tender quoted by M/s. Sai elevators 
and according to IAAI the contract was given to 2nd 
Respondent and Petitioners were allegedly appointed 
through that contract. There are seven lifts at international 
airport and domestic airport. Five of them are unmanned 
and two are manned by Petitioners. The operation of the 
lift is essential part of the activity of the 1st Respondent. In 
Mumbai, Delhi, the International Airport Authority employs 
lift operators directly, but in Chennai and Kolkata they 
claim that they are employed through contractors. When 
the Petitioners came to know that 1st Respondent is going 
to engage direct labour in Chennai also and without first 
absorbing the Petitioners, the Petitioners filed a Wit petition 
No. 6707/1997 for declaring them as direct employees of 
International Airport Authority of India with effect from 
the date when they joined as lift operators. The said W.P. 
was admitted and status quo was ordered. On 9-9-2004 the 
High Court disposed of the main W.P. No. 6707/97 by 
directing the Central Govt to refer the dispute. Since it is a 
state within the meaning of Article 12 of Constitution, it is 
part of their statutory duties to maintain the services namely 
lift operation. Section 12(3)(a) of the Airport Authority of 
India Act, 1994 states that LAAI has to carry on the 
operations namely plan, develop, construct and maintain 
runways, taxiways, aprons, terminals and ancillary buildings 
at the airports and civil enclaves they are statutorily obliged 
to do so. The Apex Court has also held that if the 
management is statutorily obliged to cany on those 
activities, the employees who are engaged in those 
activities are regular employees and not by so-called 
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contractors. Operating lifts for passengers is a part of a 
core activity and this cannot be let out on contract. 

■ Therefore, the Petitioners have to be declared as employees 
of 1st Respondent namely International Airport Authority 
of India without going into the question, whether the so 
called contract is sham and nominal. Any how, the so- 
called contract with the 2nd Respondent namely M/s. Sai 
Elevators is sham and nominal and they have merely 
brought in to avoid the obligations under law. The entire 
discipline and control over the Petitioners is exercised by 
the 1 st Respondent and their Junior Engineers supervised 
the Petitioners work. The Petitioners made log entries in 
registers maintained by 1st Respondent They worked in 
three shifts. Only the 1 st Respondent decides as to who 
should work in each shifts. Their leave letters are submitted 
to Junior Engineers of 1st Respondent/Management and 
in turn they forward it to the administrative head. The 
Petitioners were actually paid their salary by 1st 
Respondent through the hands of 2nd Respondent. 
Therefore, the contract is sham and nominal and the 
Petitioners are really the employees of 1st Respondent. To 
engage the Petitioners through so called contract system 
when the 1st Respondent is statutorily obliged under 
Airport Authority to carry on these Operations, it will be 
unfair labour practice to do so. Hence, for all these reasons, 
the Petitioners pray this Tribunal to declare that the 
Petitioners are regular employees of 1st Respondent and 
grant them pay scales and other benefits applicable to 
regular lift operators of 1st Pvespcndent^fanagenient in 
Mumbai & Delhi with increments, arrears and continuity of 
service with effect from their date of joining. 

4. The 2nd Respondent/Management remained ex- 
parte. . 

5. Asagainstthis,thelstRespondentinitsGounter 
Statement alleged that at Chennai Airport there are two 
terminals namely Anna International Terminal andK^maraj 
Domestic Terminal and they have got nine lifts and ait of 
nine, seven lifts are always running on auto system and 
only two of the lifts are manned and one lift is at link building 
and the other is ; at Anna International Terminal Public 
Concourse. These two lifts are meant for VIPs as well as 
physically handicapped persons. The Airport Authority 
has employed a few lift operators at Mumbai, Delhi, Kolkata 
as well as Chennai for manning important lifts as well as to 
facilitate handicapped passenger movement as and when 
required. At the Chennai Airport, Airport Authority has 
employed four operators to man the lifts during VIP 
movement or to facilitate handicapped passengers and 
these four operators have been appointed by 1st 
Respondent as regular employees of Airports Authority 
oflndia. Since the four operators who are on regular basis 
are enough for the purpose of VIPs and to facilitate the 
handicapped persons, the services of contract labourers 
are no longer required and in the event that the contract is 
terminated, the 1st Respondent does not intend to engage 
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any other contract labourers for the purpose of having lift 
operators. Since at the initial stage, some of the lifts were 
not in good condition, the 1st Respondent called for tenders 
for maintenance and operation of units and awarded the 
contract to the 2nd Respondent. The contract was from 
11-6-95 to ll-6-96andthiswasrenewedfrom26-6-96to 
25-06-97. At this stage, the Petitioners who are employees 
of 2nd Respondent filed W.P. for regularisaion of their 
services in Airports Authority of India. The Petitioners do 
not have any right to seek regulansation. The Central Govt, 
has not issued any notification under Section lOof Contract 
Labour (Regulation and Abolition) Act to engage contract 
labourers for this job. Any how, the contract given to 2nd 
Respondent is for maintenance-as well as operation of lifts 
and therefore, it cannot be said to be a contract labour. The 
2nd Respondent is a genuine contractor who has experience 
. in the maintenance and operation of lifts not only for 1st 
Respondent but for other persons also and therefore, the 
contract cannot be said to be sham and nominal. Since the 
Petitioners were employed by 2nd Respondent there is no 
relationship of employer-employee between the Petitioner 
and 1st Respondent and the 1st Respondent has no control 
over the Petitioners. The 2nd Respondent alone deploys 
supervisor who supervises the work of Petitioners and as 
per practice and convention followed by department 
Whenever a contractor is engaged to operate and maintain 
physical and mechanical installations standard log books 
are provided with the contractor. As per the terms of 
contract, the 2nd Respondent alone made entries in the 
register and the 1st Respondent has not in any way 
connected with the leave applications of Petitioners. The 
duty roster of Petitioners is prepared and issued by 2nd 
Respondent and the 1st Respondent is not at all involved 
in this process. The discipline and control over the 
Petitioners is not exercised by Airports Authority of India. 
As per agreement, the contractor alone has to employ 
qualified engineer/technical staff for supervision of works 
and to take instructions from department Engineer-in¬ 
charge. Leave application of contract labourers are 
addressed to the respective contractors and leave are 
granted by respective contractors only. It is not correct to 
say that Petitioners are paid their salary directly by Airport 
Authority of India. Payments are made only to contractors 
by Airport Authority of India and its officials only witness 
the payment made to the Petitioners. It is not correct to say 
that the work is perennial in nature. Only in view of the 
frequent problem with the two lifts that as a temporary 
measure, the work has been given to contractor w,e.f. 1995. 
This Respondent recruiting employees as per rules framed 
by the Airport Authority of India. Lift operators should 
possess the qualification of matric with Science and 
experience of minimum two years in the same line and age 
should be below 25 years. The Petitioners are continued 
only because of the order of status quo granted try the 
Madras High Court in Writ Petition. It is not part of the 
statutory duty of Airports Auihority of India to maintain 


lift operators or lift operations. This is a passengei facility 
and the 1st Respondent has already made arrangements to 
engage four lift operators on regularbasis. Section 12(3)(2) 
- of Airports Authority of India Act will not apply to the 
facts and circumstances of the case. Operating lifts for 
passengers is not the part of core activity of Airports 
Authority of India. Already, the 1st Respondent engaged 
four persons on regular basis, therefore, there is no 
necessity for the services of Petitioners. Hence, for all these 
reasons, the Respondent prays that the claim may be 
dismissed with costs. 

5. In these circumstances, the points for my 
consideration are — 

(i) “Whether the dispute raised by the Petitioners 
against the 1st Respondent/Management to declare 
them as workers of 1st Respondent with effect from 
the date of their joining of service and for granting 
all benefits applicable to the employees of 1st 
Respondent is justified ?” 

(ii) “To what relief the Petitioners 2 to 9 are entitled ?” 
Point No, 1: 

6. When the matter was taken up for enquiry, the 1st 
Petitioner Sri R. Sanma neither appeared before this 
Court nor filed his Claim Statement and there was no 
representation on his behalf. Therefore, the 1st Petitioner 
was called absent and set ex parte. The contention of the 
Petitioners 2 to 9 are that they are lift operators under the 
1st Rcspondcnt'Management from the year 1985 namely 
International Airport Authority of India. Eyen though the 
1st Respondent called for tenders and alleged that they 
have accepted the tender quoted by the 2nd Respondent, 
the Petitioners were not aware of the contract entered into 
between the 1st and 2nd Respondents and they further 
alleged that there are seven lifts in the 1st Respondent 
airport and out of these, two lifts are manned by Petitioners 
and operation of the lift is essential part of the activity of 
the 1st Respondent. Since they are doing the same work as 
that of the regular lift operators of the 1st Respondent, 
they are the employees under the 1st Respondent and the 
so-called contract between the 1st and 2nd Respondent is 
sham and nominal and it was made only to deny the legal 
rights of the Petitioners. 

7. As against this, the 1st Respondent who is the 
contesting Respondent in this dispute alleged that the 
Petitioners are employees of the 2nd Respondent namely 
M/s. Sal Elevators who is the contractor for maintenance 
and operation of the two lifts. The 1st Respondent has 
already got four operators for the lift operation and they 
are regular employees of the 1st Respondent and since the 
four operators who are on regular basis are enough for the 
purpose of two lifts which are to be manned tor the purpose 
of VIPs and to facilitate the handicapped persons, the 
services of Petitioners are no longer required and in the 
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event of the contract is terminated, the 1st Respondent 
does not intend to engage any other contract labourers. 
Only at the initial stage, some of the lifts were not in good 
condition, the 1st Respondent called for tenders for. 
maintenance and operation of the units and awarded the 
contract to the 2nd Respondent. During 1997, the Petitioners 
who are employees of the 2nd Respondent filed Writ Petition 
No. 6707/97 for regularisaion of their services in 1st 
Respondent and since they obtained status quo, the 1st 
Respondent has no other go except to continue the contract 
with the 2nd Respondent. Further, the 1st Respondent 
contended that Petitioners do not have any right to seek 
regularisation and there is no employer-employee 
relationship between the 1st Respondent and Petitioners 
and he has no control over the Petitioners as per the terms 
of contract and only the 2nd Respondent deploys a 
supervisor who supervises the work of Petitioner. As such, 
this Respondent prays this Tribunal to dismiss the claim of 
the Petitioners. 

8. On behalf of the I Party, one of the Petitioners 
namely Sri Karthikeyan was examined as WWl and they 
have produced 7 documents on their side. Out of this 
Ex. Wl to W3 are alleged to be attendance registers and 
log book and copy of temporary passes issued to Petitioners 
respectively. Ex. W4 is the details of service particulars of 
Petitioners. Ex. W5 is the copy of representation given by 
Petitioners and Ex. W6 series is the copy of duty roster 
given to Petitioner and Ex. W7 is the copy of leave letter 
given by WWl to Junior Engineer of 1st Respondent. 

9. As against this, on the side of the Respondent 
one Mr. V. Balasubramanian, DGM (Law) of the 1st 
Respondent was examined as MW1 and on the side of the 
Respondent Ex. Ml to M9 were marked. Ex. Ml is the copy 
of agreement entered into between the 1st and 2nd 
Respondent. Ex. M2 is the copy of order passed by the 
High Court in WMP No. 10988/97 in W.P 6707/97. Ex. M3 is 
the copy of contract awarded to 2nd Respondent. Ex. M4 
is the copy of order of extension given to 2nd Respondent 
dated 30-9-97. Ex. M-5 is the copy of order of extension 
given to 2nd Respondent dated 21-03-05. Ex. M6 is the 
copy of job specification for the said contract. Ex. M7 is 
the copy of award and Ex. M8 is the copy of agreement 
dated 26-6-95 and Ex. M9 is the copy of letter sent by 
contractor/2nd Respondent for extension of contract. 

10. Learned counsel for the Petitioner contended 
that the 1 st Respondent International Airport Authority of 
India is an authority constituted under National Airport 
Authority Act. 1985 and it is a State within the meaning of 
Article 12 of Constitution and Section 12 of National Airport 
Authority Act says among other things, it is the function 
of authority to plan, develop, construct and maintain 
runways, taxiways, aprons and terminals and ancillary 
buildings at the aerodrome and civil enclaves. As a part of 
its function, the 1st Respondent has installed in Kamaraj 


Domestic Terminal (KDT) lifts and in that building there 
are nine lifts, though according to 1st Respondent seven 
lifts are unmanned and two lifts are manned for the purpose 
of attending WIPs and handicapped persons. Though the 
1st Respondent alleged that they have engaged four lift 
operators for the two lifts meant for WIPs and handicapped 
persons, even for consideration, if these lifts work round 
the clock in three shifts, they require at least six persons 
besides that they have to engage in the event of leave or 
absenteeism. With regard to the above six persons, it is the 
admitted case of the Respondent that the Petitioners herein 
operate those two lifts and while doing the same they have 
done the same nature of work as that of four regular lift 
operators. Further, it cannot be said that even assuming 
for argument sake that WIPs and handicapped persons 
will use only the two specific manual lifts and they can u$e 
any lifts provided by Airport Authority of India. Since the 
1 st Respondent is a statutory authority and is a State within 
the meaning of article 12 of the constitution, for the same 
kind of work, when the 1st Respondent engages four lift 
operators directly, they cannot engaged eight lift operators 
through a so-called contractor and call it as a contract 
system and it only means discriminatory and in violation 
of Article 14 & 16 of Constitution. Secondly, when there is 
a statutory duty cast upon the 1st Respondent under 
Section 12 of National Airport Authority Act to maintain 
airport buildings and lift operation as a part of that activity 
and four lift operators have been engaged to perform that 
duty directly, the 1st Respondent cannot be permitted to 
state that the eight other employees, who are Petitioners 
herein performing the same statutory duties are not their 
employees. Thirdly, when the lift operation is part of 
function under Section 12 of National Airport Authroity 
Act, 1985, 1st Respondent cannot contend that these 
employees who have been engaged to perform the 
statutory duties are not their employees. As an employer 
the 1st Respondent cannot engage some directly and some 
indirectly to operate the lifts and cannot say that they are 
contract workers. Learned counsel for the Petitioner further 
contended that in para 14 of Counter Statement, the 1st 
Respondent has frankly admitted that in Mumbai and Delhi, 
the Airport Authority employees lift operators directly and 
further stated that even in Chennai, the Airport Authority 
has engaged four lift operators directly and under such 
circumstances, it is not clear as to how the services of 
these Petitioners are not required. Though they alleged 
that operating of lifts for passengers is not a part of core 
activity, they have not chosen to say how it is not so. 
When they have admitted that lift operation is a passenger 
facility/they cannot say that it is not their duty to provide 
lift operation to the passengers. When they have admitted 
that there are nine lifts in the airport and when they have 
admitted that four regular employees were appointed for 
lift operation, they cannot deny that these Petitioners in 
this dispute are not necessary for lift operation which is an 
essential activity. Apart from this argument, learned counsel 
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for the Petitioner argued without prejudice to the above 
contention that the so-called contract between the 1st and 
2nd Respondent is sham and nominal. 

11. We will come to the contention of the Petitioner 
with regard to the contract is sham and nominal 
subsequently. 

12. But, as against the contention of the learned 
counsel for the Petitioner, learned counsel for the 
Respondent contended that the Central Govt, has not 
issued any notification under Section 10 of Contract Labour 
(Regulation & Abolition) Act prohibiting the employment 
of contract labour in the field of lift operators. The contract 
entered into between the 1st and 2nd Respondent is for 
maintenance as well as operation of lifts, therefore, it cannot 
be said to be contract labourers. Though the Airport 
Authority' of India has got nine lifts and out of the nine 
lifts, seven lifts have automatic operation and only two 
lifts which the Airport Authority of India considers that 
arc necessary for the purpose of VIPs and to facilitate the 
physically handicapped persons, the services of contract 
labourers are required. At the initial stage, some of the lifts 
were not in good condition, therefore, the Respondent 
called for tenders and awarded the contract to the 2nd 
Respondent. Further, the 1st Respondent employed four 
operators to man the lifts during VIP movement or to 
facilitate handicapped passengers. Since the four operators 
on regular basis are enough for the purpose of two lifts 
which are to be manned for the purpose of VIPs and 
handicapped passengers, there is no necessity' for the 1st 
Respondent to engage the Petitioners. Only at the initial 
stage when some of the lifts were not in good condition, 
the 1 si Respondent called for tenders for operation and 
maintenance of units. Further though the Petitioners have 
taken the stand that they were interviewed by the Assistant 
Engineer of l st Respondent and selected for the post, they 
have not made any allegation in the Claim Statement nor 
before anv authority prior to the dispute raised by them. It 
is only an afterthought and no reliance can be placed on 
(his contention that they halve been interviewed and 
selected by the Respondent/Management. Even as per the 
contract entered into between the 1st and 2nd 
Respondents, it is clearly slated that contractor alone shall 
employ operators and also employ one lift mechanic as 
supervisor, who in addition to supervising, can attend minor 
repairs in the lifts. The 2nd Respondent is a genuine 
contractor who has experience in maintenance and 
operation of lifts not only for the Airport Authority' of 
India but for other persons also and under no stretch of 
imagination, it over the Petitioners at any time. As per the 
agreement, the contractor lias to employ qualified engineers 
or technical staff for supervision of works and to take 
i iistructions from the Department i.e. Engineer in-charge. 
Though the Petitioners have produced Ex. W7 which 
alleged to have been leave letters sent to 1st Respondent/ 
Management by WW1, it was alleged to have been sent 


subsequent to the raising of this dispute only recently and 

further, there is no proof that prior to this incident the 

Petitioners have sent any leave letters addressed to 1st 

Respondent authorities for leave. Ex. W7 is only created 

for the purpose of this case subsequent to the raising of 

this dispute. Though the Petitioners alleged that they 7 have 

received salary from the 1st Respondent/Management, they 7 

have not produced even a single document to show that 

they have received the payment of wages through 1st 

Respondent/Management. On the other hand, as per the 

contract, the 1st Respondent has to pay the contract 

amount to the 2nd Respondent contractor and the Airport » 

Authority 7 of India Officers only witnessed the payment 

made to the Petitioners by the 2nd Respondent namely 

M/s. Sai Elevators and therefore, it is not established by 7 ♦ 

the Petitioners that control and supervision was made by 

the 1st Respondent/Management at any time. Under such 

circumstances, it is false to allege that the contract entered 

into between the 1st and 2nd Respondent is sham and 

nominal and they are employees of the 1st Respondent. It 

is his further argument that National Airport Authority 

Act is not applicable to 1st Respondent/Management and 

it is only Airport Authority 7 of India Act, 1984 alone is 

applicable to the 1st Respondent and therefore, the 

argument of learned counsel for the Petitioner is not tenable. 

No doubt, lift operation is a passenger facility 7 and it is not 
part of the statutory 7 duty 7 of Airports Authority 7 of India to 
maintain lift operators or lift operations. Further, the 1st 
Respondent/Management has already made arrangements 
to engage four lift operators on regular basis and therefore, 
in these circumstances, the services of Petitioners are no 
longer required and hence, the question of violation of 
Article 14 would not arise. 

13. Then again, the learned counsel for the Petitioner 
contended that it is futile to contend that the Respondent 
has no statutory duty to provide passenger facility 7 namely 
lift operation in the airport of Chennai, when they 7 have 
admitted that they have to maintain the airport building, lift 
operation is also a passenger facility 7 , they have to 
necessarily provide the same to passengers and further, 
when they have stated that four lift operators are appointed ' 

directly by the respondent/Management, they have to 
explain how 7 the four operators can maintain nine lifts 
provided by Airports Authority of India. Therefore, when ♦ 

there is a statutory 7 duty cast upon the Respondent/ 
management and when they have appointed four lift 
operators on permanent basis, they cannot be permitted to 
contend that the Petitioners who are performing the same 
statutory 7 duty are .not their employees and he has also 
relied on the rulings of Supreme Court reported in JT 2003(7) 

SC 95 MISHRA DHATU NIGAM LTD. Vs. V.M. 
VENKATAIAH AND OTHERS and JT 2003 (7) SC 149 
NATIONAL THERMAL POWER CORPORATION LTD. Vs. 

KARRI POTHURAJU AND OTHERS wherein the question 
arose that appellants namely industrial establishment 
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required by Factories Act to maintain canteen for the 
benefit of their workmen and that they engaged workers 
through contractor, a claim was raised by the workers 
for regularisation of their services and when the Supreme 
Court has to consider whether such claim is tenable, 
it has held that “ since the appellants (industrial 
establishment) were required by Factories Act to provide 
canteen facilities and since the workers engaged through 
the contractors have been held to be employees of 
principal employers, the canteen workers engaged 
through contractors are entitledfor regularisation of their 
services Learned counsel for the Petitioner further 
contended that though the Respondent contended that 
there is no relationship of master and servant between the 
1st Respondent and Petitioners, even in the contract with 
regard to terms and conditions the contractor shall submit 
list of operators with name, qualification to the Engineer 
in-charge before employing them. Further, in the contract, 
it is mentioned that Engineer in-charge himself or Executive 
Engineer or Assistant Engineer, as the case may be, who 
shall supervise the work and be in-charge of the work and 
w ho shall sign the contract on behalf of the International 
Airports Authority of India. Further, in the termj and 
conditions it is also mentioned that any malfunction of 
system shall be immediately recorded in log book and 
informed to the Engineer in-charge. No doubt, it is 
mentioned that the contract shall employ one lift mechanic 
as supervisor. But it is not established by the Respondent/ 
Management that whether the 2nd Respondent has 
appointed any mechanic as supervisor for supervising the 
work of the Petitioners. On the other hand, it is established 
from the evidence of Petitioners and also documents 
produced by them that it is only the officers and staff of 1 st 
Respondent alone had supervised the work of the 
Petitioners. Further, even in the contract it is mentioned 
that tire deployment of operators will be decided by Engineer 
in-charge wherever required in any of the building and 
duty timings shall be as fixed by Engineer-in-charge. 
Therefore, the whole control and supervision was done by 
the Respondent/Management and there is no evidence to 
say that 2nd Respondent namely the contractor has 
supervised the w'ork of Petitioners. No doubt, the 
Petitioners were paid wages by the contractor, but it is 
only to deny the claim of the Petitioners and this contract 
was created and the contract is only sham and nominal 
document. 

14. But, as against this, learned counsel for the 
Respondent relied on the rulings reported in 2004 1 SCC 
126 RAM SINGH AND OTHERS Vs. UNION TERRITORY, 
CHANDIGARH & ORS. wherein the Department of 
Engineering, Chandigarh Administration is maintaining 
electricity supply to Govt, medical college and hospital, 
Chandigarh and the appellants in that case are trained 
electricians and skilled workmen and they have been 
employed through different contractors for various jobs 


and they have approached the CAT since their work is 
perennial in nature and their w ork has to be regularised 
wherein they have contended that Engineering department 
of Chan d igarh administration has retained complete control 
on the employment, work and continuance of service of 
the contract labour and they further argued that 
maintenance of supply of electricity to the hospital and 
college premises being a work of permanent and perennial 
nature, employment of staff for it through contractor is an 
unfair labour practice. On the other hand, Respondent 
administration contended that since they have no adequate 
staff to execute the job, the work has been awarded to 
contractors through the process of tender. No doubt, in 
certain terms of contract the supervision and control was 
exercised by the management, it is explained that to ensure 
efficiency and quality of work which is of technical in nature 
to be carried out under the technical guidance and as the 
contractors' availability at the site for all 24 hours is not 
possible, the work of supervision is kept with the regular 
staff of Engineering Department attached to college and 
hospital and in the event of emergency the employees have 
to seek guidance from the available staff at the hospital. 
Only for this reason, they have incorporated the conditions 
in the contract that contract employees would be directly 
under the control of department and such control is only 
for the purpose of ensuring efficiency and quality 7 of work. 
Relying on this, learned counsel for the Respondent 
contended that since the lift operation is necessary for all 
the 24 hours and since to ensure efficiency and quality of 
work, which is technical in nature to be carried out under 
technical guidance and availability of contractor cannot 
be expected in all the 24 hours, they have inserted certain 
conditions but on this score, it cannot be said that the 
entire control and supervision was w ith the 1st Respondent/ 
Management. He further contended that in determining 
relationship of employer and employee, no doubt control 
is one of the important tests but is not to be taken as sole 
test. Under such circumstances, all other relevant facts 
and circumstances are to be considered including the terms 
and conditions of contract. Even in the above cited Supreme 
Court judgement, the Supreme Court has held that "an 
integrated approach is needed and integration test is 
one of the relevant tests and it has further slated that it is 
to be considered hv examining whether the person was 
fully integrated into employer s concern or remained apart 
from and independent of it. The other factors which may 
be relevant are who has the power to select and dismiss, 
td pay remuneration, deduct insurance contribution, 
organise the work, supply tools and materials and what 
are the mutual obligations between them. In this case, in 
the contract it is clearly stated that eight operators must be 
supplied by the 2nd Respondent to the 1st Respondent/ 
Management and wages of eight contract labourers are 
paid to the 2nd Respondent namely the contractor It 
not the case of the Petitioners that 1 st Respondent lias 
deducted insurance, contributions and other deductions. 
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Only when the employer retains or assumes control over 
the means and method by which the work of a contractor is 
to be done, it can be said that the relationship of employer 
and employee exists. But, in this case though the Petitioner 
alleged that leave applications were sent to 1st Respondent/ 
Management, it was not substantially proved by any oral 
or documentary evidence that the control is with the 1 st 
Respondent/Management. Further, WW1 has clearly 
admitted that no memo was issued to any one of the 
Petitioners for taking disciplinary action by the 1st 
Respondent w hich clearly establishes that the control was 
not with the 1st Respondent and it is only with the 2nd 
Respondent. Further, learned counsel for the Respondent 
relied on the rulings reported in 1992 SC 573 CESC LTD. Vs. 
SUBHASH CHANDRA BOSE & ORS wherein the Supreme 
Court had an occassion to go into the question of 
superv ision, it has held that "when an employee is put to 
work under the eye and gaze of the principal employer or 
his agent, where he can he watched secretly, accidentally 
or occasionally while the work is in progress, so as to 
scrutinise the quality thereof and to detect faults therein, 
as also p ut to timely remedial measures by directions given, 
finally leading to satisfactory completion and acceptance 
of the work that would in our view the supervision for the 
purpose of Section 2(9) of the Provident Funds & 
Miscellaneous Provisions Act. ” In that case, where the 
Corporation principal employer engaged various electrical 
contractors under Electricity Act and Rules to carry out 
sophisticated w ork of excavation, conversion of overhead 
electric lines and laying of underground cables under public 
roads as well as for repair and maintenance of the aforesaid 
works, in which the Supreme Court has held that " checking 
of work after the same is completed and supervision of 
work while in progress is not the same. These have different 
perceptions. Checking of work on its completion is an 
activity, the purpose of which is to finally accept or reject 
the work , on the touchstone of job specifications. 
Thereafter, if accepted, it has to be paid for. IIndisputably, 
electrical contractors had to be paid on the acceptance 
of the work. This step by no means is supervision 
exercised". Ultimately, the Supreme Court has held that 
"eutplovees working under Respondent to perform their 
duties in execution of works, repairs and maintenance 
thereof in connection with the generation, transmission 
and distribution of the electrical energy by the 
Corporation licensee, the Corporation is the principal 
employer. The Respondents' immediate employers execute 
the work etc. under the supervision of corporation as its 
agents. " Further, it is argued by the learned counsel for the 
Respondent that the Supreme Court has also in number of 
cases held that "it is even not proper for the Industrial 
Adjudicator to apply the ratio of one decision to the 
exclusion of other without considering the facts and 
circumstances involved therein" and therefore, the facts 
and circumstances in this case clearly shows that the 
Petitioners are only contract labourers under the contractor 


namely 2nd Respondent and therefore, they are not entitled 
to any relief as claimed by them. It is his further argument 
that sanctioned strength of lift operators at Chennai Airport 
is only four and already the 1st Respondent has employed 
four regular employees for the lift operation and under 
such circumstances, the Petitioners’ claim for regularisation 
cannot be granted. 

15. But, here again, learned counsel for the Petitioner 
contended that the Respondent has not made anv 
allegation that the sanctioned strength of lift operators in 
1st Respondent Chennai Airport is only four. No doubt, 
the 1st Respondent alleged that they have appointed four 
regular employees for lift operation, but this cannot be 
stated that the sanctioned strength of lift operators in 
Chennai Airport is only four for lift operation and it is only 
an afterthought and they hgve not produced any document 
to show that sanctioned strength is only four. Further, when 
they have admitted that lift operation is a passenger facility 
and they have employed four regular employees, it cannot 
be said that Petitioners who have done the same work as 
that of regular employees are not employees under the 1st 
Respondent and their work is not necessary for upkeeping 
of airport. 

16. Then again, learned cou nsel for the Respondent 
relied on the rulings reported in 20061CTC 414 STATE OF 
KARNATAKA AND OTHERS Vs. KGSD CANTEEN 
EMPLOYEES WELFARE ASSOCIATION AND OTHERS 
wherein the Supreme Court while considering regularisation 
has clearly stated that ’‘State is obligated to make 
appointments only in fulfilment of its constitutional 
obligation as laid down in Articles 14, 15 and 16 of 
Constitution of India and not by way of any regularisation 
scheme. In our constitutional schemes, all eligible persons 
similarly situated must he given opportunity to apply for 
and receive considerations for appointments at the hands 
of authorities of the State. In our democratic polity an 
authority howsoever high it may be cannot act in breach 
of an existing statute or rules which hold the field" and it 
further held that regularisation cannot be claimed as a 
matter of right and an illegal appointment cannot be 
legalised by taking recourse to regularisation. What can 
be regularised is an irregularity and not an illegality. 
The constitutional scheme which the country has adopted 
does not contemplate any back door appointment. 
Relying on this judgement of Supreme Court, learned 
counsel for the Respondent contended that under any 
stretch of imagination, the Petitioners cannot claim 
regularisation since the regularisation can be made only 
for the sanctioned posts. In this case, when there is no 
sanctioned posts for lift operators, the Petitioners cannot 
claim regularisation. 

17. I find much force in the contention of the learned 
counsel for the Respondent. Though the Petitioner alleged 
that the control and supervision are with the 1 st Respondent 
and have shown certain provisions in the contract, as 
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Contended by the learned counsel for the Respondent, 
only to ensure efficiency and quality of work, which is of 
technical in nature to be carried out under technical 
guidance and the contractor’s availability at the site for all 
the 24 hours is not possible, the said conditions were 
incorporated in the contract and on that ground, it cannot 
be said that the entire control and supervision of the 
Petitioners were with the 1st Respondent. Though the 
Petitioners have produced attendance register and duty 
roaster, there is no satisfectoiy evidence that these registers 
were maintained by the 1st Respondent as supervisor of 
the duties of Petitioners, Further, it is clearly established 
by the Respondent/Management that even in the contract 
it is clearly stated that log book has to be maintained by 
the contractor and therefore, merely the officers of the 1st 
Respondent has put their initials in the log book and also 
in attendance register, it cannot be said that these registers 
were maintained by 1st Respondent. I find much force in 
the contention of the learned counsel for the 1st 
Respondent. 

18. Again, the learned counsel for the Petitioner 
contended that though the Respondent alleged that 
contract is a genuine contract, the 2nd Respondent has 

, not been examined by the 1 st Respondent and he remained 
ex parte and under such circumstances, it cannot be said 
that the contract is a genuine contract and it is not 
established before this Court the genuineness of the 
contract. 

19. But, here again, I am not inclined to accept the 
contention of the learned counsel for the Petitioner because 
when the Petitioners have produced all the documents 
which are maintained by the contractor namely 2nd 
Respondent, I think, the 2nd Respondent is supporting 
the contention of the Petitioners only for the purpose of 
this case. Therefore, I find this point against the Petitioners. 

Point No. 2 

The next point to be decided in this case is to what 
relief the Petitioners 2 to 9 are entitled ? 

20. In view of my foregoing findings, I find the 
Petitioners 2 to 9 are not entitled to any relief. No Costs. 

21. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the.25th April, 2006). 

K. JAYARAMAN, Presiding Officer 
Witnesses examined:— 

For the I Party/Petitioner : WW1 Sri Karthikeyan 

For the II Party/Management : MW1 Sri V 

Balasubramanian 


Documents Marked: 

For the I Party/Petitioner:— 


Ex. No, 

Date 

Description 

W1 series 

Ml 

Extract of Attendance 
register 

W2 series 

Ml 

Extract erf Log book 

W3 series 

Ml 

Xerox copy of the 
temporary passes issued 
to Petitioners 

W4 

Ml 

Xerox copy of the 
details of service 
particulars of Petitioners 

W5 

03-04-97 

Xerox copy cf the 
letter from Petitioners to 
1st Respondent 

W6 

Ml 

Xerpx copy of the duly 
roaster of Petitioners 

W7 

3008-97 

Xerox copy of the letter 
from Sri V Karthikeyan to 
1st Respondent 

For the n Party/Management 

— 

Ex. No. 

Date 

Description 

Ml 

12-08-96 

Xerox copy of the 
agreement entered into 
between 1st and 2nd 
Respondents 

M2 

13-06-92 

Xerox copy of the order 
passed by the High Court 
inWMPNo. 10988/97 in 
W.P. 6707/97. 

M3 

0708-96 

Xerox copy of the letter 
from 1 st Respondent to 
2nd Respondent 

M4 

30-09-97 

Xerox copy of the letter 
from 1st Respondent to 
2nd respondent 

M5 

210305 

Xerox copy of the letter 
from 1 st Respondent to 
2nd Respondent 

M6 

Ml 

Xerox copy of the job 
specification 

M7 

1606-95 

Xerox copy of the letter 
from 1st Respondent to 
2nd Respondent 

M8 

26-06-95 

Xerox copy of the 
agreement entered into 
between 1st Respondent 
and 2nd Respondent 

M9 

May, 96 

Xerox copy, of the letter 
from 2nd Respondent to 
1st Respondent 
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snrtrg Tfamn 

M fert, 23 ^5, 2006 

<*il. 3TT. 2646.—Tff AH Tt f^F 
Cli'flftjfl Tt T^FT ^Ril 3T^f%cT sit, 3^lfe ’3lf^Tf^r ! TR, 
1947 (1947 ^T14)^ft VRT 2% (*) %^f-75^( vi) 

%3‘qsRJf%apjfftytrf ^lR=hK %3PT <=n1 Stfii^-cni 

77^TT^13TT. .f^TT^ 24-11-2005 ^RT 

#%3flsilf»!+ atfafaFF, 1947 (1947^>T 14 )^R*IR 
^ ylqp^L 6 T) - ’ 5)1|1 h6i ^ ■3lftff^M c l % MdlA-lf 

28-12-2005^*5: RTF^IdlFfa%f^TT #TT 

<JH4Pfl ^T-EitfeTfeT «1T; 

aftt ^>-*1 H 7T7.TO Wt TFT t ‘35RT ^ldl<4fa 

*5: hIF ark «hieiiAfV % firTT AgnI ^IHl 3TY%tT % ; 

aTcT: aj^, P=i<tK STfafaTR, 1947 (1947 

14) ^ m\ 2 (■?) %-3rq-T3P*5 (vi) % TOp* W3 

Titeif TRtn wti fz, 'X'iU ■asrpT ^ 

wr arM^m %' 5 T^ , 'Si j ff % %q; firm 28-6-2006 3 ^:ftf 

i *>lc y li c if*4%l7'TP cil°h a4<il , H 0*41 MlRid ’ 416 ^% I 

[^T. W TT*M 1017/5/91-3TT£ ^FT (’'ft. by!.)] 

•j^lYd ^>U, ■nfricj 

MINISTRY OFLABOIJRAND EMPLOYMENT 

New Delhi, the 23rd June, 2006 

S.0.2646.—Whereas the Central Government having 
been satisfied that the public interest so requires that in 
pursuance of the provisions of sub-clause (vi) of the clause 
(n) of Section 2 of the Industrial Disputes Act, 1947 (14 of 
1947), declared by the Notification of the Government of 

India in the Ministry of Labour S.O. No.dated 24-11- 

2005 the sendee in the Food Corporation of India which is 
covered by item 6 of the First Schedule to the Industrial 
Di sputes Act, 1947 (14 of 1 947) to be a public utility service 
for the purpose of the said Act, for a period of six months 
from the 28th December, 2005. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the pow ers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry' to be a public 
utility sendee for the purposes of the said Act, for a period 
of six months from the 28th June, 2006. 

[File No. S-11017/5/91-IR(PL)] 
GURJOT KAUR, Jt. Secy. 


fieri), 26 TZ 2006 

^RT. 3TT. 2647.—far 
ci)«hfii Ff TfFT =t><i/ 3Tif^RT «JI, fqeff< 3?f%jP?4F, 

1947 (l947^14).^5t«im2%^ro5(T)%'3^-7TO( vi) 
%75 T T4-*Tf % R FJTcf SR 

7F5T1 ^T.3Tf. 96 ftprNp 28-12-2004 "5111 =ti) , Hell eslbl AlPti 
SlfaPpR, 1947 ( 1 947 14) 

Trfafe 4 F' yirfhei It 3^1 arfvf-iMM % 
fVii<* 28-12-2005 RT?: HlF ^ =tdC'iiqfa%'fpTtT •smmVi) 
iter ■sfrfTT fpRi «n; 

<bMWP^ 

iflFf ^ e Meii c J^4 % Rriy. '^TFIT 3T^%1T % ; 

3TcT: m, aflfiilPieh arfafWT, 1947 (1947 ^>T 
14) qjp 2 (■?) (vi) %-qr^^Ri 

TPTpT 'gZ, hiOi 1 1 

w % y<il'sHir 28 - 6 - 2 OO 6 ^ 

chieii^l^% cTT^ diYofl ^1<41 tilfici Aui) % I 

[Tf5T. W 11017/2/97-^. -3TR. (H. ^.)] 

New r Delhi, the 26th June, 2006 

S.O. 2647.—Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry of Labour S.O. No. 96 
dated 28-12-2004 the service in the Coal Industry which is 
covered by item 4 of the First Schedule to the Industrial 
Disputes Act, 1947 (14 of 1947) to be a public utility service 
for the purpose of the said Act, for a period of six months 
from the 28th December, 2005. 

And w hereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now r , therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act, for a period 
of six months from the 28th June, 2006. 

[FileNo. S-11017/2/97-IR(PL)] 
GURJOT KAUR, Jt. Secy. 

26 ts^r, 2006 

^T.3TT. 2648.—^|<l ipq <fon atfWFT, 1948 (1948 
34 ) *TRT 1 "SR-*tKT ( 3 ) ‘5TTT TFJtT ytfariit "3JT MAt'l 
4> , ^0 , h yaqsjKt 01 2006 'SH difUg 
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% ?rq 4' f^m TTTft t, fawt 3?Wm % 

3P2TTC4 (44 R 45 

3T&7FT5 3^6 [ WT 76 3R- «TTO (1) afo *tRT- 77, 78, 79 

3^ 8 i % ftm # ^ ft -an t] % 

^ReT TT^T % - f 5 P=#fftSRT ^f "T^rTflTt, 3T«lf^ 

7Tf^R«n Tn^fT -% tt*r*t hr" 

[m wrr -^T-38013/44/06-1^. T^.-11 
%. Ot. Pi^¥l«h 

New Delhi, the 26th June, 2006 

S.O. 2648.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2006 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chapter V and 
VI [except Sub-section (1) of Section 76 and Sections 77, 

78,79 and 81 which have already been brought into force] 
of the said Act shall come into force in the following areas 
’nthe State ofKerela, namely:— 

“KANKOL IN THAL1PARAMB A TALUK AND 
PERINGANTHUR IN TH ALAS SERI TALUK IN 
KANNURDISTRICT.” 

[No. S-38013/44/2006-S. S. I] 
K C. JAIN, Director 

* -^^#,26^,2006 

«FT. 3TT. 2649.— TP*T fNl arfafaRR, 1948 

(1948 ^t34) i ^•jq-*tKT(3)^mK^7iferaf^T 

TRW T^RT 01 2006 Ot "3TT 

(lido % PlMfl f, f^RT^t ■3<W 3TfRpRRT % 3T^rR 

4 (44 ^45 3T«qR 

5 afht 6 [ *TRT 76 ^3R-ttRT (1) afrt <tRT 77, 78, 79 afa 81 
% f 4 °iH ^ ft Tf^rt ’31T "t ] %'3RSR*%TeTTF J R 

% PihRiR bi a ^ppr#t, 31^ 

“f^TT % MtH T R TR TPFPt TTTR 

k- 

[TRWT: 1^-38013/45/06-"Q34- TJH.-1 ] 

%. at. #t, ftfcns 


New Delhi, the 26th June, 2006 

S.O. 2649. —In exercise of the powers conferred by 
sub-section (3) of Section T of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2006 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chapter V and 
VI [except Sub-section (1) of Section 76 and Sections 77, 

78,79 and 81 which have already been brought into force] 
of the said Act shall come into force in the following areas 
in the State ofKerela, namely 

" AYIRANALLUR IN PATHANAJPURAM TALUK 
INKOLLAM DISTRICT.” 

[No. S-38013/45/2006-S.S.l] 
K. C. JAIN, Director 

M 26 ^T, 2006 

^T. 3R. 2650.—*4^0 7FR Wtm Sffaf1948 
( 1948 34 ) Of UTR 1 Of 3R- SIRT ( 3 ) SRITlfwif ^>T 
n4lu TR^JR 01 2006 "3Tf 

dl(]<3 % "4 PrHtV°M.{fl f, f^RRit <j<=ki 3lfaPi*H % 

4 (44 R 45 URT^fWT^-q^^^Tft-^t) 3RRTR 

5 «hT6 [URt76^3R-URT(l) Ott URT77, 78, 79 3?R 81 

% 14 c |l^ ft ‘ST^Tt Ot ^IT 

% ftHfafara sHf a ^pptff»t, 

‘‘f^TTTRcTJRI %f?T?R cTT^F4 RRI^Rt” I 

[TR371: T^T-38013/46/06-t^T. T£T.-1 ] 

%. Ot. #T, 

New Delhi, the 26th June, 2006 

S.O. 2650. —In exercise of the powers conferred by 
sub-section (3) of Section I of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2006 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chapter V and 
VI [except Sub-section (1) of Section 76 and Sections 77, 

78,79 and 81 which have already been brought into force} 
of the said Act shall come into force in the following areas 
in the State ofKerela, namely:— 

“Marakkara in Tirur Taluk in Malappuram District” 

[No. S-38013/46/2006-S.S.I.] 
K. C. JAIN, Director 
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